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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
JUNIOR ENGINEER ON CONTRACT BASIS

URAT W UTHRUT (SAl) AT Afdadl &l wfAg fidar & =0 H 3dy & YR R 01
JU DT AT 65 Y B 3R I S 1 U5 B, B U137 o 7Y SMTdeT SHAT BT 8 (DOE O.M.

No. 3-25/2020-E.111 A f&=7e 09.12.2020 & Fuffa fezn~d=n & srqura ) |

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
Junior Engineer on contract basis for a period 01 year or till the age of 65 years whichever is earlier
(in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.111 A dated 09.12.2020).

20  HRAH @d UTRRT (SAN F IR A

About Sports Authority of India (SAI)

YR @ WIS a1 AT 3R Dol Had (MYAS) & dgd U W T3 © ot S
Usiieur 3ffTH, 1860 3 ded Uslipd 7, ForeT SE2u u H @all & e iR Jada &1 1 SAl
T I Je 4 31Tof Wl H SpPell FIRTet AT 1R Rl ot SfaRrga wfcrafiraret & v o
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1Y 3 R T B SRS THF B RIS R § | MR 1 URA SR gRT Tl U 4
for e frar ST 81

SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.

YR W WIAIBRUN Aol YHY de e, MR, sMe Wd faersli # Iy faafsal &
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THY YIRIE0T JUMel! & J1Y, SAI NSWC TR SIqRRIPI TR HI @el UfdHIST &I FaRA H
Tyl YffresT AT @I 8 |

The Sports Authority of India (SAI) Netaji Subhas Western Centre Gandhinagar, is a premier training
hub dedicated to the development of elite athletes across multiple disciplines. It serves as the nodal
centre for para-sports in India, offering specialized facilities and support systems for para-athletes.
Equipped with state-of-the-art infrastructure, including discipline specific FoPs (both indoor and
outdoor), strength & conditioning centre, recovery units, residential hostels, the centre provides a
comprehensive, athlete-centric environment. With dedicated coaching, scientific support, and holistic
training, SAI NSWC Gandhinagar plays a crucial role in nurturing international-level talent.

30 Py T & forg sl St upfa
Nature of work for Junior Engineer
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The officers retired from Central/State Government/Union Territories offices/PSUs /Autonomous
Bodies/Statutory Bodies under Central/State Government can apply for appointment as Junior Engineer
, having experience/specialization in the following fields: -

1. Technical Duties

Design and Planning: Assist in the preparation of designs, drawings, and estimates for construction
projects.

* Site Supervision: Supervise construction sites, ensuring that work is carried out as per approved plans
and specifications.

* Quality Control: Conduct inspections to ensure that materials and workmanship meet the required
standards.

* Measurement and Billing: Measure completed work, prepare bills, and certify payments.

2. Administrative Duties

* Record Keeping: Maintain accurate records of site activities, progress, and expenditures.

* Correspondence. Handle correspondence related to projects, including letters, emails, and reports

* Meetings and Coordination: Attend meetings with contractors, architects, and other stakeholders to
discuss project progress and resolve issues.

* Budgeting and Cost Control: Assist in preparing and managing project budgets, ensuring that
expenditures are within approved limits.

3. Other Responsibilities

* Safety and Security: Ensure that site safety and security protocols are followed, and report any
incidents or accidents.

Environmental Compliance: Ensure that projects comply with environmental regulations and
guidelines.

6. Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.
7. Over all JE is the Site incharge he is responsible for executing project with the help of Senior

Engineer and contractor.

31  Pg AR & g umar aes
Eligibility Criteria for Junior Engineer:-
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Table — |

g BT AT HTE ST

Name of the post [Junior Engineer

G stEEn |0l

No. of Post

3Ty T 3MTde Tt o1 TR fAf 7 31 64 I8 & 31feeb TeT g1+t TNy

Age limits Not exceeding 64 Years of age as on opening date for receipt of applications.

SIS TRAT [d TABRI S g WBRATST TRHR/Y MY TS TR (YT 37 G ]
Eligibility SRy prafad! Afgd)ATae-id & & IUHHIATIT IT dYTHS ST B
Criteria 3 FrRRa §, sk Faffea A #18 te Id I wra &




1. YIS Jar/fAUTT & Aad-06 1 THSGE UG TR SRR U
3ryar

2. FaAE Sa/faum H Fafig snuR W Agfaa & uyrd U Afce daa-
05 (325,500 - Z81,100) [Jdad dd- §8-1: 5200-20200 + IS U 22800/
1B HAYHH 5 T B a1 Ul R g g |

Officers working under the Central Government/ State Government/ Union
Territory Administrations (Including their attached or subordinate officers)/ Public
Sector Undertakings/ Autonomous or Statutory organizations holding:-

Was holding post in Level-06 or Equivalent in parent cadre/department

OR

Was holding at least 5 years service in the grade after appointment there-to on
regular basis in Pay Matrix Level-05 in the present cadre/department (Rs. 25500-
81100) (PB-1, Rs. 5200-20200+ GP 2800/-) after appointment there-to on regular
basis.

3TAZP TIgdT |Degree/Diploma in Civil Engineering from recognized University/Institute.
Essential

Qualification

CIBEIU 3Hd (Minimum 5 Years’ experience/knowledge in the various aspects of maintenance &
Desirable constructions of civil infrastructure preferably sports infrastructure works.
Experience

a1 Afeeg wR
(741 Hg)

Pay Matrix Level
(7" CPC)

06

SUREIEEY

Remuneration

3ifay 3mefd da= H T U= "erg

Last Pay Drawn Minus Pension

Place of Posting

SAl RC Gandhinagar

SITY BT af
Term of
engagement

Fgfad @1 3afY 01 a¥ B 3@l AT 65 TN B 3G db, Sl U UG &1, SAl DI
BTG JHIT/ATIRIH T b ATYR TR I |

The term of appointment shall be for a period of 01 year or till the age of 65 years,
whichever is earlier, based on the performance review/requirement of SAI.

4.0

T94 UfshdT/Selection Process

Ul AFCE &1 IR B aTd SHIGAR &1 WIETHR & forg ardm Sem 3R =g faftraa
g ga- e R Ifd ot RIweRRn & SruR 0 faar S|

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0

g 3R T /Terms and Conditions
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freiia miisiie &1 A srgaey o1 oraf & forg sraRafda xe it ergey ot srafi &
IR B e A 12 eI a1 R HETE 2ol 88 Sl ) & ot

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension shall
also be included in the portion of pension to be deducted. The amount of remuneration so fixed
shall remain unchanged for the term of the contract. No annual increment/percentage increase
and Dearness Allowance shall be allowed during the term of the contract.

. I U B Bl ATIDR g Heldt T Big 3= v, Yaid Hadl & 3R,

YT B3 | U Hid W HIe foram smem, foraed fore wusns argi w®
ESTTH/AAT B FHIU U AR BT

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

T HAY: g & T 1 39 R 8 RS /S g 16l g1 SI, Sam,
3TarT wiH, Foh T, fefee ufayfd, Teemy ok wadi snfe Skt 12 ema gfaemg
Wi el gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

. UIRTE YNT:- 310 3SY B 3 & SR 10,800/~ $T Uil ATE & URTgH Ul &
PR ol | 39 UR Fuffa wfr Fgfa oaftr & SR sofafda @i

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

. R - 39F U Bt FRaR Titen &Y Sweft 3R Simafdies Teer/awadhdr & YR

R IYd fRdR IR fogR fasar S|

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

. Qe - T TP hae ay § IS SMUR W 1.5 37 31 g2l & e U g1 s9fe, a8
TH AN H 18 1§ 31t SFUTRUT Y67 IR Big UIRYTHE g1 oIl | 1Y B, Th haisx ay
T oft 772 et T B STt SiR I ST ot I H S et STt S|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence beyond
18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.



6.0  TUIEET:/Confidentiality:-

®)  OfEY B SR, T§ JUIE § fb Tafd IHieaR sy § Tarer SR ey & oA
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FHEISAI G|

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

@)  FuHd Afdadl $ oUA Hacdl & aRAfad Hdgd & JuH WRSR! B gd Wietd & 9
it geaes 1 oial T b= UHTIRIG DR AT ST IR H YFT o+ 7 fordt o= afad o T 0R
T 7 B T Y R fore o) 3rgafa 7t < ol afe; Tt Y gRae, oRg, TR, o ot
TSR BT TN Fal § O I8 T&H TSR &1 g4 Widid & 9T 39 SgHe & foxd &
¥U T THA B IHhdl g, o 0 foat ot Iecio & fore Fadl & SrfaR oed HIRaTs &t o |
BT, Al T IHIGAR SAl GRT fGT T S0 SHISTHC & Al s Y, T THhIRId
AT TG § TN HIS STHBRI TIRA HAT T8l 7, A T e MR &t fofad wWiefa o
FXA & SIE g o o Hhell 5 |

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

m g el e R, HHAR YR nfieTRe Mu-iaar sifafgd, 1923 & wraumT
& 31efiF BT iR Fgfaa ot 3aft & SRM ISP gRT ThA &1 T8 dis Wt SR fd T safaa
DI TSI AT ot ST & g Sifdigpa et g

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

) gafd sifdfe fedt o ame | gt @1 ufafftia ar g ar 9o 8T S 9ed, S URAGg
T UTIHRT 3R IRBR & fed & ufapa gl

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.
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In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers
of equivalent level in SAI (Pay Grade Level 06).

In case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days’ notice. In case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject to
the approval of the Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty
of violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAI shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAIL SAl reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
In case of any dispute, English version of the Employment notice will be treated as valid.
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.



19. SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

20. The decision of the SAI will be final and no appeal will be entertained against this issue.

21. Please do visit your email account regularly for further updates.

8.0 Wﬁi“ﬂ/General Instructions

8.1 3T HA Y - 3 BT HIA https://sportsauthorityofindia.nic.in/saijobs foids & ATeny
TS 3MTde BT g | fohdil 31T H1eqd ¥ UT 3HTdad WIBR gl [T ST TUT 3 qed
31 d B [T ST | JTHTZC TR USThRUI/ TG SfHT B3 A Ugdl, SEIGaR! & g faferfad
BT AIRT:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

1. Y 3-09 ATIST: TATS 3Mded U & gol &1 715 5-0d gl Hdf ufshar It g4 dd
Tfosy T T1fgT | T SR €Ol fhT OTH & dI 3ATUD! Ad-3Test H his deard ol bl
e

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

1. 3{HAZT 3Tde" ST Hd U W-IAMUd Gyl 3Odle - 81 (Self-attested

documents to be uploaded while submitting application online) :

1. S AR BTTHI: STUR B1S 10411281 e D1 3 dfeIdbT | (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. AHIARYDh ‘\?f&‘lﬁTa? argdr EE] S{JHd UHIUUA| (Certificates of essential educational

qualifications & experience.)

1. UIUIE 3MPR o1 T W) 3R TR B Wh &1 718 UfAfIf | (Scanned copy of

passport size color photograph and signature.)

2. HERATT PRI TS § HTH B3 & A H I 9qq = Faiedr 3
ST W—Wﬁﬁﬂﬁﬂéﬂﬁ | (Scanned copy of No Objection Certificate from

their present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

3. FaHdw sifaw HITdT UHIUI-UA | (Latest Last pay drawn certificate)
82  3dad UUH & WY Wl P RO HRW P deEEe W IUAH

http://sportsauthorityofindia.nic.in

o SATATS 3MTdGH B B YRS fafd:- 31.07.2025 - 10 AM
o SATATS 3MTdGH THT B3 Bt Sifaw fafd: 14.08.2025 - 5 PM



LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 31.07.2025- 10 AM
e Closing date for submission of online: 14.08.2025 - 5 PM

83 = feu e g RAEw o1 Tt T Ure fohan ST A1fg T 3T 3MTde 3RABR P &

SITUITTAII the instructions given below must be strictly followed or else the application is liable to be
rejected

i. DI MG B Gl §: Had 37 HRAI ARIRSD! F fTda MHAT fHT 1d § S SHawad
N&fOreh TN 3R SHARID B SHT (ST b aTferapl-1 § Sfcafad &) &1 U AHgs! o -1
IRAG|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-1).

ii. THT0T 051 &1 aRafaddl G &R &1 forfeRI I8l ave I SHHiGaR &1 Wad ¥ gRIg | SAl
3 SHT YA 1 SRATBR B BT SAIBR YRIET [T & il 3R T T SR Tt faaror
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAl RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

iii. SHIGAR] 1 SUR FdE T AFCS! & STYR TR AT&THR & (018 JAT STE, foreges forg s
AT BT YWITH el fbar U | SHAT, UEdT AFCS! &) R A Bl Haed I8 el § b
IHIGIR & WIgTeh R & e faaR fovam sme |

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA
will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for
the interview.
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAI.
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SITEH INOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE
ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.
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T IEHCIRT BT ST HRT TR & BT & AR ARG 3R 2RI 11 S ued
3yfq HRawT iR gafa Ieear fadt off faarg & fAuer & fo fiweht & siaradl & oM
AP R &b M i |

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewoft (NOTE):
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT
WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF
THE FACT THAT THE POST OF JUNIOR ENGINEER MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE
JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND
EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING



PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE

ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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