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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS

$TTAYT AT FHIAHA AR T FAAT & d6d U TAIALARIT HIST &, ST &27 3 Wl & Taeprd 3R
TIR & foT SAed geiieor sifafaad, 1860 & A8 Gsiighd ol 31TeT YT & &I 3oy
Well & 3cgpsear g & 3R f@efsal & siaisdr gfaaf@andt & awr oo & Qv
IRIBTA/AIR AT &1 TS IRT YT 3652 I Ut il o Torw TRIET URIeThl & JrI-ary
&2 I A thell IRTSERT AAS T AR TATT g

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and

train & prepare sportspersons to participate in international competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to

achieve its objectives.

2. Tl SHITATCH I AT et T 3NTF 7 3R 3170 3 Tzt e & way H,
HTEYT 7 23 TSERT ScheedT g (I1.3.9h.) T TATY=AT FHI g

In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAIl has established 23 National Centers of Excellence (NCOEs).

3. STEYT 04 HTel T AT & T HideT IMUR R Hiass g ik wmr wders Hgfa
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SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement

as Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years.
The details of,the post are as under: -

S.No. |[Name of the Post : Total Number of Post

1. FEE AT adars 00 01"
Junior Estimator & Quantity Surveyor

et
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Number of vacancies are indicative only and SAl is at complete liberty to appoint Junior
Estimator & Quantity Surveyor based on the actual workload determined thereby. The
num_ber of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of
posting will be on All-India basis in the centres where SAI schemes are being implemented. It
Is clarified that neither the initial place of posting nor any subsequent place of posting shall,

under any circumstances whatsoever, vest any right against transfer and SAl alone shall
have the final say in this.

4. STl AACS AR AT F G B AT SHEACEAR A1y T T IR 3 TG Hed F
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

5. 3¥eT UIT F A &dt FT fawer w@wr & JSwse W 3T @
http://sportsauthorityofindia.nic.in

HTTSTET HTAET Fe HT TRTPer AR~ 16-10-2025 (10:00 AM)
SIS HTAST ST Fr &7 31fae A 01-11-2025 (05:00 PM)

The details of recruitment along with application form is available on SAIl website i.e.
http://sportsauthorityofindia.nic.in

Date of Opening Online Application: 16-10-2025 (10:00 AM)

Closing date of submission of Online Application: 01-11-2025 (05:00 PM)
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SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAIl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:

recruitment.cell.sai@gov.in.
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Position Job Description

TIASS ST HTAIET HISS (FTATTE R AW Tfr®)  raiverstr ARt & et T,
i AT wdeE (A9 3R AT WEUs St @ gAde sl et aRaeen & il awot & fae @,
‘é”;‘_‘m' &mmmwmmwﬁwmmﬁ’m&wzﬁtf?aamnﬁrmmmﬁm

stimato
Quantityr R TR faaRer & foe e Ser weret e s g
Surveyor Role Overview: The Junior Estimator & Quantity Surveyor will support the estimation,

measurement, and cost management functions within sports infrastructure projects. This
includes assessing and managing costs, quantities, and materials for varloqs phases of
the project, ensuring accurate data is provided for project delivery within budget

constraints.
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Key Responsibilities:

1. Quantity Take-offs: Extract quantities from design drawings (architectural,
structural, MEP) and project specifications. Assist in preparing detailed and accurate Bill
of Quantities (BOQ). ;

2. Cost Estimation: Assist in preparing cost estimates for construction works based
on design documents, drawings, and specifications. Contribute to the development of]
project cost plans and budgets.

3. Tendering Support:Assist in preparing tender documents and pricing schedules.
Support in evaluating contractor bids and assessing their compliance with specifications.
4. Contract Administration: Assist in drafting cost reports and preparing financial
progress reports for the project manager,

5. Project Monitoring & Cost Control: Support senior estimators in forecasting project
costs at various stages of development. » o o <

i
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ELIGIBILITY CRITERIA:
qTHAT ATAGS:
‘_—_——_—__’/7 -
5 ifoser 574819 Desired Experience
AT 3T AT it dvagar  [3aRds g
Position ESSENTIAL Desired Essential Experience
QUALIFICATION Qualification
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A degree in Civil Minimum 05 years’[Experience in any Govemmer!t/
Engineering or experience afterlSemi Govt./ Autonomous/ ESU in
Quantity Surveying, orj completion of bachelors relevant field. Proficiency In cost
a related field from a as mentioned in EQ andlestimation software and relevant
recognized university 07 years’ experienceftools. Strong analytical skills and
or Diploma in Quantity after completion  offattention to detail. Prior experience
Surveying. Diploma. in construction or infrastructure;
(In relevant field as projects is preferred.
mentioned in JD) after
attaining Essential
Qualification

egoft : WWWWWWWW@YMWW&#%WWW
a7y 5t By I SeRIT #) Hafty F Hed @ T o T T AT

Note: Experience will be counted only if the same is acquired after the completion of

Note: Experi
Essential Qualification.

The period of Ph. D/ research/ fellowship will not be counted

as an experience
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NOTE:
« THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY.
« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. Rt uva 3t qifersT: TAE fFT T YATOT 9F &Y A Q9Tdr UeTeT e arer eTe Tty

@ Rreafaegrers ar 3w qRTT R garT SRy foRar sar @nfgel
i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

i, I 3T
WORK EXPERIENCE:

ii. maﬁ‘éﬁﬂqlql FeT gTY SEATAST H AFATATRAT T TISC T F Sl @ giaT AT T:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. 9fasare &1 a1 (NAME OF THE ESTABLISHMENT)

b. WaTH WRASRY/STRIGAT WAFRT & geaer forgsd died & 3¢ WRsR Hr

Rl o & & sa$ € @1 (SIGNATURE OF COMPETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

c. I 3THd HI AT (s FRINR 71801 3R FRTFT g1 H AT seafad 81l
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. o &1 A 3FHEaR & S fohar § a1 ufasereT # fo ug W fAgea 91 (THE
FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

- SeiaaR ada F TR § o o T o e Rt & T o
TH el 8, At 3% o gdAr e & da= ufRfar svdite 39 a1 o e &Y ergafy
Bhfl, Rrad Iufigar @t e # Wite 817 91 fAfy @ a9 sal ¥ sfag 3R

AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST
OF [JUNIOR ESTIMATOR & QUANTITY SURVEYOR)] IN SAI LE. THE SALARY SLIPS
FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE
IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST




RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE

SUBMITTED.

i. 3T gEaaen
OTHER DOCUMENTS:
il ST TITRY BT SETOT: 3T STS/Ewdt s ST 3R aToreRT/aell FETT T e arferer
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
iiil. BT ¥ UTAE 3R Ay BT BIeT (One recent passport size colour photograph)
o. WA forder: (e Ry ey Wit fonelt o EeclT & UTeleT AT HIGRAT & AT ITAEH
IR foRaT ST har 8)

GENER._AL !NSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. ST ITAET T WHAT §: e Faer 37 HRAT AR & HART By T S
3areare AeIONF De2ra 3R 3maeers et srsgerar (KT B ATternl- 1| O 3eAfad §) % AlTas!
QT FA B ~

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

_crrit;ria of essential educational qualification and essential work experience (as mentioned in
able-Il)

i. mwmwmﬁm,mﬁ,m%ﬁMamﬁ
AT eTaTdsT 3TelE He g1 | Ta-Teaia aEarder NETH IIeT 7 IS HLe
Biarl
After initial registration is completed online, the candidate must upload the following

documents in the below mentioned order. Self-attested documents in PDF format are
to be uploaded.

ii. ETaraSil T e 39 YR & (The order of documents is as follows):
i. 3FAIEAR T faaor (Candidate details)
ii. oo At &1 g¥dardst (Document for DOB)
iii. TATaPIeaT f23fr hr 37k arfarerT (Mark sheet of postgraduate degree)

iv. TATdSIcAY IraIshA T 33T JATO-IT (Degree certificate of post-graduation
course)
v. . TATa 220 &y 37 arfersr (Mark sheet of graduation degree)

Vi. EATdsk 23 wAToT9aT (Degree certificate of graduation course)
vii. msﬁgﬁmuﬁ:ﬁéﬁ(ﬁmﬁmmmwmgﬁaﬁ%ﬁr

3ifRa gT T@T) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

viii. ST 3T I YHUT-UH (Latest Last Pay Certificate) _
ix. Jar ITATRT F1T TAYT H ard gFdider, IfE HIS 81 (Documents
supporting sports achievement if any)
ii.  SETOTA FT AHIOIRAT GATRTT FXet T [T U e & 3FAGIR & Fad TA0
U TSR AT & | STET 3T STeTSTE IATOT-Ual Y FEAER FTeT T A FR FIRT Tar
¥ S FUT FATT T HAUR HEY AGTOT veT AL FI &1 THAORAT ARG F: & faw

amstﬁamﬁmmm%l - W




i ensuring genuineness of the cortificate lies completely on the
The responsibility of g9 < I DISGARD

candidate by self-attestation. W_ﬂ]_ﬂ__L______ﬁ_
EXPERIENCE CERTIFICATES WHICH DO _NOT PROVIDE CORRECT DETAILS
AS MENTIONED ABOVE. Waebsite links could be provided to ascertain genuineness,
ST Y SR AFEST ¥ AU 9T ARTEH ¥ faw e SeaT | FAtT, arIa
m?ra‘gﬁaﬁn{ﬁ’fawmmmmﬁi%ﬁﬁznﬂaarwmmnmtw fararre fapam ST |

Candidates will be called for the interview on the criteria as mentioned a’bove. Hence,
fulfiiment of eligibility criteria does not entail that candidate will be considered for the

interview.
V. Mmﬁwtwmmm%mﬁmmmﬁmmﬁ

a‘rt{ua:r#a?mﬁm{ﬁm#miﬁwzhm afer, QETRR & gge AT are # R 3
w%mmw,ugmm%ﬁﬁ&mﬁmmaréﬁ{naﬁm?;m

sorefy SAEaTRET ST R (e &1 & e
all the stages will be purely

The Candidates should note that their candidature at ' )
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification
at any stage, before or after Interview, it is found that they do not fulfil any of the

eligibility conditions; their candidature will be cancelled by SAI.

m;mmﬁwmmmmm#mmmwmm
ﬁﬁlmmmwmwm-ﬁﬁwqﬁr@aamwmmm

& STesil
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL

LEAD TO CANCELLATION OF CANDIDATURE.
11. T 3ii o9& (TERMS AND CONDITIONS) :
11.1 mzwéﬁwﬁgﬁammwa&a:mmmﬁaﬁmﬁw

mwmmmmﬁmmsoﬁﬁﬁmmmmmﬁﬁ;mﬁ
wa@ﬁwmﬁaﬁwﬁtmmmm%(ﬁmmqﬁaﬁﬁm%ﬂaﬁ
mmmmwmmmmmmﬁmﬁw
ﬁ%ﬁm%ﬁﬁﬁmwﬁmmﬁmﬁﬁm%aﬁmﬂmaﬁrmmw,ﬁmﬁ
gEdaER, Feedl T ATIRAT, It et iR AT SRt PR W 3T HAaR
e & T Tafe A art urT Sier § o Wier 1 R fR OF FEer & dopre

FATCT F & ST |
Tenure: The tenure for this contractual engagement will be of four years. The contract can be

terminated by giving a _30 days’ Notice period or one month remuneration in lieu of the notice period
(In case nopce per{od is not served) by the either party i.e. SAl or the selected candidate. In cases
of extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
vnglatlng any terms and conditions of the contract or any misconduct including but not limited to
mlsbeh.awour, negligence _of duties, unauthorised absence and such other misconduct as may be
detemlned_ by SAl and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

11.2 3y WA v AT+ (Age Limit& Salary):

qe=1T#/ Designation Age Limit* Consolidated Monthly Salary

eSS TATAS 3ity AT wdaTE 32 Years* Rs. 50,000-70,000/-**
Junior Estimator & Quantity :

Surveyor T S| e : :




 gSTTT S AT IR TR R Faer 50,000/- ¥93 AR far srearr

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/-.

3T A T Y rafdr AR Ao nitaer # sfiear & FriEer $r rafly & et g

*The age relaxation period will be equivalent to the duration of the candidate's tenure
with the Sports Authority of India.

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

11.3 W 9T & ek - o] Pt & 3R 3T A7 R 31 T AT FHekedr ST ¥
TE W W A Srwed, ey AT v i frnfad gy W AGed FATOT-ga/Aarel S

FHEM|
Tax diuction at Source: The Income Tax or any other tax liable to be deducted, as per th'e
prevailing rules will be deducted at source before effecting the payment, for which the SAl will

issue TDS /Service Tax Certificates, as applicable.

114 31T 89 :- FREHR TEOT T AT SHHT G gleY T IS AT ST/ v sverm Theprdl o7t
BRI | 3+ &R o1, 3T Wi, ae/aRage, afFaerd Teit, Rifeear i, FHe
87T U ToTEIRT ScTfe SR 31T 9707 QAT =181 giav|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
[Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 39 ey Taiad 3Tl & $ AeuresT $1 Paw Feier T STedl a2 nafts
HAET & TR G 3T JaoT gefe w1 FraR fham Sirean| TR @t Mftaor g@RT e

TRRAT & HER RAfET 3Ry iR e afAfa qan & a8 Rl & MR R 7% aF &
a1 aceT gafer emey gt '

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as

per the procedure laid down by SAl, will be applicable.

11.6 T :- TARAT 3FEar Teds ot A1g # 2.5 foeT 1 X & Tedl & ghar g, forae
TETH TSR & O 3gAIG & 37efier Jrgaiicie TR 0X Ueh ShelsT a¥ @ TS Pl STAT w1g1
97| SEF 3T, UF HE e T HUTRATT T AT IRATES & AT ST Fehell §1 q_IRY,
STaATAF fdehra, IFAETOT 3T & fT IATEROT ATAGT H, AT HIEYT GaRT 39 o 7 B¢
& ST GFaT 1 SU% 3TaT AT 47 3R TR FAATET gaRT IRT 36012/03/2015-w90H-|
f&=tieR 12 37i¥eT 2017 ATJea oIeT (HMere) ATATAFH, 2017 & AR Hicjed 3gehrer & T ury
&1 el &1 AT &Y U FoisT av H HUYFd Tt FATC gl ST X 397 ol a¥ 7 38 319
e SgrRT ST | .

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may

be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the

women Consultant may be eligible for maternity leave as per the Maternity 3@




(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-| dated 12th April 2017, Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calondar year.

11.7  arwr seandfovas sream: e Wity & arepAaer & arier a¥e el #e & -

TA/DA: To undertake domestic tours subjoct to the approval of Competent Authority:-

AT TAT T T e, dat ottt wrew Rrat i wfagff

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

wies srpeE A | sEIMEl T F gars AT | 9fy R 2813/- $9 d@ gYed ITaTH, AeT F 3T arEr

AT Wdars T T g w9 Yer qEnr & T 9fY et 423/- 39 T ST e AR 9fy f&eT

Junijor Estimator & 1125/- S99 { 31180 HoTer farer hr rsgafer s16F grem

Quantity Surveyor | Air in Economy Class or by # e

Rail in AC Two Tier Hotel accommodation of up to Rs.2813/- per day;taxi

charges of up to Rs.423/- per day for travel within the
city and food bills not exceeding Rs.1125/- per day
shall be allowed. o)

11.8 @ : STgT HeToiaRe, TR Y TT § o, VAT ST M90S IT AT & oY 98 e
AR 3N AR 7 3 &7 e STy arel R A g7 st & ey ofr et F ge & 9o E

Relaxation: DG, SAIl where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of

these rules.

11.9 99 3Flcar 1 319 RNFET JFOFRY earT TAT-g7g 9 | 10 Fofr swdedt 3R
memmmﬁmwmﬁ@%%mﬁaﬁm
SFATIRET F1 Rdga FXET| Sq@S 3ramET, Sdedt, feReRar 3k RaifET sgawr =1 a@dur
CART 3191 fAaehaR AT 1S FHROT Ta10 3R SRR AT AT & 9T Seaa/aia Har

ST "Rl g1
The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAIl at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10 =gfAd 35icar &I Raiféer JReRr g RUiRa 3aasar & {1 == & Qo
JTGRIHAT & MR 9T QAT SYET GHA T GTeTeT laAT GI9TT| S JTeral, Tafaa 3=t =,
T rareash g o, faar forelY SrfaRerd aiRe@es AT Rl S & iTet T qraT T, AT st
faat 3R FRF gt @ WY off = & fIv arey gl gion| I8 RAgfFa quisioes 3R
grir T TafAa 3FHIGar I JTAYT & /1Y |iAET fr AW F R HoTowT F TET RS =T
AT TGOT et T AT AT &F S|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without

claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment

outside the organisation during the currency of the contract with SAl.




11.11 Tafra 3ENear Huw Fral qur aAed gwme ¥ S ki, gamafas, dafow sk
=T ol Fr=erRal & Prdger oF ARl o 9w & forw Rrter g 3R afe ag degar arr
ST ¥, A &Y WRET T A Seeuer A S| gafae anwdf adT der sritewor
Rt Ox Ty ST v & arefer gy e R off arerTar AT gEdaER & A # P B
mmwmm&mmm:mmwmﬂa

Ay .o, (HTEROT AAH), 1964 FT GTeT=T FHIAT G
The Selected Candidate will be responsible for his/her acts and any omission in discharge of

financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of

contract. The Selected Candidate will be subject to applicable service rules as apglicable to
dance of law in case of

employees of SAl and liable for civil and criminal proceedings in accor
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct

Rules), 1964, to the extent possible.

11,12 3MTarRTeraT & SR UR, SRS 3T fAgfera 3afer & e o7k & fordr 37 F1e T
Rﬂﬁﬁﬁawm%mgmmm%ﬁ?ﬂwwmwmm#mmmg
AT SH HET 3 AT &7 0T 37T AAT ST0a|

DEPENDING UPON THE REQUIREMENT, SAl CAN TRANSFER YOU WITHIN THE

PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION

OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 wfder & 3rafer gaTea @19 9T WiAeT deehiel ToTTa A Fad: &1 FATCH 81 Saai |
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 =Tafag 3Fdiear & HE AsuresT $1 PRaR ReREi/aeer f sreel 3R afs 3@ s
TSUTEsT TR SET 97T IR-AT &Y 1 (Ueh) HIE T JATAA AT IT 38& Taer H 1 (TH) HG Fl
qIiATAS 2 & 9T AT IS HROT TATC WideT FATC Y AT AT

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

thereof.

12. AT F¥ FL:- 379TAT &1 Fad https://sportsauthorityofindia.nic.in/saijobs foier &
ATETH A TS 3TAEsT AT T | FRET 3T AT & UIcd HTAGsT TAIPR gl [ohT STuaT
AT 35¢ Gl Tl Y f&AT ST | ATATSE I TSHAIOT/3TAET STHT hled § Tg e, SFHIGART
& Urg TR g TR '

HOW TO APPLY: - The candidate has to apply only online through the link

https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following:

der $-A 3R HiAoSo ITde 99 H &of Y 918 $-A AT 7T ufthar o g T
afshd TE=iT ART| T IR gof fhT ST & 18 TR AA-INSE & FIS aeona AT Far

SITETT|

Valid E-mail ID: The e-mail ID entered in the online application form should remain
active until the recruitment process is completed. No change in the e-mail ID will be

allowed once entered. : §?E g :



i ST INAEE ST B WA F-Hemfd  ZEmdst oy w37 gh (Self-attested

documents to be uploaded while submitting application online) :

1. S TR @ waor e wrd 10d8Y124Y e Y A anfawTI (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. vy Qrifoa AFAAr vd H3T wHTOTTA | (Certificates of essential educational
qualifications & experience.)

3. QrENE IR & T B1eY T grantt £ w@her fr 18 gfafafd| (Scanned copy of
passpor size color photograph and signature.)

4, FERIST IER/TATTT ST F FTH w6 & ATHS 7 39F ad7=T o &

iy waor-us iy wha Y 718 9| (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

5. FAATH HTAH 3FTATT TATOT-U= | (Latest Last pay drawn certificate)
13, 3TAEH W9T & QY T &1 {GRor s Y J9EISeE 91 IToTEY &
http://sportsauthorityofindia.nic.in
HTAATS HTAgeT FleT T TRIPoF fAR:- 16-10-2025 (10:00 AM)

AN HTAG STAT FIe Fr 3ifA7 AR, 01-11-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

Date of Opening Online Application: 16-10-2025 (10:00 AM)

Closing date for submission of online: 01-11-2025 (05:00 PM)

14. Musiigan:
CONFIDENTIALITY:
14.1  Ef9er & &R1e, I Farae ¢ & aafad 3eicar @1 aREres & e Agaqet R

INGAT SATABRT TTod FeAr gl 3T 38 Aider & H9eT Scaeridedl I Y0 ST gom| T
MIAT SAARRT &, f9aT ey d&ar &, RaE, aRieror ser, dagaia safFaera ser, @
3TeT, Tel faRavor iR fFET off verele o1 Faaa e adeTor 3R 9RieTor srer, sgaa AR
el STy, sgaar & adies 3Tk w2nd, iefaehT 3k aensiidhr Ioenfaa, fagore Io=Taal,
SATYR TEET AT hIs 31T VUT SATTHRRT AT 8T Thall & o "INI= T SATARRY" gl ST g

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

14.2  TAfAd SATFAAT BT YA Seledl & arEdiasd Adg & HaE F FWaH WiowRr f qF
Tt & faar el gEdes ar d@l o dehelel JhTRIA S, ISAT THROT F HET o, o oy,
T AT 3T ST & AT IR IHATH AT BEH AT W F F Y IEATS ALt & sieeh| afy
P JEAF, G, TARYT, 5 HTT & AT & &G # Thfaa el off Sorerdt &1 sa=er qamer
TIfEreRIT 1 qaregAta & f3=r Sar 8, o O fanel ofr soeiae & favey el & rgar wea
FHIaTS Y STl AR, AfE A et ST ganRT R v HAER & e R e,
G FHIRIT FLAT T8l § AT S SRR THRT FIAT T8 &, O AT HaTH WIS
ﬁ@aﬁ@ﬁmmé?mammm%l




Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudoqymgus in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information Qﬂ)er
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 AgRa & e & e, FHard SRR anfeERE Mugar FRFTA, 1923 ¥
m*mmmm%m*%mmmﬁaﬁ@mmm
Y W Su T Y A& AT Y SiTeey & AT 3O 76

During the period of engagement, Employee would be subject to the provisions_of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4 aaﬁaaﬁam%maﬁwmﬁﬁqaﬁwqﬁﬁ%mmmmﬂﬁam,w
AT A MTRAHOT 3R TEHR & T & wiager &1l

The Selected personnel at no instance can represent or give opinic?n or ad\{ice to
others in any matter, which is adverse to the interest of the Sports Authority of India and
Government.

15. I 4
OTHER CONDITIONS:
i. mmﬁmmﬁﬁmﬁma@maﬂ?mﬁm%mw
aiamﬁaa;ﬁ%mﬁﬁrmﬁ%aﬁmﬁmﬁ%aﬁwmw%ﬁmgm

ST |

The applications received will be scrutinized/ shortlisted on the basis of rele\{ant
experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i, are, T 3N EET @ e el Aot F, s T Ao sifa g R AT
Hafr 3rafigarRt I STCTRRY Q19| 56 Hatr 3 ST SanT AT ot 3rerdesT AT TAER
9T [aR =TeT fohar SIrae|
Decision of SAIl in all matters regarding eligibility, selection and posting would be final

and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

iii. T o UITRRIOT (FTAY) & 91 f9aT IS FROT saw fFar off Tov ) faama=
3R/ et UfhaT ST Yag FYeT o ITRHR GETd & :

SAI reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

iv. T off Rare & Feufa & serfsieres, st 3ifas wifersery gien
The DG SAI shall be the final authority in case of any dispute.
v. gRd o avg @ et IMUR W gl AR $7 Hred RO AR a1 wReny
I & w9 F P & v R ot ave @ FIg ol 3Rl Sem/erst e Y
qTHT AST 8191 |
The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

vi. SR ¥ ISR A HATOT HrS o ehesarel ool Y rareral F iR F el

fp




g9l
Any litigation matters pertaining to employment at SAl shall be amenable to
Jurisdiction of courts in Delhi.

vl HTRINIT 3 HTerREHAT Y CATT 3 1@ §U, U Wever AT frar Sroan St e a Ry srafiy
& TT der e AR AT & [ IR WEHR SR e e frely ofr DraemafeEr
CERT [HT IYAWT AT S |@awar §1 AT & qry e A wRer qare Yerer #y w2
e T NN DT @ar g
Owning to the requirement in SAIl, a panel shall be drawn which will be valid for a

period of one Year and can be utilized by any Scheme/project funded by Government
of India along with SAl. SAI reserves the right to cancel the panel without assigning

any reason.
viil. W HEU H HIF sfOgEem g, afs w1 g, dae ardr Fr deurse 9T sTar S|
Further notifications/corrigendum in this regard, if any, will be put up on SAIl

website only.

ix. Y of faare i RS &, Qoo Afew 1 33 HEHoT 34 AT S|
In case of any dispute, English version of the Employment notice will be treated as
valid.

X. 3G el F Igo IFHGART F I RARGd a0 o aifeT @ § e F @R
[T AT AT Y R A § | ST SFAGAR 9T et G AGT A 8, 30 SAA/AIA
& oY oft TRoT 3 31 SEAT ST HehaT B
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

xi. TAUIRE T A 7T g arer AT IYOVIHETARIRG AT HTGeIqFH ATIAT YHIOT U, 377379
JHTOT 9, Sis/faeafaearery i sisdiferar ST ufa 3fe & faar gred Ardest 93 @) =R

AT TRaT STt 3R 3¢ 31EdTRR Y f&aT STee|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be

rejected.

xii. QYT o7 ufkar A HfEaaRafiamaaftamsT FERee Fe w1 IRER R
@A &, I 3TaeehdT U2Y ar a1 Fig 3rerer Aifew S o)

SAIl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice

any reason thereof.
mwmmmmwmﬁmmmmwwaﬁm
ST |

The decision of the SAI WI|| be final and no appeal will be entertalned against this
issue.

Xiv. maﬁﬁaﬁ%ﬁvﬁuﬁamﬂmémmaﬁl

Please do visit your email account regularly for further updates.
16. ] HIefeT Uq AIATASR (APPLICABLE LAW & JURISDICTION):

TATAT 3FAEIRT T I TR IORIST & AT IHAAR SEATAT AR i grom| At
yer 3refie saT 3R T 3FAEaR R off e & PTer & AT Red & seredt &

AT SATTASRR & 31efT giar|
The contract of the selected candidates shall .be governed by and construed in accor@:ey’

xiii.



with the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall
be amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any
dispute hereunder or in connection herewith.

feeqoft (NOTE):

I AIREr 9a & [0 sifQaaw srfarer 4 v & 5k 3 st R # Ffaar &) sirat 7¢F agrar
STTCT| $¥ I, IFHGER S T2 GV Y 217 & ahet & [ wforss sigamara I
HIET F8TF  FT Ug TIfAa IFNZTRT 3 TG #1 TGHIGT 3 aig 3 5T 8 aFar &
HIFT AT SFHGAR 3G IHeJales F FHICT 3 a1 (et 3 F7e 7) 98 9% &+ 5
T GTAT 761 HX THAT & I STET 3 qof 3% v R gg 3 13%eer 75 31t Fh4r 4%
F ST FFHA F78) st & 5T FHEA &/ 75 AT Heeadq 14 (FHTAAT T IHOHR) HR
iesq 15 3 [REel 3 ITem av g F SITeaf; Jifar ST H 3FT g 3 fore T
8t & fo1T FIFET FISTIw - T3fr 3FHgan) &) [Fvgsy, =1 oI T THT HTET TETT

13531 ST &3 35 ST 3 FIET 3R G oty sfr a7 57t & 777 o Tt &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

. HRAT Ter GIFEIFHIOT & G Fref & Gl Tg Fedlers GHaar & & H1@9r aIfaa
IFHETIR F 7T Ieo7d7 N GHTT FHIOT & fT [3fF=~T gfoggor FradfwHT Fvar
faffe=1 RIS @er AR I FFAetel # fAaeh geela & forw gfafagea &7
Gl & FANT, Fg FIvC fH47 ST & 3 Oar g st GRIETOT Frefemay JierisgieT gaefar
FIIAT IFHIGIR i 3T 133197 H Satl@a TlagicHas Frddrer & O Frdfdrer & e
FT EFHGIV 78] FATTT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
IS MADE' CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL

EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION
IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS

ADVERTISEMENT. ‘ ‘ .




ST T S AT # ST @ arel 3FHgar) i faerder # Sfeef@d aH
ﬁm#ﬁremfﬁmgwwmsﬂrﬂﬁfﬁm#mﬁﬁé?maﬁﬁﬁaﬁ

3R et (TET fFEfRea) & T@HT HIAT AT/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS &
CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED
TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE

PARTICIPATING IN THE RECRUITMENT DRIVE.

e e e e e e e e e e e e e e e e e e e e e e e e ke e e e e o o o ok e e e e ke e de g de e e dede dedede ke
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Deputy Director (Human Resources Division -ll)
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