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"914~d c1mrrt°I 
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PERFORMANCE 

ANALYST (BIO MECHANICS) ON CONTRACT BASIS 

SAi is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the 
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAi's 
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in 
international competitions. It has international standard sports infrastructure spread across the country along with 
trained coaches to achieve its objectives. 

2. ~ ~ct,"'1ft-RJ-1 cffi' J-!GlaJ_d ~ JfR '3fkif?icf> ~ JfR ~~ !.lJS{H ~~m~. '4TffiIT~ 23 ~ 
Jij>~dl ~ (xl.'3".~.) ctf ~ctri1 

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAi has 
established 23 National Centres of Excellence (NCO Es). 

3. '4TfflIT 04 tf@ctf JfqRJ~fffir~ J{T~'Qx Q&stf.:t Fc\stdQ<f> (csll41~c),Pf<ff1) frl4fc@ ~fffir-cmr, ~ 
JfR ~ ~ .. w,Rct,l ~ ~ J111-HSla cITTcTTi1 "Q"Gtf>T ~cH01 ~mi:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for 
engagement as PERFORMANCE ANALYST (BIO MECHANICS) on contract for maximum period of 4 
years. The details of the post are as under: 

lf;.~. ~ 
S. No. Post 

1.' 

PERFORMANCE ANALYST 
(BIO MECHANICS) 

~~ 
Number of Posts* 

05 
(UR- 03, OBC- 01, SC-01) 



*"' ~ ~q) cf>'t ~ ~ ~i$~q; t ~ ~ cf;J ~ fflT ~uffnr qlffi~c6 ~ 3ITTlR lR 
U4_~'1 ~SCdqq; (iilltn~c);Pt<m) Ptq<kt ~ ctft ~d~dl t, ~cpl~~~ if "ITTm ~ 3fRffl 
~ '3fT~tR ~<lft qlGHIQ ~qlf=<la cf>'t\ill~~I tJWlQ!~unaTt~~~lR Ptqfc2 
3ITT"-arr&"~~~~~Ptqfc2, ~~~~,~Hid(Ui$~~&cm'{~~~ 
~ Gtll(411 cf'ijl~~~tcffl \flfflll-q;)-gt ~ PtuN ~-q;J ~WIT,~ 3@Tcrr, ~ 
~ $ ~ '3flx&f(JT $ mtu if '4R"a ~xcf>lx $ QiHRla h-Plasrn· $ ~ ~'3fl'Cfttt &RT 'WiQ-'WiQ tR 
\illtt ~ 11lt <f51qfciq ~ $ ~ fflll m1l I 
**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAi IS AT LIBERTY TO APPOINT 
PERFORMANCE ANALYST (BIOMECHANICS) BASED ON ACTUAL WORKLOAD DETERMINED 
THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are being 
implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY 
SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, 
VEST ANY RIGHT AGAINST TRANSFER AND SAi ALONE SHALL HA VE THE FINAL SAY IN TIDS 
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various 
categories will be applicable as per DoPT OMs issued from time to time. 

4. -cmrcfl AH4$ JfR~cf>l~~q@J~GQlx ;W~11lt~$~1'1cil~-1 ~$mgm~ 
~ ~. w:tlUJ'Q?i/cH<lla"11cf>'tf;rmftf ~-~~,~a Q,lc:lcf>lcft ~ 41~4lt mcf>'t~\jfllfcfR'~ 
~, ~m~~ ~ ~ct>,x ~~~, 

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed 
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal 
mentioned herein below. Applications through other means will not be accepted. 

5. ~rn$'ffltf ~cpl ~qxUI '4RITTflcp'l aist~l~c CR '34ci~i: http://sportsauthorityofindia.nic.in 
• dil'1dl,'1 dil44'1 ~ctft~fMlf: 28.01.2025 (10.00 AM) 
• dil"ia,,-1 ~urm~ctft 3ifcmfMlf: 11.02.202s (0s.oo PM) 

The details of recruitment along with application form is available on SAI website 1.e. 
http:// sportsauthori tyo findia.nic .in 

• Date of Opening Online Application: 28.01.2025 (10.00 AM) 
• Closing date for submission of online application: 11.02.2025 (05.00 PM) 

6. '4RITTrr 1-ffct&J if~~ cf@l Q~ ,~,a fxfcfaql cf>l 'lITT" $ ~ 01 cfr5f ctt ~ $ ~-'Wcfi~ q@ 
J~Gql:ff $ ~«il~d ~~ ~~ii ~$Qmft.ncf5lt'cf>RUJ~~cf>l~~cpl ~ 
.i, '4RITTIT~~cf;WJT~~ ~-w:rq~ ~~14-1 cf>lmtm~$~~ ~~~i, 
trcff ~ mfut ~ ~ 'Q'~ $ ~ recruitment.cell.sai@gov.in 'Qx ~-'Jffl cfR' ~ i I 

SAI intends to fill the anticipated vacancies arising in future for a period of O 1 year from the extended 
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI 
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any 
recruitment-related query, e-mail: recruitment.cell.sai@gov.in 

~ 
3qp. dSclc6 (D IRECTOR) 

\@f llcffl! (RECRUITMENT CELL) 
~~ cf>IQfdQ(SAI HEAD OFFICE) 



dlfacf>I - I (TABLE-I) 

~q,fl ~ ~q-( Oj : 

JOB DESCRIPTION: 

Q4-ilft 
Position Job Description 

PERFORMANCE 
ANALYST 
(BIOMECHANICS) 

• isl§fcl qQcf> im &IT$~ "&f11lq; ~ Wl ~ cf;RT I 
• ~ ~$~qwtcf;tfftafUJ~~<ITT";JJI mq,~ ·"M~I a1c'1cf>Tcl" 

Ji~icf>1 ~ JITT ~ <f>1' NSRS ~ tR ~ <ITT";JJ I tfftafUJ Pt&.1141 $ ~ ~ 
cm ~ <ITT";JJ I 

• ~afUJ ~ (FOP) tR ~~ -q 'J.{JTT ~ 3fR m JITT ~cll~lfl cm rrtlafUJ cik'lcf>lcl 
$~~- uiHcf>l:fl ~I ffl/!.IS{ll~H cf>'t ~lq~l.lcf>dl 4> ~~~'Wltlq)l 
~<ITT";JJI 

• ~c q)f.k~,, ~ (AMS/NSRS) q)luai~<ITT";JJ 3fR~ :ecif-al-1 Jqq),, $~ 
~ cf>1 Pta~ld <ITT";JJ I 

• ~ ~$mIT~ 3ITT: !.llfl'l~llcllJIT<f;Tuai~<ITT";JJI 
• ~ atf ~ '3 4cf>~ on <f;T uai~ JITT ~ <ITT";JJ I 
• ffl 3ITT ~cll~q'j q;)tfft~ ~clcf>Tcl ~ ~ -q utl1cf>I~ ~, 
• rrtl~ Pt&.1141 ~~tmcm-~~, 
• tfft~~"cf>l fa'<clqUI cff-TTJITT~ffl/NCSSR PtaS{lcf>Afflf<ffiR~~ 

q~q,lif~ Pt&~lcf> ~mq~ $~~cf;RTI 
• ~ atf-q'ffitl~~-q q'j,141'1 ~, 
• NCSSR Pta~lcf>, ~ q~q,lifo Pt&S{lcf>, mrfcfflr-l~. ~~ ~/llT SAi $ 

J.i (i 1Pt&~lcf> ~ 'fflq ~ ~ ~ "cf>llf <f>1' ~ cf;RT I 

• Provision of comprehensive sports science support to multidisciplinary individual & 
team sports. 

• Formulate the annual testing plan for relevant discipline. Carry out the biannual K.helo 
India Protocol assessment & uploading the data on NSRS portal. Training the team for 
execution of testing. 

• Attend to the training at FOP & Briefing of testing protocol to Coaches & Athletes. 
Follow split duty timings as per requirement of Coaches/ Administration. 
• Manage the athlete monitoring system (AMS/ NSRS) and guide the process for optimal 
utilization. 

• Management of resources & lab of the relevant discipline. 
• Management and upgradation of the equipment in the relevant discipline. 
• Briefing of testing protocol to Coaches & Athletes. 
• Training the team for execution of testing. 

• Interpretation of testing data for further discussion with the Coaches/ Director NCSSR/ 
Head of Sport Science/ High Performance Director. 
• Contribution in applied research for relevant discipline. 

• Any other duties assigned by Director NCSSR, High performance Director, Head of 
Sports Science, Regional Head and/or Director General, SAi. 



dl~cf>i -11 (TABLE-II) 

Ql:4dl •il-1&S: 
ELIGIBILITY CRITERIA 

~«n•Qdl 

iiUl!l~c);~cm it ~~~~al m ~&f ~ * ~ ~ M ~l.ttdl wa ~'ff~~lctll~ ~I (tff) 

~~R1~a ~&f ~ ~q51if: 

~ 3ffq, ~ (BPT)I / ~ 3fTQ) ~lcfllQ~Hct ~ (BoTh)I / ~ 3fTQ) ~ ~1{~"11 / ~ ~ 
QcHi-{~1~"1 ts~ ~1{~"1 I/~~ ftl>R,iq5a Q'1$~H 1 / ~llf1'1~Q5ct {Gft~q~JI * ~I 

Educational Qualifications 

Bachelors' Degree with Biomechanics as specialization/ or equivalent from any recognized University/ Institution OR 

Equivalence will be considered in following courses: 

Bachelor of Physiotherapy (BPT), Bachelor of Occupational Therapy (Bo Th), Bachelor of Sports Sciences, Bachelors 
in Exercise and S orts Sciences, Bachelor in Ph sical Education, Btech. In Biomedical En ineerin 

/2UJufl: Jqwr{,t/fiRTii/Jql/l ~9o'J//4J/Qcfi ~~W,Qdl i/ftlliR"?ITifdllf/d fi/;w1fllf'8TI 
zflqildtJfflF/Etl~~q '1ft J(lffi/<fit Jfj'Jfcf"~117'ffiR1 ii/ll!Jlll 

Note: Experience will be counted only i(the same is acquired after the completion o(Essential Qualification. 
The period of Ph. DI research/ fellowship will not be counted as an experience 

Rcqofl : 
O ~ tilRldl@ ~ 'fflaffiq;R 'll-mta ~ ~ '3fclTT °CR 3fTmfuf MI 
o ~@: ~ mR?; ftp~ 'fflaffiq;R 1l ~ ~ ~ ~ ~ cfft ~ ~ <fR"cIT i I 'fflaffiq>R 1l 

'3 aft Get 1{)· &RT 1JTt<f 3fclTT ~ 3fTCUR tR '3@ll ~ ~ ~ ~ cfft ~ I 
o '3 aft Get I~ cfTT~~ ~ cfR"a ~ 3ftR ~~ ~ G~ 1aG1 ~ q;z.) m,T JRlirT 'Ql?@l ~ cf5x cft Gt I tpft I 

NOTE: 

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY. 

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT 
CONFIRM FINAL SELECTION. SEP ARA TE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS 
OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW. 

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL 
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. 

8. ~\;t~ dl~cf>I: ~QfflS ~~w:rTUT~cfTT~ tilRldl ~q;z.)q@~aflf~ ~ 
~"d~~lciq m 3Rl"CRtarr Ptct>lq) ~'Gl'Rtfct;trr'Gl'RT.I 

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e. 
University or other examining body) awarding the particular qualification. 

i. ~~: 
WORK EXPERIENCE: 

~ ~<mQlcn~cfffl 4~id\ffl' q Ptifa~d ~~~'i 3~& ~ iilftl(: 
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING: 

~ !lfilBH <j;f "111( (NAME OF THE ESTABLISHMENT) ~ 



•> ~cm g1RJq;1fltG11flq;af g1RJq;1fl ~ ~~ Puf ~q· ~•10-1 q ~ g1RJq;1~ ~ ~ m ~ 
i G@lf 1ft 111 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY 
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.) 

11') ctmf ~~ ~ (Puf~q·ffl\{R'QUT ~ <6141.icfd ~lift~ Jffi~d $11 (DURATION 
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING 
SHALL BE MENTIONED.) 

tr) ~~llJufl(lql~ ~lf;J1{~t-qygmaH qfum~tR Ptg<Rt~I (THE FIELD IN WHICH 
THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.) 

ii. 3f;q 4-Rtl4\il: 
OTHER DOCUMENTS: 

q;_ ~~cpl w=nur: JITWx cf>TtlGmff cf;afl qft 3jcp a 1RJq; 1/Gfmff cf;afl qft 3fcf> a 1Rlct51 
Proof of Date of birth: Aadhar Card/I 0th class mark sheet/12th class mark sheet. 

~- ~~ 4l"{"f4le JITq;Rqfttrft;f tmc) (One recent passport size colour photograph) 

9. ~uq1~ f.$1: ~~~™ Pta~n cmtl'§fi~trreR<fR11311q~4q; ~ JR:f~ ~ 31~¢1'{ fwm 
'5TT ~ t 
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the 
application is liable to be rejected) 

10. ffi ~~'( ~ct>dl t: ~Wcffi~ ~-w1~ct>1 ~ 311'-HSla ~~~'5t) 311q~4q; ~~ 
4114dl JfR 3ilq~qcfj q;fq ~'l-fq ~~ a1Rlc6I- IltR '3~~a ~ ~ s:i11eslct5T~'cf5"rn~I 

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of 
essential educational qualification and essential work experience (as mentioned in Table-II). 

i. ~ tj\iftcfj'{OI ~11~1~1 ~ cf;R ~ ~. JuftGqR cm,~~~ wll ~ Pt~Rl~a G~la\jl 
~cfITT~l ~-"{"f~lfcla G~la\l14)glQq, ~~ ~cf;R~I 
After initial registration is completed online, the candidate must upload the following documents in the 
below mentioned order. Self-attested documents in PDF format are to be uploaded. 

ii. G~la~ll°cf;Twll~m~ (The order of documents is as follows): 
cf;, JuftGqR cf?l fclq'{UI (Candidate details) 
~- ~ffrftTcf;T G~la\jl (Document for DOB) 
11'. f11dcf>lccH Mqft 3fcf> a1R,q;1 (Mark sheet of postgraduate degree) 
'Er. f11dcf>lfrH 41~~S-I q)JMWJ1UT-mf (Degree certificate of post-graduation course) 
~. f1 I a c6 ~ qft 3fcf> a I RI c6 I (Mark sheet of graduation degree) 

u;. f11dc6 M QS-11014~ (Degree certificate of graduation course) 

~- cf;flf ~'l-fq ~~'ITT (mt"{"fA cf)flf~ ~~'cf~ c614lj<ffi ~ qft faftf ~ m-;fl tjl~Q) 
(Work experience if any (In which Date of joining and Date of relieving should be mentioned) 

~- 1dl1as:i JITal-r 1f@R w:nuT-mf (Latest Last Pay Certificate) 
c. ~~cpl 'WJtR ~ ~ G~la':ll, ~ ~ 'ITTI (Documents supporting sports 

achievement if any) 

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self­
attestation. SAi RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH 
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website link~~~'.:.be 
provided to ascertain genuineness. r 



iv. \3uftGq1~1 q;1 Jq~")cffi s:11-1&$1$ 3flijR~m~$f~r,r~~w:rrurn:rlll ~t1RIQ, ·qmrP1Hdif <tt1lfif 
cp1 J4ct~af ~~ifcl, JuftGql{ $m&fficPR~~f<l;-qy~ I 

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of 
eligibility criteria does not entail that candidate will be considered for the interview. 

v. J uftGq 1~1 cf;)~ ~ ~ ~ fcl, ~ J uflGq 1.ft ~ift ~ -q f.l'tlfftnn~ 1Uaf cm~~$ 
Jf~ WT~~~~ I ~. m&fficPR ~ ~ lll ~ -q f<ITTfi ift «R ~ tl(lll41 ~. ~ tTilll ijJ@J 
i fcl, ~ 'Qf,fcTT ctt fcITTfi ift ~cm~~~~; en ~ '3 uflGq l~ct I ~ IDrf ~ qR' cft ~ I 
The Candidates should note that their candidature at all the stages will be purely provisional, subject to 
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it 
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAi. 

~: itqPta 3ufl4q1~l ~ ~ vPT ~ ~ ~ ~ 3fffl~ a ~ wnur lf.f lRg<J ~ ~ 1 
~ ~ ~ ~ '31 lqstqct, 'QlITOf-~ ~ l{ff llffr ~ ;r ~ ~ 3ufl4q ifl ~ <IR a) GI I 1(4ft I 

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL 
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO 
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD 
TO CANCELLATION OF CANDIDATURE. 

11. ~~~(TERMS AND CONDITIONS) : 

11.1 q; 1¢c6 Id: ~ ~f<lGl(G ct> f.:l 4Fc@ cpl ct> 14¢ I t1 ilR ~ $ ~ mm I ~ ctt 3fc.ITTl' cm fcITTfi ift tJaf 
llf;ft ~ ~I =qqf.:la JuftGql{ IDr[ 30 ~ cp't ~ 3fqfu lll ~ 3fc.ITTl' $ ~ -q ~ ~ cf;T 
tflft~ ~ ~ ~ ijJl ~ i ~ ~ 3fqfu ~ ~ q,'t Weft m I ~ =qqf.:lct Juft aq I{ 
IDrf ~ ~ ~ q (; I{ ~ "GJR lll tjllf.:lct '3 uft Gq I{ cfTT ~ q,'t fcITTfi ift ~ lll f<ITTfi ift f.l"qJ:r 
cf;T JcthH mlllfcITTfi ~~$ ct>Gl-ql{ cf;T~tJTtr"GJR~. ~- ~afqt;I{, ct>~l ~ t1l4{qlel, 
~ ~ ~ t{lffiITIDr[f.l~~ ~ ct>Gl-ql{ ~ll~t'l ~. ~ -qllf.:lct Juftaql{ zy4T 
tTilll "Gf@T i en~ cm~ fcITTfi ~ ~ $ ct(¢ It'! m CfR" ~ "Gl'TQlTT I 

Tenure: The tenure for this contractual engagement will be of four years. The contract can be tenninated by 
giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice period is 
not served) by the either party i.e. SAi or the selected candidate. In cases of extreme impropriety by the selected 
candidate or in case the selected candidate is found guilty of violating any tenns and conditions of the contract 
or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised absence and 
such other misconduct as may be determined by SAi and prima facie established against the selected candidate, 
the contract will be tenninated immediately without any prior notice. 

11.2 3fJ! lft1'T ~ acR (Age Limit& Salary): 

QcM1'4 
Designation 

IO MECHANICS 

3IT!- ** 
Age Limit* Consolidated Monthly Pay** 

40 Years Rs. 60,000/-

• • 4"'1,., ,mr• fffl! 1lTffw; rnttNPrc,, Plmjwu Frrflffrrr filnn iil1qm ii. 60,0001-

** The initial remuneration for the present recruitment shall be fixed as Rs. 60,000/- Only. 

JOgJtr,c#M at=iWiJa ~Jitrlttl 'IJ➔<i&J'Jr ~ J/TilMt, -ak(!W'tt-e~ du:/h;4J?J'r/7 
'ffl7/. -,pit: -

q;) ~ tl(lll41- ct>lllkill 'ffltR ti. 19017/7/79-~(<P) ~ 30.11.1979 
~ ijJ1fa 'QlTIUJ-ta-

3ffiffera ijf1fa;31,.....,~-~-a GR-~/3Rf ~ cf1f -
~'ffltRti. 36012/6/88-~ (~-~'GR'.) ~ 24.04.1990 
ct>lllfcill ~ti. 36011/1/2012-~ (~ ~ 14.03.2016 



cf>IQfog~ ffltR"ij, 36036/2/2013-~ (3fRfaffi-I) R-1icf> 31.03.2016 

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nonns as 
mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979. 
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990, 

OM No.36011/1/2012-Estt(Res) dated 14.03.2016, 
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016 

'ffNiflll "lRT Jllfvq,?liJ (SAi) 11 WlfT ~ "iffR emf a,filaq}' cfit ,J--lctfl HllT q/f JflOU i, ~ J/TJ 11 fJc 
Wff lf/t ii/Jl(lf/1 

Age relaxanon for individuals who have rendered service in the Sports Authority of India shall be granted 
equivalent to the duration of their service in SAi. 

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary 
Examination will be accepted. The maximum age limit will be calculated as on the opening date of 
submission of applications. 

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing 
rules will be deducted at source before effecting the payment, for which the SAi will issue IDS /Service 
Tax Certificates, as applicable. 

11.4 3Rf1ffl=-~~~m~~WRtR~'lIDJT'J.@l~'l-@, ~<f514~mrrr 1 ~ 
~ 'J.@l, 3llcU~Q Q;R, ~;q~q(H, oqfc@~1a ~. ~Fcf5ffil 1!fcf, ~ Fcf5~1QI 'l-ffiT ~ QC'le1~ 
~cqlR ~ 3RJ ire S{ll~C'l ~mill 

11.6 

Other Allowances: No INDA shall be admissible for joining the assignment or on its completion. No 
other facilities like DA, Accommodation, Residential Phone, Conveyance ff ransport, Personal Staff, 
Medical reimbursement, HRA and L TC etc. would be admissible. 

Increment: Perfonnance of the selected candidates would be continuously reviewed, and their increment 
will be considered on the basis of periodic review. Annual Increment up to 7% based on the 
recommendations given by the reporting officer and review committee and as per the procedure laid down 
by SAi, will be applicable. 

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month 
(Subject to prior approval of Competent Authority) with no accumulation ofleave beyond a calendar year 
on pro-rata basis. Further, the absence up to one month may be considered without remuneration. 
However, in Exceptional cases for professional development, training etc. this condition may be relaxed 
by DG, SAi. Apart from this the women Consultant may be eligible for maternity' leave as per the 



Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will 
not be carried forward to the next calendar year. 

T AIDA: To undertake domestic tours subject to the approval of Competent Authority: -
The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level in 
SAI (pay level- 06). 

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may 
by order and for reasons to be recorded in writing, relax any of the provisions of these rules. 

11.9 -c1iiPta J4Gcff~ cm- 3ftR Rq1fl, 1 ~ mxr ~-~ tR mq lfQ' w q5cfail ~ fG!iilGl~«i cm 
Plcft;--1 ~mcf~~ 3ftR R~~I ~ctl-$ ~ q5J~ JfR fGl~GIR4lct>l Ptcft;--1 
cITTTTI 1 ~ J@fcfl, cf5do4l fGtiilGl~41 JlR Rq1~, ~cm-~ mxr 3flFf fcldcf51jtllx ~ ~ 
cp'RUf~ JfR ~--IGl'llx cJ>'l tlJ:ilfQi ~~ d1Gcilq1~fcm:rr"GIT~i1 

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting 
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her 
reporting officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered 
by SAI at its sole discretion without giving any reasons thereof and without causing termination of the 
employment. 

11.10 ill!Pta J4GqH q;1'~4l~I ~mxrf;rmftf 3llq~llcf5dl q;1"~qITT$~ ~lq~llcf5dl ~ Jflmx 
tRfa~~~cplQ1Wfcf;vflm1 ~J@lcfl, illlPla Jf~~cm-, ~~lq~llcf5 ITTol, ~ 
~ ~RI Rcffi lllft~ m ~ 'Qq;R $ ffl~ cpl men~. tJ1J:i1.:q cf5Tlf ~ JfR cf5Tlf ua ~ tR ift 
cpF:f cf>R$ia'Q'~gr~m1 ti""~ Pllffc@ q_ofo,1Rtcf5 JfTCURtRiflftcf~ ill!Pta J4Gqlx q;1' ~ 
$ mif ~ cJ>'l Jfqfij $tRFl ~' 16'1 $ ~ ~ JPi cf>m'4R ~ cfITT cJ>'l ~ ~c!t ~ I 
The Selected Candidate may have to follow split duty time on need basis to meet the requirement as 
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond 
normal working days and working hours, if required, without claiming any extra remuneration or any kind 
of benefits. The engagement would be on full time basis and the selected candidate will not be permitted 
to take up any other assignmen~ outside the organisation during the currency of the contract with SAI. 

11.11 ill!Pta J4Gqlx JftR q;rtjf cf~ ;frcITTT 1,(1(],l~ci ~ ~ ~. Q~lltJPlcfS, ~arturcf,' JfR ~ ~ 
fGt~GIR41°$ Ptc¼--1 4~ ift~$~ fGt~GlX m JfR~~ ~lWTT"Gf@Tt err~~ 
cpl~ J~tH llRT ~I ill!Pta Jf~~ ~ ~ ~ ~ cf5&fill~4l tR ffl1l mfr f;rnm $ 
Jf~ ~cf~~~ cf5Glillx Ql ~&f q(ilx $ lITJ:IB ll ~ $ ~ ~ JfR ~ cf5 llfolg:J 
$ ~ J-cHGI~ mill illlPla J4Gqlx q;1' 'q~'l{q ~ .. ~.'(ffi. (JITTRUT ~. 1964 cpl Q1Wr cf;vJT 

m1 

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial, 
administrative, academics and all other responsibilities associated with the job profile and if it is found to 
be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be 
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal 
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate 
shall abide by CCS (Conduct Rules), 1964, to the extent possible. 



DEPENDING UPON THE REQUIREMENT, SAi CAN TRANSFER YOU WITHIN TH.] 
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED TBA.I 
SUCH TRANSFER MAY BE EXECUTED WITH ™MEDIATE EFFECT AND THE DECISIO~ 
OF SAi SHALL BE TREATED AS FINAL IN THIS REGARD. 

11.13 ~qft ~wnto·~f.ft~~idmffil*~•i) ~:~~"ITT ~I 

The Contract shall stand tenninated automatically upon expiry of the tenn of the contract. 

11.14 tjqf.la JuflGcllx $ cf;ltf f.l~IG-1 qft ~ rl41xl4l~arr $t ~ JtR ~ ~ cf5l!f f.lt:Ql4';f 
JfQfa@~tnmllmcff 1 ~ ~cpl 3fffm~trr~~* 1 ~ ~cplmft~~$ 

'ClmcT faRT mW cf>RUT ~ ~ ~ cpx <ft~ I 

Perfonnance of the selected candidate will be monitored/reviewed continuously and if his/her 
perfonnance is not found to the mark, the contract shall be tenninated without assigning any reason after 
serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof. 

12. ~ ~ cfR:- 3f~~ cffi' ~ https://sportsauthorityofindia.nic.in/saijobs ffl' $ m~ ~ 
*1cll~-1 ~ cf;BT "ITT1TII ~ ~ lllgp:f ~ ~ ~ ~cf;lx ~ ~ ~ cf~f.l~~~ 
'31~ipd ~~~I chHH~c Qx tj\iftcp{Ol/~ijjlTT~~~. JuflGC11'{)$trm 
~~: 

HOW TO APPLY: - The candidate has to apply only online through the link 
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be 
accepted and summarily rejected. Before registering/submitting applications on the website, the 
candidates should possess the following: 

Valid E-mail ID: The e-mail ID entered in the online application fonn should remain active until the 
recruitment process is completed. No change in the e-mail ID will be allowed once entered. 

ii. dil-icll~-1 ~ijjlTT~~~-'8('l.llfcld G«11~\jl '3{qffl~mit (Self-attested documents to 
be uploaded while submitting application online): 

1. ~ fcfftf cpl UlTTUT: JfltrR ffl 1oaf112af q;aff qft Jfcf; a1R,q;1 I (Proof of Date of birth: Aadhar 
Card/10th class mark sheet/12th class mark sheet.) 

2. 3llcl~qq; taffurcf;' q14qdl ~ ~'lfq \.1~1014~ I (Certificates of essential educational qualifications 
& experience.) 

3. 41'841l 3flq;Rcpl~tmc) JtR~&Rqft~qft~ QffiR,fcl I (Scanned copy of passport size 
color photograph and signature.) 

4. ~~ '8xcf;lx1~ ~'16•·li * cf>m ~ $ mJIB * ~ c1MH f.lqlc@I ~ ~ ~­
~ $t ~ $t 1'1t "Qfct I (Scanned copy of No Objection Certificate from their present employer, 
in case working in Central/ State Government/ Autonomous Organizations.) 

5. -1cft-1a~ ~ 'ljl@RUlTTUT-~I (Latest Last pay drawn certificate) 

13. ~ llfCa ~ clft 3ifal:r ~ : \i11'1 (1 !~-1 ~~cpl fcrcRur ~ ~ 11m t-

14. 

• ~l-iC'll,-1 ~~~'clftfaftr: 28.01.2025 (10.00 AM) 
• ~l-it'il,-1 ~'Gl1'T~'clft 3ifal:rfaftr: 11.02.2025 (05.00 PM) 

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given 
below: -
• Date of Opening Online Application: 28.01.2025 (10.00 AM) 
• Closing date for submission of online: 11.02.2025 (05.00 PM) 

.~q;:ftc:1c11: 
CONFIDENTIALITY: ~ 



14.l 

14.2 

~ $ tRR, ~ 'tt'4fcRT i ~ tjq~ a Ju:flaqlx q;) q~tjl('H ~ ~ J..l~~~of ~ ,nq;ftq 
\i1Hcf>l-0 ~ q;vft M 3fR ~ ~ t ~ '3«Ha,~ccff cpl~ q)FJT mm, ~ ,nq;ftq 
GtHct>i:fl-q, ~~mt, ftQ')t, ~aJUT5lcf, tiaa1~flcl tilFcffi,,a mr, ~ma, 1,1a~f1 
~~~lSIUI 3fR~ 1.fi~'cf>I J..111a~r~cf> 1:RtaJUT afR~afUT"filcl, &lq~Hq 3fR~ GtHcf>l:fl, 
tilq~Hq t~ 3fRu~. !.l'\16'f?icf>1 JtR act>;ftcf>1 xo1;ftffiqi, fclqo11 xu,;ftffiqi, <ill41x ~~'lfr~ 
'3Rt ~ Gt H cf> 1-0 S{II ~ cl m mtrcft i ~ "' TI q ;ft q Gt H cf> 1-0" <PITT uf@T i I 
During the course of the contract, it is likely that the selected candidate will come into contract with 
various confidential information crucial to the operation and fulfilling his/her obligations of the 
contract. Such confidential information may include, without limitations, reports coaching data, 
performance analysis and psychological testing and training data of any athlete, business & financial 
information, business methods and practices, technology and technological strategies, marketing 
strategies, trade secrets o~~ther such information referred to as "Confidential Information". 
tjq~a &lfc@q"'f q;r ~ ·t qr~Fclct> ~d"$1 tmrull~aflf~cf>'t~ t<ftq,Rt ~~ 
~ ~ 'lfr 'ffi9T q;T ticf>cl1 \.lcf>l~ld cf>R, -m-m \.1-alxOI 4 'ifT'l ~. lffl ~. 'lfr ~ 3RJ 
~t~"CR w-111J..1 m~~~~mcf>'t •~cftumMt, ~~~. lffl, 
1,1,a,~o,, ~~t -irrrrt~i)· Qct>Gla ~ ~ GiHct>r-0 'cf>l Jq<?l,, ~aflf~cf>'l ~qf1ARI 
$~q;«JTt "ITT~~~ '3ffi'cH $~~$ ~~ cf>l~ql~cf>'t~I ~. 
ma tjq~a 3f~~ ~ ~ ~ 'l'f'Q :aJ-1-jaS{H $ J@lcfl 'cf>W ~. lffi \.lcf>l~ld cf;FJT ~ i 
m ~ GtHct>r-0 1,1-a,~a ~ ~ i. m ~~am~ cf>'t Riffila t<ftq,Rt !.lJqJ cf>R t GfTG 
~ fcpm W ~ i I 
Selected persons will not be allowed to publish a book or a compilation of articles or participate in a 
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other 
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. 
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment 
without the prior approval of the Competent Authority any such violation will attract strict actions as 
per rules. However, if the selected candidate desires to publish any book, article or broadcast any 
information other than his/her assignment given by SAI, the same cab be carried out only after 
obtaining written approval of the Competent Authority. 

During the period of engagement, Employee would be subject to the provisions of the Indian Official 
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her 
engagement to anyone who is not authorized to know. 

The Selected personnel at no instance can represent or give opinion or advice to others in any matter, 
which is adverse to the interest of the Sports Authority of India and Government. 

1s. ~w: 
OTHER CONDITIONS: 

q;_ mrq 1.3u:flaq1?f q,1 wa ~ cf>'t 1,1,tif?ict> Jf:I~ 3fR ~ fclq~o, $ 3ITW-X {R ~/tjq~a ~ 
~~ 3fR ~ct?f ~ffi$~{Rm~t~~uITQlTTI 
The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job 
description and the eligible candidates will be called for Interview at cost to the applicant. 

ti. ttffirr, ~ 3fR ~qfc@-a~~1-ft J..IIJ..1~14, ~q)l~ ~mm afR~~ Ju:flaql~l{R 
Gfl~mm, ~mtUll ~~~ ift 3i~1aa1 "!fl q~ltjlx {R~~fcpmuITQlTTI 
Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon 
all candidates. No representation or correspondence will be entertained by SAI in this regard. 



SAi reserves the right to cancel the advertisement and/or the selection process at any stage without 
assigning any reason. 

tr. ~ itt ~ <f>'t f~rr~r'l i:t61Pla~1cf>, ~ '3ffcm ~ mTT 1 
The DG SAi shall be the final authority in case of any dispute. 

~- Pl~~~~ Jf¥ij JITW~m-rfi 3tR~ ~'161 il' Plt1ftia cf>J.W1:ft-q1 ~Hcf>l:ft cf>S:Wl:ft * ~ 
~-Pl~ ~~~itt~~ctnf itt~~!UGRcf>B<f>'t'CITTfal~M1 
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any 
manner or below any right for his/her engagement as regular employee in this organisation or that of a 
government employee. 

~- ~-q>{l\11'11( ~~emf ift 'lcf>G~dll~ ~cf>'t '31Gl<1dl $ ~$ 31£fi;:Jm-rft1 
Any litigation matters pertaining to employment at SAi shall be amenable to jurisdiction of courts in 
Delhi. 

o. ~-q Jilq~tlcf>dl cf;1" gn;f-q~gtt. "Qq>~~~ GIIQ'II \jfl'Q<PcflSf cf>'t ~*~aijmm 
3fR ~ $ ~ ~ tj'{cf>I'{ &:RT fc@~ ~ itt lflGl1l/4~lflGl--il &:RT~ '34lfl'I fcl5i:Jr ~ 
tjcf>dl ~I ~$"QRT~cf>l{q)RUT~~q;)~cf>Bcf>f ~wfa@~i1 
Owning to the requirement in SAi, a panel shall be drawn which will be valid for a period of one Year 
and can be utilized by any Scheme/project funded by Government of India along with SAi. SAi reserves 
the right to cancel the panel without assigning any reason. 

~- ~~ij"Jl ~ ~/~451, ~~°ITT, Wc@ ~cp'-1 ~dltjl~c ~6@1 GIIQ'II I 
Further notifications/corrigendum in this regard, if any, will be put up on SAi website only. 

~-~ itt~cf>'t~-q, -0\il'IR ~cf>f ~ ~~'{01 aijl'.tRf GilQ'II I 
In case of any dispute, English version of the Employment notice will be treated as valid. 

31". ~ cf>B ~ ~ Ju.ftGql:ff "cf>l ~ ~ cfR" ~ ~ fij;- ~ fcl~1q1 -q frtmfta' ~ ~ ~ 
"cf>l~~~I \jfi Ju.ftGql'{ tmfoT~"cf>l~~~~. ~ '4cff!w:R$~ ~~-q ~ 
6t;'{llll '5Jl tjcf>dl ~I 
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated 
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be 
disqualified at any stage of recruitment/selection. 

C. frtmfta' i:i1~q -q 1' ~ q@' <TT 3fl!Of;~~ <TT ~lq~tjcf> lfl'lldl WTTUT 'Cf,f, ~~ 'tmTUT 'CBT, 
~;fa~fcl~ I <1tl cf>'t ~cf>d I Rief> I cf>'t WR ~ $ ~ Wtcf ~ tJm ~ ~ ~ ~ 1 "1 I LP II 3fR ~ 
di~cf>I'{ ~~ "11Q•II I 
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of 
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc 
shall not be considered and are liable to be rejected. 

0. ~ '4cff i:lUPtll "cf>l ~c11qRqfcfd1~~ cf>B~ cf>B cf>f ~ wfa@~ i, ~ 
dilq~llcf>dl ~ctl'~~ 3fl@T 1l~tj ufrtt~ I 

' SAi reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises 
without issuing any further notice or assigning any further notice any reason thereof. 

~-~ cf>f f;ruftJ '3ffcm 'ITT11T 3fR ~ 1N ~ R9<11Q5 ~ itt JfQIB ~ ~ ~ ~ GI IQ' 111 
The decision of the SAi will be final and no appeal will be entertained against this issue. 

~- cpQtrr JfT1' <f>'t ~ * ~ Plt1fti a ~ ~ 3ftRT {-'JIB Jicf> kk ~ 1 
Please do visit your email account regularly for further updates. 

16. ffl1l cf>ii"1 ~ a):11RJcf>i~ (APPLICABLE LAW & JURISDICTION): 

tjqf.:la Ju.ftGqRl q;r Jf¥ij 1fr«f ,,01~1Gt1 ~~~ ~ &ff&-11frla 3fR ~,,~a 'ITT11TI M'tlar 
Jf~~ JfR tjqPla Ju:ftGql~ ~ ~~~ frlqcR ~~~cf>'t l.iiGl<1e11~ 3{-;p:f ~.~ 
Jf$Jm1)1 ~ 



The contract of the selected candidates shall be governed by and construed in accordance with the laws 
?f ~e~u?lic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the exclusive 
Junsdichon of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith. 

~~oft (NOTE): 

1. "fifim WW ffflr ~ rpJW,/f! 4 er(# J/ff fiffdt ,/t fittft! ff~ lffT Jfl11 '#f·~ 'iifTll1T{I ~ afrTTqf, 
JJJ/k<11? ffl cfP.ll w ,/t eilH ~ ~ t fij, N#I fiffl1'flil> (iilllfJJUR<m; <fiT rrc: ilZffekt ..-1JJ/k:<11l w ~ "i!fl 
@I/fill iif ~ ,/t uTTtf zy ~ K 'flfiJR i/ef.:Jd JJJ/k:<JN J((R Jfjif/fl ?lfJ flJ.llfill W ~ (fiffdt ,/t 1Tf1m io W 
W~W,<fif qfqf 76'f·<IR"~/ J/ff '!RimW[U{f<Mtf wf?"ilff rz:W~;rf 1/?lf miJRlT~"i!flvff flqi'f{f 
w76'f· ,/t "i!fJ vfT ~ /1 ef 1/?lf ~ 14 (flRFldl <fiT ~ ~ ~ 15 <Ii flr..i;kfj' W Jf!E/R" W :vp­
"i!fl ~ • 'IRim ff '1<lff w w ~ ill/Pkt m w tmr -;frlfftt aflufR' ff m11 aJJ/k:<11iJ. lffT /;trl:r« ;:qrq m 
J/ff ~ JRRR" NH f<tRlT vfT ~ J/ff '!Rim W. ~ 'l!f rpJ./rJJt/ ,ff ;r{ 1/?lf 11 JfT1T ct~ ft 

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE WHATSOVER THE 
CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF 
THE FACT THAT THE POST OF PERFORMANCE ANALYST (BIOMECHANICS)MAY CONTINUE TO EXIST 
EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED 
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE 
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED 
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SA/. THE FRESH RECRUITMENT SHALL BE 
INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER 
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET 
TO GET SELECTED FOR THE SAID POST IN SA/ AND THE EXISTING AND EX-SAi EMPLOYEES CAN ALSO 
PARTICIPATE IN THE FRESH RECRUITMENT 

2. ,n«ftq#fr'fllfiTcRurw "ffTPl<fiTif w fm;r. w ~ #'ffeRT#{ij, ZfR1Jl1 i:lef.:ld aJJ/k:<11? cfflifF{J;flR .3/ff 
lffe1?fT Fi1lfur W ffflr fctfrr:1 Ylw4fllt rfJl®"iJ. J;ff!lff filfw t3/rl-<{tm ?kt yfrlq]fiJm.;if l/T t1JiJa;jj• ff fiMeft ~ 
Wfffl? Jlfc!P/9</d <R~K rfPITfit; W~RufRIT#fij,~q;Tf ,/!Ylw4f0t rfJ1WR1t3/c1?{tm ~illJPkt 
JJJ/k<II? lffT ~ fl#,JQr/ '11. Jffi?r/iga flkJ<JJil/ip rfJ/lfcpJf! 8' rr~ rpJW,Jf/ 11 fikaR" ?ff! &i/>47? .:rt/' irlrfll/l/l t 

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY LIKELY 
THAT SAi MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR 
KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS 
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO 
SUCH TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED 
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN 
THIS ADVERTISEMENT. 

'11~cf>(Oi: <kfmrt 1/?lf miJRlT ff 'lfTf c# l/Td JJJ/M<11iJ' qjJ /1#,JQr/ II i3kMiild f{,/t Ftll1# J;ff wfif lffT ~ gJfT 11FfT 

'iifTll1TI .3/ff i.rrlf .3ffirllFf ff 'lfTf c# w fRFr m!t Ftll1# J{/"{ Wfif rwt ~ # ~ 11FfT 'iifTll1Tlt 

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE DEEEMED 
TO HA VE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED 
TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE 
RECRUITMENT DRIVE. 

:JS 
i:Jq/:!JdJt/ip (DE DIRECTOR) 
,rrf{ Jlq;}'lJ (RECRUITMENT CELL) 

'lfRim ~ ip/QfflQ(SAI HEAD OFFICE) 
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