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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ARCHITECT ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAT’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. HTEYT 04 | 1 3rafY) & 7w WfaeT efyR W Big arRgeR Frgfad % R ur, dvg @ik eifiine
YR AReT & Sfrae SHfT 3T 8| Ug 1 fJak 59 IR 2--

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as JUNIOR ARCHITECT on contract for maximum period of 4 years. The details of the
post are as under:
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT

JUNIOR ARCHITECT BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place
of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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o SATAATE MG B P YRS AT 23-Dec-2024 (WTA: BT 10 TS )
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)

e Closing date for submission of online application: : 06-Jan-2025 (Till S PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai(@gov.in
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Jufe=® (DEPUTY DIRECTOR)
Yeif Yh1§ (RECRUITMENT CELL)
YIRAUT {33 HTATAA(SAI HEAD OFFICE)
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JOB DESCRIPTION:
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Design Support: Assist in the creation of architectural designs and plans,
including preparing sketches, CAD drawings, and 3D models

Project Coordination: Assist in coordinating with contractors, consultants,
and suppliers to ensure projects are delivered on time and within budget
Project Documentation: Support in the preparation of detailed drawings,
specifications, and construction documents in compliance with local
building codes and regulations

Collaboration: Work closely with Senior architects, engineers, and other
team members to ensure design and project delivery align with the client’s
vision and requirements.

Site Visits: Participate in site visits to gain practical experience and to ensure
construction aligns with approved designs.

Maintain organized project files and documentation to ensure smooth
workflow.

Any other duties assigned by Head of the Division/Competent Authority.
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RIEGIRS B CE :
ELIGIBILITY CRITERIA '
ITeTH HTTYgFH ghgar | difesa Fiar HTXTF HTHT qifesd T
Position Essential [Essential Experience \Desired Experience
Qualification Desired Experience
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Minimum 01 year T &3
Bachelor's Degree |Masters’ degree  |experience (In relevant S{JHT |
in architecture in architecture field as mentioned in JD)
from a from a after attaining Bachelors’

Experience in any

recognized recognized Degree. Government/ Semi
university. university OR Govt/
e &t U 3 & a1g Autonomous/ PSU
R HJHd in relevant field.

NIL  experience
after  attaining
Masters' degree
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Note: Experience will be counted only if the same_is_acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:
» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

» THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. Rt wd oiep afRreT: srucite fFT 1T THTY O & fa=iS GRga UG FRA aTel & U RT (T
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification. W




T R T
WORK EXPERIENCE:

ST WA FT STGT P Tt gEraw A FraRifEd o1 Wy ¥ @ 3wka g gie:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfAB &1 AT (NAME OF THE ESTABLISHMENT)

¥) W& WRPRY/SRiwdl WiUeR & garer | w1eT § 39% nlter 3 fRufy wy
U d JaTS T 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) B IHT Bt 3Efy (R PR ewr SR FigE B @ Ry s @
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

) fora & @ Sufiqar 7 # far § a1 wiage & R ug W Fged 41 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

i, ST gXATA:

OTHER DdCUMENTS:

F. S oI 1 JHTOT: SR B1S/5qdT Ba 31 sl aireT/aRe! der & sid e

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

T, B $ UNUKE MMHR Bt T Ble (One recent passport size colour photograph)

9. WY fAder: (I e M Wt it 1 et | U R SaRue & erRuaT oMieT oRSleR
T S gpar 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i, URMRE@ TSR0 Sesd Q1 337 & 97e, Sufiear &1, 9 R 7 51 & ReRidd aany
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After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii.  GXTdSll BT HH QU UPR % (The order of documents is as follows):
%. IHIGAR B fAaRUT (Candidate details)
@. o9 fafd &1 geamaw (Document for DOB)
. HADhIaR (S B 3ih drferepT (Mark sheet of postgraduate degree)
g, HadbiaR UddsH o1 feh YHIUI-UA (Degree certificate of post-graduation course)
ERSIGCACHICHREEaGIING] (Mark sheet of graduation degree)

. Hrae &30 g (Degree certificate of graduation course)
of. DT ST TS IS Y (e STefuR 701 5 en i 81 1 fafty aiftea e A

(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

ST, Tdaq sifaw HITATT YHTU-UA (Latest Last Pay Certificate)




¢ QA Iudfedl BT THdH HA ardl q&drayl, afg ﬁ_’i‘: gl (Documents supporting sports

achievement if any) )

iii,  TTTOTOR @ AT a G R o) R ) aRe ¥ SwieaR % W g W R el

iv.

2 | YA 3 YT YHIL-UA B SRAPR H $1 ISR YR 36d1 8 S HUR Id1g
TV R T8 fIaR0 yeE 78t o & | TrATidar gRfEa oA & g dawmse e uer fbg
SIkiCkd

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

SiicaR} 31 IRIed TFEE] & YR R GIATehR & 7T JaATT ST | SHIAY, Uridl H-G ST Bl
i o1 wae U e & o Ifiear & HigepR W fa=R o sme |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

IrfieqRi B I8 @ TG AT b It S It =wruit # et amrar el & g A
¥ ot I aRe  arifan Bt afe, WeTHR ¥ Uge a1 TG H febdll 4t TR o T W, T urdl
ST R 5 3 Ui ) et oft 2 ) Q1 R R §; A ST SHGaTdl HRA §RT TE IR
STt

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

He: Tafd Suficar] @) STHUR TEU1 HId THY e § IfRTd T YHA10r U URgd A
TR | PTEHR T PR T SIS THIVI-GH B & Wi TR 7 H3 W SRt I FR G
Egif

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.

11.1

foraw 3iR Trd (TERMS AND CONDITIONS) :

ST 3T TS (g BT BieTe IR au & fore gr | Hider ot srafd &1 faw o uef
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,



unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 31 i Td CLE (Age Limit& Salary):

UgA™ SRY-T FAfed aie da-i++

Designation Age Limit* Consolidated Monthly
Pay**

BIE ARIHR 32* 50,000%

JUNIOR ARCHITECT

“  gagrT Yl & AT e siRyfie Fad sooc- w99 Aufa Rar s

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.

*3f1g # g 14 Sicen@a Steidict wragst & srgar sistefl gerdt oife oot @ wafia awfigary
qv T §h1T: -

&) 1Y FAUH- BRI 0 T, 19017/7/79-41(@) femtieh 30.11.1979
) Sfd YH0-TH-
SiTfel/ 3G e SH-sTfe/er e arf -
MU F. 36012/6/88-RT (31.9,51.) fa=17a5 24.04.1990
BT IO . 36011/1/2012-RT (JART&) T 14.03.2016
BT U . 36036/2/2013-RAT (IRTAA-T) & 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

** YA @er Iweor & Gar ggrT e ard agfwa) @1 org & ge 3 oafy yRdlT G
qiféraeor & 3Efigare & srderer &1 orafer & avrav gt

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

31af ear ¢ o o s/ 12t when A ool srafafd € wier 35 st sy omg
1 U 3MTdeA U I 1 Bt URFIS Ry F iR 951 sreh

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

113 IR BT BN - A 0T & SR 310 B 1 ) 370 3= 1 Ferdt Y < ugd did
R ! Seht, forges forg urawr & franfad 819 R ey v o/ AaTes St 3|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 37 HY :- SEUR TGV HA T SUDT R 89 R IS I3 W2 Re vt Wi a1 8nT |
T < 4T, ST W, aTg=/dfaeH, sufad i, fafdse g, T R v w
Tt gaTfe S 3 vy RTfRYe et 8

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, PerSW

Staff, Medical reimbursement, HRA and LTC etc. would be admissible.
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11.6

11.7

11.8

WR 39! 399 gfa R FeR g S| YRdh @d g gR1 FuUilRd gfear & SrgaR
R aiftreprt iR Teftem Tftfa g1 & 72 Rl & S1UR R 7% 9@ & aIities da- gfa
e

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

Tel - Tl Irficar ud® quf a18 H 2.5 fa 31 e A Gl & gpar g1, forH e miysr
& gd 3rTAIG & e ST YR TR U dhoiex ¥ § MU Gei STHTTR1 611 | $3cb S,
T WM do 1 Ui o1 famm ke & 7 o odr ¢ 9Ty, saadiae e,
TTReroT 3NfE & T SraTeRr el §, HRTFeIe HIRIT §RT 59 XId & Qe ol off bl g | §3h
ST ATy 3 3R ASHTR HATR §RT ST 36012/03/2015-THT-1 faia 12 fiiet 2017 A
Y (Fe) SRR, 2017 % STHR HIgd S(GwHIRT & oY O 81 Iabd! &1 WY Bl T daies
oy & Sre FS) TATE B1 ST 7R ST BHoiex a8 H 5 3 g1 ST ST |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAL Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

AT U/ HeT: 9o UeRI & A & 3 TR Gk B & fig:-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

e AT BT ST Bled, IR 3R Tre ot 3t
Position Mode of Journey qﬁ'qfcﬂ
Reimbursement of Hotel, Taxi and
Food Bills.
S8 ARGPR SHIHTHI I § gaTs I | Bied SH1ad o forg ufafeT 2813/

JUNIOR ARCHITECT | gt ¢ R AYAGRT | ¥U + &Y, TER b R a3 &
forg ufafe 423/- o ab 1 it
Air in Economy Class or | gicds T ufafeq 1125/- 399 9
by Rail in AC Two Tier e uem 5a &t \}Firqﬁ Tl

Rl

Hotel accommodation of up to
Rs.2813/- + Taxes per day;taxi
charges of up to Rs. 423/- per day
for travel within the city and food
bills not exceeding Rs.1125/- per
day shall be allowed.

TC : T FETIERI, HRAWI 1 X7 & o, T4 AT S a1 i § <l 98 e R SR
R =0 7 gof fry o aTd RN & 3 Figw! & st oft grae # ge < Ihd 8|

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.  «



11.9

11.10

11.11

11.12

11.13

11.14

Ig(Ad SHTGaR &1 3o RAIFET SfYert gRT Try-g9g W IiY 7T g+ ddadt oI e
&1 fdg 1 g1 a1 a8 3o RO et &) GafP & SER sdadi ok el &1
A BT | S STea, dcfod, Rorierval 3k ROifET e B YR gRT 3o IR
fS11 PIE HRU IATT 3R AR 1 TG F o1 gara/Anida fsar o7 gewar 2|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

Fafd IrieaR & RafdT it grr FRuifa srazgddr & ) A & kv siowgsa &
3MTYR TR fIHTITT SCT S BT UTe H=1 BT | §49h SfaTaT, Taia 3naeff &1, afe smawges g
o, fom fondt sifafverd aiiRsifies a1 faeht TR & @ 1 grat b, Iy o feaw oik o
g2l 4 W Wl w1 o= & forg aneg g1 g1 I8 i uferfere smur w gl qur aafa
IHICAR DT HIEWT & |1 Hidal B 3(afd I R W69 & FTeR IS 3T BIHAHR TgU A B
3rgAfd 78T & Smer |

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAIL

T IHIGaR U 1Al quT A<t MwRd I 99 faxi, umafie, e ok sy b
foriaial & fde & fonddt off g & fore RSmieR 2 iR ofe g8 srguT g s 8, ) =9
wifageT T He IeeTa AT Q| TaHd snadf WRdla |a Wi & eHaial w any a1
fraet & el g1 ot Tl +ff FeER o1 gfaeR & A § B @ AR Rifde ok
SMTORTIEe PrIaTE! & T ITRar) 1| Tafd SHicaR @l guRive @ R T, (smeror fam),
1964 T UTeT &1 GRTT|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

STIRIH T b YR TR, HRAYT MUh! g rafdy & +fiqr yRa # et oy i R RiFafd
R T 5| I Y a1 ST & 3 U1 IR deebTel U1 5T o Tad & 991 59 Ty
o YRy & ot siferw w= S|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

fdreT o1 Srafd THTE B WR HfdeT deb el GHTd A Tad: & GaTd 8l St

The Contract shall stand terminated automatically upon expiry of the term of the contract.

TG SHIGAR & BT fAsareT ot fFRar FIRFaeen o smeh ofR afy S5 o1 e
SO 6T Ura T < 1 (TH) W1 BT B ey a1 3P Uaw § 1 (Th) TR FT Uik 3
& UHTd fSHT DIs RO T Wfaer JHTE B <) st W




Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. 3rae Y PY:- gt T Faa https://sportsauthorityofindia.nic.in/saijobs fiie & a9
AHTAATZT 3MTde BT grT | Tl 3= HieqH A Ik 3f1d e WibR gl fbT S a1 38 gid
3ipd PR fGaT S deHISe W USIhRU/3AIaGT SHl HR1 F Ugd, SHIGIRI & Ui
fafead g =nfeT:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i AU $-Ad MY AT 3Mde UF H o &l 15 5-0d el il Uithal I 81 b Afohd
& AIRT| U §R ot T STM & 91 3| Ad-3Ms el § HI3 9qad el [T Se|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. SIS 3TAET SH BRI AT W-IANMUd GXITAS SIS B Bl (Self-attested documents

to be uploaded while submitting application online) :

1. o fafd o1 oHToT: SMYR HTS 1091128 FHa B 3fes ATMIBT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. 3% el dvgdr Td 3JHd UHIUIUA| (Certificates of essential educational

qualifications & experience.)

3. UK MHR BT Bic aﬁ?m&ﬁﬁﬁﬁﬁﬁuﬁﬁﬁ (Scanned copy of passport

size color photograph and signature.)

4. FERST SR/ TS 5 BTH B & HHA § S5 TaHM e § SHTgfi Tl

T B Ip DI Tl"é»: gfd| (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Faead sifaq YT YHIUI-UA | (Latest Last pay drawn certificate)

13, SfTde T B @t siferw fafy ; sif e 3imaes o= &1 faarur Fi= femn man §-

o SIS 3G B Pt URTRIP faf:- 23-Dec-2024 (WT: BT 10 Tt )
o SATTATST MG STHT B P 3ifaw fafd: 06-Jan-2025 (TP 5 T TF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)
e Closing date for submission of online application: 06-Jan-2025 (Till 5 PM)

14, TMu-tg«r:

CONFIDENTIALITY:

141 Ifder F ERM, U8 IHTa § & Tafa Suficar & uRarem & fow weayuf fafte Mo
SR U B B 3R I TfdeT & 3o IRl DI GRT BT g1 | TH Mo
ST B, fa faeht e o, RAie, ufRierur g1er, Sae-eie safoTd STet, TRy STeT, NaxH
fIzawur iRt oft wyehie &1 Fawe udemn iR ufieur Srer, sgaur ¢R faxiy
ST, TG & e 3R TUTE, Urenfies! 3R qdb1an! YuHitadt, [auur YuHifadi, SR
T AT HE 3 T THHRI A 8 Fbd! § R g SR HeT S g |

During the course of the contract, it is likely that the selected candidate will come into contract .
with various confidential information crucial to the operation and fulfilling his/her obligationw




the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

14.2 I AR BT 30 SBefed] & aRafass Fde & ey & Tem WRIBR) @1 qd Wiph &
o feb et gRareh a1 ol o1 Tt UahTIRId @, ST TRuT &y o, o ferem), o et
311 SfeR & ATH UR HATH I1 B3 910 ¥ S 6 o1 Sgafa Te & st afe 1 e,
G, TR, S B & I & U § THid ot 1 SRt o1 Sy e uitier) o
qaigAfd & AT dxan B, 1 U ot o Sewiem & oo FaHl & SR ged eRaTE @
STErt | quTfa, afe =aid et wrRTT R AT MU SEERE & ST 1 ge, o|
GepTIRId 1 TG & AT Bls SABRI TR BT A8l 8, o) a1 e Uiier &1 ffda
TIpTd U B & o016 &) fhar S g g

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 Fgfai ot ofafY & SR, HHaR) YR fereTie Musiadr SR, 1923 ¥ WA %
3119 BT SR Fgfa ot ofafdl & SR ITP GRT Uoid & 718 @IS ot THeRT il T
SR 1 g1 FATT S ST & forg i el 2

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 =g SHARY foreht o ara & R o1 ufafiera a1 v o g A8 9o d, o yRd @
TIRBRUT SR WHR & fed & ufapa gl

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T

OTHER CONDITIONS:

. I IEHIGART BT T Sfdel b1 Ui SfgHa $fR et faavur & SR R S afd gt
feaT SITQTht 31 efrdee BT 3= W & T W WaiTepR & e e smem|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

@, T, =9 SR e 9 wefta gt amedt & yrau e fofa sitm 8 oik 78 it Sefiear)
TR ISR G| 39 Haie & Hraw gR1 et o e o1 wmeR w R 76t s s
Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

7. HRAY W WSRO (MRATT) & T fae1 B8 SR 9aTt farst off Rk R Ry sivar 999
UTshaT Bl g H BT SHIBR Riard 2

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

o el of e @) R ey, LT oifiyT TR 8 w

The DG SAI shall be the final authority in case of any dispute.




*

5. 1afod T e ¥ ey SMuR W g oiR 39 Ao+ | Faf#d pHER) a1 RO HHaRl &
w0 # fgfaa & for fordht oft R S &1 o Sif¥e) Ue/me™ & &1 ur=rdl a1 gt

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

7. HIRIYT H IFIR J Taiferd o1g o geveaarsi faeet &1 saredl & SAfIehR & e gl

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HIAUT § STIeuehdl &1 & § 784 §U, U §7a G faa SITe o U 98 & ofafdy 3 fag dy
BT 3R HI¥UT & 1Y YR IWBR gRT a7 Diva it +f Aror1/aRaism gRT g3 Iudl
o0 ST Tl & | HIRAYT & U T 1S RO SATE Td &1 XE, B BT SIIBR GRIad 7@l 3|

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAIL. SAI
reserves the right to cancel the panel without assigning any reason.

& 39 ey H S fRREAI/RSUT, Al BIS 81, hadt HRAWT B deaTse TR STal SIe|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

=7, Tl ot Rare &) Rufa & ISR e &1 SIS TeHR0T I JHT S|

In case of any dispute, English version of the Employment notice will be treated as valid.

51, 3G B A Ugel SHGaR] &1 I8 YR = A =1t & 3 g & Freffed wuf amrar wraf
BRI B & | S SRR UTdT Xl 61 I a1 PR &, S5 Hel/ad & ol Hi =ror & s
SEXTT ol Fhdll 5|
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

. Fufitd ureg & 9 819 are a1 arqul/srexaeiRa a1 STages Agdl YU U, 3fgHd THT0 U,
e/ R & simdrees &1 ufa 3fe 3 fom ure emdes U= R famm =& foar sme &ik
3% SGIHR P g S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. HTTT Yl ufdan &) Sifiyd/aRafda/ufasiea/as HRARE oA &1 JfeR YRiad 3@dl 6, e
AT U ol foH1 BT AT Aifed SR} fh |

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

= HRAYT 1 fufg sifqw g1 ik 39 1 & e fasedt oft srdter o fa=m =18 fovar s |

The decision of the SAI will be final and no appeal will be entertained against this issue.

<. PUTT AT P UST & forg Fafird T J o1 -7 3fprde <

Please do visit your email account regularly for further updates.
16. GINEIEG! g ENREAN (APPLICABLE LAW & JURISDICTION):

TaFId IR BT SIS YR TTIRTST $ T P IR AR SR QRIS | ST
ggf Sruf A iR Tafd SicaR fandt ot faare & fFueRr & g facel 1 srererd & sF
SR & S BT

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in comectw

herewith.



fewoft (NoTE):

1. WW%WWW4W?WW%&@@#WWWWWW/
g% SeTIa], GHIGA §9 7 R 4} 777 & G 8 1 BIAg AGBIY P17 T THGaR]
& TaqT BT GG & F1q & GIRT V6 THal 6 AT aai4d FRHIGIR 3T 3Fe BT THIftT &
g1 (Id1 o ord 5 gg gv 7 ¥8 &7 G157 78] BV TobdT 8 3 HI@TT & quf 1339 gv Rad ua
& [3%5 73 o] GIpar o= B] o Tt 6/78] 1 B1 o T 61 T el HFeT 14 (FHTT BT
SRBT) IR 7T 15 & Rgial & TR o7 Ioe B GIwef] T YeaaT & 3o ge & v
T 817 & 1T F1HB9] FTT7 7 T4} GAAGaR] &1 %8, 17 G iR GHIT Saav JaT (a7
o7 G SR TG & HIGGT S qdf BT o TE Helt 5 4T & 9B 8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR ARCHITECT
MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE
POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. YR QT GIfBvTT & Ty BT & GRI, T8 s GHIa] 8 13 Yieyr g9/ 3iaan &t
T THI AR &HAT [77/7] & 1o 1A TIRI/oT BTl il it a7 131 Sfarvfgha & graahiearsi
g7 GHEer] 1339 42T & forg giafgad & Gadr & dyife I8 @y 547 oar 8 135 09T HiE
wy@WWWWWWW%W#mW
BIIBIT G T3 BRIPBICT 5 13%TN BT BN 77§07/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

SRAYBRVL: JAHIT el GIFaT 7 /T &7 a1 FRHIGare] 1 13710 7 FIee@d @l [Raay i o1t ) ugr
ESIT HITT TG SR /et ST B YT & & GRIT T+ 3957 3 Tral (a7 Refiea) & waaa qr=r sirea

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

2
20
JUIGYIFH (DEPUTY DIRECTOR)
3l 9B (RECRUITMENT CELL)
YIRGHT G BTAITI(SAI HEAD OFFICE)
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