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R S urfewo giyer YR W (BHSR W%) F Ug & 1w endeq ug TEET HRaT el
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF (EXECUTIVE
CHEF) ON CONTRACT BASIS

SALl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI's
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along with
trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEzs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as (EXECUTIVE CHEF) on contract for maximum period of 4 years. The details of the post are

as under:
%.9. Ug UQl 1 o d G
S. No. Post Number of Posts
L. FHBR] 9 (Executive Chef) i |
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#*+*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
(EXECUTIVE CHEF) BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of
posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS CLARIFIED
THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT PLACE OF POSTING
SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER
AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS REGARD.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed

self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. 3{1dg UuA & T H?ﬁaﬂ ICERU YRAYT 1 éa?ra‘d T U %: http://sportsauthorityofindia.nic.in

o SffFATE 3dgT B B YRR i 08.08.2025(10.00 AM)
o 3fFArET emagT AT HRA B SffaH fafy: 24.08.2025(05.00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

« Date of Opening Online Application: 08.08.2025(10.00 AM)
e Closing date for submission of online application: 24.08.2025(05.00 PM)
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uara W?ﬂmlﬂqﬁ ?5ﬁ'fqrecruitment.cell.sai@gov.in Wg—ﬂ_ﬂﬁmél

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel
of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all
the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in

05 g 25
3ufy2=rd (DEPUTY DIRECTOR)

ydff UeT¥ (RECRUITMENT CELL)
HTRETT T STy (SAI HEAD OFFICE)
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Chef
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Strategic Team Leadership: Oversee, mentor, and guide the entire kitchen staff to ensure
efficient, coordinated culinary operations across all shifts and kitchens.

FSSAI & Hygiene Oversight: Enforce advanced hygiene and sanitation protocols as per
FSSAI standards. Supervise food receiving, storage, and temperature control, ensuring
compliance at all stages.

Menu Planning, Scheduling & Staff Training: Collaborate with nutritionists to design
sport-specific menus. Approve weekly production schedules and ensure staff are briefed
and trained to meet athlete dietary needs.

Food Quality & Safety Control: Supervise strict adherence to food safety regulations.
Lead quality assurance efforts across taste, nutrition, and presentation parameters.

Skill Development & Kitchen Innovation: Train chefs in advanced cooking techniques
and introduce new kitchen technologies to improve efficiency and meal quality.

Kitchen Operations Management: Supervise kitchen setup, oversee equipment
maintenance, and implement systems to uphold consistency in taste and nutrition.

Cost Control & Procurement Oversight: Approve food budgets, optimize procurement
processes, and monitor food cost and consumption to reduce waste and manage expenses.

Inventory & Resource Planning: Lead inventory management using FIFO/FEFO
principles. Collaborate with admin teams on budget forecasting and operational planning.

Athlete-Centric Menu Design: Co-develop customized athlete meal plans with
nutritionists; suggest ingredient substitutions for variety and performance enhancement.

Timely, High-Quality Service Delivery: Ensure all meals are delivered on time, especially
during peak demand (pre/post-training, competition days) with consistency and accuracy.

Equity & Staff Development: Promote fair treatment, inclusive team culture, and
continuous upskilling of culinary staff, including plate presentation and meal prep
efficiency.

Performance Evaluation & Discipline: Regularly assess staff performance, provide
constructive feedback, and implement progressive discipline procedures as necessary.

Compliance with Food Handling Standards: Uphold and audit practices for safe
cleaning, storage, and segregation of raw/cooked, veg/non-veg items.

Kitchen Zoning & Food Separation: Enforce proper segregation in preparation and
storage areas to avoid cross-contamination, aligned with sports nutrition guidelines.

HACCP Leadership: Ensure complete and timely HACCP documentation. Lead audits
and corrective actions for food safety standards.

Crisis & Peak Management: Strategically manage kitchen workflow and team resources
during high-volume service periods, ensuring zero compromise on nutrition or quality.

Staff Health & Hygiene Monitoring: Oversee health screening programs and ensure
regular medical check-ups for all food handlers and kitchen staff.

o
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Qfere Awar iR &1 srya.-
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Educational Qualifications & Work experience: -

Bachelor of Hotel Management & Catering Technology/Bachelor of Hotel Management/BSC in Culinary
Arts/BA in Culinary Arts from a recognized University/Institution with 5 years of experience as a Chef.

L

fewgoft : sryua @t firr wre o9 a8 sravas Befors giwgar gl #e & g1 571y 97 797 511
TS STH Y7/ H NI BT 3@ BT 34T & & 8 T8 T 177

Note: Experience will be counted only if the same is acquired after the completion of Essential Qualification.
The period of Ph. D/ research/ fellowship will not be counted as an experience

feoguft .

o 3fdH ArEal Gt Fad WemehR § Ui 50 T st W anenfig gt

o HRT Tl 78 & ¢ % Haw weepr A Sl 81 8 Sifvs 907 & g =1 o 21 WeTeR
IR GRT AT 3fehT & YR TR el § ARe Gl ouR 3t st
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NOTE:
o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS
OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. TSt ud 3 drferer: 3TErs 6 7Y g 9F 1 IR divger yeH S ard war Wit @t
fayforrera a1 s wten Fem) g1 wIdY fasar s =R

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.,
University or other examining body) awarding the particular qualification.

i. B Ya:
WORK EXPERIENCE:

BT YT BT a1 HI aTd axdTaell B HEfiAd &1 Wy 98 Iew e IR

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

%) WY &7 ATH (NAME OF THE ESTABLISHMENT)

@) A MYeRISRIST mRER & g N9d 9769 & 39% mieR @1 iy wy w0
ST 718 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) B Swa BT oAy (HH SIUR w50 iz Briged g1 @1 [y ST S (DURATION
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING
SHALL BE MENTIONED.) ;



10.

w) o9 &7 § gefiear 2 &1 fovar & a1 ufas™ # 979 ua W) 99T 41 (THE FIELD IN WHICH
THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

3) femoft -

gfy Iufigar ada™ | S1kd © oY 99 Uiy S IdAT faiedt | $ig orgyd U3 g ¢, dl
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F UdTd &Y Hi eyd UF e /AT ST X FUR AU MY gTHh] are Ifed ATHT TATU I
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NOTE: -

IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN EXPERIENCE
LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO UPLOAD OR SUBMIT
SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE PERIOD FROM THE
CANDIDATE’S DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF APPLICATION
SUBMISSION FOR THE POST OF CATERING MANAGER IN SAI LE. THE SALARY SLIPS FOR EACH
MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY THE
CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH
ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE CONSIDERED AS
PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS
EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS
STATED ABOVE NEEDS TO BE SUBMITTED.

3 gETa:
OTHER DOCUMENTS:

&, & A &1 UHTUL YR HTS/cHd] Ha B 3w diicrs/dRdl HEl i 3 drierdl
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@, B4 P I HR B 14 Blel (One recent passport size colour photograph)

AT ﬁ{gsr: A el T el PR o1 Tt U1 HRAT SHTaRAS § ST TG SHMAIDR [l
T Gl

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

BT A B Dl & SIGT had 3 HRAY ARRS] ¥ HEd 62 U § o mawas Qefie
YT 3R ST BT SHT (S fF e 11 TR IRAd §) & HHGS! & W Hd o

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-1I).

TR GBI TR I A & §1e, SHIGAR o, A 68 10 %a H fafeiad awaa eudrs
HI Bl | - Al ISP URSY H 3{Oeis & il |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

4

XISl BT HH 5T UPR § (The order of documents is as follows):



%, IWICIR &1 fIaRT (Candidate details)

. 5 fafy &1 e (Document for DOB)

T, Hadh iR fif $1 i IfeIT (Mark sheet of postgraduate degree)

g, HdPIaR UIeasH & {3t UHIUI-UH (Degree certificate of post-graduation course)

ERSIGCACD AR E GHREE] (Mark sheet of graduation degree)

®. Eae (S yamgE (Degree certificate of graduation course)

5, m%wu%aﬂﬁﬁ(mﬁaﬂﬁmmaﬂﬁammﬂaaﬁéﬁﬁﬁmaﬁ%ﬁﬁaﬂ%m
(Work experience if any (In which Date of Joining and Date of relieving should be mentioned)

g1, Fdi-dd sifaw YA UHIU-UH (Latest Last Pay Certificate)

¢ W USRI BT gl e Il T, giedIg 8l (Documents supporting sports achievement

if any)

Wﬁﬂﬁmﬁﬁ%ﬁﬁﬁﬁaﬁqﬁmﬁwﬂw%ﬁﬁwwﬁmm%

YRIUT I 3FHT THIU-UHY BT SRR B3 &7 SReR YRI4d 3@d1 8 S SR Fde 7T

é_{wwﬂaﬁﬁawm#ﬁmﬁé'lmﬁaﬂﬁﬁ@ﬁmﬁ‘%fméﬁwﬁﬁmmwm
1

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be
provided to ascertain genuineness.

Wﬁﬂw%%wmmw&w%mmmlaﬁ%@wmaﬁﬁ
1 HAE T8 el & [ Irfigar & e R W fFaR & s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of eligibility
criteria does not entail that candidate will be considered for the interview.

SHIGIRT &1 T8 &1 TG AT i et Iefteard) el =Rvit & Prerfiva urrar wief &1 w633
S1efiT Ot TRE W ofifem g1 AR, WeehR 4 ugd ar a1e # el +ft R % weno W, 9
¢ & 3 upr #) foodft il ed Y i v B, 1 St Setieanien e gR < R 6 S|

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it is
found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAL

e Igfd IRfgaRT &1 FTEYR T80 Ha gy 3Mde | Sfeafad qa vaTT Uz Uqd 33 giil |
PTHYR T8V B THY SIS THTULUAY B e Ufy Uqd 7 3 IR Iufeart T8 3 & st

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT
THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

11.

11.1

fTH 3T =S (TERMS AND CONDITIONS) :

PTdenTd: § HiaaTerd (gfa &1 B TR oy % R e e o eraf o i off ver o
TG 37 T0Hd IFfGar gRT 30 ot &t it ol o1 Y ol ¥ sea & 1o 7 @
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SRT Sffh S sgaeR faT O a1 =fid Swiigar &1 wfder &t fbeft o o o et ot o
1 I HX 1 il +ft R & PR o1 G ure o R, R gfagR, sda 3 arRare,
SRIGT SrufRia 3R e grT Fufa U org HemR e & Rrgd Told orfiear ot
T S1Ter § f Hidet &1 o1 fareft o et & aepret T v fra s

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is
not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the selected
candidate or in case the selected candidate is found guilty of violating any terms and conditions of the contr?;t or[ "

/



any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised absence and such
other misconduct as may be determined by SAI and prima facie established against the selected candidate, the
contract will be terminated immediately without any prior notice.

112 31y AT Ud 90 (Age Limit& Salary):

eATH TY-HTHT TfHd ATRIS da-*+
Designation Age Limit* Consolidated Monthly Pay**
(@TEHRT ) | 50 years 1,25,000/-

Executive Chef

wx ggmTT Yt & T GRIYE GIvYIie e Rs. 1,25,000/- 93 [TYIRT 19T SIgri,

% The initial remuneration for the present recruitment shall be fixed as Rs. 1,25,000/-. Only.

o7g 3 ge 713 Ffearea Steidic aras) & srgar siad], vaw sk vae] § gaya 3Hiqart a7

T E1T

%) 3T AU BTaterd O . 19017/7/79-R41(P) femi® 30.11.1979

)

Ag

STfel THTU-T-

eyl SH-efa/erg fss ot -

19T . 36012/6/88-4T (31,9, 5.) T&=TTep 24.04.1990
P U . 36011/1/2012-RIT (HRT&f) TS 14.03.2016
FHITET FTUF . 36036/2/2013-RT (3Rf&rd-1) fd=ie 31.03.2016

e relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as

mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,

OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YRTT BT GIFIBRU (SAI) H GaT FeT7 $3 ard diaidl &1 37%7 §a] &1 sfard & G 31 5 g<
qar &1 gt

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAL

g off

T ¢ 5 dad sespaed uier & au gAY 8 WieR &1 Sreif | fiedd ong Hiar e

AT 313 YT S8 B34 &l YRS fafd & AR &1 et

Candid

ates should note that only the Date of Birth as recorded in the Matriculation/ Secondary Examination

will be

accepted. The maximum age limit will be calculated as on the opening date of submission of

applications.

11.3

11.4
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicable.

3 HA - STAHR YU B AT IHDT R 8 W BIs AET Uy 1l Wbt a1 arm | 396
SIfe S 3 LY XAt 18] gl |



11.5

Other Allowances: No TA/DA shall be admissible for Joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

W@:-WamW%Wﬁwﬁﬁmwwﬁmamwwm%aﬂw
WWW@WWWWIW@HW@WW%@HW%WW
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Increment: Performance of the selected candidates would be continuously reviewed, and their increment
will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid down
by SAI, will be applicable.

el - 9T Sefiear ude quf a18 # 2.5 39 Y ¥ 3 g2t % geer i), forad Tem TiieRt %
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o feTg SrETUR YT el F, HETHAR HTRAWT GRT 39 X § @ < o Tohdl 81 399 i Hivent o
3R TR HATTT GRTWRY 36012/03/2015-THTG-] Fe=ih 12 Siet 2017 HIgd AT (e Siffge,
2017 % IR AGE HAHT F 10 IR €1 Tt 21 A1 € U boe 9y A UGS Fe! THI B
ST SR ST SreteR a9 & 39 3 et agn S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month (Subject
to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year on pro-
rata basis. Further, the absence up to one month may be considered without remuneration. However, in
Exceptional cases for professional development, training etc. this condition may be relaxed by DG, SALI
Apart from this the women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I
dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will not be carried forward
to the next calendar year.

AT e/ HT: e TSR & Srgrier & ool T SR a3 & Riw.

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

TTAT BT TARYpT Blcd, ool oIk WTe faeft b wigrel

Mode of Journey Re-imbursement of Hotel, Taxi and Food Bills

SHHIHI TR H gaTS BN 1 T ¢ [Tl fod . 2813/- q@ BIce AT, SUT e o] ek

R Ay grr RIeh | TR & HIaR I & W 423 /- ufar fa 8k HieH
@1 {91 3. 1125 /- ufa 7 &} srgmfar givf

Air in Economy Class or by Rail in
AC Two Tier Hotel accommodation of up to Rs. 2813/- per day; taxi charges
of up to Rs. 423/- per day for travel within the city and food
bills not exceeding Rs. 1125/- per day shall be allowed.

11.8 T : S5l HETHGLID, HTET 1 I § o, TH 311 rraxges a1 9ol 2 1 98 emdw gry ok fofda

Y g foby S AT SR & 37 o & fevelt of vrae 7 g & wed 2

Relaxation: DG, SAI where DG, SAl is of the opinion that, it is necessary or expedient so to do, it may by
order and for reasons to be recorded in writing, relax any of the provisions of these rules. gi [ .



1.9 TafE SEfiear @ oo ROféT e gRT GHg-T0g TR 9 Tg vt sdodl SR el a1
frdes B SN aUT a8 3 RUIfST SiRierR) B T & SFER P ok el o1 Fdg
FX| 3G 3], Hoa, Foniea iR RO srawi &1 YW gRT 87 [AasraR S Bis
SR TATT 3R AR BT GATG & o1 srererra/=NTer fasan o e 8|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered
by SAI at its sole discretion without giving any reasons thereof and without causing termination of the
employment.

11.10  Iufa Sefcar &1 R sftier grr it siaxadmd &1 g1 H3 & [Ag STaRaehd & TR
R RAUIRK =18 T8 &1 Ure S 81| 30 e, Jaia snadf B, afe sawad g i, 5
et arfafyad uriketies a1 frdl UeR & o1y @1 graT 6T, Jrr o faaw oiR S uel § R
T H3 % U ST B 2| T Frgfa quieTion eneR W gl qut T IRTiEdR w1 HRTT
¥ Ty e B 3@t & SR WS & S8R Bl 30 HRIUR TG0 HIA B 3FAR 81 &l S

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond
normal working days and working hours, if required, without claiming any extra remuneration or any kind
of benefits. The engagement would be on full time basis and the selected candidate will not be permitted to
take up any other assignment outside the organisation during the currency of the contract with SAL

11.11 o SR oU FHT aul T NpRa ¥ 98 iy, verfe, Aufie ¢k er @i
et % frde 7 el ot 9o & g RiigR € 3R afe a8 sr=gut urn Sirdl &, o 33 Hfder
1 e ST A1 SQ | Tt gl yRdrg W iR & Rl R AR Har i & srele
217 g foredt +ft SR a1 gefagR & HHe A B & SER Rifdd ok sToRiite Sriaret & iy
IRer B Tafd Sefieer &) guTdye T3t T, (ATERT FRE), 1964 1 TR ST 81|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to
be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be subject
to applicable service rules as applicable to employees of SAI and liable for civil and criminal proceedings
in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate shall abide by
CCS (Conduct Rules), 1964, to the extent possible.

11.12 NITHAT P YR TR, HRATT 30T g saftr & HfiaR yRa 7 fardt 3= R 0 RIFIdRd B
THd1 21 g8 v A Srar & o U1 RIMTeR Y dbTel THTd ¥ {5 S Herd § 9UT 59 Heiy § WRawT
1 [ sifaw A1 Sire|

DEPENDING UPON THE REQUIREMENT, SAT CAN TRANSFER YOU WITHIN THE PERIOD
OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH
TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAI
SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 dfdgr Y 39 ToTed B9 IR SideT dapTa UHTE X Ta: B A &l Sail|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tofyd Suficar & & e &) FRaR Fereadien @ sl R afe Su@r o Awres
3MfErg =2t g A A 1 (Toh) Ae 1 i AfeT T 3T Taet H 1 (TH) T Bl UIRYHD ¢ &
YT {817 IS HRUN T HigeT JH H & Sartt

Performance of the selected candidate will be monitored/reviewed continuously and if his/her performance
is not found to the mark, the contract shall be terminated without assigning any reason after serving 1 (One)
month advance notice or 1 (One) month remuneration in lieu thereof,

12. 3T Y B - g & paa https://sportsauthorityofindia.nic.in/saijobs fele & O1eqy 9 SHi-ars
3{1e ST g Foreht 3 Areaw § U $Tded WIBR gl fbU SIE 9yl 36 gid 3didpd B
fean s Wwd&ﬂw&nﬁammﬁ@uﬁ,mﬂmﬁ%wﬁmmm



13.

14.

14.1

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the candidates
should possess the following:

dy .79 g SIS Sfrde W B ool &1 7 -8 gt vielf vl o 21 v Ay el
ﬂﬁql@ﬂﬁﬁﬁﬁﬁ?ﬁﬁéﬂﬂﬁﬁﬁ-mﬁﬁwqﬁmml

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

TTATZH 3Med OHI HRa THY W-gA1a XTIV 3UTS X BN (Self-attested documents to be

uploaded while submitting application online) :

. O iy &1 gwmr: enuR 18 10al/127f e B 3 arfera| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. IEag® Qs gIedr ud STIHA WHIUTTA | (Certificates of essential educational qualifications &

experience.)

3. UNUIE PR &1 TfiF Biel R GRAER B ﬁ'ﬂﬁﬂ_&c PIGINIET (Scanned copy of passport size

color photograph and signature.)

4, %mmwwmﬁmmﬁ%mmﬁﬁmaﬁﬁﬁmﬁmmm

DI T P TI%U'FCTI (Scanned copy of No Objection Certificate from their present employer, in case
working in Central/ State Government/ Autonomous Organizations.)

5. Fdi=aH sifaw HITdT UHTU-UF | (Latest Last pay drawn certificate)

ST UTe B 1 Sifam Y : eifarge emdes &3 &1 Ravor 19 Ry mar 2.

o SHITATE 3MTde UEdd B34 &1 faf¥: 08.08.2025(10.00 AM)
o ST AT TH B BT i T 24.08.2025(05.00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:

*  Date of Opening Online Application: 08.08.2025(10.00 AM)
»  Closing date for submission of online: 24.08.2025(05.00 PM)

Mo Tgar:

CONFIDENTIALITY:

ﬁlﬂa%aﬁﬁ,ugw%%auﬁﬁwﬂam?ﬁqﬁmm%ﬁmﬂaawﬁﬁﬁmvﬂwﬁu
STFH T 31§17 SR I WideT 3 S SeRaRic &1 1 ST 81| T o Seret
H, forr feedt <t o, Rl ufRveror ster, Waemsiiel safdTd SieT, e el Uale fazamu
aﬂ?%@ﬂlﬁ@?ﬂzmﬂﬁﬁﬁuﬁw@w&rwm,waﬁ?ﬁ?ﬂawﬁ CIrere i}
o T MR GTY, TNt SR derast Yoo, fauum xorhfami, smuR e o o et
WD R T 81 9ot § R i Sie R &l oar 2|

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

142 Y KTl $1 3707 Deied & AN Fde & Tae F qem TRGR 3 qd Wiph &

mea@mwmm,mmﬁwéﬁ,%mﬁ,mw&m
i & AW TR A 1 B3 91 § B 6 3 orgmfa Tt & wwh gl PIS Gds, T,
YRRV, $9 @1 & WIT & 0 3 G fareht 1ff STt b1 Soin e et ot gt
o1 el &, o TR ot ot St & oo Pl & e e SRar @) e quii, o
AT 31t HRAYT G T TU TAI Y % Sfeial ST Iedeh, oRa b 1TRTd &eetl JredT TWHE
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W%mﬁﬁmm%ﬁW%Hm@mﬁﬁ{@ﬁmmm$mﬁm
o HHAT B

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assighment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

145 TrgfEa et o 3 ERm, S URd SnfiTe Moriaar ified, 1923 & UraeT & e

BT 3R Frgfaa &t 3Gl F IR ST TRI TH A DI TS Bis W STHHR! ol TR safd &1 =81
FATT S S & oy Sifigpd o) 8|

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

144 TR SEER e o g § Rl &1 ufaffia a1 3 a1 e T8l « Hehd, S HRdT T

TTRIEHRUT 3R TRPR & fgd & Ulcpa ol

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

3 T4
OTHER CONDITIONS:

. g guliear! & U el @) IR SHT SR At fIaR0r & SR WR ST/

ST S7R 33 I U T & Tl TR AETHR P [T T S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

T, T SR i A defid @it Aret A, wmdnn &1 ok sifaw g ik g i IRfieari w

STHRI ST 39 Sey T yraw gR fdt Hft enamded a1 tER W {dER 6l fhar s

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon
all candidates. No representation or correspondence will be entertained by SAT in this regard.

YR Gt TRIGHRUT (UTRT) & T T3 1S pRor sraTg famet +ft wr WR famma ofiRvan =g wfshar

| I BRI BT ABR QR B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. ot ot Rare; ot Ry & weTie=Ies, e sifad e |

The DG SAI shall be the final authority in case of any dispute.

. Frafea o o ¥ ofgey SMYR W Nt iR 39 TreA § Fafia e v ekl sHakl & w0 H

frgfa 3 g et ot g A 1S +ff 1R Te/Ier B @l Urd el gR|

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any manner
or below any right for his/her engagement as regular employee in this organisation or that of a government
employee.

TR B ISR A e B1g f g haTeh foweh # srarerdl & AAeR & e gl

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in Delhi.

. WA & STaRsdl 1 &= H @ gU, Ueb O JgR T SiTen S U ol &1 Srafd & forg ae g

3R YT & 1Y HRd SRR gRT < Tiftrer ot o Arorn/aRaier1 gIR1 $¥7e1 SUdNT foa St Hehdr
| YTATT & U 31 1S HRUI T Ueict B IE, B BT HTIBR YR Tadl ¢ | m |
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Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year and
can be utilized by any Scheme/project funded by Government of India along with SAI. SAI reserves the
right to cancel the panel without assigning any reason.

. T ey 7 A SRS, af B 81, e WA #t dsarEe W ST S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

.Nﬁﬁmﬁ@ﬁﬁ,m#@wmméawml

In case of any dispute, English version of the Employment notice will be treated as valid.

. 319G 3 4 U5l IHICaR] & T G @ a7 AR B 3 o & RufRa o amer wat &

T & €| Sl SR U 26l ) G T e €, I 4l/ag 3 el ot wwor B AT 38T
S HHal g

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated in
the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be disqualified
at any stage of recruitment/selection.

. Feffea sy T B AT A qui/ereaG a1 SMawdT A UHI U, M UHI0 O,

Sts/ iy 1 simariorest @) ufy o2 & f8ar oI Sides T3 IR R et e ST aik 9
SRR B fom S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc shall
not be considered and are liable to be rejected.

: m@muﬁmﬁmmﬁaﬁﬁm@mﬁmwmﬁwaw%ﬂﬁ

S{TaRgEdl Ut dl fo=1 B1g 3fTer Fifed okt fu |

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

- HrayT 1 i Sifem g ok 5 1, & e et 1 ordta R R =1 fevan s

The decision of the SAT will be final and no appeal will be entertained against this issue.

. PUTT [ Pt 30Sc & o Fafid ©u A s -9 sk 38|

Please do visit your email account regularly for further updates.

AL STA Ud &FMfUDR (APPLICABLE LAW & JURISDICTION):
T IR T Sgae YR TURTST & BT b STHR SR SR iy SIS vet sraifiq

HTRAT SR T Sfiear faeht 1t faare & Fiaer & ferg Rl &1 srererdt % o= aaitieR & o= el

The contract of the selected candidates shall be governed by and construed in accordance with the laws of

Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the exclusive jurisdiction
of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

femuft
1. FldaT9g &[G Sl HrHIT 4 T & Sl [ Y IR 7 wfaer @t o/t 78 agTar s 59

S/ THIGAR 59 T2 TR 4} 4717 & Gl & 13 (BTIbR] D)7 Ue 79ia Gefizar) & aider &7
A1 & G 4] %] 08 Gl 5 ST Tl TRHIGdR 3 Saey & G & are (e Y mrge
B 75 G¥ 5 Y61 1 Q14T 75 BY GHl 8 AR YIGHT & qUf 133 T RIT U 3 favg 75 vl e
I 3] O Gadd] &/761 i #1 O G 51 T el ST 14 (GHTA BT ARPR) SR s 15 &
1Tl & ST TR Y 7 g} il Hr@aT 3 39 U 3 T gaiad 815 8 o 71 aTeie 3 s
GHIGAR] P1 75781 =19 G SR T ST JGT 1547 ol G SR 48T 3 Tigar ik g o=
H T Yl 5 417 7 gepd 8

(NOTE):

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER, MOREOVER, THE CANDIDATE

MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF EXECUTIVE CHEF MAY CONT]NUW

/



TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT
PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION
OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF
ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR
THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

2. YR BT TR & Ty FT 3 ERI, T8 SIS GHIET 8 3 Yr@y gaid SFHIGaR @1 T
I Gk T T & g BT miieT srmal ST B Siaeisid @ giadiidrs a1
T 4 32T gy & forw Qe a7 Gadl & auify, I Wy 54T 5l 8 [ 8T BIg
RIS B ST i aaid a1 9 AR 7 SIeiga Hiaere® Brwre & 7
PTHBIT 7 35N BT §HGR T6] S5/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN
EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE
BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

SIRABR: T Hf¥ Fiar 7 o 37 a7 GElaaR) @1 13379 J Siccti@d @+l 7] 3R il @1 9gT golr
T ST 3 el AT F 4T 7 & e gt [t si Ial (76T [REiRe) & TEHT JiAT SIg ]

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND
SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE
PARTICIPATING IN THE RECRUITMENT DRIVE.

U739 (DEPUTY DIRECTOR)
YT UBIF (RECRUITMENT CELL)
YTG T G FHTI1TY (SAI HEAD OFFICE}



