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~,,tcftq 'fflf u1Rlct>,c 01 ~ 3fTUR' ~ Rl~m 1 ~ $ ~ $ ~ ~ lr,J '111¥-iBa limn t 1 
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF MEDICAL 

OFFICER ON CONTRACT BASIS 

SAi is an autonomous organization under the Ministry of Youth Affairs and Sports registered under 
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. 
SAi's main objective today is to achieve excellence in sports and train & prepare sportspersons to participate 
in international competitions. It has international standard sports infrastructure spread across the country along 
with trained coaches to achieve its objectives. 

2. ~ ~q,lflt-teJi ct>1" ~ ~ ~ J?1cit?ict, -q ~ JITTlcf; ~ ~ ~ ~ Wim -q, 1-ITTm ~ 23 
~ '3ccf>e!dl ~~."3'.~.)cffl~qfl~I 

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAi has 
established 23 National Centres of Excellence (NCOEs). 

3. 1-ITTm 04 ~ cffl ~ ~ ~ ~ JJTWx tR Rl~m, ~ct>,~ ~g~ ~ ~ tmf, ~ J7R 
~ ~ ·W l~q,l ~ ~ ~ cITTcTT ~ I ~ c1)f ~ ~ 'Qcf>R t:-
Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for 
engagement as MEDICAL OFFICER on contract for maximum period of 4 years. The details of the 
post are as under: 

w;.~. 
S. No. 

I. 

• • Backlog Vacancies. 

~ 
Post 

~ 
MEDICAL OFFICER 

ya~ 
Number of Posts• 

02•• 
OBC- 01 SC- 01 



*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAi IS AT LIBERTY TO APPOINT 
MEDICAL OFFICER BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of 
posting will be on All-India basis in the centres where SAi schemes are being implemented. IT IS 
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT 
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY 
RIGHT AGAINST TRANSFER AND SAi ALONE SHALL HA VE THE FINAL SAY IN THIS 
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various 
categories will be applicable as per DoPT OMs issued from time to time. 

4. lffiJcTT J4H~'5 ~ ~q;)~~~ duflaqlx ~~~ ~$ '3ff'1cil~1 ~$lTT~~ 
~ ~, ~mf,a>R11~Gt1 ctl~~~-~cq1~a q,")c,ct,ltft 3fR q1~41t mcf>'t'CpTc)\ifm<ITT: 
~~I JRllTT~~ ~ «ftcf51x ~fcl;"q~I 

Candidates who fulfil the eligibility criteria and experience may submit their application, the 
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the SAi 
Online portal mentioned herein below. Applications through other means will not be accepted. 

5. ~'QtBl$mtf 1-fcff q;1 ~qxOI ~~ ~Gi,ijl~c IR~~: http://sportsauthorityotindia.nic.in 
• '111"1eli,"1 ~~ctf\~~: 04.01.2025 (10.00 AM) 
• '111"1eti,"1 ~\illll~ctf\ 3iffrir~: 20.01.2025 (05.00 PM) 

The details of recruitment along with application fonn is available on SAI website 1.e. 
http://sportsauthorityofindia.nic.in 

• Date of Opening Online Application: 04.01.2025 (10.00 AM) 
• Closing date for submission of online application: 20.01.2025 (05.00 PM) 

6. 1-ffll~~~~~ tlctll~ld RfcffitnctTT1ITT$~01 ~cf>'t3fqfi:r$~V(fi~ 
Q@ Juftaql:ff $ ~«il~d ~~ ~tfcf5'dl~I ~$'Q'Rl~~cITTx'Ul~~q;)~~q;1 
~~~I ~~cmf'cf5ROT~~~~~~~1q1 q;)q1"tIB~$~~ 
~~~I 1-fcff ~~~ ~'tJ~$fffQ recruitment.cell.sai@gov.in "tRf-~cfR~~I 

SAI intends to fill the anticipated vacancies arising in future for a period of O 1 year from the 
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any 
reason. SAi reserves all the rights to withdraw this advertisement at any time without assigning any reason. 
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in 

. 

~ 
3QPt 4stlcf; (DEPUTY DIRECTOR) 
'faf ll'cf;l! (RECRUITMENT CELL) 

~1Fif ct>IQfetQ(SAI HEAD OFFICE) 



cfl~q;r - I (TABLE-I) 

~lii-14!: 
ELIGIBILITY CRITERIA 

~ tiln1c11 3fR' m' ~:-

lflr4ar ,;nG, fcnc1~c;_~l~.Q~ ~ ~ ~ A~Rlcr1 3tt{ ~ ~ ~ (MBBS)I 

5 'i:l"t ~ ~ m PGDSM c\; mtT 3 rt~~. 'llT IDr mi%c--Hi/3ntif~Bcf<H/PMR 'llT ~ 
~ PG/DNB c\l mtT 2 ri ~ ~I 

~1'a ltijn: 

MBBS c\l ~ mr c\l m # 2 rt~~. m PGDSM/PG/DNB (IDI" mi%c--Hl/30tiN~cf,H/PMR/m 

~) c\l mtT IDr c\l ffi # 1 rt ~ 3timcrl 
.:) 

Educational Qualifications & Work experience: -

Bachelor of Medicine and Bachelor of Surgery (MBBS) from a recognized University/Institution. 

5 years of experience or PGDSM with 3 years of experience or PG/DNB in Sports medicine/ 
Orthopedics/PMR or equivalent with 2 years of experiettce. 

Desired Experience: 

2 years' experience in the field of sports for MBBS or l year experience in the field of sports for MBBS 
with PGDSM/ PG/ DNB in Sports medicine/Orthopedics / PMR/ or equivalent. 

12UJufl: JFJW "if,tf fiR, Gt1qm uf'if <fl tJ/lq)(Qq, ~~ q},qaJ '1ft lfTR cl; ?[Tif 61flia fil;w 1f1lT 
"811 z/htiJIP'Jfffillff~ciJft!q ctff J/<IRl'ifit ,fiWc1r ~i-:rlff1Rl G/ll!JJ/ I 

Note: Experience will be counted only if the same is acquired after the completion of Essential 
Qualification. The period of Ph. DI research/ fellowship will not be counted as an experience 

~(Quft: 
o ~ ~14qaI ~ Wcm m~-q ~ ~ ~ 3fcf;l "CR '3flmfrcf M 1 
o "Mc~: ~~~~Wcmm~-q~~~~~ctl~~ c1>«rrt1 m~~ 

JJ4'Gql=lf ~ W-0 Jfqij $ '3fl~ 'CR '3@Tl ~ Mc wfl ~ ctl ~ I 
o JJ4'Gql'{ q51' q;p:f~ ~ ~ ~ 3ftR ~ ~ G«il~GI ~~mil ~tfl tITTicTT ~ ~ cft 
~I 

NOTE: 

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY. 
-

0 MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT 
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE 
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW. 

o THE CANDIDA TE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF 
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. 



~EG~E ~ MARKSHEET: The certificate uploaded must be one issued by the Competent Auth0rity 
(1.e. University or other examining body) awarding the particular qualification. 

i. ffl~: 
WORK EXPERIENCE: 

ctmf '1rl~ cM ~ ~ cna a~,ay,lil. Ai~~a ~ 'fQ! ~ ~ 3~& ~ i11ftq: 
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE 
FOLLOWING: 

~) uRla,.:c CIST';fflf (NAME OF THE ESTABLISHMENT) 
•> ~~ u1Ri¥1flNt1fl¥af u1Rlct>1fl ~ ~~ rut~q· ij•lo.:C ~ ~ suRictH( <lft ~ ~ 

~W1@ff 1Jtwtl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY 
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.) 

11') ffl ~ ~ ~ (rut~q· llmfml ~ «R ctsitfi.lcid ~ ctft fMir 3~Rsld Wfl 
(DURATION OF WORK EXPERIENCE. (IN wmcH DATE OF JOINING AND DATE OF 
RELIEVING SHALL BE MENTIONED.) 

v) ~ ~ 1l 3'4144H ~ ~ ftnn t lfr uRl8i.:c ll ~ 1:14 lR Agctd ~, (THE FIELD IN 
wmcn THE CANDIDATE HAS WORKED OR THE POST HELD IN THE 
ESTABLISHMENT.) 

ii. ~ 4~,a'": 
OTHER DOCUMENTS: 

q;_ ~ ~ q;1 -wnur: 3fl~ ~tmr<ff q)afl cfft 3fcl; a1Rlq;11~ q;afl cfft Jfcf> a1Rlq;1 
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet. 

~- ~~ q1,a4"jc!' 3flcpRq,'t~,mit (One recent passport size colour photograph) 

9. ~lftl-4 Pt«i: ~~lW'@fi~cf;T~~~cpvfl ~lclS{ll<f> i 3Rltrr ~ ~~¢Ix 
fc);m'G1Tmf;clli) 

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the 
application is liable to be rejected) 

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria 
of essential educational qualification and essential work experience (as mentioned in Table-II). 

I. ~ tjGft<t>xOI '3IT1('11~1 'Fl~~ a!TG, JJ.4h~qlx cm, ~ ~ lfq w'J,:f ~ Pli;R!Rs,a G«tla\jl 
~ q;R m1l I ~-:a~ l~d G«t la\jl cftg) QQ, ~ ~ 3fCIBra Q)R m1l I 
After initial registration is completed online, the candidate must upload the following documents in the 
below mentioned order. Self-attested documents in PDF format are to be uploaded. 

11. a:@1aw(q;1~~mi (The order of documents is as follows): 
q;, Ju:flac:11~ q;l ~q~UI (Candidate details) 
~- ~~cm G«ila\ji (Document for DOB) 
11". fild<f>l«H ~q,'t 3fct; dl~cf51 (Mark sheet of postgraduate degree) 
tr. fild<f>l«N 4l~Hf;J4 cf;l~w:tTOl-'Q?f (Degree certificate of post-graduation course) 
~- fi ld4> fmft cf>'t Jfcf;' a~RI¢ I (Mark sheet of graduation degree) 
o. fild4> ~ QJ..IIOIQ~ (Degree certificate of graduation course) 
~- q;ftf ~'-fcf ~cmt~ ~~~~cftrr ct5141<@ ~ ctt~ 3ffclra~~ . 

(Work experience if any (In which Date of joining and Date of relieving should be mentioned~ 

---.c-



-
~- 1cft1e1J.1 '3ffcm ~WTIUT-'Cf?f (Latest Last Pay Certificate) 
c. ~~cpl~~ q@ G-@I~~, ~ <ffl't °ITTI (Documents supporting sports 

achievement if any) 

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self­
attestation. SAi RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES 
WIDCH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links 
could be provided to ascertain genuineness. 

Iv. JuftGql~l· cf;l JQ~l<ffi J.!Hdil~ 3fTURtRm~~~~~I ~=aRIQ, tITTfo1 J.!Ha'5lcf>'t 
l{fcfq;"f J.ldci~ tl'Q~~fcl;JuftGql~ ~m~tR~fcl;m~ I 

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of 
eligibility criteria does not entail that candidate will be considered for the interview. 

The Candidates should note that their candidature at all the stages will be purely provisional, subject to 
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, 
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by 
SAI . 

.ftc: ijQPta Jufl4cuil cf;)-~~~~~~ Jifflf<aa ~ gq101 ~ u~a ~ 
1Pt I ~ ~ ~ ~ '11 lqstQq; \1ll'TUJ-'Q'if ~ 11cf llfir ~ .:J ~ lR Juftdqlfl ~ clR cft 
Glll(4ft I 

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL 
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO 
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL 
LEAD TO CANCELLATION OF CANDIDATURE. 

11. ~ '1h ~ (TERMS AND CONDITIONS) : 

11.1 ct>lcfctsla: ~ ~~Glc'-icf> ~gfcffi q;i <t>llf<t>lci ~~~~mtlll ~q,'t 3{qfuq;)~ 'l-fi-qaf 
-qy;ft~mtjq~a JuftGql(-rnT3o~ctt~3fcffum~3fcffu~~-q~~ 
cpl mf{~ ~ =aJ.11'<1 fcl;m W ~ ~ ~ ~ 3fcffu ~ ~ q,'t "Gl1ctl m I ~ tjqAa 
JuftGql~ -rnr ~. ~q~I( ~'Gl'A!II tjq~a JuftGql~ q;)~q,'t~ 1-ft~m 
~ 1-ft ~ cpl Jct1'cH ~ m ~ ~ ~ ~ <f>Gltjl~ cpl~~ 'GJA tR, ~ ~' 
cf>cf'oqf cf>'l cilQ(ql~, ~ ~ ~ ~-rnTf.!t~~ ~ <f>Gltjl~ Slllf?lci t, ~ 
tjq~d JuftGql( ~ tnm ijfl'ffi ~ 'ffi ~ cITT ~ ~ ~ ~ ~ d((f)lci =aJ.11'<1 'cf>x ~ 
~I , 

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated 
by giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice 
period is not served) by the either party i.e. SAi or the selected candidate. In cases of extreme impropriety 
by the selected candidate or in case the selected candidate is found guilty of violating any terms and 
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties, 
unauthorised absence and such other misconduct as may be determined by SAi and prima facie established 
against the selected candidate, the contract will be tenninated immediately without. any prior n~ 



11.2 '1fTq ~~~(Age Limit& Salary): 

Q4.:tl'4 '1fl'q-
Designation Age Limit* 

ftl~Atl ~ 50 years 
Medical Officer 

Consolidated Monthly Pay** 

Rs. 1,25,000/-

** 4Jin➔ ,fiffq;nnrmifirlp~lffl,q, PIRJ:JWN Pl1lffrrrfilnl, Glll(i// ~ 1,25,000/­

** The initial remuneration/or the present recruitment shall he fixed as Rs. 1,25,000/-. Only. 

JfTf 11 Uc ::fhJ J/iiWila 8'Jihlk!I 111➔d&J· i;- '11:JWi? JdiJ#J, l{wwl .mr crwtl li i44flnr aufk;41,1 
'"'rfTIJ iMt: -
q;) '3fPl ~~141- q51q@q ffl"CR~. 1901111119-~(q)) R1ict> 30.11.1919 

N) 'Gllfft ~-~-
~ "Gllfat~~ a GR-"Gllfa/~ fcl€§~1 qtf -
~'ffllR~. 3601216188-~ <~-~~.) R1ict> 24.04.1990 
'=qj'""'IQ+,,,fc1~q ffltR~. 36011/1/2012-~ (~ R1icf> 14.03.2016 
ct,1qfc1q ~~- 36036/2/2013-~ ('3fRfaffi-I) R1ict, 31.03.2016 

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nonns as mentioned below:-
a) Proof of Age - OM No. 190 l 7 /7 /79-Estt(A) dated 30.11.1979. 
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990, 

OM No.36011/1/2012-Estt(Res) dated 14.03.2016, 
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016 

muflll •~ rsAJJ 11Wlfl 1/QR'/6R cfT8 a,filaq/'ept a➔qf} WlfT "llfl JfllRI i wm➔ Jflf 11 ffc~ 'if/} i,/Jl(lflf 

Age relaxation/or individuals who have rendered service in the Sports Authority of India shall be granted equivalent to the duration of their service in SAi. 

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary Examination will be accepted. The maximum age limit will be calculated as on the opening date of 
submission of applications. 

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing 
rules will be deducted at source before effecting the payment, for which the SAi will issue TDS 
/Service Tax Certificates, as applicable. 



Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. 
No other facilities like DA, Accommodation, Residential Phone, Conveyance ffransport, Personal 
Staff, Medical reimbursement, HRA and LTC etc. would be admissible. 

11.5 ~ ~:- ~qf.ht ~ $ q;rq ~IGIG1 cf>'t f.RcR ~arr cf>'t ~ cftfl ~~arr~ 
3ITTlRlR~~~lR~ ~'GITT{lTTI ~~~mrf;rmfui Qfi)sq1 ~ ~ 
~41fl~, ~ JtR~arr~mrcft~ ~q,1~~n ~ 3flijRlR 1% cJq;cf>'tmffct>-tcR~ 
fflll°Mtl 
Increment: Performance of the selected candidates would be continuously reviewed, and their 
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the 
recommendations given by the reporting officer and review committee and as per the procedure laid 
down by SAi, will be applicable. 

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month 
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar 
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration. 
However, in Exceptional cases for professional development, training etc. this condition may be 
relaxed by DG, SAi. Apart from this the women Consultant may be eligible for maternity leave as per 
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no 
S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and 
will not be carried forward to the next calendar year. 

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -
The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level 
in SAI (pay level - 11 ). 

Relaxation: DG, SAi where DG, SAi is of the opinion that, it is necessary or expedient so to do, it 
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules. 

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting 
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her 
reporting officer. Further, the duties, responsibilities and reporting arrangements may be 
changed/altered by SAi at its sole discretion without giving any reasons thereof and without causing 
termination of the employment. 



The Selected Candidate may have to follow split duty time on need basis to meet the requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond nonnal working days and working hours, if required, without claiming any extra remuneration or any kind of benefits. The engagement would be on full time basis and the selected candidate will not be permitted to take up any other assignment outside the organisation during the currency of the contract with SAi. 

11.11 =qqf.?ta Juft&ql{ ~ ffl ~ ~ ~g;l~ci ~ ~ ~. \.15<11-8PI¢, taffi}rq) JfR '3R' m-fi 
~"'Gl~~l $ ~-q ~ ,-ft~$~ R,,"'alx mrrr JfR ~ !$ '3R'?.fl mm \jfJcfT l m ~ ~ q;y ~ Jffi\H i:tRT 'Gfl'Q1TTI =qqPJa Jf~e.ff ~ ~ ~ $ ¢Jlill~lfl ~ ffl1l mfr ~ $ 3f~ ~ (f?.fl ~ ,-ft cf>&li.lR m ~04<:l~lx $ llll@'q ~ $ ~ ftfcIB ~ ~ ¢1®1t) $ ~ J-cH&14' ~ I i.lQP!a Ju.ft&qi{ "cf>l !i~ ~--~·~· (JITTRUT ~. 
1964 q;J~ct,RTmrTli 

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial, administrative, academics and all other responsibilities associated with the job profile and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent possible. 

11.12 ~1q1<qq;a1 ~3fTUR"CR, ~~ Pl~ 3{Qfu$~~-qfcITTfi'3R'~"CR~Hia~a 
qR ~ t 1 !$ ~ fcl;tn \jfJcfT t ~ ~ ~ 11iaxo1 cfiq;@' u~ ~ ~ \jff ~ t cJ?.fl ~ mtu 
-q ~ q;y~ ~ m;n ~I 

DEPENDING UPON THE REQUIREMENT, SAi CAN TRANSFER YOU WITHIN THE PERIOD OF ENGAGEMENT TO ANY omER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAi SHALL BE TREATED AS FINAL IN THIS REGARD. 

11.13 ~cp't~~~"CR~MPIBU~~ffi:~~°ITT~I 

12. 

The Contract shall stand terminated automatically upon expiry of the term of the contract. 

Performance of the selected candidate will be monitored/reviewed continuously and if his/her performance is not found to the mark, the contract shall be terminated without assigning any reason after serving I (One) month advance notice or 1 (One) month remuneration in lieu thereof. 

~ ~ llR':- 3f~iff "cf>l ~ https://sportsauthorityofindia.nic.in/saijobs faq; $ mg:m ~ 
JIY1cil~~ ~cf;vTTmtrrl ~ '3R'mg:m~Ull<f ~ ~cf>lx ~~~(f?.fl~~ 
Ji~ipd cfR ~ ~I aai-81~e tR tlGftcfHOI/~ ~ m ~ ~. Jaft&qlff $ 'Qffi 
Pt~RIR9a twrr~: 
HOW TO APPLY: - The candidate has to apply only online through the link https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be accepted and summarily rejected. Before registering/submitting applications on the website, the candidates should possess the following: 



I 

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the 
recruitment process is completed. No change in the e-mail ID will be allowed once entered. 

ii. 3fl1~·11~1 ~ \iJm ~ ~ ~-'8~1~d G=«ild~ \j14~1'5 ~~(Self-attested documents 
to be uploaded while submitting application on line) : 

1. ~fflft:rcpl'QlTTUT: 3flURffl 1ocff112<ffcf;afJ'qft 3fct> dlRfcf>I I (Proof of Date of birth: Aadhar 
Card/10th class mark sheet/12th class mark sheet.) 

2. '3ilqSa?qcf> ~~ 4">1•l4dl l{ct ~1-fcf ~U-11014~ I (Certificates of essential educational 
qualifications & experience.) 

3. 41'84lt 3ffq;Rcpl~-q;)ir ~~aff'qft~qft'llf QRIRt~ I (Scanned copy of passport 
size color photograph and signature.) 

4. ~~ ~Hcf>l~/~ll4'd ij•l61lll<PP1~$ltll@°Sl~ qcf1-t11 f.:lqlcfdl ~ '31114Ri w:rrur­
tBf'qft~qftllf ~, (Scanned copy ofNo Objection Certificate from their present employer, 
in case working in Central/ State Government/ Autonomous Organizations.) 

5. 1cfl1d'-1 ~ ~'QlTTUT-tBf I (Latest Last pay drawn certificate) 

13. "tl4d..flfrt<f~lllt3iffmfctRr: ~1~11~1 ~~cf;I raq~Ul~~TJm~:-

14. 

14.1 

• "'1'.:n,,,.:t "tl4d..f U~d ~~fctRr: 04.01.2025 (10.00 AM) 

• \'91..f etl,..f "tl4d-=t 'Gllll~ ~ 3ifitq fctRr: 20.01.2025 (05.00 PM) 

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is 
given below: -
• Date of Opening Online Application: 04.01.202S (10.00 AM) 
• Closing date for submission of online: 20.01.202S (0S.00PM) 

•~Q;flQdl: 
CONFIDENTIALITY: 

-araGI $ cfRR, ~ ~ ~ ~ f.lqf.:ld JuflGqlx cPl 4~f.llci1 $ ~ ~ ~ ,nq;flq 
GfHcf>l.ft -m1<f 'cf>vft mlfi ~ ~ -araG, $ 3ftA Jffi~Gl~cql 'cf>1' ~~~I ~ ,nq;flq 
GtHct>,:tl ll, ~~~*, fttfrt, ~&fUT6lcl, -aaG1~ftci o4Fc@,,a 6lcl, ~5Tcl, QG~f1 
ra!i!cltSIOI ~ ~ i.ft ~ cpl 1-111a~1f.:lct> trtt&fUT 37R ~&fUT 6lcl, o4q,a1q 3tR ra=tflq 
Gf Hcf>l.ft, o4q,a1q $clffi; 3fR>J~, ~~dl~c6) '3fR dcf>;flc6) xo1;flRlqi, raqu11 xo,;flffiqi, 64141'{ 
~?IT'cf>l'{ 3Rl~ GfHcf>l-il ~llf?lci ~ ,act>cft ~~ "'flq;flq GfHcf>I~" cf)ITT\jffffi~I 
During the course of the contract, it is likely that the selected candidate will come into contract 
with various confidential information crucial to the operation and fulfilling his/her obligations of 
the contract. Such confidential information may include, without limitations, reports coaching 
data, performance analysis and psychological testing and training data of any athlete, business & 
financial information, business methods and practices, technology and technological strategies, 
marketing strategies, trade secrets or any other such information referred to as "Confidential 
Information". 

14.2 f.lqf.:la o4Fc@4l q;) ~ ct>cfcdf * q1=«1ract> f.:lcf~1 * mtu ll ~am~ ctt 1Icf ~q,Rt ~ 
~~~m~cf>, =act>ci1 Qcf>l~,a ~, ~ Q,a,~o, ll ~-AA, 'ffi9 Rt~;'t, m~ 
3Rl 64 Fc@ $ '1Tl-!' lR 1JRm m lJC:r '1'flt ~ cf>Tlf ~ ctft ~ ~-al "'l Q' ft 1 ~ 'cf>1'f 'l~ct>. 
'ITT9, Q:aRo,, ~ cf>Tlf * ~ * ~ ll Qct>Gla ~ i.ft GtHct>,-il cpl Jq41,, ~am~ <tl 
q_q8'-lffi $ ~ cfRcIT i, cfl ~ ~ i.ft '3~~1 $ ~ f.:lq~· $ ~ ~ cf>l{ql~ cf>'t 
GfiQ•ft I cl'tflfq, ~ f.lqf.:ld 3f~tff ~ ijJ'{T ~ lfQ' '8'-lja~H $ 3f'ffiqJ ~ g:@cf>, ms 
Qcf>l~ld ~ f.ll~dl im~ GfHcf>l.ft Q'81~d ~ f.116dl t cft~~am~'<tt~f{ga 
~cpRI ~~$~~~W '8cf>dl i, 
Selected persons will not be allowed to publish a book or a compilation of articles or participate 
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any 
other person without prior approval of the Competent Authority in the bonafide discharge of 
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part 
of this assignment without the prior approval of the Competent Authority any such violation will 
attract strict actions as per rules. However, if the selected candidate desires to publish any bik, J
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14.3 

14.4 

article or broadcast any infonnation other than his/her assignment given by SAi, the same cab be 
carried out only after obtaining written approval of the Competent Authority. 

~cf>'t3{qfu$cfRR cfH-foltl ~~ ,~q..ftqdl~, 1923$°WiURf$ 
3fJr-i 'ITTf1T JiR ~ ctft Jfqfu $ cmR ~ ~ ~ ~ ~ cf>1t 1-ft GIHct,ltl ~ ~ 
~q;)~ciidl~1II IJIT~$~~~t1 

During the period of engagement, Employee would be ~ubject to the provisi?ns of the. Indian 
Official Secret Act, 1923 and will not divulge any information gathered by him/her durmg the 
period of his/her engagement to anyone who is not authorized to know. 

~ it>Jlill~ ~1-ft'J'.TTl@-q~'cf)l~'QT'{fq'QTm$~~~. 'GI)~~ 
~JiR~$~$~'ITTI 

The Selected personnel at no instance can represent or give opinion or advice to others in any 
matter, which is adverse to the interest of the Sports Authority of India and Government. 

15. ~~: 
OTHER CONDITIONS: 

~- mrri '3a~h~q,-0 cm W<l ~ cf>'l t11.af?ict, ~~ JfR ~ fqcrnJr $' Jfl~ tR uITTT~@ 
~ ~ JiR ~q;) ~ ffi$°ritR maffiqffi$' ~ ~~I 
The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job 
description and the eligible candidates will be called for Interview at cost to the applicant. 

lll. 'QBfcll, ~ JfR Pl<ffc(a ~~ ~ ~ 'il, ~ 'cf;l ~~WIT 3ITT" ~ ~1-ft '3u:TI~qlif 
tRGtl~mrtTl~~'il~~~1-ft~m~tR~~M~I 
Decision of SAi in all matters regarding eligibility, selection and posting would be final and binding upon all candidates. No representation or correspondence will be entertained by SAI in this regard. 

1T. ~~~ (~$~~'ct,)f cf;WJT~~ 1-ft«RtR Rf~l41 JITT"tm~ 
~q;)~~'cf;l~~t, 
SAi reserves the right to cancel the advertisement and/or the selection process at any stage without 
assigning any reason. 

ti. ~ ifi ~ ~ ~ ~- Ji~1PlaS<,ct,, ~ ,m~11n:nf~q;nt mrr, 
The DG SAi shall be the final authority in case of any dispute. 

!=. Pi4Fc@ ~ ~ ~ ~ij Jfl~ tR m1'ft ~ ~ =H'lo1 ~- f.?lqf?id cf>Jlill~ QT ,a'<ct,I~ cf>Jlillfl ~ 
~ ~ Pt4Fcffi ~~M ifi~ ~'ct,lf ifi ~~m cm ~~~mlfi, 
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any 
manner or below any right for his/her engagement as regular employee in this organisation or that of 
a government employee. 

'if. 1-flfflTI°il ~1Y1'II'< ~~q;)f ifi Jjcf>~~amAl ~~ ~$ ~* 3f~mlfi, 
Any litigation matters pertaining to employment at SAi shall be amenable to jurisdiction of courts in 
Delhi. 

tJ. 1-flfflTI ll 3uq5<Qcf>a, <m ~ * ~ ~. ~ t.re m M ~ \jff t(q; qrf ctt Jfqfu * ~ ~ij m1fT ~ ~ $ mtf 1-fRo ~ ~ ~ ~ ~ ifi "QTGRl/4~q1GHI ~ ~ ~ 
fcp-QJG,r~t, 1fJffirr$'4'm~~cf;RUT~~'<f>T"«~"q,T~~-raort1 
Owning to the requirement in SAi, a panel shall be drawn which will be valid for a period of one Year 
and can be utilized by any Scheme/project funded by Government of India along with SAi. SAI 
reserves the right to cancel the panel without assigning any reason. 

J 

~- ~mfU°il ~ ~/igQ4~, ~'ct,lf "ITT, Wcre immITctl aill.al~e ~~~I 
Further notifications/corrigendum in this regard, if any, will be put up on SAi website only. 

$1'. ~ ifi~cp't~°il, ~")N111R ~'cf;l ~ ~~<fHUI ~'iPlRT~I 
In case of any dispute, English version of the Employment notice will be treated as valid. 



~- ~ffl~~ Ji4lG<m'f cf>l~~<fR"~~fcpa Rt~1q1 il~ufftcn,~tITT@l~ 
<tnWJ cfRa~I ~ Ji4lG<m -cmffiT ~<tnWJ ~~ ~' ~ ~,RJtf=J$ ~ ~TRUT ~ ~ 
6(Hlql 'Gll'ijq)filtl 
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated 
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be 
disqualified at any stage of recruitment/selection. 

?:. ~mftcf ~ ~ '1' ~ q@ tlJ 3fli0f;~~ tlT '3ilqJilqq; mn@T WlTUf lP-f, 3fii.fq wnuT mi, 
~tfct~Rl~l(ilq cf>'l 3lct,d1Rlct,I ~~ ~$~UfC<{ ~mlltR~~fcl;qr~ 3fr{ 
~~~ct,1-<<fR"~~I 
Application Fonns not in the prescribed fonnat or incomplete/unsigned or received without a copy of 
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc 
shall not be considered and are liable to be rejected. 

o. ~~~q;)~;q~qRfu~~-m~fflcITT~~Thffilt, tTT4 
3ilqS{qct,dl ~-a)~~ 3fl@T~~~I 
SAi reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so 
arises without issuing any further notice or assigning any further notice any reason thereof. 

~-~ cITT f.tom ~ m1Tl '3fR ~ lJt $ ~cl IQ> ~ ~ 3{Q@tR ~ ~fcl;qr ~ I 
The decision of the SAi will be final and no appeal will be entertained against this issue. 

~- ~3Wf~~*~f.?lq~a~~3fq;{lf-mf3fq;@c~I 
Please do visit your email account regularly for further updates. 

16. ffl1J.~'({<i' ~:41ftlq;1'( (APPLICABLE LAW & JURISDICTION): 

~qf.?ld '3 uft Gq 1,(f cf>T ~ ~ ~ I Ul'{!Gtl ~ 'ct,fflT $ 3Fjmx oQ l@lftl a '3fR ~ m1TT I m°1l 
lle.f3f~~3fR~JJ4lGql-<~~~$~$~~~~$~ 
~$3{~~, 

The contract of the selected candidates shall be governed by and construed in accordance with the 
laws of Republic oflndia. Both the parties i.e SAi and the selected candidate shall be amenable to the 
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection 
herewith. 

~~oft (NOTE): 

1. 'fitim W q;-ffrr! ~ ¢/%/& 4 lfff ! Jiff ff/i#t ,ft~ ff 'fifw cf;7 JfT1T ~~W[([ITTI 
~ ,3ffffq/, i3JJ/14iJN ~fflll W 1/1 U/Ff ff ~f ffl; r/¥J,itll ~FfiTTT<. #l./Fld i3JJ/14iJJiJ' 
q;-'fifim <If! amfftt Jf ~ 1/1 iJfTtt w f/fffrfT ~ ~ ~ iJJJ/14qJ? .J{1:I;; ~Fl <P1 oofftt Ji 
~ rffl,d/ 1/11Wlff ~ w w dFf m <fiT~~qi"{ f/fffrfT o-.J/ff :mwr q;-'fJ!'!ffMl; w m w 
q;-~ "ef jffff' rm/illr "fI?n q;1 iifT ~ W~ ,ft <P1 iifT ~ !t "ef 1/fff ~ 14 (8R/rtdl <fiT 
~ .J/ff ~ 15 <1, #¼:idJ'q;-JfTEIR'W"fl?n<P1iifTT!1ft, arfilf :mwrff ~wq;-~ #l./Fld 
'Mq;-ffrr!;/rcf;tt~ ff m!I i34/4c/ltJ.cf;7FfrJ:rQf. ~ 'fi1fff Jiff~ ,3f"iRff 'flqFf ff/;l/rr;rr ~ 
.J/ff :mwr q;-~ .J/ff rrJ rt,Jf;:nt/ 41 # JRtT ff 1/TTT ff~ ti 

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE 
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE 
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF MEDICAL OFFICER 
MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED 
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE 
POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A 
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST 
ON THE SOLE DISCRETION OF SAL THE FRESH RECRUITMENT SHALL BE INITIATED BASED 
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO 
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB 

~ 



MARKET TO GET SELECTED FOR THE SAID POST IN SAi AND THE EXISTING AND EX-SAi 
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT. 

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS 
HIGHLY LIKELY THAT SAi U4Y DEPUTE THE SELECTED CANDIDATE FOR VARIOUS 
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING 
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR 
CONFERENCES, HOWEVER, IT JS U4DE CLEAR THAT NO SUCH TRAINING 
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE 
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN 
THIS ADVERTISEMENT. 

"'~q;~ 01: c1cfin.-, 'lffff mi/Rn ff 1/lTT ct-, m& JJJ./mqNJ' q;] fitmqq ·i)' J/P?rf@d @It F#l1ff J/k' w"f cf;7 WI 
§.JfT~lifTT!17T J/t{ ,raf ~ff 'ffeTct-1~"i{!?R"fl'J-lt~ J/k'wf(~Fteffrcl) #~11RliifT({TTT/ 

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE 
DEEEMED TO HA VE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT 
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) 
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE. 

l.~-
avPlh,"' (~DIRECTOR) 
,rr/f m8 (RECRUITMENT CELL) 

,/Rhr1Ffl'I ip/l/RIQ(SAI HEAD OFFICE) 
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