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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Y oung Professional on contract for maximum period of 4 years. The details of the post are

~as under:
.9 ug ’ Uql B pd G&
S. No. Post . Number of Posts
L. a1 URaR 35%
Young Professional
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT

YOUNG PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. UTAAT HFES SR SHT & IRT B aTdl SEGIR -Ta faT T YrRaw & fiare- 9idd & a1
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5, 3Tde- Yua & Iq1Y Hff 7 faaRor AT @1 éaiﬂns‘c' R IUds %’: http://sportsauthorityofindia.nic.in
o SIS Tde He B URMAI® fafd:- 25-04-2025 (Ta: &1 10 9 /)
o SATHATSH 3TdeT ST B Bt Sifaw fafd: 10-05-2025 (ARIH 5 T0 9F)
The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 25-04-2025 (10 AM Onwards)

e Closing date for submission of online application: 10-05-2025 (Till 5 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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JOB DESCRIPTION:
AT et &1 faaRor
Position Job Description
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3Tl 1 TEREd SR Y vare &1 yeem SR faft yran ot gierneh &
e, Ry, faevor ok fRT & fore 3= TurestT aret 39Ye Yo SRl
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To provide administrative support and oversee the functioning of various SAI/Khelo
India initiative & Schemes for strengthening the Country’s Sporting ecosystem.
To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Governments, Private Academics,
National Sports Federations and Other Agencies for smooth functioning of the
scheme.

Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

Oversee the function, management, planning, execution, verification & reporting of
operations of the given project.

Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
Procurement of Goods and Services according to the GFRs, CVC Guidelines and
Procurement Manual of Government of India.

One stop service point for the athletes assigned to him/her.

Ensure the processing of athlete’s proposal in SAI from start to end

Communicate with and provide support to athlete in person when needed.

Any other task assigned by the Reporting Officer/Competent Authority.
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UTAdT A1 GS:
ELIGIBILITY CRITERIA
ey TTLTP IRl 3R ST
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

ferait Y fowar & SR 31 TeT a1 ais / o, 0 a1 Uee & 02 a8 1 dTal]
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%@mﬁm@wﬁmaﬁw@mﬁﬁﬁ%ﬁm@m%waozaﬁ
BT 3HT gIHT AR

Post — Graduation Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
earned after a study of 04 years or more acquired after 10+2 with 01 Year of Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

Rayoft SFHT TH} FIT ST 519 TE AT Detforw Tivaar gt e & are 513 [5a7 7ar
&l Heasy srgerary iRy #1 oafd @1 srgua & v 7 78 =y s

Note: Experience will be counted only if the same is acquired_after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feuguft .
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. @ SgYa:
WORK EXPERIENCE:

ST SIHT BT E1a1 FIA aTdl el § Frafef@d o1 wy & @ Swa g o

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfABTE T 91 (NAME OF THE ESTABLISHMENT)
w) &M MRSN/aRIGda miier & gwaer SR W1ea § 39 nitieR 3 Rufa wp

&Y ¥ 18 7§ 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) B gHT Y s@afy (Rl sRUR gur ok srdgea B &t R SRR/ o
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) fora & 9 Iwfiqar & & fsar § a1 ufge & R ug W fArgea A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.) ‘

e ;- afe IWiGAR T | SR € SR SHS U SU a1 Fraredl § P18 ogua U el €, al
3% U gdT Fratea & da= uffai eruciie B¢ a1 ST B FY sgRRY Ehft, AR Suftear #
e | e g1 3t fafy & do wrd # | gar URaR) ¥ ug ¥ Riw smies 9w 3¢ 91 Ay a9 9
Srafty it R, it ulde wEA 3t I uffai s At o it R Rie wrf s @1 arar fsar
ST Y81 81 AT 1 & 6 a5 w=if adfar Friean gr1 faftaw sxaafia an sifipa 29 aifde) s
3TN, Hae T & W BT A U BY 3T U7 & =0 § WoR 7Y frar o ok g8 orgua &
VIO & U § 7 7r1 o weven 71 FHrafeR & weara @) oft srgve o 78 W1 S ofk SR sare Ty
UeH! arent SR AU WHIVT U Wd ST &R

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED
TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING
THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN ORGANIZATION UNTIL
THE DATE OF APPLICATION SUBMISSION FOR THE POST OF [YOUNG PROFESSIONAL)]
IN SAI LE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH
THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY

THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT
MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE
CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE
TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING
THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.

i. S gEITA:
OTHER DOCUMENTS:
&. O Tafd &1 30T SR B1S/cqd) wa &) sid aiirsT/aRdl Pl B 3id aiitieT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
. B & RO 3THR B T‘ﬂ@%}[ (One recent passport size colour photograph)

( ,/</
254




10.

iv.
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

DI AT P FPAT §: I Hae 9 YR TRST I STl frd 78 & ot aaxad
?r&rmzﬂmmaﬁ? STIRGDH DT SIHT (ST fob rferenT- 1l R IRIRAT §) B AFCS ! &I R
gl

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

URTRIE Uofierur ifemsT {1 37 % a7e, SRieaR $, 9 3 7 wr § Fufifdy cuny
SIS R B | X-TeId el NEuth Uy B Sueis B g |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ST BT SATHR § (The order of documents is as follows):
&. IHIGAR &1 faaru (Candidate details)
@, o fafd &1 gy (Document for DOB)
. HAPIar (S P 3icp diferen (Mark sheet of postgraduate degree)
g, HaPiar Udgsmd o1 {3l gamigy (Degree certificate of post-graduation course)
ERSIGCACYIE I G INET] (Mark sheet of graduation degree)

o, Ede &3t ymmmgy (Degree certificate of graduation course)

of. BT SHE e I B (SR BTIHR TR0 o e sprfegert 21 a9} Fafdy aifdear @i iRy
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

g7, JdiHay sifaw HITAT YHIUI-UA (Latest Last Pay Certificate)

z. WUd Sudaerd &1 guds = 9 XAy, afg ®Is |l (Documents supporting sports

achievement if any)

THTOTO T YTHTTOMR T GRfEd a9 iR ot ake @ Safiear & g o o) fek st
& | UIEUT S 3T UHIVI-U5 Y RAIBR 3 BT ARIBR YR e & 9 SR JaTe
Y SRR et [4avor Ue T8t 3 § | Tiesar g o33 & Riw deuree Rie yerm e
S 9 d &

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

SHIGIRI Pl SURISRT AFGS] & YR TR &R P R AT T | TR, UHa Tres) &5t
gl o1 Faee a8 el § b Seiiar & enepR W AR frar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

{ /4 3 b(
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V.

SHIGARI D g8 & 3G TR &b I7ab! SHiGart wHt wrull & Feffea umrer 2l & i aea
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Ale: Tafd SRfiqER] @ SR J50 FRA THY e ¥ SffAd qe THIoT U wegd HeR
il | BRIYR T80 H3d THT STa9F YHIVLTHT B Ja U IR 7 B3 1 Swfigart 3¢ v df
Eieaif

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

11.2

g% 3R =1d (TERMS AND CONDITIONS) :

STdPTe: 39 didards Mafd o1 erifee TR af & forg g <ifie 3 st &) frd 1 ggy
I HREYT 1 Fad SWiEaR gRT 30 o #1 ey eafdy o1 Aifey oraf) & v & v 18l
BT UIRHTHD SR FAIG fobam S wavell § (IS e orafy Gt 7€) &1 ot @)1 oy =wafg
IR gRT i Sfd SFasR 5 o a1 9ufd Srfiear &) wfder ot et oft =i
ferit +ft fTw o1 Seeie e a1 freht +ft TR & weraR 31 SISt ure oM W, s gafaer,
Seiod] 1 ATORATe], fd U ok wrRdm gRT FRufRa U o TR e 2, Rrad
AT IHGaR Gt urdn S § A Wfder o o el ud gee & aopa g o)
ST

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

31g T T daq (Age Limit& Salary):

YgH
Designation Age Limit* Consolidated Monthly Pay**

Smg-AdaT ' TP ATRIS aae*+

gar IR 32* 50,000 — 70,000%**
Young Professional

*3fTg # Pc F1d Slceri@d Stafldict arids] & s st geel gie vadl @ gafia gafiearet

gv Iy g1 -




%) MY FATI- BT FYH E. 19017/7/79-R41() i 30.11.1979
@) S GATUT3-
wiTf/3rggfad SH-Sfa/emy ey v -
3T ¥, 36012/6/88-RT (3,571, faTies 24.04.1990
PIATed JI0H . 36011/1/2012-RIT (3RIE) R 14.03.2016
M9 9. 36036/2/2013-RT (IRFEA-1) famTies 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:- .
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC ~ OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

* YRS BT FIfTevr 7 Har g7 B aret st a1 oy 8 ge F1 srafer yredia @ g
7 gelgare & drdwrer #1 aafer & avrav gy

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

“ GAHIT odl F U gRfie uiReRE Faa soo- T3 BuBa o STET/

** The initial remuneration for the present recruitment shall be Jfixed as Rs. 50,000/- Only.

srvrdf e ¢ o Sarer g epa/ 12t wlen ¥ ool srafafy & wfer Bt et sitrean sy
@1 VT SMTde U STH 331 Bt UR e fafd ¥ orer it st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on_the opening date of

submission of applications.

1.3 ¥ R B BN - AT & STER o0 B 1 bt 3 B Y Hereht e & ugd i
R B STEt, o ferg wrawn # franfad 89 R ey yamo- g5 Aares o |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 3 Y - STIUR TG A T7 SUST [ 814 TR SIS I e Ll Wi et & |
TS Sefe S ST W nfere et 8

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5  Ad91 9fS:- Tafa snaffdl & o e Y Far aeiten o5t oot qut eimafiie aeften % R
R 379! 907 gfe W =R fbar smem | uRda @ witexo grr fefa ufra % smur
frafén aiftrenmt iR weite wfifr gmer <t 1 RIeTR=A & SMUR W 7% 7% 3 Ao 3 ol
ARLERTI

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable. m
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11.6

11.7

11.8

QE1 :- T IFRCaR A quf A1e B 2.5 3T 3 R ¥ g2t & gher 21, R dem witierd
&b Gd 3FHIGA & e SIS SR TR T Haiex ay I 31 get o1 181 il | 39 s,
U& TelH I% 1 Suffd & famr uiiefiies & a1 of Ioar 31 Ui, St faerm,
ufdreror anfe & fere srmemr ame B, AeTewe HRAT GRS Ud A @ ) o Iodl ¢ | 39%
3{eTTaT AfR Ty 4 SIR ASHTR HATTT §RTSIRT 36012/03/2015-TH0H-1 {31 12 3fiet 2017 A
oH (M) AT, 2017 F SFER ARG GBI & T U 81 Tobalt § 1 1Y & Uh harex
ay UG Qe THI g1 ST 3TR SATe e’ auf # 3 3 &l Sgrar S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

ATAT U1/ HeT: T&m TRGR & SiAIe & Sfef e SR B & g

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

e AT BT a8 BT gicd, caut ofiR @y fyeil & wfaygfe |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

FATURIR | 3P A & gaTs I | Sled M & 1o1g Uidiad 2813/- ST + &R, WeX
Young AT RRAAGR | & iR & e ufafe 423/- 398 a o1 Tt
Professional Wawuﬁﬁ‘r{ 1125/- 38 | 31fee o foa &)
Air in Economy Class or by SAfd gl it

Rail in AC Two Tier
‘ Hotel accommodation of up to Rs.2813/- + Taxes per
day;taxi charges of up to Rs. 423/- per day for travel
within the city and food bills not exceeding Rs.1125/-
per day shall be allowed.

QT : ST HeTMax1e, HIRAWT &1 4 © s, TG = SHawaes a1 G & a) 98 oMy gRY &R
fafare &u # g fby S aret RN § 37 Frawl & foedt oft wraem & ge 3 gwa ¥

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

TR IR B 3o RUIET St gRT grg-awy W 1Y Mo vt st oiR e
@1 fde BT §1T a1 9% oo RO i &1 Iqfd F SR S ok Rrderial o1
e oY g6 sretran, ddot, Rt ok o orawen & v gRT oo R TER
ST 1S BRI FATT SR ASTIR B I & &1 Seama/axnfd frar o G 2|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.




11.10

11.11

11.12

11.13

11.14

T IrEaR @ Refén sfient gr1 FufRa sraxaed &) w73 ¥ R smawsa 5
SR TR fIUIFOTT SRICT qH &1 TeT AT 81T S e, Tafid ongelf ), afe smawas g
I, o fsedt etfafve wifkafire o fodt veR & ony 1 arar e, e o Raw) ok o
el § Wt &1 a7 & e a1 81 € 7 Prafd qufeiRie eiuR R @R @ Tl
SHHEIR BT HRIT & Y WfeT BT 31l IR W67 F TeR BIE 30 BIIHR T0 H 3t
fFAfd el & SImweft

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

T IRTCAR U FHT qur Aeb<) Wiprga A g R, TRmafie, Jefe @k org o
forieTieal & a7 forelt +ft g6 3 forw RrieR g ok af g7 gt U ST 2, ) =9
AT &1 e Iede /1 S| T snadf yRdta @y} 3 sHaiat w ang dar
ot & el €1 qut st ot HemR a1 gofaEr F Ane & FTE ¥ oER RiRT ok
SORTfe HriaTet & g SRRt 8111 Tafia Iefiqar @) guriva < .u, (amRo fam),
1964 T UTeT HRAT BT :

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the Job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

STARDH T &b SR TR, HRAYT ! FYfaRT @il & fiar yRa & fraf} oy =i ) wimiaka
B bl § | Jg T o SiTell & o Q1 RIMieR T depTet UHTa & 351 o Wbl & 1 39 Teiy
T yRauT &1 vl sifaw = siree |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD,

fder ot rafy T B W T debTel T A W: & gET 8 S|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

TG(d IHGIR & BT e Bt PR FReasten &1 sl ok afe 3ger o ey
31Oféret =Tt e T o 1 (T) TR BT i AT U1 SHB Taw F 1 () HIE HT RN 23
& UYTd fomTT HIg HRUT SATC i3S T HR &) STt

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

A
7



12.

13.

14.

14.1

3TdeT A B:- 3nff o) Fad https://sportsauthorityofindia.nic.in/saijobs i & w9
3R Mde BRAT g | Tl oy AT | UT 3Mide WbR 7Te fh S auT S @i
SRdipd B faar S| JERe R USiaRUyemaed SH &1 ¥ Ugdl, SEiGAR] & 9N
frgffed g iR T: '

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

dy -0 STELN: SifTes ondeT TA H oo B 7 £ e} welf withar o €1 d afe
TG AeY | Th IR ol [T A & TG MY Ael-3ME et 7 1S geara e s S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

SITIE SHTAG ST PRl THY G-I SV TS B 81T (Self-attested documents
to be uploaded while submitting application online) :

1. S fAfR &1 IHn: SR w1 10d/12dT B 3 sic aifereT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. HOAH RO Argdr Td 3{JHd VHIUIYA| (Certificates of essential educational

qualifications & experience.)

3. UNUIE 3THR BT I BIeT @TWW@W@T@WI (Scanned copy of passport

size color photograph and signature.)

4, DRI RDHR/AT YS! H BTH B B HIHA B 7% TaHT FRiegar § SRy THTo.

TA DI Wp ﬁ"ﬁ‘fqﬁfl (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Hdan sifaA YT YHTUI-UA | (Latest Last pay drawn certificate)

ST UTed e Y ifow Ay : aif7ems eide o &1 faawo H9 R mar 2.

o SIS SIS FA Bt YRR RIR:- 25-04-2025 (WTE: HT 10 T W)
o SIS SIS STHT B @t 3ifew fafd: 10-05-2025 (WIS 5 79 7)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 25-04-2025 (10 AM Onwards)

Closing date for submission of online application: 10-05-2025 (Till 5 PM)

MY-gr:

CONFIDENTIALITY:

wfder & SR, g8 HH1a § 5 Tafia Ieicar @ uReras & Rig seayef Rfts Moy
SIFHRT UGl D1 g1l SR I TfdaT & oo IaRaid! & 1 w1 e 3t Mg
SRR H, fomT fohdt <t &, Rare, uiieor ster, Sdeeiier safeTa STer, W gier, yeg
fazeiyor 3R foredt oft wuciie @1 wdTRe wawr ok uRiewT S, wraay R T
SRR, G b i SR T, Weifiies} ik dep-itest Yo, oo <o, samar
B I DIE 3 U TSR A &) Tebelt & R M-ty TR FaT o 2|

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential inforrpaqon crucial to the operation and fulfilling his/her obligations of

Bz




the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

14.2 WW@WW%WW%W&ﬁHWWﬁ@W%
form far et s a1 et 1 S TR @, Y s & 4 A, o R, a1 Rt
3 SHfeRT & TH TR AT A1 B3 A1 J 1 31 B Sty et ft sl af Y s,
A, TR, 39 B & HIT F ¥ F Thid et o TR %7 ST ger wie @
gaigAfe & T e 3, A 3 et ot St & R Pl & o ER T BRaTE &t
STt qefd, afe wae snadf wrew RT R U SRiRE % s B T, aw
DRI BT TG § AT Hs TFHR THIRE BT el 8, o) U7 Term Ui a8 frf
P UTed I3 & TG € b ot Gpar 2

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 FYfd &1 3@t & R, HrfaRt yRdl et Res Musaar gy, 1923 % urauri %
1A BT SR Fgfa @1 oraf & SR IS gRT T fad 3 1 HIE oft BT e 3
SHfeRT T 8T ST o S & T Sifirpd el &1

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 =g HHARY B i ATt B R 1 i ar v o e e R I e, o YR /e
TR IR WRBR & fgd & ufapa 8

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3] T[d:
OTHER CONDITIONS:

7. U SEHIGAR] B YTed SMae o1 Ui SrgHa ok N e & R R Siie/=afia g
e STt 3R effdaes T oo T & T IR Wb R P RIT A S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

w. T, =0 SR Fgfaa & Seiftra gt wreedt &, yraw 1 Aok siftm i ok oe guft geftear
TR SIegBRI BT | 39 Taie & 1Ay gRT foreht off srvamdey an wamaR W AR =2 frar sma|

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

7. HRJI W WIHROT (YR & U a1 1 SR same i off ©wR R g sivvar =g
Ufh T DY IE, B BT PR JRiaa 2|
SAl reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.




w. fodt i faare ot fRufa & werere, wram sifaw s 8

The DG SAI shall be the final authority in case of any dispute.

s. Fgfod @ @_E 9 srgdy snuR W it 3R 39 Ire d Fafid weart a1 e sa) &
U fAgfert & forg fasedt +ft TRe A 1 1t 3t e/ & &1 umrer Tt enh

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

7. WG H ISR 9 et 1S +ff gepararsh faceh @ srerad % SaiieR & srefiw grf

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HRAYT H STIRIDhl 1 4T B T4 §U, Th U1 SR b e o v 9y ot arafdy 3 o 8y
BT R HRAWT & WY YR WPR gRT o Qi et +ft Grormn/aRaiior gRT 39T SuanT
o ST Tl 8 | HIRAWT & U o 1S HR I8 A7e b T ) 1 SRR RSy Tar 21

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

. 39 ey H 1A sifeRpEaIaT, afe H1E €, Sae YW ) JsEEe W STa S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

zr. ol ot faare &t fRufa &, Ao Afea o1 sireh Twwwur 34 AT SEm|

In case of any dispute, English version of the Employment notice will be treated as valid.

5. S1AET PR U Uge IFHIGaR] 1 75 YT o a1 =1iee b & o & Puffa @it umrar wdf
DI B €1 S IHIGER T 2 B QR el B4 €, I Hel/aa & Rt o wror s
SR S el B
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection. -

e. PulRa gea & 7 89 ardt a arquf/srewaneia a1 sawaes v w3, SHT THT0T U,
SIS/ fawfamera @ simaTforeT 5t ufy 3 & T uret sides Tt o R e fpa s SR
I6 SEIHR B faar S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. m@muﬁuﬁmﬁﬁ@@amﬁaﬁamﬁ@@ammﬁmmﬁm%ﬁmm%ﬂﬁ
TGS GS! ot foe 1 D15 3Ter ey ot fvu|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof,

5. TR 1 ol aifem 8 o 5 33 3 R faveh of arcer o e 7 Rt s

The decision of the SAI will be final and no appeal will be entertained against this issue.

. PUTT A BT 3USe & e Fafia T euan €99 siwree 371

Please do visit your email account regularly for further updates.

—S3lk




16.

AR ST U SATfUsR (APPLICABLE LAW & JURISDICTION):
T SHIGIRT BT S HRA TURTST & B! & IR ARSI R RId g &1

ger ufq yrawT SiR Tafa Sufiear feh off faarg & fMuer & fore fieeh &1 erarerdl & s
AP R & 31efiH it

The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

feuolt (NOTE):

1.

Tiaer Ue & o7 SfdaH BriET4 Iy 8 3V 154 4 [Ryfa 7 Gidar &1 ol 787 Gl oigi/
59 JfcTa] THIGER 39 de ¥ W} e47 @ Gba 8 1 gar 9Riav &7 uq 9q17d IHIGar] &
Tlaer &7 GHIT & Fi7 4+ TR 08 B8 Al FII9d TEAGAR 3T Ha4 P] THIW & TG
(1 o} 5T B Ug O¥ &7 T8 BT GTaT 767 &7 G & X YIGyT @ qUl [3ded G¥ R 7q &
favs 78 vl giar go= &1 o Gobd] 8781 4 @ o G 51 T3 el HTBT 14 (FHITA BT
RBR) AN 7D 15 F RIGIa & SR 7 Yo &1 aigel] e Hreyr § 37 9q & [y
FUT 817 & o7 Al iR B gLt GEAGTIRT B 13598 =1 G HR THT TG TaTT [a5ar
o7 G 3N YIGHT & HIqaT 3 qd BHaR] 4 T 1l 5 4T & G &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YT BT GBI & Gy 1 & G, T8 HEF GHITT & [ Hr@TT Fai7d G Gar &l
T TG A ST 710 & g 1313 708107 Bl 5f0 7 1318 SHeriia @er graaiiarsf
7 G B 330 UawiT & o UiafAgey v Gadl & dyily, I8 WF 13537 orel & 135 e &g
f} G @R ST yeRiT Fafia GFEIGIR @1 &9 AW H Siei@d Sidaide
BIIBTT G G BTIBIT H 13T BT EBGIN 761 F71TT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.



SRftwRoT: WWW#W@#WGWEWWW#GWHWWWWWWW
530%@@763?%7@@@71?%#%%#@@76%@#@57@% G TETT HIFT STy

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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