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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PERFORMANCE
ANALYST (STRENGTH & CONDITIONING) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in international
competitions. It has international standard sports infrastructure spread across the country along with trained coaches
to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has established
23 National Centres of Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as PERFORMANCE ANALYST (STRENGTH & CONDITIONING) on contract for
maximum period of 4 years. The details of the post are as under:
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(UR-07, OBC- 03, SC-03, EWS-01)
PERFORMANCE ANALYST
(STRENGTH & CONDITIONING)
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
PERFORMANCE ANALYST (STRENGTH & CONDITIONING) BASED ON ACTUAL WORKLOAD
DETERMINED THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are
being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY
SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST
ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS

REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various categories
will be applicable as per DoPT OMs issued from time to time.

4. UTAT AFES 3R SIHT &1 )T R aTd IRGaR 1= U 1T Hrawn & Sifars uica & Aiead 9 (oA
TS, GHIU T3/c&draei o1 FRefRd W-aaiiid BIAieTd 3ik Urauid SR &1 e STHT &R Tad o | 3
ATH} ¥ TG WHR ol fbd STAT |

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 24.01.2025 (10.00 AM)
e Closing date for submission of online application: 05.02.2025 (05.00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves
all the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in
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H3 B faawor .
JOB DESCRIPTION:
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Position Job Description
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* Provision of comprehensive sports science support to multidisciplinary
individual & team sports.

e Formulate the annual testing plan for relevant discipline. Carry out the
biannual Khelo India Protocol assessment & uploading the data on NSRS
portal. Training the team for execution of testing.

e Attend to the training at FOP & Briefing of testing protocol to Coaches
& Athletes. Follow split duty timings as per requirement of
Coaches/Administration.

¢ Manage the athlete monitoring system (AMS/ NSRS) and guide the
process for optimal

utilization.

e Management of resources & lab of the relevant discipline.

e Management and upgradation of the equipment in the relevant
discipline.

e Briefing of testing protocol to Coaches & Athletes.

e Training the team for execution of testing.

e Interpretation of testing data for further discussion with the Coaches/
Director NCSSR/ Head of Sport Science/ High Performance Director.

e Contribution in applied research for relevant discipline.

¢ Any other duties assigned by Director NCSSR, High performance

Director, Head of Sports Science, Regional Head and/or Director General,
SAI
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Tl ATGS:
ELIGIBILITY CRITERIA

e e s aifda o1t srgva:-
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Educational Qualifications & Desired Work experience: -

Bachelors’ Degree in Sports and Exercise Science/ Sports Science/ Sports Coaching & Exercise Science/ Physical
Education/ Diploma in Sports Coaching/ or equivalent from any recognized University/ Institution with Strength and
Conditioning (S&C) certification/ specialization OR

S&C Certifications for consideration are:

American College of Sports Medicine (ACSM)/ National Strength and Conditioning Association- Certified Strength and
Conditioning Specialist (NSCA-CSCS)/ Australian Strength and Conditioning Association (ASCA)/ UK Strength and
Conditioning Association (UKSCA)/ National Commission for Certifying Agencies- United States- Collegiate Strength
and Conditioning Coaches Association (NCCA US CCA) / Strength and Conditioning six-month certificate of Netaji
Subhash National Institute of Sports (NSNIS), Patiala/ Level 4,6,7 National Skill Development Council (NSDC) Fitness
trainer and Strength and Conditioning certificate course in gym instructor and gym management from government
institution/ Personal fitness training certificate from government institution/ EXOS performance Specialist course with
ACSM credits.

Rauft: sqya aft FET wrear a9 a8 H1axae SO givgdar i #33 & arg g1 a1 mar gl
Hloadsraaer7 TR &1 oafe &1 sF4d & &9 & 767 =7 srear/

Note: Experience will be counted only if the same is acquired after the completion of Essential Qualification. The
period of Ph. D/ research/ fellowship will not be counted as an experience

feouft .
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NOTE:
o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BENOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT CONFIRM
FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS OF MARKS
OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. i
}!%/Ll
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.

i. O Ha:
WORK EXPERIENCE:

BRI THT BT AT HI AT SHATAA | (ARSI BT WY FY | I g1 911e¢:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

%) WA $TATH (NAME OF THE ESTABLISHMENT)

) T&W MRPRY/AREdal Miuer! & gwaer o e # 3°9¢ niter 3t fRifs @y wu d
AT 71 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.

) mﬁmﬁmmﬁmmmmma#ﬁmméaau (DURATION
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL
BE MENTIONED.)

w) T & o Suftqar 3 & v § an wfdgr & oy ug w fAged A1 (THE FIELD IN WHICH

THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

i. 3] gXATAW:

OTHER DOCUMENTS:

&, o fafd &1 UHI0L SR HTS/cTd] B&fl B 3 alfcipl/aRdl B Hi 3 arferes!

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

W. B & YU ATHR B T Biel (One recent passport size colour photograph)

9. Hm%ﬁ'&‘m: 2 o2 et el o1 et < OTer AT STaRa S § ST 3T SRR far o
Tl

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. P AT B WHAT 2: Hde Hae 37 YR TMRST ¥ mifid B MU 5 savas e
T 3R HTARAH BT SHT (ST fob AITDT- 11 TR IefEd §) F TGS ) A &

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-II).

I IR UofiHRul SR R A & 916, IHIGAR @I, 41 fad 1 %o § FafaRad axamad sdrs
HRA BT | W-TAIUd Seardy UISITh URey § 3Uals o gl

After initial registration is completed online, the candidate must upload the following documents in the below
mentioned order. Self-attested documents in PDF format are to be uploaded.

il TEal &I HH SAUPR B (The order of documents is as follows):
&. JHigar &1 faavur (Candidate details)
@. 54 fafd &1 geaew (Document for DOB)
. Eadiar SR ST 3 aIfTdT (Mark sheet of postgraduate degree)
o, Hdeiar greushy &1 f$i gamux (Degree certificate of post-graduation course)
T, HIq® [ D1 i arferat (Mark sheet of graduation degree)

o. Hae f$U g (Degree certificate of graduation course)

3. B 3IHT Ife PS8 (P FRIUR U501 I 9T SRS g @t fad Sffdsd g1 Afew) (Work

experience if any (In which Date of joining and Date of relieving should be mentioned)

37, FdaH SifcH YT UHIU-UH (Latest Last Pay Certificate)




7. qq Ul &1 g S ardl S1ay, If ®13 811 (Documents supporting sports achigvem'e,nt
if any)
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be provided

to ascertain genuineness.

iv. Wﬁa@mmﬁﬁ%aﬂmmmﬂ@ﬂ%mwmlm,mmaﬁqﬁ
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of eligibility
criteria does not entail that candidate will be considered for the interview.

v. guficarl @) gg S T AR R 3 Suficart it wroll § Ruffd am il & @ B 3
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it is
found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAL

e A IufieaR B FRUR TS0 I WG S § SR e FHI U Tegd A SRl
PTHNR TEUT BT AT HTERTSH FHIVL-UAT P ger T IR 7 P TR Sudigantt T % &t o

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT
THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

11. g9 3k T4 (TERMS AND CONDITIONS) :

11 T 39 SR Rl 1 erdetd ar ad & Ry g e 1 st @ i o ger ard
TR T TR IEaR gRT 30 R e orafdy a1 e rafty F ad # b He 1 aRefAE
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iy et o T & ATl WG R T S|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by giving
a30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is not served)
by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the selected candidate or
in case the selected candidate is found guilty of violating any terms and conditions of the contract or any misconduct
including but not limited to misbehaviour, negligence of duties, unauthorised absence and such other misconduct
as may be determined by SAI and prima facie established against the selected candidate, the contract will be

terminated immediately without any prior notice.

112 g T g = (Age Limit& Salary):

RERL ITY-HHAT | FRfhd AT da
Designation Age Limit* | Consolidated Monthly Pay**
Tee fazdus (Y T8 B3I 40 Years | Rs. 60,000/-
PERFORMANCE ANALYST (STRENGTH &

W CONDITIONING)



C = gfgrT vl & T AR gl frargar (Rrefia far srenr @, 60,000/-
** The initial remuneration for the present recruitment shall be fixed as Rs. 60,000/- Only.
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&) IR FATIH- HTATT F9A . 19017/7/79-R1(@) &1 30.11.1979
@) i JHIU-E-
iTfeerferd oH-Si s frssT ot -
U 9. 36012/6/88-4T (31.9,51.) faieh 24.04.1990
BT F19T . 36011/1/2012-RT (3R TE) AT 14.03.2016
ST JU . 36036/2/2013-R41 (3RFEG-1) f&Ai® 31.03.2016

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YA @eT HIASR (SAl) & HaT HQI7 v are afara) &1 3@ dar @1 safer & §ar oy 7 ge
7T @1 gt

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAI

3t oar ¢ fb Fae srgvpa/2dt uften § oof wfafy @ wheR Bt et siftean amg o 9t
TUHT ATdE U 9HT 31 91 YRS R & =R 3t smoty

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary Examination
will be accepted. The maximum_age limit will be calculated as on the opening date of submission of
applications.

1.3 W IR B Ferd :- A w1 & S8R 1 B A1 ot 31 IR &1 Herd YraH A Uga Oid IR $1
e, forge forg e # feban=ad 1 IR SEe WHIO- U= AdTe SIRT S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing rules
will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service Tax
Certificates, as applicable.

11.4 39 WA :- FRIUR TG FIA F1 SUBT T §H W DI A1 U/ =il Wiobrd 1t 2 | 398
e e, oAty Wi, arg-/aiag, safadaid T, fafdre gfe, e e v vd vadf s
SR o MR iR e gt

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No other
facilities like DA, Accommodation, Residential Phone, Conveyance [Transport, Personal Staff, Medical
reimbursement, HRA and LTC etc. would be admissible.

1.5 a9 - Fafa enaffal & orf Freares ot FReR Teiten &1 oot qur smafie eften 3 SR
STt 4 gig W e fova som wRedta @@ witesor gr Fefia ufear & ser R
SHRIBRT R TFfiem wftfa g 1 Ry i & auR W 79 qe &1 aiftfe 3 afg empeEnt

Increment: Performance of the selected candidates would be continuously reviewed, and their increment
will be considered on the basis of periodic review. Annual Increment up to 7% based on the recommendations
given by the reporting officer and review committee and as per the procedure laid down by SAI, will be

applicable. W
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month (Subject
to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year on pro-rata
basis. Further, the absence up to one month may be considered without remuneration. However, in
Exceptional cases for professional development, training etc. this condition may be relaxed by DG, SAIL
Apart from this the women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I
dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will not be carried forward to
the next calendar year.

T U1/ HeT: Tem MRIER & 3rgrie & e R aR S & G-
WW@W(&W-OG)!?W&[W% fTREl R AN g1 B, A/ &1 iR
STHA Bl

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level in SAI
(pay level — 06).

[ : T5T HRTNSI®, HIAWI 61 YW ¢ b, T S SH1awass a1 GHEA § o 98 SH1ex gR1 3R fifea
U H ol {6 M aret SR § 39 Fae & et +ft uraums & ge % 9@d 7

Relaxation: DG, SAI where DG, SALI is of the opinion that, it is necessary or expedient so to do, it may by
order and for reasons to be recorded in writing, relax any of the provisions of these rules.

g SHiCaR & 3ua Raifén sfiert gr1 THa-awy wR 9iY T g+t Sdet iR mieial &1
fade @ 8 Ut 98 A RO sitert & I & SR Sdat R Rl o1 fides
SN TS ], Hoodt, gl R R sgawn &1 yraw gR 319 R fam 1
PRUI FATT 3R AR H A & 81 Searaanid o o1 aear g

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting officer
from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her reporting
officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered by SAI at its
sole discretion without giving any reasons thereof and without causing termination of the employment.

T IWGaR &1 ROfén iR gr1 Fufia sasasar & g oA % T saxaear & smuR W
T STt 99 &1 Urer o1 G| 39S ST, Tafe onadf &, afe sraxae g a, faer i
fafvaa ke o1 fardt UpR & @y &1 gra1 fg, 9= & feagf iR sl §a AW WM ad s

¥ forg s B €1 T8 Fgfaa guieferes smuR w8l qu gafa Sefiear &) Hraw & a1y Sie
@1 Sfafd & SR W6 & FIeY D5, 3T HAUR TG A BT SgHfel 7 &) st i

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as assigned
by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond normal
working days and working hours, if required, without claiming any extra remuneration or any kind of
benefits. The engagement would be on full time basis and the selected candidate will not be permitted to take
up any other assignment outside the organisation during the currency of the contract with SAIL

Tafd IeigaR 3o Bl aut et vwrsa 3 92 faedta, ymafie, e o o wt Rrdaiat
& e 4 fooelt +t 9 & forg e g iR aife ag s urar s &, o 59 Wfden &1 e Seeie
HHT STE | =i snadf YRdta @@ witieve & sl w @) dar o & el g qur fad
W PerER 71 gefagR & A & BT & SER Rifde 3R Rt srfare) ¥ Rig Iwerh 8

, TG SPEAR B gURHE H.H 7w, (3R ), 1964 1 U BT 8N




The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to be
otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be subject to
applicable service rules as applicable to employees of SAI and liable for civil and criminal proceedings in
accordance of law in case of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS
(Conduct Rules), 1964, to the extent possible.

11.12 3aTHdl F YR W, HIAW 3! Agfad s@fl & 1fier yra # it o e ) wmiafd
THdl ¢ | T8 Wy foar ST € b Y91 TR debTel UHTE R 3 o St € qu 39 Sey § yraw
1 fofg sifaw wmm Smem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE PERIOD
OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH
TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAI
SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 Sfder @ 3afd gora §F W Tfde depTa UMK O Wd: g gHT 8 Smet

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 9fa SEcar & s e &) AR FRel/afen 2 srerh ok afe Sae s Farea siféd
el U1 T 1 1 (UH) HIE BT AW e a1 TP Taw H 1 (Th) HIg H1 Ui & & ggrd fem
DS BRU FA1Y Tidal TH H & Sret|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her performance
is not found to the mark, the contract shall be terminated without assigning any reason after serving 1 (One)
month advance notice or 1 (One) month remuneration in lieu thereof.

12, ATAE FA HY:- gl B Haw https://sportsauthorityofindia.nic.in/saijobs fois & Tregw ¥ SiiesT
&rﬁﬁmmlmmmmﬂ%mmﬁmqﬁﬁmmwﬁwmmm
QT | ASAISC TR TSP/ SHIGH ST H 4 Teal, Iriear] & Urg Rt g =gy

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the candidates
should possess the following:

i, Ay A ES: TS Mde UA A GOl Bl T8 3-H0 SfRa! Ml Uiehar O B d@ |fehd g
AR T IR ol 1P oA & S1¢ 3MU! Aa-3HSS! H HIS Seara el fepar s

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, 3ffems 33T TH Hd JHY WG-gaiad XAV UAS B Ll (Self-attested documents to be

uploaded while submitting application online) :

1. o fafd &1 gAon: SR B18 104712 DT B 3H difcrd]| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. H[OAWGDH Qeifores argdn Td HJHT UHIUMYA | (Certificates of essential educational qualifications &
experience.)
3. OO THR BT T Bie) 3R FXIER B W 31 T8 ufafa | (Scanned copy of passport size

color photograph and signature.)

4. FERAY WHRAAET GI& § B H & A J I aeA e I iy FHoLTH

B W B TS Ui (Scanned copy of No Objection Certificate from their present employer, in case
working in Central/ State Government/ Autonomous Organizations.)

5. wdan sifad YA YHIU-UA | (Latest Last pay drawn certificate)

13, STAe U oY Y Sife RifY ; off e amdes oA o1 o R fear man .-

o STATE AT Uegd e 31 fafd: 24.01.2025 (10.00 AM)
o SATATE 3TASH OHT B o1 ifaw fafd: 05.02.2025 (05.00 PM)



14.

15.

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is givep belb;wr .

e  Date of Opening Online Application: 24.01.2025 (10.00 AM)
¢  Closing date for submission of online: .5.02.2025 (05.00 PM)

Tgea:

CONFIDENTIALITY:

141 RS ERM, T8 GHIE 2 [ wafd Seiicar &) uReres & foe Aeayui fafte Mu-ia SHeRT
T Bt ant 3R I fder & 3 IRl B G A g1 | TR Moy SR H, fo
et e &, R, uRrerr srer, Yag-=ia afdard Ster, Wy Sier, TexiH e ofR fod
1} gyeic ST ARG TeT 3R uiRienr STeT, e $R faxia SHeRt, sgawrd $ dlid R
TuTE, TrReNfIe 3R aite v, fauum Torifadl, STuR W 91 ®1% 3 TH SHERI
TR 8 Fepell & O Tig=itg SR H81 Sl 5 |
During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract.
Such confidential information may include, without limitations, reports coaching data, performance
analysis and psychological testing and training data of any athlete, business & financial information,
business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as “Confidential Information”.

142 UM TG B 9T Do S IRARS Fde P Gae F Gem WSR3 gd Wipld & o
e ORae a1 ORG! BT G T YT B, I TR & 4T O, A vy, a1 fabdt o oafe
& H IR T 1 S T Q 1Y B3 Bl A Tl < st afe #1E g, e, TR, 3
T & T & &0 & THHA et 1 TR BT S0 Fard TieR 3 gaigHfd & fa dean e,
3 2R et 1 Sooie & v ol & SuR 9 BRard @ gt quifY, afe Fafia sngdf
VTR RT R TTT AT & T $13 [, o WebTIId B 91gdl § a1 b 13 S T
ST e 8, 9 U1 TaH WeR) B fRifed Wl uIe B & 916 8 faa1 o Hebar ¢ |

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other person
without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If such
book, article, broadcast, uses any information that he/she may gather as part of this assignment without
the prior approval of the Competent Authority any such violation will attract strict actions as per rules.
However, if the selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAI, the same cab be carried out only after obtaining written approval
of the Competent Authority.

143 Frgfea @ emfl & SRM, FHAR HRdTa NPT TuHiadr e, 1923 & wraur & e
2 3R Frafd Bt orafl & SR IUF GRT THHT Bt T8 i Ht THGRI et T safaa o gt
AT 7 oA & o a8 g1

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

144 Ofd SHAR e off T § g o1 vl o1 I a1 IeE TR @ g, S HRdlg |9
TRl 3R WHR & fed & ufape 81|

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

3

OTHER CONDITIONS:

% T IRfigar] &) UTe el &1 URifTE 3Ha 3R T v & SR W wd/aaid 3= fba
Tt 3R 1A B U Wh & T IR TP R & 1T Farar S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job

description and the eligible candidates will be called for Interview at cost to the applicant.
{



@, P, 994 R Fafe § deifta @i vl A wrawn &1 Fofg siftm g ek g @i sefiea’l w
T ISR T Sy § yrEw gR [ o enardes 91 SRR W RaR A i s
Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon
all candidates. No representation or correspondence will be entertained by SAI in this regard.

. YR S MRG0T (M) & I 3T 18 SR FaTe bt +ft v R R sirvar sa vl
E H 31 PR W@ B

SAl reserves the right to cancel the advertisement and/or the selection process at any stage without assigning
any reason.

u. {1t foare ot fRufa & AeTfewre, e sifem wiftrerd g1

The DG SAI shall be the final authority in case of any dispute.

5. Fgfad I e A oy oMuR W grft oiR 39 Wre & Faftd el s e et % = d
frgfda & forg fselt +ft TRe @ 915+t o1t Uexi/vem o3 &) urar 18t gnft

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any manner

or below any right for his/her engagement as regular employee in this organisation or that of a government
employee.

T, HTEWT H AR ¥ Heifira $1¢ +ff goaiiamh e o sraredl & dafieR & o 2nft

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in Delhi.

. HIGYT ¥ avgehd] 1 &M & 76 §U, U U duR a1 e off Ue @yl &t ofafd & for 3y g
3R HTREYI 3 WY HR WHR R foret Qi et 2t o afdior g s9e1 SudT fsar on g
&1 HRIT & U 31 1 BRI 7410 370 &1 X8 B &1 SR qRidrd T 2|
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year and

can be utilized by any Scheme/project funded by Government of India along with SAI. SAI reserves the right
to cancel the panel without assigning any reason.

. 3H ey H A sitgERIfeys, afe BiE €, Haa AW #1 deIge R Sl @

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

z. foddl +ft faae @ FRufa &, IemTR e o1 3iielt Twewur &4\ e

In case of any dispute, English version of the Employment notice will be treated as valid.

5. 3de B | Ugd Incar! & I8 YAE[ w= o Tt ¥ 3 g & Rufa o uear waf &t
QRTH'T{?['%I Sl IRTGaR YAl Xdl 1 [ a1 B §, S8 HN/aa & et oft =Ry iy wermn
S dhdl &

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated in

the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be disqualified
at any stage of recruitment/selection.

e. Fuffd gRea & 9 €W T a1 siquieredaG a1 SR Arvar WHIO T, SfMG TETON O,
SIS fayfaanerd i sidbdrierst 1 ufd ofe F 5 e smie v W =R 78 far omom ik 9=
SRR B fear S|
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of

essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc shall
not be considered and are liable to be rejected.

5. HRAWT il wfthan @) wxifia/aRafdamfasfiaes ke w37 @1 sfieR W[ W@ ¢, o
A Hal Ug! o fa 1 o1 srren Aifew o fu)

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

5. 4w 1 e sifom g ofR 9 98, & e fpelt o ardier wR fraw =1 fasa smam

The decision of the SAI will be final and no appeal will be entertained against this issue.

. PO 3T DI 3(Uee & forg Frafirg ®u F e -9« srprde SF |

Please do visit your email account regularly for further updates.




16.

@] BT Td &TUSR (APPLICABLE LAW & JURISDICTION): L.
T IFHIGART BT SeY YR TURTSY b BT & HTIR SRS iR iid g i1 géf

gﬁﬁmmwmmmﬁma%m%mmﬁmﬁmm&’
|

The contract of the selected candidates shall be governed by and construed in accordance with the laws of

Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the exclusive jurisdiction
of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

feaolt (NOTE):

1.

ThaeT yg & fow iy BrfeIT 4 3 8 o it W IRfT 7 dfder &1 ot 787 agrar s 59 Sy
FEfEar 59 a6 @7 4t 477 & Gba 8 5 7wl Rvavs (Y U3 97 #1 Ug 797 FHIGAR] & Flaar
P! G & T15 4} I} 0§ BT g HFT T THIGIR 77 gy ] GHIG & a1e (e 4 7 3 7
T% 7 0 @7 1T T PGB 8 AT HIGAT & QUf 133 TY R G & 130 T Hell A3 G P o Fed]
&787 f @7 o GBl) 81 TF HAll HFDE 14 (FHIT BT HABR) N HTBT 15 F RIGTA & AR T Y= B}
T T HIET 7 FH U & [T T 817 & g Aewe) a1 7 gt gEiear) i FAwe T G R
FHIT HTGT GET [T ST G 3R TG & HqeT S gd dHar o 75 +eff & 4pr & 6 81

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE WHATSOVER THE
CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE
FACT THAT THE POST OF PERFORMANCE ANALYST (STRENGTH & CONDITIONING) MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE
INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT.

YRAT BT TG & Ty FIF F @R T8 ST THaT & 135 HIBTT Tald FHiGar @1 77 FAIT IR
G [T & [T 31 miver sraama] Sl al RIF Sfarfgha @ glagiiarsit a1 g e 3 13wl gael7 &
forT gifgaT & q@dl 8 Uiy T8 T 541 I 8 [ 0T @1 Hi ArierT wrma Sferigia aewlT Faiad
FHZaR B} 59 37197 8 FIi@d GlacIA® BIHFIT 8 2 HIYHIT 7 %R &1 §HaR 76l a7/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY LIKELY THAT
SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE
UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL
SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN
EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

IREBRVT: TG YT FIHaT T 4T @7 et IFHGar] Bl 3T 7 i@ i RFE S eIt @1 agt gt T g
3R el F BT 7 4T 67 & @RI G} [RFET 3T Il (g7 (e § FEHd HiT SIe

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE DEEEMED TO
HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO
AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT

DRIVE.

3Ul2%@ (DEPUTY DIRECTOR)
3T 71§ (RECRUITMENT CELL)

T @HT BT BTIITASAI HEAD OFFICE)
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