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ttrrftq a+6 srfYorul dffdl Enqrg rr{ gEr k t. qq +' ftq onteq tr* €nSBa Etnr t I

SPORTS AUTHORITY OF II\DIA IIIVITES APPLICATIONS FOR THE POST OF'YOI'NG
PROFESSIONAL ON CONTRACT BASIS

qRilsr gqr 6T{mq fr €q qrmq t crfir \rs' erq6ffi rird{ t, S tqr fr Gretl e tr+,, q fr
nqn & frq W q-fiqtrq ef0Hqs, r soo +'dEd q-fif,d B r enq qtGqr o-r q€q stqq rffi fr cnmyar
Ermd otqr ofu 1@l o1 cidd$a qmprdrEil fr qrq fri & fuq qfuf4ffiltqn ar4 tr EHt qq
-rF u@ p1 urw ori & frq sRrfEtd sRrasl &'qrq-qre{ ter rrr fr ffi .ffifi qr+o to
erlttir+miSl

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Regishation Act, 1860, with the mandate of development and promotion of Sports in the counhy.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastrucfure spread across the country along
with hained coaches to achieve its objectives.

z. td Ea1trsq al rsrqd mri .fr ghiitr*. fr ctr Gdtro. uqE rdqn o,ri b qqFs fr, unGqr i zg
q$q rq.rcr &q $r.s.b.t at ernr+r a1 t r

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. rndqt o+ srmel erqfU$frrq@qT erEnrrcgqrEtfiffi&'ftqqrr, mq sfu onriqfi rrrfiq
TrqM t cfltfr enSEH otar B r qE o.r fr+rur $r Frrtt:-
Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Young Professional on contract for maximum period of 4 years. The details of the post are
as under:

F'.q.
S. No.

TE
Post

rdsilg;.6Tiqr
Number of Posts

1 TdTEsf,i
Young Professional

35*

;:t : \. ;)":, 'i'tir1 , :' i

'I, ffi,15 61 f,qI +Td qi+ffio B .?ilr rrru+sr q+ {s}. ff{r frqfrd sr€fufi o,rftnr srTqn rR
ggr t+fl ftf,ffi o,r+ +t wf,f,f,r t I ffi s'r e{FT sT &A fr A'n qdr o{R{m qrrfu errqR Tr qR}qr

o1 fis{rq Btqrkd of qr rfr t r 16 Frg ftqr qrfrr B fu snFrqr Rn=T rrt f+gfr efu qrq fr ffi
fi ern w frgfr, m fi qnfrft fr, enqiilwr + fftrg at{ €rflto'rr sqrt Tfr fuqr qrwr
iTqI {s frciq fr +Tm rrrt+sr a} fr oifru qfr 0i or €rfYo,n iln I Eqb €4rrr.rT, frf}rg effi &. frq

%



omqruT &' €Eiq q qrd vcott & sqrfud RqT-Fffi h ergsn doilfffr 6RT vqq-sqq w qrfr fuq rrq
m,mfilq f,Irfr fi q-tqn' mrrldt r

**I\UMBER OF VACANCIES ARE INDICATTVE ONLY AI\D SAI IS AT LIBERTY TO APPOINT
YOIING PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR AI\IY SUBSEQTIENT
PLACE OF POSTING SIIALL, TINDER AITIY CIRCUMSTANCES WHATSOEVER, VEST AI\.Y
RIGHT AGAINST TRANSFER AI\D SAI A.LONE STIALL HAVE TIIE F'INAL SAY IN TIIIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. sEfiilT qn-(s oilr ertr+q fr1 Tn fi{i qIA sffiEqR ilt Eq rlq qRtqr &' etrffiEq dfto fi' rngqq t
G,rqfl efl?fr, Irlrur qr{lq{il-M of frqfftd w-vsrtrd qffi .?iT qrcrqrC effiR' et qffi qqr 6-r
sot t r erdr qTtqfr t efltfr ffifi,R rfr fuq qfit 

r

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

s. qTaqq qq, &' qrq rrffor f+qq HRtql 6t aTgEe q{urcrdl t: http-:/ls-po-rtsaulhprify--o.fi..ndianip.iq. oftrmrfi.?rrtfio,T++tgnFro,ffi:- 2s-04-2025 (qkt: iFIeT 10 E++)
. .rfi;rcn5rT.ilr+frqqr6T+ot oiftqftfqr 1o-os-202s ( qr{iffrfl s q$Ttr)
The details of recruitment along with application form is available on SAI website i.e.

http : //sportsauthorityofi ndia. nic. in

o l)ate of Opening Online Applicationr 25-04-2025 (10 AM Onwards)

o Closing date for submission of online application: 10-05-2025 (Till5 PM)

r{Rtqr qBq fr sm dH qrfr rgrRrd ftffi 61 Hri b ftrq 0 1 Ed of crdfU & frrq rfrqfl{fr
qrfi Brffi b ffif, t{6 t r{r qiraT B r L{r8fi &' qrs tr{r frT{ Frwr sdrq tf,d e1 Tq ori ml
sdYfiR gtf}ffi Br r+ntqr k{ qtr{ frRur frflq Fltft fi sqq {s trflqr o1ilqq ti & qfr s{f}fiR
grRrd {t*dr B r rrff t €dS Effi fr q+r & ft( recru itment. cell. sai@ sov. in w' €-to o-t eoa B t

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related guery, e-mail : recru itrnent.cell. sai@ gov. in

Gn Ka-re r\ca//z,
",15:6zr 

' & o'12:r.
frtqro lorFfo' qq 6ta eq+rm;

Director (Personnel & Coach Div.)/
ftio,eifffi-sqmqo't+rtrl

Link Officer-Dy. Director (Rectt.)
ur d ur - gu o.rqffq / SAr-Head office

ry llllr rfr<n, sntamq,vgH

- Onkar t'tatn yaOai mns'
ry(qfiCr rqrrr)/ oireaor (p6r3onnet Dtvi3ion)qrrdlq qild.srtrfiwl/Sporrs Aurhority of tndir

; 3{I aTtmq Vd $ .i*remTMinisrry of youth Atrairsqrrf, irrsR, r$ ffi,zoovt. of tndia, New Dethi
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o* r(TABLE-')

ffianfuqqul'
JOB DESCRIPTION:

IrC{Iq
Position

;r6fi iD-I ftf{wr
Job Description

gqrqql-fi'
Young
Professional

Eqr ffi. ErcT qrRrg{krfi'l ot rurqr oqq s' rfrg'lrlTsrf, qrqm I rftiT Elgtn qoo
eir fiwref b qqnstrfi sqfr r6H o,'G .]hr u{ts orrorq at ffi ffTt
fi frqr
fuv 5 gils. srrrfiM e' fuq gEr EnFd sfu df, qTrmq, rrq qqmrfr, ffi
RtutEd, qr$q Gd rrdrctql eh .:'rq qfrRrm qFa qrfiq tte qrnR{ffi iiz
tfiFHFdqrr*T& uqgffiorqrr
erfYffif 6T €fiqrq eitr FfU rqr6 m-r Fi${ eilr Ef}H qruAqr frt furTeil at
frfur, qrsqur, ffiqq ein nqqrt &' loq rq gurrf,r qrd {qga r{H irll'rr I

fu qq qffis{r &' or{, Fitrq, frrtrfl, Bqrffi, rrerTwT .fr ffiffir frt
ffistl
qFIFT cilr tqrgit of t*tq b fuq EqH oir rwrd sT qrw fuR mt, fr rnca

vr+n' &' GFRs, cvc ftxnH{qr oitr utc fuere &' erSun d r

fufrq\rqr*pqqrffir
ffi& sknqat r+rttqrfrTFq eiaro*$Rtqof gHftrdmtr
crsrd Wi w ffi &' qrq aqfurro o* q qr6 of sfu qq{q rnn of r

mtffir qfuw I urfUga urffEa anr €tt rrq Effi fi erq mr{r

To provide administrative support and oversee the functioning of various SAIlKhelo
India initiative & Schemes for shengthening the Country's Sporting ecosystem.
To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, state Governments, Private Academics,
National Sports Federations and Other Agencies for smooth functioning of the
scheme.

Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

oversee the function, management, planning, execution, verification & reporting of
operations ofthe given project.

Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
Procurement of Goods and Services according to the GFRs, cVC Guidelines and
Procurement Manual of Government of India.
One stop service point for the athletes assigned to him/trer.
Ensure the processing of athlete's proposal in SAI from start to end

Communicate with and provide support to athlete in person when needed.

Any other task assigned by the Reporting Officer/Competent Authority.

@
41\



atftrw-lr (TABLE-rD
qErflrrll;rds:
ELIGIBILITY CRITERIA

IKFTTIT

Position

qrsqrs'frrrilr afrtoqua--
ESSENTIAL QUALIFICATION AND EXPERIENCE

gqrEtTr
Young

Professional

rfirr qT rqsEr q qkFF'rf,r 6"t rgril qt dl{ z dt. ro qr miw t oz E{ fr1ffi
ffiqI qr qrddvu vr \rTqfifr qr Sg qr qt rc+2bqrmwotG
o+ q{qrus$ s{ftootrqr{bqlqEffi rftEtTtdfi&'qrq or sdqr cErr?r
Arnqrfr:ql

qI

ffi qr.rdr sr'il €BrH I Filfi s ftw fr sroo &'qrq Go mien fr qfiurqr r
Eqifqr aTd glrurrrr / Eqirqr et erqD o q-fii t orltro ilfi qTRR &.qrq oz q{
o'18{-{t{qAqTilBqt

Post - Graduation Degree in any discipline or BE/B. Tech or 02 years pG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
eamed after a study of 04 years or more acquired after l}+2with 01 Year of Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

N-otei. .Exn"rience will 4e counted onlv if, lkq same is acquired after the comoletion ,f Err.rtiil
Oualification. The oeriod of Ph. D/ research/ fellowsh

fuuft:
o tfrq*,.ril!@@ qrffGrn frsrqfrqrrq oifr1w enqrFaetrftr
o tR^. q{i Td t{H e fu' &qe qrqrffi.R q rfruf il{rfr _oifrq *i 

"t 
gD qd ordr Bt urqncD1qfr

srfrEqrfr ERr elq eial fr erTER qr ererr I tE qd foTR # urq6'' 
-

o BrfindR +l ordrm rout mqt qqq s{qi erfi qf,m 
"q- 

H at €{-q?.fi sENdr rq 6r AqrFftr

NOTE:

O TI{E FINAL MERIT LIST WILL BE BASED ON TIIE SCORE OBTAINED IN TIM INTERVIEW ONLY.

' MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT T}IE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY TIIE CANDIDATES IN INTERVIEW.

O T}IE CANDIDATE MUST PRODUCE ALL TFM ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTT{ERWISE TI{E CANDIDATURE WILL BE CANCELLED.

frqafr : Ww dtfr frqr qtqrT qq dd,ifld*qr *6tfuT q?qdr Tfr qr+ t qqd Ftfuo fuqr qqr



I

q. Efi \rtt oitr, illfufi: err*s fuq.rq srIM q* ol mq frrrdr q1;1-a fii qrd qqrq Hfqq'rfr Cqrfi
qr el-q q0qn trsrq) ER'r qrfr fuqr ffi qrBq 

r

DEGREE Al\lD MARI(SI{EET: The certificate uploaded must be one issued by the Competent Authority
(i.e. university or other examining body) awarding the particular qualification.

ai. irFI €[[+trl:
WORK EXPERIENCE:

qrr{ €r$rq irT aqr ET+ qr& EFr+O fr ffifuc sT tsrg Fq * udtq tfl qrBg,
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

O gfrlgrtirl;tnl (NAME oF THE ESTABLTsHMENT)
g) q&fq srfYrrfinilrfrrdf srfM &' tmrsfr ffi riTdn + sT+ srfYon a1 ftrfr eru

Fq + rdr{ G d I (sTGNATIRE oF coMpETENT AurHoRrry/rssurNc AUTHoRrry
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGAI\TIZATION.)

zD Er{ €Eqir a1 €nft fdrsfr u'r&rrt rwr silt q-rfg.ffi t+ at ftft vdRrc dl
(DURATION OF WORK EXPERIENCE. (IN WIIICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

q) fuH t, fr EIfrcqR i s,rq fuqI t qr sftgr{ fr fus qii rR ggffi tl (rrrE x,rELD rN
WHICH THE CAI\DIDATE HAS WORKED OR THE POST IIELD IN THE
ESTABLISHMENT.)

ii. srnl(fiil+yt:
OTHER DOCUMENTS:

.h'.

Et.

qq frf U or rrru: s{rqr mdrcsff o'en at cio. drRffi'rqRff qrqfi of sifr ' Hrfuor
Proof of Date of birth: Aadhar Card/l0th class mark sheet/l2thclass mark sheet.

Erf,tqrsqlC sndil\,"We recent passport size colour photograph)

;Il-( :- qr{ itsftFrrt TilIrq $ 6Tqra 6 oIIt BIrD'q-s €{r{ Tfiqra filqfffiI d ott er$fi q, Tfl B, fr
a€ srq+ Tdqrq ftdffir t aT{ qfrffi srrfrts oa} ql qqr or+ aft ordrft a,ft, fusfr sEf{qrr at
irr6q fr qnfud d+ a1 frfU fi Aq,r sr€ { r $qr tff+tr *, uE t' fdq 0r+6{ qqr 6rfr at frfU ro' +1
€rdfq qIrfud dIft , qrfi rdq. rfi| 61 6 qft fqt qfl a1 qrfl qrBq fu Hb ft e o,r{ urdrrq El Erqr fuqr
Eilr w t r gun tqr{ t fu aT{ r# r6qrq ffifir ss1 frltca EHrerffH w orfffi +* ilBq I Ss},
orerrqr, arrd Erd + Tfi+ a1+f,q rffe1 orEr{q r, + Fq fr T+o'n rff hrfl qrqr* ofrr {+ er$rs +,
sqrul +' Fq f q6 qr{r qr sorr t r ffi # rwn qfr fr sr{lfq r{ Tfl Hr;rr EnEp sfu urr qcrq TIq

veol qrdl Erfud et:lxtq [flsr q* qqd fiq dfi I

NOTE :- IF THE CAI\DIDATE IS CURRENTLY EMPLOYED AI\D DOES NoT PossEss AIY
DCERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED
TO UPLOAD OR SUBMTT SALARY SLPS FROM THErR CURRENT EMPLOYER, COVERTNG
THE PERIOD F'ROM THE CANDIDATE'S DATE OF JOINING IN ORGANIZATION T]NTIL
THE DATE OFAPPLTCATTON SUBMTSSTON FOR THE POST O[' FOr]NG PROFESSTONAL)I
rN sAr r.E. THE SALARy sr.rps FoR EACH MoNTH sHouLD BE suBMrrrED ron wrucii
THE WORK EXPERIENCE IS BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLPS MUST BE DULY SIGNED OR AUTHORIZED BY
THE CURRENT EMPLOYER. FT]RTHERMORE, THE SALARY SLIP F'OR TIIE MOST RECENT
MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER A}[D CAI{NOT BE
CONSIDERED AS PROOT'OF EXPERIENCE. OFFER OFAPPOINTMENT WILLALSO NOT BE
TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIF'ICATE HAVING
THE COMPONENTS AS STATED ABOYE NEEDS TO BE SUBMITTED.



s. HrrTrq frtqr'S{i frq llt qfr Fffi s-r qd t qrrq iDaqr e11qqq6. B erq*{r qTtfi effisg
fuqrqTsffiTb

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. frt{ olr}6n qtr qiril B' enfuq &qo gq l{rrfr qHffi t erHtrd F q rrq t fr en+qTfi,
tarDro m'Tdr fr €{rE{To, alr{ urgqE GqT tu dTrnT-,i qr ffi a # 

"fr5 
# w, ;;tt

WHo CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioneO in faUte-uj.

qRFr6 qfi#'wr qr{erTq wr qi t qre, uffiffi{ aT, m ftil rrq ffiq fr FqfrRrd Erilrnsqqfrs ffG dt r e-vertra-ffifu fiSqq. qr5q fr .{.idfs s,Ti frt r

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

effftfrqil m"q{gmnnfr 1rn" order of documents is as follows):
*. 3ffi6AR 6I ETrur (candidate details)
q. SqEfUS-f (HItg (Document for DoB)
,t. g1-6+tm Bfr of eifiTrfufir (Mark sheet of postgraduate degree)q' FlffldDltrtgfeEfqOlEfrll-qluf-9-tr(Degree certificate of post-graduation course)
q. Hftrfi'Bfrfr1cim'dTffifif (Mark sheet of graduation degree)
6. FIIirFEft9TITUItltt (Degree certificate of graduation course)
d. 6-I{ oEHq qfr ftT€ d @rvq oldqn rour aG aqr fl{gffi Ai ot frfE eifud frfi qTfdq)

(Work experience if any (In which Date ofjoining and Date of relieving should be mentioned)

s. Tfif,fq cndq urrf,Hqffur-rH (Latest Last pay cerrificate)
e. td Bqdfrrd mT Irrl{q 6Ti qTA (Ealtg, qfr at{ dr (Documents supporting sports

achievement if any)

iii. qq.q.El:{fr1 EFfldo{ia1frF1rrfrWretu+{rn&'erirrqrunqrF{rorfi
t r +ntlH uq €r{rrq gqrul-Tfr +t €t*+.rt qri ol srf}op slFlra urear * d aur Earr

r qmrFmn EHfYd o-G b frq aqsrq" ftio silq fuq
wwtBr

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
AttEStAtiON. SAI RESERYES THE RIGHT Tr) DIS(.ARII tr.,YPE'PIEN'[' rr[.D'NrurrrArNtr'E
wHIqH po NoT pROVpE CORRECT pETATLS AS M
could be provided to ascertain genuineness.

iv. unficqrfr a1 Utrtfr qr{ffi fr' qrrm qr IITentr'R' &' frrq gflqr qrqrn I EqFdg, qrdr qrq€ qi
ffi or mrro tr6 rrfl B fu wfrf,dn e' u&flGrr qr fuqR fuqr qrwn 

I

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

Gd'"



v. offi{crfr fr1 Td tqrT $Eril ffi fu uf,ot ffi qfr q{uil fr frqfrd qrrdr qrdol Wr oC
b erfi{{fril{dt €FifuqAfit qfr, werffiR tqo&qrqrfrfrffi rfrwr&'vsrq{rn, q6qrqr
qrot ts fu A qirdl o1 R S tfr qrd a1 Wr rfr 6rA B. fr u'rfi officilt{dr qruAqr ERT TE o.t d
qrEfrr

The Candidates should note that their candidatwe at all the stages will be purely provisional, subject to
satisffing the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAI.

*e' qqfro Brffi q+ Er{rrn rtur ort gtrq cn+6{ fr sfrfua rgl srnuf qe effi ET+fi t-or{rrn rour ott srm ofl?Ft{tir rqrul-trfr a1 Tfr sfr rqfd q Edq{ ffi G ar frqrEftr

NOTE: SELECTED CAI\DIDATES WILL BE REQT]IRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CAI\DIDATI]RE.

1r. f{qq silT qrttrERMs AND cor\DrrroNS) :

1 1. 1 qr{ors: {s €ffirtro ffi or or{ors qn' E{& Rrqe}.n r €f+fl fr1 q-dfU ft1 fuifi $ qer
qlfr q.rGH qT qqhd wft{dR gm 30 ffi of ilk crdfu qr frEq €rdfu b s(a fr \rqr Ffii
ffi.r qllrsrffi ts+r qqIEil ftiqr qr *DHr B GR frEH €rdfu {fr T€f qfr qIfr br qR qqFd
sdcqn ffir effiffr eEEd qfrdn' fuq qri qr qqftd tsClqffi fr1 €tr{r et fuS ff qd qr

RilS fr ftcH Fr ffitqE oTi qr hffi S il{g &' ffqrqR or AS qlq qri q{, Frsq gdf.rf,R,
oddof crqrqrfr, fffSTd q1qRrfr €iq rnGqrgRTfrqn{dE$ €,rdrmqlrmqnF(e ffinS
wfrd uffi{En dfr vrqr utHI t il Tifffl qil tr{r Effi Tdqil{r }'roro trrrrkT o-r frqr
SITEITI

Tenure: The tenure for this contactual engagement will be of four years. The conhact can be terminated
by giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. ln cases of exheme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions ofthe contuact or anymisconduct including butnot limitedtomisbehaviour, negligence ofduties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contact will be terminated immediately without any prior notice.

1r.2 ofig*qf Si*ft 1^tg" Limit& Salary):

IKFTTIT

Designation
q$rnql
Age Limit*

Uqffidqtffifiiffi**
Consolidated Monthly Pay**

gqrqfi{r
Young Professional

32* 50,000 - 70,000'r*

o{rgqw 2t wtv
wctt76fuft: -

@:r



O en{ uFrq{- orqffiq f,rT{ €. Ls o 17 t 7 t 7 s -B{rCs") fut-r 3 o.t t .ts7 ss) qrfrqlnur-wr-
eESfud ffii€r{qfu d qq-ffii€rq frs .st 

qrf _
ff'rqfmqilq{ q. zaontarus_Rrr (sq.qq{.) Rqf-r z4.o4lsso
otqfoq vrq{ €'. :oo r tt |t2otz-trnrffi ffi rq.ot.zorc
orqfarq iilq{ \i. s aoz arzrzo 1 3 -E{T ierrufEra-l fuifi i i .i .rir u

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DopT nonns as
mentioned below:-

a) Proof of Age - OM No. 19017/7179-Estt(A) dated 30.1 t.tg7g.
b) Caste certificate -
SC/ST/ OBC - OM No. 3 60 tzt 6 I BB-Estt(SCT) dated 24.04.1990,

OM No.3 60 I I / I 12012-Estt(Res) dated I 4. 03 .20 I 6,
OM No. 3 603 6 / 2 I 20 13 -Estt.(Res-I) dated 3 L .03 .20 I 6

. uRfrq dd etfdawr I *dr satq w+ arA qffi o1 eflg I W d,rtdfu cnfrq dd stfhq-?rtf adTdv * offfiid fr ,rqfu * atrw 61rft r** The age relaxation period to the persons who rendered service in Sports Authoriry of India will be
equivalent to the duration of the candidate's tenare with the Sports Authority of Indiu

** d{qta cttr * fu erifw qtftttfrT ardd s0,000/- vq+ fruffiv fuqr w\n771
** The initial temunerationfor the present recruitment shall beftxed as Rs. 50,000/- Only.

1 1.3 *arnCI-tqdfr 
'- 

qp1ftffi&'erEtm enqs-{qTfrrS €Fro-ratodrfi UrrdntTdAq}d
rR o1 qn$t, frrqb frq qrutqr fr ffi?Trfud fri qq dd\'q qffur-trreqrrr qrfi otrn r

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

11.4 €rq +ri ,- or{+m lr6ur sri qT utrfr-r Wr Ai qtat{ qnr rflr?f,{s' rrflr rftfird rfl ilrn r

wqefdt rsJ, qrqffiqtq, srf,ryqft+Eq, qffirraefu-, EEffiffi rmnBlqrqr rrarw
\rmd$ {srE fi$ erq r+fr qnko qil dt r

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, personal
staff, Medical reimbursement, HRA and LTC etc. would be admissible.

1 1 .5 *rqEE,- qqFm s{uTfffr bfl{Fqrfi o1Hqtn wfiffro1qrEfi aqT €frqfYfi rrfien}' .}nqru
qtu{+14il{ Etr qr fudn'fuqr qrqrnt Lrrrfiq tm qrfYowr il{T Bqfnrd qE qr b ergsn
mffir qfffi oitt glfrefl HRfr ERr A rr{ frw.rRpif &' errw w l%ilm ot ilffir eH Etr
m[dfrt

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Incremeni up to 7o/obased on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable. n

Al6t^

Candidates should note that onlv the Date of Birth as recorded in the Matriculation/ Se.onda*
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.



1 1 .o ElS'- qqfrd udqqn rtr5 qo6* fr z.s frq of er t efl il 6o-cn dt, ftrsfr eqfq qrfffi
b qd q-gqE{ &' orrfi{ effrfilr .rrqn qr gfi trdil q{t crft+. q.fl qqr rfl&fr r Eq}' ersnr,

\16'trfri ilfi +1 eryp6 s1fufl qrftertro b qrqr qr sfidr tr aqrD, q{srfuo frerq,
qRreilur enEbfrrq s,RrTQnwr qmdf E qElrfreqro r+nlqrgM{qqrdfrScdqrsofrBr Eq}'
eromqm srq .lilTfrrrm HrrmqffiTqrfr soorzro3l2ols-grTgg-r m-s' rz erlo 2017 rTtrldr

eru griltn) of{Hqs, zonfi qTsruqr{d €,f{firqt$frqqndrrofrBr w,{6qroart'sr
ad fr eugffi gfl sqrq A qrqrfr .fr effi fufrsr q{ fr {t ert rfr ca-rqr qn{fi 

I

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act,20l7 issued by Ministry of Labour and Employment vidqno
S- 36012/03/2015-55-I dated l2th April2}l7 . Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

11.7 qr*r rrmrAfttr' +tGrT: rTqt-fi qrfM& €Etrfi b s{etr{*qfr mti&'frq,-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

IrfrTTq
Position

qrflirrirfi.F'I
Mode of Journey

deo,esfreftt*rqfdrilotffil
Reimbursement of Hotel, Taxi and Food Bills.

gqrq$fi
Young
Professional

TdfiTqI ftTRrqEdtqHr
qr\ffiqfutfrteenr

Air in Economy Class or by
Rail inAC Two Tier

ilEet enqrq fr fdq qRtr{ z8t3/- qqq + ?F-{; {rfr
b tFfrqrfl&'fdqqPdFq+z:r- wtirfi 6Tm
Effi' dqT qFdfu{ Lr2s t - sqq t Grffo, u}w 6* 61
-affirddrfrt

Hotel accommodation of up to Rs.2813/- + Taxes per
day;taxi charges of up to Rs 4231- per day for travel
within the city and food bills not exceeding Rs.l125l-
pq! day shall be allowed.

11.8 Te ' 
sr6i'TdrHhm, r+RilqrotrrqBfu, Qqro,{Tr effirq{rfiqrqfifi{tdcO entqrem €fu

frR+c sq fr d Btq qri qrd o.rwil t F M b ftffi fi qrqffi fr q-. e qot B r

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisionJof these rules.

1 1 .e qqfrd sr+{dn qn €tqt ft*ffir edtrort anr tr+r-rrrrr rr fiB w esn o,dql sfu ffi
ffr frdET fr'r{r etrqr a,{r 16 c{qi ffiffi qfffi e1 €-dD &. erEvr ffddfl silr fficrffi o-r
trdsrmtrnt {st odd, ffi ciE mft q{s{rfr1 r+ntsr trRT qqiBnoEgn
trqr aT{ ff'Rur fidrq EilR tstTr of sqrR A frqr c*rw€qtltd fuqr qr vfiaT 3,

' The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his7fei
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reaions tliereof and without causing
termination of the emploSnent.

%



1 1 .10 qqF{d BEfi{qR o1 ndft .}rfm HT'r frqfrd efli*Tqrdr o1 W oTi } ftq €{,uqffidr U
orftIR qr E@fr qA sJTq oT srsT orqr Arn r {v}- a;sp,y, qqfu eriqtffo1, qR qTqqffi A
A, ffifl ffifr ctRfuffi qrfterfur qr EilS ron' fr' f,rq E-r Erfl fuq, Hrrndr o-rd ffi fr 6r{
Ud Q R fr ot-d m,e t ftq qrsq il{r drnr qO ftgR qoifiTfu erqrc qq eIfi de{T qqfrd
usfr{qR fr} rnttqr &' qrq €hqr et €'rdfu b Et{rq €rrcq e-ErEr ot{ erq ordrm q6ur s.G o1
qTqfrTdf dqrwfrr

The SelectedCandidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and thi seiected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

1 1.11 wtrd uffiffi €tqi offi d?rT m ritrrw t G Bfis, qqil:strr, tqfDrfi' eh sr=q q$
fficil t trdffi fr AilS fi qo fu ftrq E+ffi €rfi .fr qfr ro srdrq{T srtn qrdT e il {t
@t EI {m ffiir{ rtr* w(rrn Tqfrd s{rq?fi qgdq $m srfufi{q b 6fqrR3il qr dr[+qr
FErd &' ertff{ dt aqr Brft S qtilrrr qr gdf{dru &'qrq0 fr airTn fr' erEun Rf{m- silr
crlrtrfFfi flrffi S ftN rdrflm dt r aqp6 ol qqr€rfi *.e.rre. rendrq frqo,
1 e64 O-r sltFT Otqr ilq-r r

The Selected Candidate will be responsible for his4rer acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile una ifit is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), l964,to the extent possible.

11.12 on-dqrfidtfi GrERrR, qRtqr snr+lFgk €rqfU}. rterq r+rdfrRrS 8{qe{rqrre{rqffid
or sfidr t I 116 sE fuqr qrdt t fu Qqr B{FIicNUr aEDT m qqrq t fu'qr qT rrtrdr t aqr {s €rirr
fr rrGqr ffi-r trq sifrq qrfl qrwn 

I

DEPEI\IDING TTPON THE REOI]IREMENT. SAI CAI\ TRANSFER YOU WITHIN THE
PERIOD OF ENGAGENMNT TO AI{Y OTIIER PLACE tr.[ INIDIA. IT IS CLARIFIED THAT
SUCH TRANSF'ER MAY BE EXECUTED WITH II},trVIEDIATE EF'T'ECT AND THE
DECTSTON or sat snalr, gn rREA.rnn ,{s HNAL n{ rHrs REcARD.

1 1 . 1 3 €E6r et erqfU sqrw di qr €frEr dtrrcT qr+rq t wo' fr sqrEil €t qrqfi 
r

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 qqfud uffie{R b qtr{Fqrfi o1frtilr ffireTfiqn of qTEfi .}ir qR vn6r fldFqre{
.stERrd=rfrqrqrrrqrfr I (gtn) qr6o'r qFJqfrEqquqil'qrufr 1 (\'o rTrdo-rurfttfuqql
fi' q$ra fuqr 61{ orwr eorg €l+Er qqrq mq d qrEft 

r

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereol

%.



t2. oIr+AF ir* ott- qrqfr s1 &Tf, https://sportsauthorityofindia.nic.in/saijobs Rfs' il' qErrq t
srf{flEq ofltdq ff'FTT €Fn r fufr €,rdr qTtqrr t Hq etTnfi rftfi,R Tfl ftrq qrqt aqr u€ grd
€rrftT-d fi'fuqr wqut acflTe qt qfitrruyern{r qqr oli t qEA, ffi fi'qrs
HsfrRrdil+tffiq,

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. ttr t-+s or{s, qr{f,rl{ efltfi T, fr 6f 01 G €-tm .}n{s rflqffiqr Efi Ai ilfi' qhq
Tifr qrPdq I qfi ER (d fuq qri t srq eflT+1 ts-qrt$ fr o)€ ccnq rfr fuqr uffi I

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. qfffitET qTtfi qqt oG gqrl g-qiqrF6 egtng €{rdlg o.G dt (s.r-uttested documents
to be uploaded while submitting application online) :

1. qqfrlq6'ITEIIU[: 3{rERffid rofitrzfroqfrfr1eifi'Tlfufi'il (proof of Date of birth: Aadhar
Card/lOth class mark sheet/12th class mark sheet.)

2. qq{rf6 tlqfFff fiTdl qq ef{lfq griluTqfl (certificates of essentiat educational
qualifications & experience.)

3. qrgqtC en+.no-rtt{qil .lipewrqp'et*qo1rr€uftfrrfit (Scanned copy of passport
size color photograph and signature.)

4. &qnmvconl€rrfl Sq-ilfr fr o-rqoG& ql-trd fr u{il TdqHffiffir e orflqHqqrur-
rfdol€tqOtq{qfr f (Scanned copy ofNo objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Tfi{dq ciFdq urrdHqqrut-trfl (Latest Last pay drawn certificate)

qrteq srq CI,r+ fr1 €ifrq frrq : &f{mrEq qTilfi o-ti sT f{qwr fi} Eqr rrqr B,-

. sfrfin*r orr+ff q,r+etgnftro frflt:- zs-o4-zoz5 (Ekr: inr 10 r+ *). .?ff{sr*r qTnfi qqr s-r+ +t €ifrq frft, 1o-os-202s ( Tn{iffT s s qs r6-t

LAST DATE f'OR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Applicationz 25-04-2O25 (10 AM Onwards)

closing date for submission of online application: 10-05-2025 (Till5 pM)

14. rffiqar:
COI\"FIDENTIALITY:

t4.r ffd-{I &' 6qrq, Td €+n*+ B m trupo sfficdR 01 qfrilrffi A frq rfldtuf frflH rTIrfr
sTlrorfr qrq olfr drfr eir uS tiFfqr fr' erqi rd€rtrd o1qtt oril Arnr qq rffiu
qtrrrfr E kfl ffi Sfi b, f{dfC, qRr&rur 6t-dr, qiffio qfurrf, srer, Erreq sreT, r6qh
ffiqq fr frtfr +ft wrfid ml qfrttrF+o qfrerq .:hq sRrqm Erre[, EFNndr -fr fufiq
qFTfir0, q+srq &' r0fr eil-q sqrq, ffi M €i{ iffi ffi Tur{fu fr qun wFfl ft qi, Errr[R
rils qr st{ e1-q ffi snwr0 qrfu A qmfr B nrg "r}qftq qp1ffi, eEr qrfrr B I

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential inforrUation crucial to the operation and fulfilling his/her obligations ofcb,,

13.

a

a



the contract. Such confidential information may include, without limitations, reports coachin!
data, performance.analysis and psychological teiting and training aata of iny uttrt"t., business d
financial information, business methods and practi-es, technolo-gy and technological strategies,
marketing strategies, trade secrets or any other such information referred to as ..Confidential
Information".

14,2 qqBd qffi o1 .?{Ti sdd b ql<fr6. ftdt{ ts ftiq fr qqH qrltfirfi of Td ffi b
kfl fuffi $ilfi qr ttfr or €om rfiTRrd 6rt, tM rsrwr fr rfl rr Ai, AE ftrqi, qi mn*
GrrT qk &' qrr tR grflq rrr 6fl ;Trrr t o.d o,ri +1 qrqfr qd d qrqrft 

' 

qR *H gwfi,
ts, rsnq, {q or{ b rrrrr fi' Fq q \rf,ftrd ffi fi qFtqffi ff-r gtrfir qerq qrfuq'Tfi 01
qFEqR b fun E ftTr t A qS BilS S ffitffi b fros fufr fi ergvn vq o.rtqr{ et
qrqfrr HilB, qE qrrtrd e{rq?ff qruqqr ERr Eq rrq rruamq &' erolil oT{ gwo, to
qqrrRrd ortr qrf,dr B qr ot{ qlrfi,, fr rqTfrf, o'Er qrf,il t d tsr qqH srfufirfl-e1 ftR{d
rfiffi urw 6G & qE fl fuq1 q s561 6,

Selected p€rsons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in t-he bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather alpart' of this assignment without the prior approval of the Competent Authority any such violation will
atttact strict actions as per rules. However, if the selected candidate desires io publish any book,
article or broadcast any information other than his/trer assignment given by SAi, the same cab be
carried out only after obtaining written approval of the Competent Authority.

14.3 fr{fu-qfr q-qfU & !hr{, mt'ffi rnrfiq enfMco riltrflTdr of$frqq, Dn dqrqEri &'
s{ff{ iln snr ffi-61 qg-fU t EtrrJ us} sm qrntrd eT .r€ oT{ t qrrnt Effi t$
dTfr 01 Tdf q-d\nr fr qtTi & frq sd}fd =rfr t r

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act,1923 and will not divulge any information gathered by him/trer during the
period of his/trer engagement to anyone who is not authorized to know.

14.4 aqtr664u,q fuS t @fr qgfr or qfrF|tf, rrrrrqTsmro qdt sfia, fr r+rrfiq tto
qTfYotq eitq vrorq b lA t qft€o d r

The Selected personnel at no instance can represent or give opinion or advice to others in any
maffer, which is adverse to the interest of the Sports Authority of India and Government.

ls. €rqglff.
OTI{ER COI\DITIONS:

*rq ffii o1 qrq qffi et srciFro q-{rrq eilr ffi fu{wr b onER' qt qiq/qqfid !m
fuqr qrEfr cilr qTnd;6 o1 s{qi gri il r{ffqi werffi'R'}- frq Sf,rqr urgs l

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

slrreTT, ffi{- 3F m Q €dfUa efi qndl * r+ntsr or ffq eifr+ 6q1 efu qO qfi Errffi
qt GlTt[fi'rfr ilrn t gq €EitI fr qrutqr ERr ffi fr cflqTaqq qr q{rqn qr ffdn rS fuqI ff\nr r

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

t{Tfiq ttf, qrfur{q (qRtqD &'qrq k{r et{ E'rqur FdTq fu-S fi wr qr'frarq{ ofurw qq{
utrw 6 O ori or edUan gfEro B r

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

a.%tu



rr. fu!fr lfrfudrdof RtftfrraFqh,o, qrGsr eifrqqrfUfiTfrdtr
The DG SAI shall be the final authority in case of any dispute.

s. frEfr qfr il{6 t ergaiv eflqn trr E}fr eilt qq Tirrd{ fr ffid o,dffi qt s{firfi 6dqrt t
Fq fr m ts ftrq Effi $ me t ot{ fi eilffi rfiT/rrqr{ tr'rt o1 qrror rfl drrfr r

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/trer engagement as regular employee in this organisation or that of
a govemment employee

e. tfl'Om fr tsqn t €'dfrd oT{ fi peffi ffi 01 qffffi b mfo-n t qeff{ Afi r

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

o. rnttfi fr efiqqrfidt o1 qH fr wil gq, \1+. t{d tqn Elqr qrrrrn fr \rs' q$ot q-qfB b frq tE
0,Tr 0n{ @r fr' qH qrd q{fiR Eim frT mRd fus $ uffir15* trRT wsT ffi
furr qr sfidr B r *56* n qrq Bfl ftt{ irrt,r Ef,rg t+o okq o€ or qfYon BiErr reaT t ;

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a p.ri-od of one year
and can be utilized by any Scheme/project funded by Government of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

q. ErT tirirr q' qr9.rT qrqqfirurgqf, qtq flEa orm rlgqr 6'r rqqr{d w gteTT qr\ryl
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

n ffi $ fudE et Rrfr t, trsrnr frEq or eiis €wrur fiq ErHr uTgrr I

In case of any dispute, English version of the Employment notice will be treated as valid.

,. u,,qqq eqi t rod unry5qTrl o1 Td gHf fd ff r frfl qrFq fr a fr*o fr FqfrT qrfi qrdr qrff
o1 Wt oG B t d scftffiR' qrf,dr qrffo1 Wr rfl mqil t, u€qflew A fiffi ,fi wq fr srm,q
df,ttrrTuTv+artl
Candidates should ascertain, before applying, thatthey satisff all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satis$ the eligibility conditions, will be liabG to be
disqualified at any stage of recruitment/selection. .

e. BqfRa qrss fr : di qrfi qr etqlfier6arcrfm rrT ofirq*pm 
-,qrr 

qrTM qr, eqlrq qqrur q?[,
+c/frsrrnw o1 simffim'r at iifr enE s rqr qrw qTafi qm qt ftER rif 6qi';rd .iri
r€ cr$orro-rEqrqrgrnt
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience,certificates, copy of mark-shoet of Board/ Universitj etc
shall not be considered and are liable to be rejected.

a. rndqt rrffqmqr A €qtl$cruRrqffia/qfrdifUd/qs1 oGrrq qxi o.T erfYmn gderd rt*il e qE
qHqrfiil qd) d fufl eT{ ofrrf,r itfu qrfr firq i
SAI reserves the right to modiff/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice *y ruron thereof.

*'6sr 6r ffiq oifrq ilqT eh rs G 5 pa6pr fufi s orfio w fr-qn qd fuqt ErrwrT I

The decision of the SAI will be final and no appeal will be entertained against this issue.

qfwr erfi of stqBee' frq ffio sq t errqr g-tq e,ro, ietr6I
Please do visit your email account regularly for further updates.

Q,*

g.



16. ClrttrFt{qd fr,Iff.r.R (APPLTCABLE LAW & JURTSDTCTTON):

qqfrd BCkffi or o6aiu qr{d rrunrer il o.r{fr h egsrq qsrfua sitq qTrfd Atn t ffi
qqr G{qfEHdqr ofuaqpouffid;dnfrffi rfr FqEtfrrdtbfrqfrdot effffdt GFrdI

mfo,Re.il?fi{dtr
The contract of the selected candidates shall be govemed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith.

ffi(NorE):
t. €EEr qE t fuq e{fuqdq or{arw q{e etfu ffi fi Ptfr I sfrdT oT efii +tr qdFtr qwtTt

ryb ennr, dd@N w d?q w $ eav d vrA d fu gdT tq?w w w qqtrd ffi h
(ifrdr d sqtfu t qrc $ qR? 76 yoar d dtrq qqtrd fu@r{,wf ergiu d vwfr t w
(ffi $ aTqd q qd w q+ wt fiT qT ql lfr q saar d,ri{ ttlAsr b Wf futff w fu qd d
frae d tff sfuqr W d qr ed illil fi fr qr Uofr dt q{ qtr q@d I 4 (wl;fttr w
,?tfron) ef{ oq&dl s t ffi t elretv w gF d vrcrfr, dtfu qILasT I dw qd t frqqqtrddT+tffiqWatqttlvti fua 47q$qd,ilfuwtqwrltsdr+fuqr
qr st elfu wdsr il dW ofu Coffi fi 7{ utrf ut r d srA d|

THE MAXIMUM TENURE FOR THE CONTMCTUAL POST IS 4 YEARS AND IN NO CASE

WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER MOKEOVER, THE
CANDIDATE A,IAY ALSO TAKE NOTE OF THE FACT TIAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST ET/EN AFTER THE EXPIRY OF CONTMCT OF
THE SELECTED CANDIDATES, BW THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINSTTHEVACANT POSTONTHE SOLE DISCRETION OF SAI. THE FRESHRECRUITMENT
SIALL BE INITIATED BASED ON THE PNNCIPLES OF ARTICLE 14 (NGHT TO ESUALITY) A
ARTICLE 15, IN ORDERTO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE

CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX. SAI EMP LOYEES CAN ALS O P ARTIC IPATE IN THE FRESH REC RUITMENT

2. ttdqddelfdrartsrqfifftdlH qd olafdff lrcAsTqqtrdodTdr{al
w dzw elt anar Mrr t fuq frft* sQrtpr ff l{frqT,zfu qr frft{il ffifiq dd sfrq7frffin
qr sfiri f frffi wpfr i frq ffifrgffi ffi sadr d ierfr q€ w ffi qtdr e fu W a7{
* sQrffar aflfrqffifrq eatv tffid ddTdr{ qT w frnlqq I dfu@d dfuq
T7{o7o i q7 67{ore fi'hwt or aaan ail Fn\ryr t

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AWHONTY OF INDIA, IT IS
HIGHLY LIKELY TIUT SAI MAY DEPWE THE SELECTED CANDIDATE FOR VANOUS
TMINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VANOUS INTEKNATIONAL SPORTS COMPETITIONS OR

CONFERENCES, HOWEYER" IT /S MADE CLEAR TTAT NO SUCH TMINING
PROGMMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.
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€rTffFTur: uSqrq tt#efuqr I qt r d+ qld oM oT frtrw f ufu@v wn M efu qaf al qdT
Fetrwrq7E77efu tttretonnlunffi hdfu r+wfr fr qqr'rr*r@fr ffi 'dffi oi;Jffi ,
DISCLAIMERZ CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BEDEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENTAND SITALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS lSrurUtarao HEREIN)WHILE PARTICIPATING IN THE RECRUITMENT DRII/E.
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