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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
GoNSULTANT (TNFRASTRUCTURE) ON CONTRACT BASTS

eTrdrr gqr mr{m,q 3lt{ df, d'rrmr *' rra w' rqr+frens rierdd t, d ter fr' ffi fi Bfirs 3it{
nqrr t'frr'TMr qtf*,{ur $EftTff, 1g60 +'rea t'-drgd Ht gnd eTrdsr 6T €cq rqitu
ffi fr sry"ar crRa mT ar silq ffi' qi 3iflf,"erq smftdBit fr' amr de * fr('
smfrdAqr w;n tl gut'vre 3TTi B{e?q +t vrua 6{i *'fr('efr]ffifr sft}qr*t *'urer-Trq
tlr arr fr fr'fr 3ffiq Hrrfi' da srfudearq' Hr

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAI's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. lt has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. da g+fFtem +f ma-qa ari 3ilr 3ndfun fr 3lk 3{fu rct;se stqrd qr{i fi rqrs fr,
eTrdcr t zs {r.ffq riTwr iha $r.s.*'.) fir eermor 6r tr

ln an effort for strengthening the sports ecosystem and to bring more laurels in the
olympics, sAl has established 23 National centers of Excellence (NCoEs).
3. eTrdsr 04 Hrr fT $-qfu fi fr(' TitrEr 3rTerr qq afrse varearr (3rfu - drraq frgBa

t frr'qril, zirs 3itT 3tfrf{m eTrdrq nrrrftqil t $r'dffi gnd'fuf, srar tr qq 6T fff{q

snr inviilffi,*,""s from eligible, qualified, and motivated Indian Citizens for engagement
as Junior Consultant (lnfra) on contract for a maximum period of 4 years. ,The details of the

are as under: -
S.No. Name of the Post Iotal Number of Post

1. frfrEd FTrf,fiK (3Tfu - dT +arl
J unior Gonsultant (lnfra)

* fiftaqit fr ThwI *TdT HiarF-fi t 3it{ sTrdff +t {sh qorrr Buifta ergf,ko mrdsTrr 3{rrrr q{ 
,

\#ryN{
I



EFrfi Tf,rFfirt Grr4 HTrd firA fi FE?iTdr tt tarfi iFI {aIFT ga +,7t fr dl"n ffii 3TEd

sTrdrq 3rrerr trq andsr *.r ffi'DrqTFrd fr ar r& Ht 116 wse fr-qr ardr t fu HIFeTfr

Frnn q{ frgBa slk qrE fr, lfidt afr trna w FgRa, m aft qftRft fr, rqrniawr t ffi{r
*.r$ $fu*,q rcrf, il6t f+qr arcrrn den {s:dtiE fr'*Tf, eTrdsr fr} fr 3iF?T frotq di ar 3TfufrR

Ot nt frfi 3IFET, Emffi 4mt fi fr\'3{KeTur fi dEitr fr e+rra TflfiK * rffif, frnn-frtqt'i *
srg.sr <aRT g#rq-s#rq.tr art fl*tr ercr mrqtffi artrat fi rrgsrt ile1drll

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior
Consultant (lnfra) based on the actual workload determined thereby. The number of
vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will
be on All-lndia basis in the centres where SAI schemes are being implemented. lt is clarified
that neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAI alone shall have the final
say in this.

4. qrrrirT ffrrds si1-r sqeffi +,I Xrr m{A ErA 3Fdr6EK f+ frtr'm' a+rdw * 3fitilFa Cr€d *
?TrL"r+r t grqflr $ra6r, rrrtur *pag6rffi fr frtffrd FE-siqTFa siffi 3it{ qrcrq}t 3fffirt

fi sUI Erfir mr sri Hr 3rrr qr-?rd t srn{dT TfirR a6'f*t arda}t

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs

via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

S. 3nnda sqT fi grq er$ iFI fffi{q eTrdlrr #'r atr€r$;c trt swEtr t:
http://sportsauthorityofi nd ia. nic. i n

. 3fiainga $r+fr m.{i fr srFsro frfu:- 19-06-2025 (10:00 AM)

. sftmrga sr+qa rsr a;ri fr 3+frfr frfu: 03-07 -2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.

6. sTrdcr flfr=q fr' rqa df ErCr qFqrfqld frfut m.) e'rrt * fr(' ol E+ €'I srdfu * R(r

r-fiHTq-fi qra 5ffi *'Bq.n6 ftffi t e{T TrthcTr tl e+rdqr *'qr:m Pf,frr qn$ frKur ircil(r

qTfr qlt T€ 6'ri ar sesrr $ma Hr a+rdqr km mI$ irruT EaIq fffi afr wrq slr F*arcrr rt
qrrs de fi Tefr 3Tfufirr $Ba {craT tt srtr t Titi?fi Bt$ efi sea * Rq

recruitment.cell.sai@gov.in q{ f-fd * g+t Ht

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year frorn the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAI reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:
recruitment.cel l.sai@gov. i n.

3qfrearfi, (DEPUTY DIREGTOR)

ar$ rfiTsa (RECRUITMENT CELL)

eTrdm gou ardrr+1sAt HEAD oFFlcE)

. Date of Opening Online Application: 19-06-2025 (10:00 AM)
date of submission of Online



drtrfir- r fiABLE{)

ffianfuqqq;
JOB DESCRIPTION:

ICaTffr

Position
ffifirfufiq
Job Description

frfr86stfff,frK (sTfu -

drrarl
Junior Consultant
(lnfra)

gffiI ait t 3rgqra, fu{, Bdr{a fun arart
Fffi+rm gEnfir{ {drtr tr(r rrrr Bfrrfi, fr$qa 3Trffitrc Enr
urfr $Iffibirrn 5rgr sitr %*iE s€fe * nr4 61 3i-g{-dl i
3ryR6r*ffirTorarl

BFtql'i 3itr \sra fr srgurr 3r_ffitr

gtIR qffi *'rmr Bqtftd +,r$ erE fi srggrr ffifr mr$ {
gurffirgBfua*,Tarr
RdIfur ffirnrarff srfufirtl Eqrrr frr xrqr st$ 3i-.
mr4lrerS+S-c1
Preparation of estimation, drawings, designs of infrgstructure.
To get the work executed as per the design given by thr
Structural Engineer, Architectural Drawing issued by the projec
Architect and schedule of work of the contract agreement. Tr
ensure the quality of the work executed as per scheduled iten
of work in accordance to the CPWD specifications and CPWD
Manualwith up- to date correction slips.
Any other tasUassignment assigned by the Reportinl
Officer/Com petent Authority.

AIfufiT. II TABLE .II

EL!GIBILITY GRITERIA:
qEraileradg:

ftlElrfr
,osition

}IT'TQTfr q}r{f,I
ESSENTIAL
CUALIFICATION

iliBdqtrrfir
Desired
Qualification

,TrE!rr.5'3ryra
Essential Experience

ilifudBryra
Desired
Experience

fifrso TETrf,fiE (3Tfu .

iruary
Junior Gonsultanl

(lnfra)

BE/B.Tech in
Engineering from
recognized university.

ffi
EwGryrr+ t Rfun
i*Aqfizrfrfr.f.rff.ln.

Civil
o

M.Tech in Civi
Engineering fron
a recognizec
university.

ffi qr;qAr slud

Enahzgrrtt n

FftE €iltufq?r
f,'r'q.tm'.

ilqe?rm' dF{rdr rIItrd

fiTi h ErE eqnirq o€

E* mr qeffi Gdt d
sFilfua Hftrr*, qt!

fil

Minimum 05 years
experience (ln relevanl
lield as mentioned in
JD) after attaining
Essential Qualification

liltraqm' Efr{dr

ilrECr s{a * qrd

'WA-fr 05 qq ml

trgffi O$ C

rffid sFdtrrm

f,*d,t

lxperience in any
SovernmenU Semi
3ovt./ Autonomousl)SU in relevanl
'ield.

ffi l Jtirrrvf

4 'l,



Note: Experience will be counted onlv if the same is acouired after the completion of,
Essentiat QuatifiCation. The period of Ph. Dl research/ fellowshio will not be counted
as an experience

frFquft:

o 3ifra qlr{Iil g{r a;ro urem+rt d'yrsa ffi ur} 3idt w iltIrRH dl"fit

o frfrc q"fr: qii sqrfr q 36'*ao {rTerrFrr f rtr'drdr 61 3iFrT qqa frr gFc tfr Hrf,I tl
d'gffi {dnr rrTqr 3tfrt * 3{Ietn .rt 3i-ilrr t frt€ {fi diqr fI cilK'J?ll

o rrdrdqrr +t mrd€Trr 4-5ur ars rfiq 3{qe uaft qF ffirnd qrgd fr{fr dfi 3rqqr rilirf,I

{qE fi{ fi aK'rtlt

NOTE:

" 
THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY.

" MERIT LIST: lT lS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPAMTE MERIT LIST WILL BE PREPARED

PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
O THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME

OF PHYSICAL JOIN]NG OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

B. Grafr qd 3i6 atfu*'r: 3TTms fuq zrq nrrtur q{ m} E*q drr{dT rqrdT 6Tfr qr& sqrff srffir
Fflfi EqEfu{qrcrq qT 3ral qtren f+,rq) qdRI6rtr fu-qr drf,r qrft(rl

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the

Competent Authority (i.e. University or other examining body) awarding the particular

qualification.

i. 614 s$ara:
WORK EXPERIENCE:

arA rgre iil qlirT a-ga aril EFdIffi f ffifuil ifi'I FIEa Tdq t rd*s dlil qfrs:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE

FOLLOWING:

a,) sfrs6rdrirr;rEr(NAME oF THE ESTABLISHMENT)

s) qrqrrT ffianCIrsrtfiat mffi *' Erarqil frgJi drrdfr Jf tth slfufirt f,r Fetfr eqla

{dTT T Tdr$ G A}I (SIGNATURE OF COMPETENT AUTHORITY/ISSUING

AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE

oRGANIZATION.)

?r) 6r+ 3ry16 fI 3rqft 1ftqif qilftTrr rr6ur 3itr Er*Trd 6If fT AO radfua ill
(DURATION OF WORK EXPERIENCE. (lN WHICH DATE OF JOINING AND DATE

oF RELIEVING SHALL BE MENTIONED.)

q) Bs ql-{ f rdfcart i mrr fuqT t qI sfrE6rdT f Effi tft[ tli( trgqrd e}l

WHICH THE CANDIDATE HAS WORKED OR THE POST

ESTABLISHMENT.)

(THE FIELD lN

HELD IN THE

W



fr:- qG refrrcrr rf,fla f *,r+{H t sit{ gqr+ qrff arq* af,na ffirdr t a,}$ sEarn r{
nfi t, il r+ 3TT+ il+fia mrc.ar t fid qGl-qi 3Trfits qri qI urr ari f,r 3rd.f,fr 6irft,
F€il srlfrqar fr i'rrdn tr qrfril ilr fi frfu t iltrr sE tr t 6fr86 Efirfln,r (3Tfu -

drrarl I t' vq * frq $rifr u'irr arfr *I frfu r+' *t 3rEfu qrfril 6rh, vrfi rc+*, r0e *r
+frd qffiqi qrr fr qt* ilEq fur+ frq 6rd ryffi iFT Etiil fuqr il ror tr Twr s-rna t fu'
aTfr qd attfita mfrdT r,ertr Afura fFdrqnftf, rn srfuga FI* qrftqt 7+rt emnar, a;q.fi 616r

* rfii fi airfr rfr *,I srgsrd trr *' sq f Ff*,rt rff mfl EilrrrrrT 3il'{ Tt sryffi *' wnur *' v^rT

f afi TIIEIT cIT qiFiIT tt @a *'ngarq +i tft grdtr{ q* rfi Tn6rT EnTqJTr ril'r uqr.GrnI ?rq

rafiI arar gfua lrgaffi rfirsr rf, sqd aqinr 6t{rr
NOTE :. IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT PoSSESS
AN EXPERIENGE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE GANDIDATE'S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
IJUNIOR CONSULTANT (INFRASTRUGTURE)I rN SAr t.E. THE SALARY SLtpS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHTCH THE WORK EXPERIENCE IS
BE!NG CLAIMED.
PLEASE NOTE THAT THE SALARY SLTPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOTNTMENT
WILL ALSO NOT BE TREATED AS EXPERTENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMlTTED.

ii. sra6slilg:
OTHER DOCUMENTS:

Eh'. q;-q frfu *r r#ru. 3{rqr m,r*ffi' fiETr 61 3im, drfrfirrErff' *,.snr fr 3iqr aftql
Proof of Date of birth: Aadhar Card/1Oth class mark sheeUl2th class mark sheet.

EI. Ara *'qrfidt sflrfiR fi idla stcl (One recent passport size colour photograph)

9. srfirar fr{rr: (drn frS er} ggfr Bftfi'mr refi t qrtrf, ifi:FTr 3rrqeq*'t 3,r6dr?rT 3Tra?[d

3r+dtmr f*qr il r*ar Hl
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed
or else the application is liable to be rejected)

10. 6tf, sr+fr irr qiftr t: gnt{d ir+a ra eTR:dlq arrrnmf t 3Triff,d fut rK' t g}
3iltrqq+' qtqnmo'dfrrrdr sik 3TrEeTfi'mrA srgar+ Glrr ffi .nffir- lr .rr redfua il *.
qn?id m) Xrr nri Hr

WHO CAN APPLY: Applications are invited only from lndian citizens who fulfil
eligibility criteria of essential educational qualificati6n and essential work experience
(as mentioned in Table-!l)

i. qnFerfr qtrfirur 3ftrflEa wr fi{t t ErE, s?mffiK mI, trn frs rr} sa f ffifua
Erdrif, 3TTds *-{A dtt Fr-mqrfta EFdri.s qrgrcrr srsq d'3Tqdfs fi{i db}t
After initial registration is completed online, the candidate must uptoad the following
documents in the below mentioned order. Self-attested documents in PDF format ar6
to be uploaded.

W



ii. qFffi ?n'r ira ils rfir t fihe order of documents is as follows):

fi. SFdfd[qI{ *T frTtor (Candidate details)

Er. ila?T Ffr ar {Fdrnm (Document for DOB)

ar. grr+tcat B?fi fi 3ifi'Alfror (Mark sheet of postgraduate degree)

q. Hrfffrtc7{ qrd-{fifr 6'r GFfr qalq-wr (Degree certificate of post-graduation

course)
q'. Tqrtrfi ffi fir 3i*' ilfrfrr (Mark sheet of graduation degree)

6i. FIIfffi'Gpfrrqpff* (Degree certificate of graduation course)

a. sr$ ryrd qt{ qlr$ At tffi'6r{s{K r55ue ffi aelT q;r6Eflf, dre fi mA siffia

6tdl qrf6(r) (Work experience if any (ln which Date of joining and Date of relieving

should be mentioned)

A. rdf+mr 3iGa {arffi r$ilqqil (Latest Last Pay Certificate)

e. da sqaRrq'i 6T Tfl?hr +-{fi qrd 6{ar}.Gr, qfr *t$ dtl (Documents supporting

sports achievement if anY)

iii. rrurruTqr 61srfirFq,dr gfiRiftT 6{i fr ffir Xtr rro g 55fi-5art * sad r}ITwr

qsftak*{fft I

, sr#rrffir ghfAim q,Ti * R(r

The responsibility of ensuring genuineness of the certificate lies completely on the

candidaie by ietf-attestation. SAI RESERVES THE RIGHI,=.Iq 
=E)lScfEPDET

ffibsitelinkscouldbeprovidedtoascertaingenuineness.

iv. geffi dI3:Tttril firdC$ *'$rerrr tr{ HTqtrffi'R * fr('trdrqr dr(rqll {sfr(r, qErdl

?ilaiist fi fffi inT H.rirq W a$f t fr' TFdffrdR *' srerrffirq q{ h-{R f*qr sKrJn t

Candidates will be called for the interview on the criteria as mentioned above. Hence,

fulfilment of eligibility criteria does not entail that candidate will be considered for the

interview.

v. 3Fdrffirt 6} T6 erqrfr {Grfrr qtff,r fu 3ffi6r gz=ffir ssfi ilrult fr'frqtnn wrdl erd ft'l

Trr 6{t fi 3ftfd ttr rrro t 3FiF?r ffi t ufr, HTIFFR t qt& qr Er6 fr, ffi sfi Fil{ *'

scqrwr q{, 2r-6 qrqr ETrirT t ffi t qEriIT fr fqilr afr qr6 dr {qr ;6'mri H; a} 3t6r

ffitar sTrdqr {4rrr q4 m-r {r arqefi t

The Candidates should note that their candidature at all the stages will be purely

provisional, subject to satisfying the prescribed eligibility conditions. lf, 9n verification

at any stage, before or after lnterview, it is found that they do not fulfil any of the

eligibility conditions; their candidature will be cancelled by SAl.

\d-

t aI rtrt rarqrq gr€sr TfrF{rur rdrfinff 6Tet

ar€r5c Rm rcra G;rr dT +rot Hl



ate: uqfra sFMt 6t fir&Ir rrdur rrt Trq $rt{a # 5ffifi rFr lril"r r{ qTgfr 6{i
6fifr1 ar{art ffiur Fri srr{r sllinrrffi SI aa rfr rrga a qrre ra 3ffi6art rr.E 6-r

fi qrqzfrr

NOTE: SELECTED CANDIDATES WLL BE REQUIRED TO PRODUCE THE oRIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILTNG TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.
11. fr{fr trk lrf, (TERMS AND coNDtnoNS) :

11.1 Hr+.rr6r: fs df*qrcffi'ftgRH *,r *rf*Ts qR E* fi fr(r 61 :gf+cr fr srdfr dI
fu-S efr qH qrfr sTrdsr qr rqha {qr$ 30 frlat 6I ilftrF srdfu qr dfa{r
srdfr fi qfrA d'w'q€ri fiT qlftsrfrfi tqr rqrEtT f*qr ar sFHr H gA dftH 3rqfu

TtI rff fi srff bt fr ErqEa rr+tr+qrr qqrr 3rerfufi srEfud 6ry6rr l+r'uliil qr
qqfrd sdrfEr qlt Tifrfl fI lsfr afr erd'qr fr!ff eff Arn +r miwr mri qr Gffi
afi rrO *'mqrqr *T dS qrr ETri ER, frsfr gaf+6r, fiffi'fi; drqrqrfi, rrafuga

3i1T eTrdsr {arr frqtfrd t$:mr sqrtrr rnfra H, ffird'qqff,d
EtS qrfl unr t il Tif{fl +t far ffi$ T*q+n * ffirrtr rcTTqr w f+qr uT(rrrTt
Tenure: The tenure for this contractual engagement will be of four years. The contract
can be terminated by giving a 30 days' Notice period or one month remuneration in lieu of
the notice period (ln case notice period is not served) by the either party i.e. SAI or the
selected candidate. ln cases of extreme impropriety by the selected candidate or in case
the selected candidate is found guilty of violating any terms and conditions of the contract
or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and
prima facie established against the selected candidate, the contract will be ierminated
immediately without any prior notice.

frfrrqEitrfi11.2 qir (Age Limit& Salary):

rf;rffl Designation Age Limit* Consolidated Monthly Satary

m,EIs6 g-drf,6'r{ (3Tft - dT +ary
Junior Gonsultant (lnfra)

45 Years* Rs. 80,250/-**

*. qfrq7q snfr * aT vriaq qtftrtat *dd oo,25o/- oqn attftt fuqr wwrt
** The initial remuneration for the present recruitment shatl be fixed as Rs. BO,2SO/-.

vr{ I y *n effit Md* eBZiEf * rgatr atilfr, aa* alk qr* t icfur
sffiwangalzfr:-
o ry g;znra- m.r{Itilq EFI;T q. lgo,fi tzl7g-F?n(o ari" 30.1 1 .1g7g

s) dTfrrfrrur-q{-
qqfudurfu irgqf+aqa-enFlsrqfrsgrEet-
mrqtilq aTqEr d. goor zlola8-FrT (q.qsf,.) ffiifi 24.04.1990

mrqtffirarwrd'. soot 1t1t2012-v=ltr (3Trrmo fraiq,, 14.03.2016

firqtilq aTqEr *i. goosolz/2o13-Fn (snGa-rl Edifi 31 .03.2016



*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

a) Proof of Age - OM No. 1901717179-Estt(A) dated 30.11 .1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 3601216188-Estt(SCT) dated 24.04.1990,

OM N o. 360 1 1 I 1 1201 2-Estt(Res) dated 1 4.03.20 1 6,

OM No. 36036121201 3-Estt. (Res-l) dated 31 .03.201 6

t tfltilzr dt stfudpr f fuT sTd at? arn affi al.rry * ge * arvfu sttTilT dT
stfuapr * edadrc * ad'a77 * enfu t qTar Fltftt
** The age relaxation period to the persons who rendered service ln Spotts Authority
of lndia-wilt be equivalent to the duration of the candidate's tenure with the Spotts
Authority of lndia.

fiff *I ?rurfir 3Traaa Tf, qITI6Ti fr Elifia, frfu *. grgsr f,r qlqrftt

Candidates should note that onlv the Date of Birth as reco!9e9 il,!!e Mqlrilulation/
e accepted. The maximum age limit will be calculated as

on the openinq date of submission of applications.

11'3 sla w 5s azl* :'aqffif h srEen 3lrq ifi-{ qr friTfi 3r;zr 5q fiI fidftfr glrrfld t
qf,e dfd q{ fir dr(raff, ffi frtr eTrdm fr B;qIHf, Oti.rt erfr('g s1-411o1-t1-1mqr5q

iltmtrnt

Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as

per the prevailing rules will be deducted at source before effecting the payment, for
which the SAI will issue TDS /Service Tax Certificates, as applicable.

11.4 316{r r* :- rrr&Tr r55ur wt qT sFFT Trr 6}i qr *t$ qnr erf,rdifd-fi' arm tM' afr

Atm f FSA tfr+. 31flr, 3Trqrfiq qta, Er6a/+fir+6a, armr6 Fds', trfucTr Xffi, r*'ra

furrqr effir (Iii ('flffi gFqrfd dt srd'q er* enfia r€t dlzlt

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone,

Conveyance /Transport, Personal Staff, Medical reimbursement, HRA and LTC etc.

would be admissible.

11.5 ard Tq.fu:- Erqfrf, spqffi * a'r$ Fcqffi fir Btf{ rfrfir fiI drc'dl cTerT 3Trdfrm

sfrqrr *':+rtrr qr rdrfr aild 1qfu q{ f.rqrr fuqI aKrrrrt s{rtdrq da srfu+{ur r-qrr

firTtfiH efiqr * sgurr ndIfrzr 3rffir sik sdlqrr sfifr (ERr dt er$ ffia'i *
3{Ttlrr w To/o ilm'fiI affifi aildT T{E drrl,ddrl

lncrement: Performance of the selected candidates would be continuously reviewed,

and their increment will be considered on the basis of periodic review. Annual

lncrement up lo 7o/o based on the recommendations given by the reporting officer and

review committee and as per the procedure laid down by SAl, will be applicable.

11.6 g@I :- Erqfrf, rFdrdrdrr rS+, Wt qro fr' z.s f{n fiI6r t g-dtr h 5mqr di-rt, frsS

sqrrr crffir h Td'srgdtEa h gtfra rqqTFH 3{TIIR q-{ rrn d;dfs{ qq t *OYS*

ry'



ilfrr ilfr'dt fr't gs* 3,rorrrtT, w'r6ri r+'fr sqqtrqfr qit fuf,r qTftsrfro t'qrar ar

Hq,dr tt derrfr, arsrTfuo fufirfr, eRIqTur JrG fi fr('3rfrrtTnur artrd d', rffitr+'
eTrdm q+rtr {w 116 fr Wc fr ur r+fr tt fsfi 3Trndrr aff,drci enry .litr tErrrr dnrrq

zott *.3rgsr ?Tr{cq ffrfirer fi frq qrd d Ffifr tt snr fr r'*, irds{ Eq fr 3Trgfr

EcA uarua d drcrdt 3ik srrr$ trds{ qf d'{S 3flilf rff ir6rqr .rTnmTt

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no
accumulation of leave beyond a calendar year on pro-rata basis. Further, the absence
up to one month may be considered without remuneration. However, in Exceptional
cases for professional development, training etc. this condition may be relaxed by DG,
SAl. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and
Employment vide no S- 3601210312015-SS-l dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried fonruard to the next calendar
year.

11.7 qr*r fl?ilr/Afrn flErT: Tqrn srMr h srdaIra t 3Terd qtqdtt mqi *'fr(r:-
TA/DA: To undertake domestic

11.8 rfe : ro trdrfdaRlfi, eTrdsr fir qrq t f*', tff ifi'GTr 3[rfi?r.r?il Tffird t dr +o sGer

E[-,Errr 3i1-r frfuf, $r fr'ES ffi('ari Er& *,rrq]'t fa fui * ffidr aft srqrna d'W't
6n'aHr
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or
expedient so to do, it may by order and for reasons to be recorded in writing, ielax
any of the provisions of these rules.

1 1.9 Erqfrf, sFfEErt 6'13{Ti nmfrer ffir qJKr rfiRr-Ttrq tr{ Htt err refi +.ffi'3itr
ffiil'ml Etrca qTar dm cT?rT ir6 gqe ftfi€rr 3rMr fiT F{k fi srgm
a-ffi sil-{ ffi'*T Etr5a fitrnt g.+.srarar, frf,e{it, ffi 3ik mlfr?r
altrrelr +t eTrdsr <qrtr sTqA f{aftr{€R f{flr 6t$ 6rtuT carc gik irrq-rr *r EqrFa t
Fqar vcawfrqifuil ffrfl * s*ar t I

The Selected Candidate shall undertake all the duties and responsibilities assigned
by his/her reporting officer from time to time and shall discharge the duties &
responsibilities to the satisfaction of his/her reporting officer. Further, the duties,
responsibilities and reporting arrangements may be changed/altered by sAl atrrri,l,A,

: lo tours subject to the approval of
TTEFTET

Position
rIt?IT iFt rfttrl
Mode of Journev

6tffi, H 3il't Ercq ftrf *r vGrfdl
Reimbursement of Hotel, Taxi and Food Bills.

fifr86 Trf,rf,firt
(3Tfu - dvrarl
Junior Consultant
(lnfra)

Sm'[afdI irrrrs f fq6 qmr

qr ('S( ftrq d'taq+rrr

Air in Economy Class or by
Rail in AC Two Tier

sfr Efr 2a13t- tqt ra'ffi srrorr, ?16{ 6 sfril{ qnr
* fr('sfr Ed 423l- tqt iln'tffi eJffi 3lk sft f{n
1 1 zs t - rrt t 3{fufr eirffi f{f, fr %dqF rfr' afrfi r

Hotel accommodation of up to Rs.2813/- per day;taxi
charges of up to Rs.423l- per day for travel within the
city and food bills not exceeding Rs.112Sl- per day
shall be allowed.



discretion without giving any reasons thereof and without causing termination of the
employment.

11.10 TqAa 3FfrqEK *'t nrilfr?r 3rffi qqrrr frtfffd 3{rq?*FiTr +t Xu fiTi t R('

3{rqeq?rdr * gmn* w HanBa qA ero ifiT rIltFT orar Otznl guh srarar, Tqffi

3raqetr st, fr 3ffin?rfi'6) A, f{dr fiffi 3{frfttrd qTftslfiq. qr Gifr rort fi'aET mI

eil-qr fus, TTErraq mr{'frrdt 3itr fir{'Eid t qt efr fir4 srfr h fr('qsq d;n EtrIIl rd

ftgBaffif6 3flerrqr dFtf aenqqGa3Fdrdgrr *,I eTrdfi *'srar rifuar S'r 3rEfu

fi dt{a i?rdf, * qr6{ 6i$ srq mrftTrr r5g mqi f,r sryfr rs dr drrrffl

The Selected Candidate may have to follow split duty time on need basis to meet the

requirement as assigned by the reporting officer. Further, the selected candidate shall

be obliged to perform duties beyond normal working days and working hours, if
required, without claiming any extra remuneration or any kind of benefits. The

engagement would be on full time basis and the selected candidate will not be

peimitteO to take up any other assignment outside the organisation during the

currency of the contract with SAl.

11.11 Tqff,f, rrsrc{rr 3rri mrd 6en ffir dtm'r{d t E} Gdrq, s1trsftq', e}a,0q, 3it{

g6q qefr ffifd' * fre6d f ffi afr a6 fi fr1, ffiffi drrn 3itt qfr qO 31a"rq1

q-q1 oTtirT t, a) {S riffir fir W FifErfi HIaT ETI(rytTl rqfrf, ssqeff eTr<trq d6

srfufiTur * affi.rr arel,ffi ffi fi 3TeftT dh) atn ffi efr fiErEK ur gf+6rt

fi errtr& fr mrqa fi sryr* frf{f, 3fu fficrrfum +,rffil + fr('ffirfr diit uqFa

su+trqrr m) q?rFdsffi S.fr.<rg. (srr+qq frqa, , 1964 En tn?FI rrar etmt

The Selected Candidate will be responsible for his/her acts and any omission in
discharge of financial, administrative, academics and all other responsibilities

associated with the job profile and if it is found to be othenrvise, it shall be treated as a

fundamental breach of contract. The Selected Candidate will be subject to applicable

service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The

belected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

11.12 3rrE?qrrin *'srnnt q{, sTrdqr3{rr+f frgBtT :rdfu fi efril effia fr frffi grq taIFI lrt

F?rrdidnm ?il Trfitrr tr qg qqq G'{n drdr H ffi WI emtmur irffiraT s8r{ $ f*qr ar

TtificIT t rnn {tr:ddu d. a+rdsr 6T Fltq sifra firf,r UTQ-flTl

DEPENDING UPoN rHE REOUIREMENT. SAI cAN TRANSEEB Y,9'y=W=T!UIJE=E
ffir ro aNy orHen pLrsE [u=!!p=!4iJl lg]gLAEtErEP

E ExEcurED wlrH .1ry![,lEP!4IE =ErEEcr 
AND

MAISHALL BE TREATED AS FINAL IN THIS REGARD.

1 1 . 1 3 qifdEr f'r grdfr Tr{TEiT eti .rt rifdEl ilffiTaT m{rq t +qa, 6r Frncd o} qn'a?t t

The Contract shall stand terminated automatically upon expiry of the term^ of the
contract. 

hd"



11.14 Tqfia 3drfiK *. fir6 frsqlqa fr fttir{ furrFfiffiqTr fr sK'Jt 3it{ qfq rsr, fir{'
B'qtqfr 3rqff, rdt qrqr erqr fr 1 Gnfr) Tn6 ifi'T 3rFrfr dIftr qr rsh' ('{s fr' 1 (('O 416

ar wfrrrffifi'til*'q?Erf, kdr6t$ ifiKUT qarc':dtrqr TffIuf, w {r "rr'rtf t

Performance of the selected candidate will be monitored/reviewed continuously and if
his/her performance is not found to the mark, the contract shall be terminated without
assigning any reason after serving 1 (One) month advance notice or 1 (One) month
remuneration in lieu thereof.

12. 3trifr *iil qt:- $${?tr qif *Tfr https://sportsauthorityofindia.nic.in/saijobs frq, t.
effi-qq t 3fiffir{d Jtrifr mrar etmf ffi srq apqq t srt;d 3ntffi Fdffirr rfr ffi('
srut aer r;t gid slrdtrT q;t F{qr uT(rrrTt tsnr{c w ti.tro{orl$riffi uqr mri t
qtr&, gT+m * qrs ffifuiT otar qrfd(':
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other
mode would not be accepted and summarily rejected. Before registering/submitting
applications on the website, the candidates should possess the foltowing:

i. eq f-*n snfs: 3ladrfl srtff qr f rS fr er$ S-ea sn$dr erff sf$qr Xtr dre .m
Hf*q rilff ilfd(rl w'qr d fu('ile * ErE $TqfrI fd-3{rfS fr st$ il(ffir afr f*.qr

ETI(rIITI

Valid E-mail lD: The e-mail lD entered in the online application form should remain
active untilthe recruitment process is completed. No change in the e-mail lD will be
allowed once entered.

ii. 3fia-utg 3Tifff rqr *ri vqq rE-wrqrfrf, ardrag 3TTds firA 6fi (setf-attested

documents to be uploaded while submitting application online) :

1. or-q Ffu 6T r#Itur' 3TreIK +rt tofiltzfi eilrr fr 3iq, ffi*,il (proof of Date of
birth: Aadhar Card/1Oth class mark sheeUlzth class mark sheet.)

2. $rEqqm' ?tifitfi' dr{dT (tEi 3rdsffi IrrlTurrml (Certificates of essentiat
educational qualifications & experience.)

3. qrs.irt 3firr mT :t?tfl qHl3ilT driTrq.rt fr r+a fi rr$ sfrfrfr1 (scanned copy
of passport size color photograph and signature.)

4. ftrrr."q s{firtrelr{rd ri?rddi fr'mrq o-sil fi HErfr fr':l;rfr af'ffrd Bde,dr t
3i'drqfr trrlTu1-q1'fr Sd 6r rr$ ufrt lscanned copy of No objection Certificate
from their present employer, in case working in Central/ State GovernmenU
Autonomous Organizations.)

5. tfrrilq 3ifr4 BrrAr.;T IrrIIUr-qTl (Latest Last pay drawn certificate)



13. 3rr'fffi vq{ *'TFd $rff ml fuflq gTrdff fr aqsrfc w:nmretr t:
http://sportsauthoritLofindia. nic. in

a

a

3fiffitga $riff 6rt fr srfurfi frfu:- 19-06-2025 (10:00 AM)

3il'-f,f,r5fr $r+m qrn qrfr *I3iftrT frfu: 03-07-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLIGATIONS: The schedule for applying online is given

below:-
. Date of Opening Online Application: 19'06-2025 (10:00 AM)
o Closing date for submission of online: 03-07'2025 (05:00 PM)

14. eiqfrqar:
CONFIDENTIALITY:

14.1 Tiffir t Etrra, T6 deTr+f,r t fu Erqfia sFdrdgr dr qfigrra * frrr Er6.qTt

trfid rffirq d6mrtr e6u6 arfr dFt $tr 3fr TiPdEr * 3{Eri grrrrflffi *.t Xu
e;qf,r dtill tfr rMrq affifirtr d', ftar ififr SrfiI *', Rt ilt, qfeTHUr erdl, Tia(f,qfrfr

aqtrrrn grer, FIliFzq grdT, rfitfi ftadqur 6 ffi afi qzrdrd qr ra)ffio
qtrqrur 3ik qftqpr Brer, aq+g1s 3ik fdifrq EilEFh'rtI, Eqr{Trq * iltfi 3lt{ s?mi,

ffiFr6r sit{ ffidr8r {q-fiFqt, Gsqa {q;fiftst, aIIETR T6r{I qr at$ 3l;zl tffi
ilffi6r engd 6 go-dt t ffi "rffiq dr;r6rtI, qi6r Enf,r tt
During the course of the contract, it is likely that the selected candidate will come

into cbntract with various confidential information crucial to the operation and

fulfilling his/her obligations of the contract. Such confidential information may

include, without limitations, reports coaching data, performance analysis and

psychoiogical testing and training data of any athlete, business & financial

information, businesl methods and practices, technology and technological

strategies, marketing strategies, trade secrets or any other such information

referred to as "Confidential lnformation".

14.2 TqAa Eqffi mt 3Tqi a.ffi'ni a6crGa. fr&FdT *'dtitr d'uerff srM'r frr T6

Fdrtfr fi fuf,r ffi grro qr *di +,1:$qa-a qqlftIf, +,.{i, tGd r€KUT fr a+ra 6;,
Aq ffi, sT Ffifl ara aqFa *'apr w TffiTET 

qr g.{ff arq t mr4'+-{t fir
gr{Ffr;rff ef fll'etl qE m}$ s€ffi, dq, wrRur, gs mrS t eTrJr *'sq fr'lq.PCd

fuS efi qrffirtr sT s:crqlrr TTqrrT qrffir 61TElryF t F{nI mrdr t, d t$ ffrfr
efi 3n",ifrfl * Eqr Mi * srym s€a Er{sr$ frr qrc'flt rRIIfr, qfr ErqGd

ssq$ eTrdqr {dr$ ftrc rrv rrgtera *'srarEr +t$ grro, dlo rmTfia qtar tnddl

t qr +t$ Enrrfirfr rsrfiH qi{f,r qr6d[ t, d) tsr {TqrrT eTMr fiI frfud {.dtrfr
nrca ali *' mc Sr F+ur ar uoar t t

Selected persons will not be allowed to publish a book or a compilation of articles
or participate in a radio broadcast or contribute an article or anonymously or
pseudonymous in the name of any other person without prior approval of the
bompetent Authority in the bonafide discharge of his/her duties. lf such book,

article, broadcast, uses any information that he/she may gather as part of this

assignment without the piior approval of the Competent Authority any such

violation will attract strict actions as per rules. However, if the select"o ""noidfu@



desires to publish any book, article or broadcast any information other than his/her
assignment given by SAl, the same cab be carried out only after obtaining written
approval of the Competent Authority.

14.3 Agm fI grdfu fi df{rf,, md'qrt eTrdfq flffifi rilcrdr{ar 3Tfufrqq, 1923 *'
endtrdf * 3{fid 6f"n 3itt hgBa fr :rdfu *at{a g{rh {arr (rfihd fiI ur$ 6t$ eff

tilffirft fufr tS aqBa ftt rfr' car(rrn dt Eilai * fr(' srETil ad t l

During the period of engagement, Employee would be subject to the provisions of
the lndian Official Secret Act, 1923 and will not divulge any information gathered
by him/her during the period of his/her engagement to anyone who is not
authorized to know.

14.4 Tqfrd frffiI ffi e{T ?TrtrA fr (sd'mr sGfifu€ qT {r{r qr rdr6 ad e sm-e, Eil

eTrdrq da wtrmtur sik q1ffR * ffd * sfroa dtr
The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Sports Authority of
lndia and Government.

1s. sril ar*:
OTHER CONDITIONS:

iF'. q);q sffii m') vrua 3nffi fiI sFdtrrfi gryrd 3i1T ffiI Errur *'rrrnr qr
aiqrtrqBiT {ff f*qr Enrc'at 3itt $ri{fi mt sTTi E{i * s{ qr rlrTlFrrt * fr\'
sdFn ETN-rTil

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for
!nterview at cost to the applicant.

Er. qTeaT, qqa sitt @A t *lg6 Teff Hmdif fr, sTrdsr qr frot-q 3ifrq dfm sit{ T6

T€{T sFfrfrFt w qrqmrt ilrnl ilr ddq d' eTrdsr qqrrr ffi e11 $xq5lqa qr
rl?lrrR tr{ r.rEr{ rfr'ftur urwnt
Decision of SAI in all matters regarding eligibility, selection and posting would be
final and binding upon all candidates. No representation or correspondence will be
entertained by SAI in this regard.

4. eTrdrq da vrfuo-tur (eTrdD *'qrs f{f,r 6t$ ihrur carcr f*lfr afr +at w frarqa
3ik/rn qqa sBqr +t rqc aq* 6T 3rfufiR $fd tl

SAI reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason

q. ffiS sfi fu{r6 6r treft 6 ryffiter+', sTrdsr giftq fiffir dt I

The DG SAI shall be the final authority in case of any dispute.
s. ftgBa Xtr rre t :rdEtr 3{RrR q{ il4r silr Es rirrof, d'ffid $r+Ertr qT s{nrtr

*,f{rt * sq fr'rya t fr(r ffi Bfr il{6 t mrg m $ffi Trftilqqr;r *,ri fr
qrrflr rfr'drrfrr
The appointment will be purely on contract basis and does not confer/ entitle
him/her to claim in any manner or below any right for his/her engagement as
regular employee in this organisation or that of a government employ" 

U*'b



q. eTrdqr f trrrnr t TiEifra 6t$ eft Effi frlpft fl3nqrndt *'effinr *'$tfin
dr.tr
Any litigation matters pertaining to employment at SAI shall be amenable to
jurisdiction of courts in Delhi.

6. eTrdsr fr'SIraeqmdr +t e,qTf, fr {sA E\r, 
('ih'qffi{ fqrf fuqr arcrlrr d q-+'E+ fiI

srdfu * frrr +tI dm 3i'lT 8Trdfi *'snr stTTa IrsFR qortr fra q}trd Gffi efl

m647qfufr64 {drlr {ffir ry fr;qr ar TFrdT Hl a+rdm *'qrs kdr qirS +,rur

rarcr {aa a'r rqc +qi oT 3{fufir gqfd rsar tt
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by
Government of lndia along with SAl. SAI reserves the right to cancel the panel

without assigning any reason.

Effi:ddq fr'3rtrrrT $mq{drtgdftv*, fr st$ 6}, a;ra sTrdn fl dusr{c tr{ Hrr
ETrqrefl

Further notifications/corrigendum in this regard, if any, will be put up on SAI

website only.

fl. G"ff efi fudrdfI treft fr', tglrr dfur*T 3idfr :dffi{urttr qrar sTrc-+rl

ln case of any dispute, English version of the Employment notice will be treated as
valid.

5{. $rnff nri t q5$rrfffi at zrO gfrRtm m-r dil qrftrr fu t f+inqa fr ftffrd
safi qEil erff *.) T{r *,re tl * rl?+rcarr qHaT erff +t {$ tff m.{fr S, 3d'
arfirffif, * f+,tfi aft qqur f 3rdrq d6rrcIr 6r FFar t I

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recru itmenUselection.

a. frrffiH qrsq fr' a 6Ii qrd qr aXuttarerararfta qT 3{r'fiqm'qtftrdT ITHIIrI qrr, sEffir

r+rrur q*, il6lfAeEfd-ryTorq *t siaarfu*r fi sR $Tfq * Bar sIEf, srnd6 rrt qc

ff{K rfi'fr;qr ETRqI3it{FB'3iFdrfrK s{ frm aT(EITI

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.

6. eTr$sr flfi sffi'qr +t dqfIEHffi qrirrc-q +ti qr 3TfufrR g{fFd

{sal t, qfr 3{rE?Tmar rS dI Bar dr$ 3rrrfrr dftrr qr{r l+t't
SAI reserves the right to modify/alter/restricUenlarge/cancel the recruitment
process, if the need so arises without issuing any further notice or assigning any
further notice any reason thereof.

s. s{rdqr m'r ffie sifrff dt"n 3it{ {s T{e fi BgFF ffi efi 3{qrd q{ fr-qr rff e;qr

ETTQ-JTTI

The decision of the SAI will be final and no appeal will be entertained against this
issue.

6. Tqqr 3rrn fir 3Tqld fr fr('ffid 5q t 3TqEfr f-da 3rfrr5d tdl
Please do visit your email account regularly for further updates.



{6. trJ(Tri(d qd ffinE (AppLtcABLE LAW & JURISDICTION):

Erqfrd rrffi mr ryiu e{rra aTunrsrr fi firdd. *. srgwrr aqreqrfud glk enfrf,

dmt ffi'qqn 3rrt( BTrdsr 3i1T Tqtrd srtrcqrr fulfi efr fudrq * M fi fr(r frrnfr fir
3rqrdrd t'sr+:r qffifrR *'srfid dlrrt

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of lndia. Both the parties i.e. SA! and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

frpqsft (NorE):

1. FAar qq * frv srfuqdq otdota t d+ t Jtk ffi efr RtF i {ifrdr qfutTt afr Earqr

atwnt Aa* sdnf sffiEat Eq ffi w efr eqw * a'qldA' a,fruo rdrf,fi'E (3Tfu

- drrarl 6r W *6 sffi *,iddr fr satfu * Ert efr aTt @ aqvr t dfu
EqAd Jfrerc srf ry'qet fr flqTfu g E7a 1 ffi efr atqn C) qr w {t t{t w aTdr

afr w war t slk flrdsr # yt frd6 w fud w * frrqr a{ etfr sfuqr W * ar
flqfr dldfr efr fr ar sqfr il a{ erfr ryeda t t (wrrar ar Jtfunq) dlr.ryefu t s
* fuqtidf * tnenr w gF fr dt\r?t dtfu eldqr rt zw W * frT qqfui df # fuT
atffi Emt rt Wfi 3ffi al froq17, anq fui.tik tqw travr sdq fuqr ar s*
nk etrder * frqqrcfk Z+ 6ffi efr a{ em n r* ; srt tr
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND /N
/VO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR COTVSUTTANT (INFRASTRUCTURE) MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST W ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRIJITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACAIVT POST ON THE SOLE
DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SA/D POST /N
SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT,



t'

2. stdq dw stfuwar * anr a7+ i qkq, qd J@fuq ff*ldar t A eilder qqfra

iffiqaTT ol aw ffiqar slk ataar Mvr * fuT frfu e@twr qldfrqf dVqr
nmffiq dd sfufuiBtf qrsffi i futefr w{d * frT nfrfrg+d ar
saar * dsTft, W w Aqr anr t fu dar 6F sfr sfrtapr 6piv7'@v w?fd

al g fuand rt sffid ridarcaq wdow n * qldqtd t A7*
6rgaarcafrfilwlrt

DURING THE COURSE OF ENGAGEMENT WITH SPORIS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES /N VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENS/ON
IN TENIJRE BEYOND THE CONTRACTUAL TENURE MENTIONED /N IHIS
ADVERTISEMENT,
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DTSCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/I/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDTTTONS (SflPULATED HEREIN) WHILE PARTICIPATING lN THE
RECRUITMENT DRIVE.
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