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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL (ACCOUNTS & FINANCE) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAD’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOES).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizeps for
engagement as YOUNG PROFESSIONAL (ACCOUNTS & FINANCE) on contract for maximum

period of 4 years. The details of the post are as under:
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schemes are being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF
POSTING NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY
CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE
SHALL HAVE THE FINAL SAY IN THIS REGARD. Furthermore, the prevalent Government of India
guidelines w.r.t. the reservation for various categories will be applicable as per DoPT OMs issued from time
to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityoﬁndia.nic.in

e Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)

* Closing date for submission of online application: : 06-Jan-2025 (Til 5 PM)

SAI. igtends to ﬁll the anticipated vacancies arising in future for g period of 01 year from the extended
panel of walthsteq cand1dat§s. SAI reserves the right to cancel the panel without assigning any reason, SAJ
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any

recruitment-related query, e-mail: recruitment.cell.sai@g ov.in
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Administration/ Personal matters viz. Pension, Revision of Pay, etc.
Matter related to Audit, conduct of internal Audit, furnishing replies
to all audit reports etc.

Preparation of Budget and maintaining expenditure/vouchers, and release
of grant, BRS etc.

Preparation/Scrutiny/examination/vetting of Tender/e-tender/ contract/
agreements/ MOU.

Timely filing of TDS, GST Returns etc.,

Compliances of foreign Coaches Salary & Pension

All matters concerning Taxation including TDS calculations, deductions,
deposit, filling of return etc.

Monitoring expenditure against the allocated budget time to time.
Maintenance of Books of Accounts viz Cash Books / Ledger/ Broad
Sheets/Assets/Register / ECR etc.

Preparing of monthly / quarterly / Annual Accounts alongwith all
schedules and reports.

Preparation of U.C.

Any other duties assigned by Head of the Division/Competent Authority.
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Bachelors’ Degree
in Accounting /
Finance /
Commerce/

Masters” Degree in
Finance / Accounts
/ Commerce or two
years PG Diploma
in Financial
Management or
Accounting/CA/
ICMA  from
recognized
Institution/
University

a
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Knowledge in Tally
Software/excel/
data analytics
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Minimum 03 years’ experience
(In relevant field as mentioned
in JD) after attaining Bachelors’
Degree in Accounting / Finance
/ Commerce from a recognized
University/ Institution
OR

Minimum Ol-year experience
(In relevant field as mentioned
in JD) after attaining Masters’
Degree in Finance / Accounts /
Commerce or two years PG
Diploma in Financial
Management or
Accounting/CA/ICMA from a
recognized Institution/
University.
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Experience in any
Government/
Semi Govt./
Autonomous/
PSU in relevant
field.
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Note: Experience will be counted only if the same is acquired after _the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. BT 3FY:
WORK EXPERIENCE:

®Td STHT FT GIAT HA aTA Fwarasll & FafafRd o1y U d e g1 a1RT:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) YIS &T A0 (NAME OF THE ESTABLISHMENT)

) 9 Uit r/arteal mReRT & xR o Te+ § 997¢ niReR ) RAfY @y
U d qdTs 73 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

M) & ogHT #1 @l R srfuR wewr ok srigad 89 9 fifyr Iwf@a
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) o &= # Suftgar 3 s fsar @ a1 ufagm & 97 ug W fArged A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. 3 SXIAW:

OTHER DdCUMENTS:
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Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. gAdd rUIE 3THR B T it (One recent passport size colour photograph)

10.
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-1I).
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After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

TXATASll BT HH T YHR %’ (The order of documents is as follows):
&, SHIGAR &I fdaRUl (Candidate details)
@. o fafd &1 axarawl (Document for DOB)
T, HAPIaR (Ul B 3fds drfeidT (Mark sheet of postgraduate degree)

g, HadIaR dedshd &1 i3 gamu-us (Degree certificate of post-graduation course)
g, 1 S B $idh difere! (Mark sheet of graduation degree)

. Tae S UHIUUS (Degree certificate of graduation course)

5. B 34 TS 1S B (PR FRIYR U0 = a1 BRI 81 1 fdfy sifebe g =1fe )
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

7. FdHaq sifad YT YHIUI-US (Latest Last Pay Certificate)

z. QT I P JHYT HRA I G, Iie ﬁ_&; &l (Documents supporting sports

achievement if any)

THTOTG 1 UTHTTOTR ol R 3 o1 e 1) @Re & SefeaR & W TamoE W R et
2 | UTRAYT S 3 HT THIVI-US Bl SRAPR HeA 1 SHRIBR YR 3@l 8 S SR Ta1e
U IR el faaxur ue T8t &3d & | Trrorear g o & forg dewrse i ver fbu
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

IHCaR! B IWRIGd AFES! & YR TR WETDR P (1T eIl ST | SHITT, Urdl A S| b
gfd &1 Adas I8 el © [ SHIGaR & WeMhR W fGaR fasar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of

eligibility criteria does not entail that candidate will be considered for the interview. W
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL
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NOTE:

SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

1. fraw 3R = (TERMS AND CONDITIONS) :

11.1

11.2 S8l T QH - (Age Limit& Salary):

STBTA: 39 s MY o1 wridd IR oy & e g i @t oafd @) fred o ey
AT HRAYT 1 TG IRTEaR §RT 30 fat @t e srafdy an Aifey oaf) & s & tr 1l
&1 TR e FHIG fobar S Tave @ @fe Aifew safy ot =1t & ot &)1 afg =afa
IHICIR GRT SAfI® Sfad TR 6T S a1 Tufid Seficar &) wfaer @ i oft =
feit ot fam 1 Jexied e a1 fopet oft TR & BaraR B EIS UE S W, Rl g,
Seiodl B ATIRATEY, SFfAId SFURUfY 3R Hraw gRT MefRa 39 sFa wrerar s 2, R
TG AR <t uran T § o Sfaer & 3 el g gaen & depta g @) e
S|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

UG g TUfea TiRIe da=++

Designation Age Limit* Consolidated Monthly
Pay**

gaT UxiaR (@ 3 faw) 3ok 50,000 — 70,000**

YOUNG PROFESSIONAL (ACCOUNTS

& FINANCE)

“x FAHIT Yefl & T grfireE g eife dad 50,000~ &9 [Reffod fasar arears

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.



g B pe #17 FlRi@d Slatdict aradst & sigere sidid], vawl siv gwet & gafta sHicar]
g arg i : -

F) 3HTY TATYH- BT F19 8. 19017/7/79-R41() fa=i 30.11.1979
@) Sl gHI0-UA-
% Sifa/erafea S-S e et i -
O . 36012/6/88-]T (3.0, T&Td 24.04.1990
HTATEI FTU . 36011/1/2012-]IT (3RT&F) faid 14.03.2016
ST FT0F . 36036/2/2013-IT (RIE-I) fai® 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

= yIIig et wfrdvor & dar yerT dv ard Alwral @t g 7 g BT Ay HRdT el
giferaeur & gafieare & erderer &1 safer & avrav i

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

3t o & & Faa srEvpa/ 2 when # oof wrafafy € Wier ot e siftredn oy e
B MUET ST U SHT B B YRS Ay & SR $t Smest |

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

11.3 ST W BTN :- T A P STAR 3T TR 7 it 3 R B1 eldl Y J uga Al
IR 1 S, e forw yrawn # foranfad 9 W ST JHIU-UH/AdTHR SR BT

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 3T ¥R ;- SRIUR UGV B I1 ITBT )T B TR BIg I HA/S D el W a1 gl |
TACI Sefe SR 3 4l =MTHd gl g1 |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a1 gig:- 9afa enafdfal & wrf feares o1 fARaR weien &1 SIerh quT Siafdies THie & SuR
R ITH! Ia Ifg R AR fvar e uRd @ witeRo gry Fuffea oftsan & srER
ROfET iRt oiR Teiten affa grT < 12 RIwRe & SR | 7% T@ &1 IS a7 gl
AR

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid

down by SAIL will be applicable. S . .
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11.8

11.9

& d 3 & 1A ST SR IR Uh hetex aul § 3ifies 32t o et enfl | 599 o,
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

AT HAT/AE HeaT: Term TRISRY & e & 31 TR SR B & RIT.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

reie] TAT BT AN PT gied, SRt ofiR @Te forett &1
ufagfd|

Position Mode of Journey

Reimbursement of Hotel, Taxi and
Food Bills.

AT URIGR (RET SR | SHHTHT ol H gaTS AT | g1eet SM1aTg & 178 Thafe 2813/
famm) FTH CRRAIAERT | 30 + B, TR & R a1 &
YOUNG ferg ufdfed 423/- U a@ @1 TRt
PROFESSIONAL Air in Economy Class or | grep o7 wfafed 1125~ 300 9
(ACCOUNTS & by Rail in AC Two Tier

oo y T m@ml HioH fod &t srAfa e

Hotel accommodation of up to
Rs.2813/- + Taxes per day;taxi
charges of up to Rs. 423/- per day
for travel within the city and food
bills not exceeding Rs.1125/- per
day shall be allowed.

Q< : S5 AT, HRAWT 1 I § 1, THT =1 SM1azges a1 =i & o) 98 e gRT 3R
ferfed =0 & ool fby o a1t Ruit 9 57 Frawil & faseht ot rae & ge & gaa B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

TG IHIGAR B 3o RATET RHRY gRT THg-J0g W I 70 g+t ddedl iR e
&1 Fdg BT T quT g 30 RfET oiftrprt 3 Iqfp & SR oot 3k el &1
g B | 39 SreaT, diet, forarat 3R RifET sraw B HrRaw gRT 3o RdeTaR
91 PIE HRU FATT 3R AR 1 GHIG & 51 Seema/gnid fvar o goar 2|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the employment. &W




11.10

11.11

11.12

11.13

11.14

12,

T Seflear & ROfET it grr Muffka sraxged &1 g1 &3 & T eragsddl &
YR TR faHIRTT ST THT 1 UTe FHRAT 81T | S S1QTal, Fafid Sl b, afe sfra<gen gl
@, o ft sifafved umikeyfies o fvdt UeR & oy &1 aran fve, I o fead! iR &l
g ¥ R ff orf =7 & g nen 811 g1 g Mgl quisTiere SR TR g1 Ut =i
JENGIR BT YT & 1Y TfdeT BT 3aftl & GRI W6 & TIER BIs 3= HRAHR TgU H Bl
Srgafc 781 &t st

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

TG SECIR 39 Bl T N MhRd I IS i, uemafe, Qeifie ok o g
el & fde & fradt off T & forg RSrieR g oiR afg a8 o1 ur il 8, dl 39
<ifdaT o1 Yo Seaiue AT ST | Tt oiaelf HRdT We WieR0T & HHaTRAl TR ar] Hdl
Rt & ol 21 qur et ft weR o1 gofdsR & HHA § B & AR Rfdd ok
RIS BTdare! & forg ITRer 8| Tufad Suflgar & guriva O Ty, (SR Fam),
1964 1 GTeTH HAT GIT|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

STTRTH T & SMYR TR, HRAWT 370! Fgfad sraftr & iR YR & foreht 8- RIM IR RIFIARd
FR Gohdl ¢ | Ie W fovar ST § 6 U1 RIMTaR dabTd UHTa 9 fodm S IehdT € 94T 39 SaY
T HrauT &1 Aoty sifaw AT SrEE |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Tfgar o1 3afd TATE B R IfdeT derTd UHTE ¥ Xad: 81 THI 81 SITei |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

TGId IENGIR & S e o FRaR TR /A e ot S $iR afe Iaer srf fasarea
3Of&rd e U T Y 1 (W) HIE T HTIH ey 71 3% Tas § 1 (Uh) TS HT TIRTHS
P UTd fS7 PIS HRUT AT It THT B & S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

3Tae T PY:- gt o Faq https://sportsauthorityofindia.nic.in/saijobs i & g 9
SIS 3T BT N T | ol o H1eay & U 3fae WIHR g1 Y S quT 3w qud
3Rdipd B fdar S| d9HEe W USIHRU)STded S| $HRA ¥ Ugd, IHIGIR] & UM




13.

14.

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

LAY §A SMTESY: ST ofide U ool 31 7S €.Ae et wff ufrar ot €1 7w Wby
G AMBY | T IR Tof fhT I & a1 3ues! Ha-3MSe) § BIS seara el s S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, SHTTRTE SHTAET STHI H THT G- SEATAY TS B 81 (Self-attested documents

to be uploaded while submitting application online) :

1. o fafd &1 gHTor. SR &S 109112 Faf P 3ieh AIMABT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. SMaS® Vs qrgdr Td YT UHIUUA| (Certificates of essential educational

qualifications & experience.)

3. UNUIE 3R BT I BIeT @Tm&ﬁﬁﬁﬁfﬁﬂéml (Scanned copy of passport

size color photograph and signature.)

4, DAY ROR/AAR WS H HTH B b T T 3% a0 FHaiaar S SOy gay0-

U3 P T B TI—ES ufdl (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. AdiHaH sifad HITATT YHTU-UA | (Latest Last pay drawn certificate)

TAG UTed = Bt 3ifew faf¥y « sifems smie & &1 faavur 79 Rt mar 2

o ST TAGT B B URFHD fafd:- 23-Dec-2024 W1 T 10 T2 D)
o SIS TS THT B B A fAf: 06-Jan-2025 (ARIFTE 5 79 T)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)
¢ Closing date for submission of online application: 06-Jan-2025 (Till 5 PM)

Mu-aar:

CONFIDENTIALITY:

141 fder & GRM, g8 GHTa § & Tafa Seiear o1 ufter & Rig Aeayf e Ty
SIFPRY UTed bRt gl STR I WidaT & 3o IaRamiid! &1 IR B gl A Mo
SR RY H, o1 foddt S s, RuTe, ufRrerm ter, Wae=ite safdard s1er, Wil gel, ek
faamor 3R el ot wuche &1 wReTe Tkeanr oiR Ul eer, @aarg ok Ry
BRI, A o dRldb 3R AT, Ut 3R de-ia! umitaar, fagur Yo, samR
T AT Dls Y W THHR] A 81 Ibdl & PR "o TR Hal S 8|

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

142 M SATRTE] B 307 Peicd! & AT dg & et & Tew MeRY 1 yg Wit &
for Tt gRaes a1 il b1 Aavaret UaTfRIa o), ASa TR & Wiy &9, o foray, ar foph
wwﬁ%mwwmww@m&mﬁﬁwﬁﬁﬁmlqﬁﬁéw,w_,




15.

G, TR, 39 BT & N & =0 § ToiHd o 1} STHER! &1 ST e UiIsRT i
qafgAR & forTT e B, o U foreh oft Iocier & e ol & SR I BRaATE &1
STEht| QUi afg aafa enaelf YT gRT 3T T THHeRE & Semal Bis gRe, 49
TSHTIRI FHRAT TS & U1 TS STHDR) UHIRd AT A8l 8, dF L8 G&H WiepR ot fafad
W e IR & TG gt e S wha g |

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 Frgfea & ol & SR, SR YRR enfiieiees Mouwiaar siftfam, 1923 & Ugur &

31t BT oiR FIgfa 1 ol & SR ST GRT THHAd $I T8 BIs Ht SHeRT foredt T
Sfed B el T ot S & e Sifigd =gl B

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 TgFG SHaR) e off TrEd § R o1 ufafAfie o I a1 9ame e & obd, St HRdTg A

TR 3R WHR & 8 & Udpd ol

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T

OTHER CONDITIONS:

. Iy IufigaR) B UTe 3aeH &l WEfe SHd 3R i) faaRr & SR UR Siid/=ai-d !

fopar werft SiR 3Mmae® B 3T Wd & T IR WETDHR b foTT Jerdm Sre|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. U, =9 SR e & Teifia uft A &, yra o1 i sifaw g ok g I+ SeiteaR|

R IYHRI S| 29 Jaiy & YU gRT foadt ot sramde o1 vaeR WR foaR =&l fovar S|

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

YR A ISR (HRUT) 3 U fomT P18 HRUT FaTg farsht +f TR W faqmoe siRvan o=

iR P XE, R T AIPR R 2

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. Tt ot faare o1 FRufar & weTfie=ies, WA sifaw UTferes T S|

The DG SAI shall be the final authority in case of any dispute.

. Frafe ot avg @ orey SMyR W BT SR 39 e B Faftg SHAR! a1 WHR HAR! B

wu H fgfaa & forg forddt oft R T B1S + i) Uet/Uam R &1 urel -Tg] gl |

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

7. HROYT H AR 3 Feifa g it gere et feeeht ot srererd! & e & ot gt



Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HRAYT H SHTIRISH T & &1 § 395U, TP OTet QR b1 S off wep o &Y orafd 3 forw 3y
BT 3R HIEYT & 1Y YR IWNBR gRT fa ity ot +ft dier/aRaiemT gRT s9&T SUanT
el ST Teha 8 | HIRAYT & T T 15 RO ST U7 1 7E Rt b1 SIfIBR GRIEa g 2|

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SAI
reserves the right to cancel the panel without assigning any reason.

o, 39 ey H e SftpEaRfaw, afe B 81, Faa Hrav B Jearse W ST S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

zr. fbdt 1t foare ot fufa & JseR AfeT o1 sl Twwxur g wm se|

In case of any dispute, English version of the Employment notice will be treated as valid.

3. 3TAE B 4 Ued IHIGaR] &1 I8 YFAd o a1 =R & 3 fasoe & Reffa o amrar 2t
DRI B & | S SHIGAR Ul 2! B! I T R €, I8 Hll/aa= 3 fedt oft ==or 7 opimg
BRI S Wbl § |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated

in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

e. FuiRa gReu & 7 89 et @ srqul/sreRaeia o srazge AvgdT UHTON U, SfHE TETT U,
IS fayfamnea ot sidmdnfersT ot U 3fe & 5 Ut s u3 W RaR 78 vt sa ek
3% SRAIBR B ferr S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. HIRGUT Yl Ufsha ot SR aRaffa/mfeefa/as exaRe o &1 sfiieR Wi @ e, ol
SHTATdH Al Ta! ot a1 B8 3fTer Aifed ot favu|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. HRAYT 1 Fufa sifam g ofk 39 4 & s e o erdie W famR =2 v s

The decision of the SAI will be final and no appeal will be entertained against this issue.

5. PUUT 3N DI 3US< & e Fafliid ©u J 3o §-04 e 34|

Please do visit your email account regularly for further updates.

16. AR PTA Td GATRGR (APPLICABLE LAW & JURISDICTION):

T SEfieaR) BT ey YR TTURTST & B & SER TSd SR MR 81 Sy
el ST HTET 3R T Ieigar fdt +ft faare & fuer & for feweh &) srererdl & o=
QARIBR & e g

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewuft (NOTE):

1. #/AqT9¢ & [y sifidan drianT 4 G & S el 4 IR 7 Tiaer @1 ot 787 agrar s
899> 3/eTIq] FHAGAR 39 e GV M €777 @ Gba 6 /> gaT GRiav (ol iR fa=1y #7vg g9
THIGIRT & Efda] ®] FHIW & a7 ] TR] 78 GHdT 5 N Tl FHIGIR 377 37Ty B
Gaifer & arq (fe o e 5 wwaﬁmwmqﬁ'mwéaﬁ?w@m$gﬁ@r




oV RaT U8 & 1395 75 Yl T a1 o= & o G 6/787 1 @1 ol G 81 78 el STBT 14
(FHTTT BT BT 3R ST 15 @ [IGTel & SfTEIR G¥ Yo 3] lIe7l], Tl HI@q H 37 e
%@FWW%@FWW#F@?GW?@WW@W&/ =TT T SR FTHIT ST eI
13547 77 G SR HI@HT & HgeT 3k qd BHar] 4 78 o/l 7 T & 9B 8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL (ACCOUNTS & FINANCE) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE
SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

YRST BT TIOHTT & Gy H1d 35 @RI, 8 STfEF THIaT & 15 HIBHT Fgi4d FHIGaR &)
377 ST 3R & [H10T & [o70 13133 Freror 7l ofe 7 1aferer Sfcavidia @er giaaifiars
7 ) 7 3330 YagT & 077 Hiofged &Y Gbdl & auift, I8 @ 541 ol § 1 94T #1g
o} TR BTIET ST TeRT FIHT GG @l &9 1awaT H SlciEd diaaras
BIIBTT & GO PP 7 13ETR BT 585G 78] F71977/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

IRNBROL: T /I Gidsar 5 47T &7 aret GAgaR] &) fagraT & i@ a4 [7aa) Jie 2rdl @ ggr
BT HIT ST 3% Y ST 5 3477 @7 @5 GITT 3 1791 iR <1l (967 e & GaHd HIT G

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

Mol

3YA3@3% (DEPUTY DIRECTOR)
¥l Y1 (RECRUITMENT CELL)
HTIGYT Y&T HTGITISAI HEAD OFFICE)
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