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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PERFORMANCE
ANALYST (PHYSIOTHERAPY) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along with
trained coaches to achieve its objectives.

2. U0 THIRRCH $I Holgd A AR Sfdfties § 3R e IHT TSI H3A & TAM &, HR&UT A 23 TP
ISPVl Hx (1.3.3.) $I RO D1 51

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as PERFORMANCE ANALYST (PHYSIOTHERAPY) on contract for maximum period of
4 years. The details of the post are as under:
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(PHYSIOTHERAPY)

o



« RfFdt #) W aw Fibfes § ok wrdw #) gk g FrufRa arafde srivR TR w
vexi Rzdye (R Prog 33 ot Taaar 81 37 &1 =i S7 Hal & g oe! e YRy
STYR TR TR F Ao Rratad & o et 2| a5 waE v wimar @ 5 wRfR wir w g ok
a1e A et oft wi W g, Rl of oIR8, iR & v w1 ot wer =14t far
SITET YT 39 Way & Fae yraw 31 @ siftrm Frofa 89 &1 iR g 59 e, fafia Afom
¥ T Re ¥ Tay H 4R TR F Ui fRn-REe & orar Seiididt gr1 g9a-907g )R St fbu
Y ST U1 &P IR AL B |

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
PERFORMANCE ANALYST (PHYSIOTHERAPY) BASED ON ACTUAL WORKLOAD
DETERMINED THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes
are being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR
ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES
WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE
FINAL SAY IN THIS REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the
reservation for various categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

* Date of Opening Online Application: 27.01.2025 (10.00 AM)
¢ Closing date for submission of online application: 10.02.2025 (05.00 PM)
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SALI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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AT - 1 (TABLE-I)

Fredt &1 {Ewor
JOB DESCRIPTION:
qeATH At @1 faavor
Position Job Description
 rCACLGLL 3 o EIANTS Ak SR 7 Wil & fe1g amass @t g woel wem &)
Refrarayd) o aftra & & o aififes adiaror drom dar @ franfe -deh i
TIEIPIA FEid BT AR T B NSRS UIEd TR 3Uas BT THaor
ANALYST o TREOr RS (FOP) W ufiar & HT A SR Prat IR fEenfeat B adteor
(PHYSIOTHERAPY) TICDiel & TR & TSGR 1| BIFY/IRET B HTLIHAT b HTHR e
S T BT AT BT
o Tyhie AiteReT Red (AMS/NSRS) &1 WaA ST R 39% Fafaq I9a &
fere wftean & R e
o it &7 & GuIeET IR wErTRTeeh 1 weYT B
o efUd & & IuaRvl T FEH AR I HATI
« Dl IR RS o v ievera & aR ¥ TRt &
o W& e & fore An o) ufdiféa
o Wenr 3eT 1 fivaur S o T8 FrE/NCSSR P aa R vaE/er
WHIHY Fewe & wry == & o wqa &1
o aftd & § IRy ® grrgE &
«  NCSSR e, 318 Wi fewre, @ fagm vy, &dta wgw oiR/ar sAl &
WEIG¥® §RT 9y Y feft 3y oo Y g1 3T

* Provision of comprehensive sports science support to multidisciplinary
individual & team sports.

* Formulate the annual testing plan for relevant discipline. Carry out the biannual
Khelo India Protocol assessment & uploading the data on NSRS portal. Training
the team for execution of testing.

* Attend to the training at FOP & Briefing of testing protocol to Coaches &
Athletes. Follow split duty timings as per requirement of
Coaches/Administration.

* Manage the athlete monitoring system (AMS/ NSRS) and guide the process for
optimal

utilization.

» Management of resources & lab of the relevant discipline.

® Management and upgradation of the equipment in the relevant discipline.

* Briefing of testing protocol to Coaches & Athletes.

e Training the team for execution of testing.

e Interpretation of testing data for further discussion with the Coaches/ Director
NCSSR/ Head of Sport Science/ High Performance Director.

e Contribution in applied research for relevant discipline.

* Any other duties assigned by Director NCSSR, High performance Director,
Head of Sports Science, Regional Head and/or Director General, SAI.

AT 11 (TABLE-II)
Al AT S:

ELIGIBILITY CRITERIA

A divgan o aifsa s e
foblt e T farferemera A & feRmdRd & e f3f gpT) a1 wHaEe|

Educational Qualifications & Desired Work experience: -

Bachelors” Degree in Physiotherapy/ or equivalent from any recognized University/ Institution.
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Note: Experience will be counted only if the same is acquired after the completion of Essential Qualification.
The period of Ph. D/ research/ fellowship will not be counted as an experience

feauft .

o HfaH drvad G Haw WETHR H U il T siept w1 aefa g

o AT ! 78 @ & & Faa werer A vl 81 & sifew 9um B gfp T e 81 wereR
IAfiCaR! GRT UG 3T & YR W e & Afve T=f dar 3t s

o SHICAR B BYHR TgU B THY T G et STl IR e BT 30T UTAdT TE 3 S et

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS
OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

« THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. FsHt €d i aiferet: sryeite e T wH u3 @ Rk et vem we A wem Wie R @
fayferrmer a1 sy udten e g1 o) faan s =R

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.

i. e Ma:
WORK EXPERIENCE:

FTE U BT A1 FIA 914 STl A Fafifld &1 Wy U A e g7 91 u:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

%) WIS BT ATH (NAME OF THE ESTABLISHMENT)

®) & witeRaieal miter & swaer e Wre # 39 niter 9t fRufRy Wy =g
¥ §a1§ 7§ Bl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

1) B gyt yafl (ORI STEUR Tavr ok Frige 813 #Y Ry Sw@f@a 81 (DURATION
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING
SHALL BE MENTIONED.)

w) fory & # Infigar A 1w famar § o wfogr # Ry vg W fAgaw A1 (THE FIELD IN wHICH

THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

i. 3T GXTAW:

OTHER DOCUMENTS:

&. o4 fafd &1 THI: SMUR HTS/5Tdl HalT B 3P dIfIpl/aRdl BT B 3HF P!

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

W, TS & URUIC HTHR P10 BIET (One recent passport size colour photograph)
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the

application is liable to be rejected) ? n .



10. WY AT Y THAT 8: HMdc bad 37 HRATT TR | Srifyd frd mu & 5 srawas Qeifore
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-II).

i, URMRE UolieRu AR T HIA & §18, IHigaR &, 1 &8 1 w9 & Fafafea gwed
ITAS FHA BT | W-FAIUd Sxarayl fi3I® URey & 3Uais & g1 |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

i E’E'I'a\_!ﬁ DHIPHITI UPR % (The order of documents is as follows):
F. IHIGAR BT {daRUI (Candidate details)
@. o ffd T XA (Document for DOB)
. AR St Y 3 arfer (Mark sheet of postgraduate degree)
¥, Hdbia] UIeusHH H1 {3 yAmLua (Degree certificate of post-graduation course)
4. Fiae &t 3t 3w arferer (Mark sheet of graduation degree)

B. Hae f$0 wwms (Degree certificate of graduation course)

3. PR 3IHT S BIE B (ol SR T80 e U1 drdged e @1 iy sifea g T1fle D)
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

. BCIRGEEIGE HITdTH UHIUI-US (Latest Last Pay Certificate)

T Wd Iudfedl &1 gadH F XAy, afe ®5 Bl (Documents supporting sports

achievement if any)

iil.  THTOIGS $1 UTHIRTedT G o ot et Oft we 9 Srfiear % WY mmE R R wvdt @
| WTRAWT S U YHIV-T &t SRAPR B o1 SifipR e adr 8 &l S gdre ¢
AR Hel faarr ue 18 F=d &1 it g 37 & e dedrge fofe uer feg o
THA G|
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH

DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be
provided to ascertain genuineness.

iv. SERGARI ®1 SR AFGS! & YR TR PR P e Telra1 ST | SHTY, Urdl AFE ) b1 gfe
&1 Fded Ug 81 & o Suiigar & HieTR W faR frar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. AR &1 a8 e e a1t fob 3! Iedicar gt =Ruit § Fuifva umrar vl S m e &
1t qft TR ¥ orfam gr afe, e § ugel a1 a1e | foveft oft TR & WU W, 4 uran S
# o 3 ure 1 el oft 91l o) Q1 T 01 6 ) ST Sfteael W g1 T R & St

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAI.

e wafa Sufigart 1 FEYR 701 Hvd 99T 3Tag § SFRTEd o WHI0 OF Wgd #v9 git
FIHUR TEU HTQ HY TIPS WHIV-T5T 1 761 e gl 1 3 W Swfigardt g & & sre

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD
TO CANCELLATION OF CANDIDATURE.




1. {799 3iR = (TERMS AND CONDITIONS) :

111 B®T: 39 HRE Ry o1 odfem ar oy & R g e 3 oafy 3 e ot va
At HRIw 71 T Iefiear g 30 fest @t Aifew ol a1 e srafY F w5 A wE AR @
TR I AT foran o e & @fe e srafy oft 7t ot ot @)1 AR Tufa Sufear
G it 3rgferd sgaeR vy o an Tafad Iwficar & wider @t fdht ot d a1 faeit 4 Fram
BT I HA 41 for et +t TR & BeraR &1 ft T o W, o gedasR, dcdodl &) aoRare,
rgutRufa ofR e gRT Fufia T8 oy e wfia &, fored wafa Sefigar g

U1 ST & o Widal B e it ud e & depra T &) fear sme |

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is
not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the selected
candidate or in case the selected candidate is found guilty'of violating any terms and conditions of the contract
or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised absence and
such other misconduct as may be determined by SAI and prima facie established against the selected candidate,
the contract will be terminated immediately without any prior notice.

11.2 angﬁlm @aﬂ'ﬁ (Age Limit& Salary):

RCE L) g-dtar | FAfa mie aa-
Designation Age Limit* | Consolidated Monthly Pay**
Wi favays (fpforaavd) 40 Years | Rs. 60,000/
PERFORMANCE ANALYST

(PHYSIOTHERAPY)

** JAATT Yl & forg FITE QIR R (Aeifa 3591 e &, 60,000/-
** The initial remuneration for the present recruitment shall be fixed as Rs. 60,000/- Only.

m%#mﬁmm%ﬁmm gwH? fiv vwe & walta gefigard av
Y E: -

F) Y JATIH- ST 19 4. 19017/7/79-R41(P) f&1 30.11.1979
@) WiIfd YHU-TA-
ferergfed oF-snfasma fraerar -
1Y 9. 36012/6/88-R4T (3G, 5.) faid 24.04.1990
HTATTT FTUF . 36011/1/2012-R4T (IARI&r) f&d 14.03.2016
H1aferd U T, 36036/2/2013-Rd1 (3RFEr-1) feia 31.03.2016

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.20186,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YRGBT TIHRV (SAL) 7 Va7 HeTT el arel iwrar w1 371 Har #1 orafe & qurT oy 7 ge
93T ®1 S

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAL

adf e ¢ & Faa srpa/2dl uiien # o sl & er 9t sreth ftean smg e
B VAT IS TF 1 3 B URFIS Al & SR & st | W




Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on_the opening date of
submission of applications.
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11.8
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& ST, mmm@mﬂmmmmmuﬂwmmu

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicable.

T W ;- PTAUR TGV B T1 IGHT [T 814 W s I Hal/fAe ar wdfierd =21 g | 599
<@ W, TR B, d1gH/aRagH, Sfdard Wi, fafese gfd, T fawmr ww vd el
ST SR o 1 TfYer At 2

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

a1 gf:- Tafa snaffal & o e ) PR gfen & sToft qur smafire eften & snurR
W 3! 3 gfs W faar fasan smem | YRt @ it gr1 fReffa uftsar & smar Rafén
PR AR T fen wfhfa grRT <) 1 ReTRE % 3R | 7% des Bt alities da gfg aRL |

Increment: Performance of the selected candidates would be continuously reviewed, and their increment
will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid down
by SAI, will be applicable.

Q21 :- TARd IHIGAR U@ QUi A8 H 2.5 RA B R A G F gher &, Foraw gem it &
T4 SHIEA & S SUIfdd YR IR UH haiex ay § s et o el g1l | S e, Uh
TeH a® @1 rarufa &) fam aifie & o o e g | quiiy, aganis fawT, ufkierer o
% I SRRV T , HRTRRIe R g1 T8 X A ge & o Godl &1 399 Siear ArRat
97 R AR HATT GRT SRT 36012/03/2015-THTE-1 &A1 12 oliet 2017 T1ga any (F<iem)
AffTH, 2017 & STHR ARE BT & T UT 81 Thell B | mu'sﬁw%ﬁstaufﬁamuaﬁ@
ms‘rm&mm%ﬁﬂaﬁﬁsﬁ&nﬁﬂﬁmml

Leave: Selected Candidate shall be entltled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year
on pro-rata basis.’ Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be relaxed
by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per' the
Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment-vide no-S-
36012/03/2015-SS-1-dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and wil
not be carried forward to the next calendar year. . WL e

qrT W A e mew*m%ammﬁwﬁa?m
el & SR, S W @ dad - os)ﬁmew%r&@mﬁ@rmmaﬁ% ﬂq;:cﬂqw
PR A I

TA/DA: To undertake domestic tours subject to the approval of Competent Authdrity: -

The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level in
SAI (pay level - 06).

-

geaanmﬁ%w u@maﬁm%mﬁﬁmmmm%fﬁaﬁ Gﬂa"«’TERTSﬁ'{
%@awﬁaﬁmaﬁmﬁmﬁﬁﬁqﬁasmmwuﬁﬁw%m?l

Relaxatlon DG SAl where DG SAl is of the opinion that, it is necessary or expedlent so to-do, it may
by order and for reasons to be recorded in writing, relax any of the provisions of these rules.



11.9

11.10
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11.12

11.13

11.14

T Irfiear ot oo Ko siftieit gRT THa-gwg R 1Y 7y it wda ok e @
e T 8T quT a8 oo R e 1 T & IgaR Sdal R fmaial &1 fidga
B 5T 3(eiTaT, Do, R ok ROfE sraw &1 1AW gRT 30 e R e
HRUI FATE 3R ISR P AN P fo1 agaraaiiia fear o gaar 8|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered
by SAI at its sole discretion without giving any reasons thereof and without causing termination of the
employment.

TafAq Irfiear &1 Rafén sfer grr ik siaxadar &1 1 HA & R smaxa@ar & SuR
R Ao SISt T &1 Ure H-1 g | 9 S, Tafd nadf &1, afe sraxgs g Y, famn
foelt srfafeaa aiefe a1 vt UeR & Ay &1 T g, amr ot fGaw! ok o et | ok oft
& Fx & fore a1e 811 8 gg Fgfaa pofeifere enur w81 qur wafa Swdtear & vram
& 1Y AT Pt 37af F SR TS & TTeR Bl 30 YR TgU H- S A ] &t o |

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond
normal working days and working hours, if required, without claiming any extra remuneration or any kind
of benefits. The engagement would be on full time basis and the selected candidate will not be permitted
to take up any other assignment outside the organisation during the currency of the contract with SAI

T IFNEER U Bl qur Tt MwRd ¥ g3 oy, wwefie, Aafe ok em i

foreieal & fde= & faret +ft 9@ & forg Rrmier € ik afe g s uran e ¢, @ 33 dfda

&1 7 Jeara- A1 S | gaa snadf R @ mitere & sl w ang 39 &

e g1 T bt 1ft Serar a1 gafasR & Amd & 1 & SruR fifaa ok srRifds srdarg

gmmmam Tafg Iuficar B guRive @ H T, (3R ), 1964 &1 OTEE BT
|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to
be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

A & HYR W, YRAWT HUSH! Fgfad erafd & fiqR URa # fhdt o1 e R wFaRa
TR Gl ¢ | U8 WY fbar o & & ¥ R aeaeTa wHTa @ b S gedr @ 9y 59 Sey o
yraYT o1 fAvfg sifem o smem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Hfaer B 3afd T g UR GfdeT deTd UHTd ¥ Wd: B 9HW 81 Se |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

g IRficaR & S e @) ey FRearen @) seh R afe I9a orf e
3rAféra 7t uran T | 1 (W) HIE BT W AfeH I 39S Taw § 1 (Uh) HIg DT UIRYHE A F
UyTd 31 15 HROT Fa¢ g wEe B § St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason after
serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

A FA Y- aadf ) Faa https://sportsauthorityofindia.nic.in/saijobs foie & wem |
3{eTg S B B Mmmmﬁweﬁm@wqﬁmmw&a@
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HOW TO. APPLY: - The, candidate " has to,. apply only enline through the link

_ https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected.. Before registering/submitting applications on the website, the
candidates should possess the following:

ve Ny
.- e

Ay €A oY SifTaTSA e UF A o6l @ 75 &-H Sreel. el Uibar gl 1 e ek et
MR T TR Gl b T oA & TG HUD! Ael-3MEe! H HIS dgad Te! foar |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

SHTTATE 3MTAG STHI PR GHY W-JAMUd SIS TSNS B il (Self-attested documents to

be uploaded while submitting application online) :

S fafd &1 TATO: STUR $1S 104dT/12dT BHéf BT 3 dIRABT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. MAg® eifdrs Argar T4 3JHd UHIUYH | (Certificates of essential educational qualifications

& experience.)

3. UNUR R &1 3 Brel eﬁ?mmaﬁﬁr—raﬁnémﬁl (Scanned copy of passport size

color photograph and signature.)

4, DERSE WORAATT 61 H BH H P AAA H I9P daAH e | st TH-

T3 B} W B ‘T% Ufd| (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Faran sifaw HITATH UHIU-UH | (Latest Last pay drawn certificate)

13.  STAE U e ot Sifew ff¥ : sifems amdgA s o1 faarur i e man 8-

o SIS 3Tae Wgd FI 1A 27.01.2025 (10.00 AM)
o SHAATS M JT HIA B 3ifaw fafd: 10.02.2025 (05.00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

¢ Date of Opening Online Applicatior: 27.01.2025 (10.00 AM)
e  Closing date for submission of online: 10.02.2025 (05.00 PM)

14, TrgRgEr:

CONFIDENTIALITY: | W
141 f3e & ERM, 98 YHa § i T Seiiear &t uRares & e meayyf f3ftm Mo

14.2

TSR I B! gnft 3R -3 WfeT & ov Iavaiiadl & [T B g Tl Mg
R §, e it T &, R, wiRieror srer, Saga=ha safdaa srer, W g, weel=
fzawor 3R faredt o wycite s e udiemn 3R ufkierr S1er, sraamy iR fadia SHeR),
TEA S TP R yUTE, Wit ok aew-ie! Torhfoat, fgom Torifoat, smoR e o
3= ¥ ST TN B ol & o "ToH1a SFe Rt S5l ol g |

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & finarcial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

Tufd Safamdl S S0 Fefod! & arediad fdg & Heitr H Ga MSR &1 gd Wiepla & fam
m?ﬁmé@ﬁﬁﬁ?w@maﬂﬁ,mmﬁmaﬁ,mﬁ@,mMW
e & A8 W A T 39 T T S P31 Bt 3gufa 7 & ot of P e, 0,
TRV, 39 B & 1T % &Y H Toiid et oft STeaTdt 1 Qo e mite R &1 qafgafd
& for e &, O T fareht oft Soetem & faeg Pl & T& BRAR P S| qTY,
afe; Tafd gl HrRA gRT AT 7T YRR & Sredl FIS Ui, A TSI HIA1 a6




15.

maﬂémmﬁmﬁ—mm% 3 1 gem TeR & Riftd PR T Ry Fae
o fem s owar 8|

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strictactions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

143 PigE @ omfl & IRH, FHaR yRdg srimhe Mogar s, 1923 % wauE &

- 9 g IR Frgfaa 31 orafl & ERM SUd gRT e fAa A T 318 W e fd T afaa
&1 T AT S SR & R afied TR B

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

14.4 mmmmmﬁmmmmmmmaﬁam G?rﬂ-rrrcﬁu@a

TSR 3R WHR & fed & vlaga &)

"The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

3 T14:
OTHER CONDITIONS:

. UNg IRfCaR] ®1 U 3Mde-i @ URifies 3Ha 3R st fiaRy & STUR | Sia/=afd gt

mmmmﬁmméﬁwm&nw%ﬁmwml

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. U], 994 IR e @ dafta @i amal 3, a1 Fofg sifem g ok a8 1t Sufieari w

TIIHRE BT | 39 Gay H HREWT gR1 foaht +ft 3nade a1 e R fagR =72t favan smem |

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon
all candidates. No representation or correspondence will be entertained by SAI in this regard.

. YR | WU (HRUT) & U fo1 g RUT Jare foat +ft wer 0= = eiRyar =g+ ufgea

B T Y BT AABR RIea B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. fosit ot faare 1 fRufar & wTiveeTes, Hramn sifem wifeert g

The DG SAI shall be the final authority in case of any dispute.

R TRE  IEY YR TR RN iR 39 164 A Fafid sre) 71 WMokl sHal & =9

" ?ﬁ%%mmmmaﬁmmmmmﬁmwm

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of a
government employee.

. TR # VR A Gaiftrd 1S +f geovgaamll foced @1 srererdi & SieR & sreh grft

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HTaYT & STIegehdl &1 HF H 7@ §U, T 9 9 far e S o o @6t orafd 3 fRrg du ghm

SR HRET % WY YR TSR gRT 1 Q¥ fepet ot G/ Ao gRT ST SUaNT fpar o
Hehell & | HIRIWT & UTY 1 15 BRS¢ A7e 1 7, bRt bl SR TRI 3@l 21



16.

Owning to the requirement in SAI a panel shall be drawn which will be valld for a period of one¢ Year
and ¢an be utilized by any Scheme/prOJect funded by Government of Indla along w:th SAL SAI resemes
the right to cancel the panel without assigning any reason.

.wﬁuﬁmm@iuﬁ#ﬁmu@mﬁmmmml'

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. frt oft fare 21 FRUfA &, s Aifew &1 siisht d@wmeur Ay AT STEm|

In case of any dispute, English version of the Employment notice will be treated as valid.

o B & UEd SntaaRl @) aE SR B TR 6 & et & Riuffe @it am ol

P R B & | S IHHIGIR Ul Wl I G ] B 7, v Well/agT ¥l ot =mo § ey

SR Sl Hebll g |

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

fuftd ueu § 71 R ara a1 srqulsrevanefia o1 sawae JrEar TEI UF, SRMT THTOT O,
aS/Myfaeea ot siwmatfere # wha onfe & o e side i W faar 6 i s ok 3%
IRAHR B fear S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

e uﬁmﬁmmﬁaﬁamﬁaﬁammﬁﬁmwmgv%m% afe
IR TSt <t fae1 15 3ren ifew o fbw

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

Hraw &1 ol sife g oik 39 48, & e famdt +ft erdier wR faaR =1t fopan s

The decision of the SAI will be final and no appeal will be entertained against this issue.

HUAT T B USC $ o Fraftg T 9 3o €-89 sdrde 39|

Please do visit your email account regularly for further updates.

WR] ST T4 GATUPR (APPLICABLE LAW & JURISDICTION):

T SHIGAR] &1 e R RIS & B b IR ARSNAd 3R Wfid arm Sl g8

3y A 3R =afd Sefiear faret ot faare & foer & fort faweh &t sreTerdl & ommg daieR &
HdH B

The contract of the selected candidates shall be governed by and construed in accordance with the laws

of Republic of India. Both the parties i.e SAl and the selected candidate shall be amenable to the exciusive
;urisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

fRuuft (NOTE):

1.

TfazT Ug & [T JffAFaH FIaFETT4 T 6 3 [ 4 RT3 §faqT & ot 787 sigrar i) 5%
T] TG 39 T G 4} €17 & TFa & [ He¥IT [avaiva (g &1 o5 Fad
FEhZIRY & waaT 7 T F qIT H} TR 7§ GHA & T TUFT THEAR AT 7T B
THI & a7 (15t o 7raet 5 WW#WWWWWW?WWW%WWW
R&T GG & 355 T3 4l G ar Goe &1 ol Gl 6/ 761 H1 &1 ofl Gabch 6/ T3 el « 14 (GHTTT
FT ABTY IR 15 & RigTal & HTUR O) o= @7 g, e HIeHT H 9ed 9g & o
T3 617 & forg T 7 T4} giqant &1 Has Wwaﬁvmmmmw

T I BT F Hger ok gd wHa A A Ty dEasT

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE
MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF PERFORMANCE ANALY3T.
(PHYSIOTHERAPY)MAY CONTINUE TO EXISTEVEN AFTER T, HE EXPIRY OF CONTRACT OF THE



SEL,ECT ED CANDIDAT ES BUT THE SE[ ECTL’.D CANDIDATE CANNOT CLAIM CONTINLAT’ON
ON THF POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND
A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED
GN THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & AKTICLE 15, IN ORDER TG
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE OB
MARKET TO GET SELECTED FOR THE SaID FOST IN SAI AND THE EXISTING AND EX-SAT
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. YA T FIESI F Gy FT &SGR T8 A0 GHIGT 3 [ HIGHT Fal=d FHZaR & T
- 3FGT N T AT & 1T RN GRiE wrawEr sivar R daeisha @ alagliars ar
T 7 f33<h gewl7 3 0w glafagad &7 9Far 8 quift I8 @p 537 71T 8 [ a1 #iF 4
WWWWWWWWWW#G@@HWW#

TR FTIHICT 7 TR &1 §HGR e FTT |

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS T RAINING
PROGRAMMES .FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR
FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR

AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

IR WWHW#W@#WW#WW#G@@HWW%W&?W
B HIT GITET SR el ST 8 41T @7 & ghrT &+ [Raat ik sidl gT i) & 9e5d T Gigw

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE
PARTICIPATING IN THE RECRUITMENT DRIVE.

%2
JUI3¥# (DEPUTY DIRECTOR)

(RECRUITMENT CELL)
YTEGHT BT BTINTHSAI HEAD OFFICE)
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