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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFORMATION TECHNOLOGY) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2. WU TDHINCH BY Ao A 3R 3ieifies # IR oifieh IPT UdxH He F v &, 4w 3 23 APy
ST D% R1.3.%.) DI RITAT I 5

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

3. TETT 04 1A P $fafel & g wida SR W R FamsR (Gu-r W) frafa ¥ i
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior
Consultant (Information Technology) on contract for a maximum period of 4 years. The details of the post are
as under: -

S.No. Name of the Post Total Number of Post

1. AR WS R (a1 TN 01*
Junior Consultant (Information Technology)
* Ricral o 61 Had Fidbides g SR HRAW 1 360 GRT (MYiRd dRaiac BEHR YR TR AR
WD R (T UIRNRre) g ox B ozl €1 ST &1 RIF 39 Fal & 2 oiei 3ife YRata
STYR TR HRAYT T TIST1Y fhaTi=ard 61 o 361 5| 8 T f3am STl © o TR RIF W Agfa oiR s
H forddl ot T R Fgfay, fooeht oft aftfRufa & RiFiRul & faog ®1E siieR vem et frar sem qur
T Y T o HRAYT b1 &1 Sifad Fofg o7 &1 SR 811 3ae eraran, Rt SR & fRrw smemr %
Y H YR TR & Famerd G- & gaR Seiididt grT I9a-99g )R SR} fe e safay
0T & SFTHR AR EHT|

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant
(Information Technology) based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis in the
centres where SAI schemes are being implemented. It is clarified that neither the initial place of posting nor any
subsequent place of posting shall, under any circumstances whatsoever, vest any right against transfer and SAI
alone shall have the final say in this.

4. IR HHES STR SIHT B IXT FH3 1 IRTIgaR A1 f3u 70 widwn & sifres Oida & mreag §
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-

attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted. '
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5. 3fTdeT Uua & I1Y ot 1 faavur yr@wr St qegTEe W IUas @: http://sportsauthorityofindia.nic.in

o SlargT 3T H3I1 &1 URMAIP fafd:- 08.11.2024 (10:00 AM)
o SIS SMTAG STHT B Bt Sifaw fafd: 30.11.2024 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 08.11.2024 (10:00 AM)

e Closing date of submission of Online Application: 30.11.2024 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of
waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all
the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in.

A
JUfIe¥® (DEPUTY DIRECTOR)
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ATfI®T - I (TABLE-T)
ot BT faamor

JOB DESCRIPTION:

Position

Job Description

Junior

R AAGHR
(T e

(Information
Technology)

3R Y S
TS URIAPEA / S0y TR YA BT TWRETE 3R [dsm|

Consultant °

Hlﬁawﬁﬁq:um

functionality, testing and support
o IS VUM R IG/STIEY SHIYENT BT TaeH B B! & |
Ability to manage large scale Web/Database application.

o TaFaH gRENH faer ik
HRIYS 7 ST 1Y

tools and techniques

o RO siftrrl/gem witie ) gRT Giar T &1 oy B |

IR GAEBI B1 [7FIN@T & Tae F T 1B T 7&GETT T BT 61T

Junior Consultant to provide IT Development/Supports/Maintenance with respect to: -

fawm / et Rer ufaerTelt / dedmge fowr /

Maintenance & Development of existing and new IT software development/ IT System
projects/ Website Development/ Mobile Applications/ Database Application.

o faxaivur, feomem, erdeman, wdienr ok IR Tfed Giacaar 9o siiaw o% &

Completion of all phases of software development life cycle including analysis, design,

S IUDHRON 3R dh-Ih! DI ST HT &l

Should have working knowledge of using latest Project development and Management

Any other task assigns by the Reporting Officer/Competent Authority.

dIfeTehT - 11 TABLE -1I
ELIGIBILITY CRITERIA:
RIEGIRI G R
Position Essential [Essential Experience \Desired Experience
Qualification
SR GAGDHR  [[opd! A=l frafeiad & <ad s ay &1 3gva; Sk fopadt oft
GERll ﬁﬂ%ﬁﬁ]’dﬁ) o fayfa=mea Minimum 5 years of experience in the following: IRPRI/3 AT
Junior Consultant [ &t H/dt 'QF/QIRﬁ'Q o . WRIESIRED
(Information a1 gudm e faih Microsoft NET CeIqIISiSl, HIETSa Sqauc, P IUHHH 3Ha|
Technology) PHP/Laravel, SITATRSHY Wﬂﬁaﬁ, HTML, Nodels, [Experience in any
B. Tech/ B.E/ [d§Jfaqol affe # fa=issiar gl Government/  Semi
MCA or equivalent Govt./Autonomous/ PSU
degree  from a [Microsoft NET Technologies, Mobile Development, Php/ |as per JD.

recognized university |Laravel having expertise in JavaScript

Frameworks/Libraries, HTML, NodeJs, Web Services, etc

OR

e e/ Rive ThiefuT SR ot SiaTeH Tg
H Rig erya

Proven experience in Quality Assurance Testing including
unit/module/ system testing

OR

MySQL/SQL TR, ST 3ffdhearr, Rerema Ared,
RDBMS, WG [T 3R I Iuae/dl 3R feics gek
MySQL/SQL Server, Database Architecture, Relational
Model, RDBMS, Performance Tuning and High
Availability and Linked Servers

1ewoft : srg4a a4} FIFT ST 59 95 HIava® Dello/e Ivaar Tl #e & aig gl 1547
a1 5l Heash s bR B safty &1 sgya & &g & 781 F97 are)

Note: Experience will be counted only if the same is acquired after the completion of Essential

Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feoofy
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NOTE:

o« THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. &l ud sier arferepT: srueis fPT W g0 U 1 faRIy It UaM o aTd A& UIfteR]
e Ryferea a1 e wden M) gR oY fesar s =nfge |

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. o gya:
WORK EXPERIENCE:

ST SHT BT ST B AT SeaTdwil A Fufiad o1 Wy ¥ 4 Iwd g1 918 ¢:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UFAS &7 (NAME OF THE ESTABLISHMENT)

w) & MRERYaieal nieR) & geaer R Wre & 376 mieR 3t fRufa e
FU A §ds TS Bl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

) B aga 3 srafy RRM PR Teu ok BrigE g @t fafy Swifea 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

w) R &7 & Sufiqar A ™ far § a1 ufag & ™1 ug W fgaa 1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii.  SFY gXTaw:

OTHER DOCUMENTS:

. o F Y &7 THIU: SMUR HTS/2Td! B B 3 aIfIp1/aRd! HET B b dTieren

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@, gAdd OIS 3THR P TN BICT (One recent passport size colour photograph)

0. wWrT FEE: @R Y T st AT @1 Tf ¥ uIad SRAT SaRad § Sl ded
AP fHuT o g §)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. PN AT X FHaT §: MM Had I HRAT ARRD! § AT fobd 7T § St Sfra=asd
RO AT 3R SIS BT SFHT (O b TRIBT- 11 TR I §) P AFGS! Bl R
HAT

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in Table-
ID).

i IR ToieR AR [ B & ae, SEfiear @I, R i W oA § fufafed
XA TS B B | W-TIId e YSTh URST H 3Uals B 8|

After initial registration is completed online, the candidate must upload the following documents in
the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii.  STdell @l HhH U UBR g (The order of documents is as follows):
. IWNGAR &1 fdaRT (Candidate details)
@. & fafd &1 Xa1de (Document for DOB)
7. EdhIaR St ot 3 dIfeidT (Mark sheet of postgraduate degree)
. HTdPIcR UTedshH &1 fefl THIUI-UA (Degree certificate of post-graduation course)
T, 1qe M o1 3id dTfeiad! (Mark sheet of graduation degree) w

. TP fSUI UHIUUS (Degree certificate of graduation course)



5. B 3gH IS IS 31 (PR SRIYR U501 a7 quT Srigad g1 & fafYy sifeed g
911e0) (Work experience if any (In which Date of joining and Date of relieving should be

mentioned)

S, Jda9 sifad HITdT UHIUI-USA (Latest Last Pay Certificate)

g, 9d Uafe™l &1 gadq #A aa axdTavl, gfe @7 B (Documents supporting sports
achievement if any)

iii.  THTOTTE 1 GTHTIOTehdl GRTAT 33 & PiieR! Oft (R q S*ficar & @d yAHE W ik
Bl § | HIRAYT I U YUV B SRAPR B3 &1 SR JRfEM waar 2 st
SR FdIY T AR Ha! faavor uer =6t #wd & | s gHfa & & e dearge
i T forg o wadl 8
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. JHICIR] DI WIS AFES! & YR W WIETHR P 1T Fordm ST | ST, Ut A el
B! gfdl T Hoeld I8 o1 & [ ITHIGaR & WeTehR IR f=IR fovar sma |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. SHIGIRT B T8 A1 1 Ao T fob It Swieans) et =it & Faffa armar wdf & g
B & S G ke A orifaw g Ife, WenaHR F Usd T1 o1e # et o wR F g
R, I8 U1 ST & T o ureran 1 faseht oft = o) 1 76 v €, ) S Swigantear v
GRIIE DR & S|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAI.

<iie: Tafd SHIART T FRIUR T50T HRa THY e o SIRIRAT Jer THI0T U3 IR Heat
g"?fl BHUR TEU1 HYd THT TTAS YWV B T Ui g 7 B3 UX SWIEaRY 3 B2
GIIQ‘“ |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL

LEAD TO CANCELLATION OF CANDIDATURE.

11. foraw oiv =rd (TERMS AND CONDITIONS) :

11 BreId: 39 Wdaras afa o1 e ar af & e e i ot safdy @) i o
el T HRIWT I =Y SRR R 30 fall Bt ey erafdy a1 Aifeq oraf) & sea § w
TRIH T AT SR G fobam o Gl & (@fe e oraf gt et &t ot 1 afy
TG IHICR GRT SRS Sfd agR 6T o a1 9ufg Swiicar & dfyer 1 fad
W 2rd o et ot e 1 Secue B an fhdt ot aje P PerER &1 e U o W,
S godaeR, Pdcdl Bt ARG, oFfipd SIURIRT ik v gRT Mufa 3 omy
e M &, O =g Siear <t urar s & o wfder & et g gomm &
e Te FHT R fear smem|
Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be

determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 3g |1 d 9 (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Salary
SR AR SR (AT W) [45 Years Rs. 80,250/-**

Junior Consultant (Information

Technology) a E ,




** GAFIT Yell & [T Frefaras ey i &aer 80,250/~ #9d el far ameam

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-. -

o1y 7 ge #ia Ffcr@a Sieidid! ardst & ger s, ol v vwel & dafia
gv arq it : -
%) AT AT BT F109 9. 19017/7/79-RA01( ) f&=ieb 30.11.1979
@) Sfd JHI-uR-
% wfa/3rgfe sH-Sfa/ema fger ot -
U . 36012/6/88--T (31.G.S.) fa1i 24.04.1990
PTITAT JT0 . 36011/1/2012-R4T (3MRFEr) faid 14.03.2016
HrAfd U . 36036/2/2013-]T (3ARFEG-1) fdAi® 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

gﬁvz&aﬂm#%mmﬁmﬁw@ﬁ#aﬂg#wﬁﬁawwﬁw

Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

.. HTAUT | SrgHT BT 3rafer A HPe
S. No Period of Experience in SAI Relaxation in Age

1. 298 39 KL

2. 39859y 2 ¥

5, 598 7dy 3 Y

4, 799 _ 9 gy 498

5. 9ay _ 113y 5y

6. 113981399 6 Y

7. 1399 1539 EL]

8. 1598 — 1799 8 ay

3ndf e & 6 Yo srEvpa/d wen # oof Tfafy §t WeR @t sme| stftedn 3mg
T B AT e U o SR 91 URfie A ¥ uR @t srett

Candidates should note that only the Date of Birth as recorded in_the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.
113 Od IR &R Beldl - Al & SIaR 3110 &R a1 [} o R B1 Herdl Yiar § usd
AN R B e, R ey 7 fparfad 89 W SISy THmus/Adie] S S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

114 3T WY o PRIUR TGV B I1 IHDT R E1 TR BIS AT HTD Tl Weprd g1 §R
| 57 23 =T, AARAY B, aTe/aRagH, safama %, fifde gid, Ao faemr wm
U9 TR 3t S o vl XHe et 81|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 e gi:- Tafa snaffdl & o frere 3t AR aien @1 ST qur siafiie awer &
3MYR TR ITRT 397 9 W FER fean e YRdta @@ wide<or gr1 FuiRa ufdar &
SR RO R ok aien afifd grRT 7S RieTReN & SR W 7% % B1 aifiep
a1 gfg AR

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on
the recommendations given by the reporting officer and review committee and as per the

procedure laid down by SAI, will be applicable. W




11.6

11.7

QeI :- TG IFIGAR TS quf 718 H 2.5 faT 9t R 9 Pl & gwer €N, Rred gam
ieR & gd SrAeA & orefiF SruIfa® SMYR R TF Haiex ay ¥ Sffw el o el
B | $HF 3T, T Ao a® &1 arRufa &1 famm ailkefie & 7 o Sear g1 quii,
e faer, URier enfe & Ry srTyRw Al #, FeTHeRId HReWT gRT 39 <d &
Qe &l O Ul § | $HP AT ARRETE 4 3R ATHTR HATT GRT SRY 36012/03/2015-THTY-
1 &A1 12 S0 2017 AR A1 (IF=Mer) AT, 2017 & AR AN SHaHTY & g am
g1 Fehdll | TIY B Uh dhelex N H SRS Tl THI g1 ot 3R ST hotex oy & 39
31T el SG AT S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

LA YA/ S WT: Gam MRIBRY & SHIG & 31l Te SR R & fRrw.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

RCLIL

Position

AT BT BT gled, ct ok @rey et 3t ufagfd |

Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

SR HAEPR | HHH o B gaTs I AT | Ufd 13 2250/- S0 a0 icd 1AM, XeR & W ar
@@ WefREh | R A gr & T fd & 338/- 300 9@ SRl e IR Ufy f=
Junior  Consultant 900/- BT T 3HfeH HioH o &t Wﬁﬁm|

(Information
Technology)

Air in Economy Class or by

Rail in AC Two Tier Hotel accommodation of up to Rs.2250/- per day;taxi
charges of up to Rs.338/- per day for travel within the city
and food bills not exceeding Rs.900/- per day shall be
allowed.

11.8

11.9

11.10

Q< : O] HETMGRIP, HRIWT &1 I § b, U1 1 SH1axges a1 GediF & ) 98 Sy R
3R fofed U H <ol fhu oM et HRON § 37 Pl % feht +f vraw™ & ge S v &

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

IO IHIGAR &1 o RAfdT eifie grT gwg-awg w9t T ot wda ik
frreTieat @1 frdge &38R aur 9 S ROfET St &) §qfd & ouR wdat ok
fSrReTRal &1 fAdga | 59 3ralal, Baodl, PraeRal ol ROiféT g &) Ay
FRT 30 IADTIIR fSHT DI HROT T IR ASFIR ) TS & a1 sgama/axifea fpan
ST gl g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

T IHIAR DY RAFET iR gR1 RuffiRa sraxaedr o @11 67 % R siraxaswmar &
YR W AU SI& I7g &1 Ut =1 B 9% Sraian, T snaelf @, afe
3R gl o, fom foddt sifafvead uikeifies o fodht wosR & 1y &7 gran e, Ty e
feadl ik @ o & W +ft w1k B & forw aren € €91 Tw PR QiR eneR W
BT YT =g IHCaR & YRAW & 1Y Wfder Bt el B IRM T ¥ TR BIS 3
BRIUR TG0 B B SAfa 7Y & st

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the selected
candidate will not be permitted to take up any other assignment outside the organisation during the

currency of the contract with SAI. W




1.1 afd Sefiear oA Sl quT T Mg & S faxla, wemafes, Reifte ok o wuh
e & frde & feht off I & forw RmieR g ok afg 75 st U o &, g9 @
3ifdar &1 qa Seered T S| gaa onadf URdg T iR & HHARA W A
a1 Fgdi & i g qur i +ft PR o1 goideR & AW B B & SER Rifad ok
RIS HRiaE! & T IRert 8N IafRa IFicar &1 guRiya .3tT9. (3R
f7TH), 1964 BT AT HAT G

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

11.12  SIILGHdl & YR W, AW 3MUs! Fgfad o@fy & Hfiak URd # fodl o g ®”H W
RIMTART FR THdT 8| T8 W farar ol @ 13 1 IR debTal THTd & fsan S wadi 8
qUT 39 oy § HrawT &1 Fvfg sifaw A sme|

DEPENDING UPON THE REQUIREMENT, SAT CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 If3gI P} 3afy gard 81 IR AT IpTad UHTT ¥ Weh: BT THI B S|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1114 Tufd Ilcar ¥ o1 s @ PR PReEader &) sl ok ol Sue e
fsre eifard el urn T Y 1 () A1 BT S| ey U1 39 Tasl H 1 (Th) HIE BT
iR S & gYTd a1 BIS HRUT IdTT HiIeT THIW B &l ST |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. 3T HY HN:- 3l BT Had https://sportsauthorityofindia.nic.in/saijobs foi & Ty 9
TR e T el bt 3 HreAH | U 3Mae WK ! fhU SITEH dUT 36
A RSP d B T S| JATEE TR YSHRUN/SATIGT STHT B & U6, SHIGAR! & U
fafaRad g =T

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would
not be accepted and summarily rejected. Before registering/submitting applications on the website,
the candidates should possess the following:

i QY AT ESY: AR oded U H oo @i TS 5-A9 SES! Wl Uishar Gt 8 d%
T & TIRY| TF IR g6 fPU O P 9IE MUt Ad-3ASS! H BIs daard el fbdl
STET |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, SIS SMiee Ol d UHY W-JdUd  T¥aiaW 3OS B Bl (Self-attested
documents to be uploaded while submitting application online) :

1. o Ay &1 vETr YR w18 1041121 dHean B 3 TIADT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3axg® Refdre Irgdr Td 3Hd THIUUA| (Certificates of essential educational
qualifications & experience.)

3. UMUK PR &I T il ﬁﬁﬂﬁ%ﬁﬂéml (Scanned copy of
passport size color photograph and signature.)

4 FERIT YRR/ Tea § S I & HHa § I adu e I srmf

THTUL.TUF P b B Tlg ufdl (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. Tdan sifaw YT HTUI-UA | (Latest Last pay drawn certificate) W



13,  3MdcH YA & 1Y Hell o7 fIaR0T HIRAWT ) JeTEe IR SUAS ©: hitp://sportsauthorityofindia.nic.in

o AT TdET B BT URMRIF fafd:- 08.11.2024 (10:00 AM)
o SATTATE 3Tde oTHT B Fi Sifaw fafd: 30.11.2024 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 08.11.2024 (10:00 AM)

e Closing date for submission of online: 30.11.2024 (05:00 PM)

14.  MUgdr:

CONFIDENTIALITY:

141 9fde & dRM, g8 WHE § & Tafad Seiigar & uierem & fw qeagul [t
MO SHDRI U DR g1 IR I AdeT & 30 IRerddl &) R B g |
Mg B RT H, fom fdt dimm o, Rale, ufkarr ster, dae=ie afead STer, W
STel, yeRi favauur ofR faret +f wueiie &1 mage uder iR ufienn grer, waem
3R f<ft SHeRY, saaar & a¥ies SR vy, Meifie) 8ik deite! Jurfai, fagum
RUTIfeR, TR 68 118 3 T TSR A g1 Wavdl! & R oy S
g1 Il 5 |
During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.

142 FOMd SIfeRTal Bl 31U Poied] & IRAAD Fdge & Hay H Tem Wi &1 gd Wiepfa
& T for it QR T oal} T e UehTIRIG R, IS0 TR HIN &1, ORg Forg), T
fehdfl o sfed & A W T 1 3% A0 A B B B AT el & S afg
BIs YD, G, TIRYI, T BT & U & &Y § Tohd bt 1t THaRt o1 SuanT gem
WiEeRT Bl gatgHfa & a1 wear 3, @ T el oft Swiwe & o ol & orgeR
& BRATS BT ST | qUTY, afS Tafa snaeff wraur grT 3T 71T g9geem & oramar
BIs &I, TG YHIIRIT HRAT AM6dl § U1 IS BRI THIRd BT g 2, oF 57 Tard
I RT 1 foRad el U w34 & a1G 8 fobar o gepar g

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her
assignment given by SAI, the same cab be carried out only after obtaining written approval of
the Competent Authority.

143 Fgfaa ! @l & SR, FaR) uRda snftieie Muigar sifdfrm, 1923 ¥ uraym
& I I SR Fgfad ot rafdl & SR 3P gRT Tl &1 78 318 o S v}
T feRT DT 781 ST S ST & o sifdigpa Tt 21

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 O HHART fodt ot amrd § Rt o1 ufafifia ar v ar g 98 S 9w, S uRdl
TS WIS SIR WBHR F fgd & Ul 81|

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 3T Id:
OTHER CONDITIONS:

% UNg SHIGAR] $ U SagA & Ufe SHd 8k Aed (AR & oMuR W
Sira/eafad et fhar Sl ¢k sae® &1 o WY & T W EdR b Rig gamn
ST
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the )
applicant. W




@ OEdl, 9O 3R gy & Safig it aret §, wreen o fofa siftm g ok 7
IrfieaR] TR et 8T 39 Tey W HawT gRT fneh of spadeT AT WEER W R o
g1 foba ST |
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.

o YRAT I WS (HREY) & U 31 1 HRU Farg frel off R W fasme ez
TG b1 B T B BT ATUBR e B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

w.  foet of faare & fRufa & merfreeres, wramn sifem mferert g1
The DG SAI shall be the final authority in case of any dispute.

5. TIgfed O e ey YR W Nl 3R 39 Wire B Fafid wart a1 SRRt eHar]
%Wﬁﬁg@%ﬁﬁ?ﬁﬂﬁmﬁaﬁélﬁm GT/MGI B B Ul el

I

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

7 U IR Q Feifd SIS+ ghchaTen fiweh @ sreTerd & &AUBR & S gl
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

s U B Saxgddl &1 & § @ §Y, T Od AgR T STe S T 9N &) 3rafy &
forq o Er SR HIRAWT % 1Y YR WBR T et Divd febedt +ff Frorn/afaior gr1
ST JUANT fbaT O Webdll &1 WIRAWT & UM ST P15 HRU §qY Y7l Bl IE HRA B
PR QRfE I 5
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAI SAI reserves the right to cancel the panel without assigning any reason.

5. S gey H AW ARREARISUT, afc BT g, Fad HRIWT Bl dege TR ST S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

g o ot fare @) fRufd &, ISR s &1 SFisT WRep=uT del AT S|
In case of any dispute, English version of the Employment notice will be treated as valid.

5. e P U USS SHICaR] Bl I8 G X a1 F1feT i J fasme § il
T XA ) R A &1 S SRfeaR Ord =Id Bl OR1 el PR ©, 6 M/ & faht
1ff TROT SR SERTT o bl 5
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

- PufRaureud 789 o a1 erqul/seweiia a1 sTaad rgdl YA U, SHd JHT0
w3, SIS/ Ry 3 siedfeee! B ufd 3nfe & a1 U smde e W fa=rR et fa
S 3R 35 ST R P fadr S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

sy HJf v & axifa/aRefdafasiiaas sRARE HRA BT SfUDHR I I
2, IS axgsmdr Ul dl fomT H1s sirern Aifed ok fahu |
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

s v o Fiofy sifem g iR 3u R & e foreht ot et wR famm e foam smgm

The decision of the SAI will be final and no appeal will be entertained against this issue.

5. PUA MBI U< F o Fafiid T F 30T §-A7 3T < |

Please do visit your email account regularly for further updates.
16. AR PTITTd aAPR (APPLICABLE LAW & JURISDICTION):

FafIa SufieaR] &1 Sy HRd TURTST & BT & STIR TSR TR 2RI g1 | G
e eruf MR IR Tufid IEiiGaR freht oft fare 3 fueR 3 for feceh ot srererd! & o
EAYSR & 31 i |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith. W




fewft (NOTE):

1.

TAaT vq & forw sfiiman e 4 aY & Ji 159 +f [T 7 @idar @1 ot 787 agrr
TG/ 393 STE] FFHIGAR §9 T8 GV 4 417 @ G 8 [ 9V TATEHIY (Al
WenfreY) &7 vg 7977 giqar! & Tider @1 awifa & 15 4 R} 76 T & ale
FIIT FFGAR 3T S/7ae &1 GHICT & F15 (fod Hf Trae 5 7g 9v § 36 &7 @1aT 767
BV GHT & SN YIETT & QUf 133% G RaT Ug & 1395 78 Y] aidar goe @7 off G
&78] 1t B o Gaoed! &1 T& Ml HFBGT 14 (THFA BT HIBR) 3R 37D 15 & Rigial &
STEN G o= @1 ST, Tl HIGHT 5 G U @ o7 a1+ 817 @ 11T A1t qror &
FHar] &) [wre; T G R FHF STV eI 13597 o T SR 418 & Hiqer iR
qd HHarR] o 78 el 3 4T & GHa &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (INFORMATION TECHNOLOGY) MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YT QT TIEHIT & 1 BT & GRI, T8 3Gl GHIGT 8 & HIBYT Fa/7d FHIear
@] F7 FAGT N G A1 & [og RN aRiEr srma) sivar RfF siaefa @
giagiaars a1 Gl & [33% 7q9T & [T glafgad & 9&ar & T I8 @y 397
oI 8 13 0T @i 4 uer s Te9T Faid GHIGIR 1 59 39T §
FIRNBT GlaqaiHs FIIPIT & g9 P 4 HT B 78] TG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

SANBRVI: FAZ77 Y] TFHIT T 4T @7 G716t FHigar] & g+ 3 SIci@d v [Raar sk sl &7
TgT §fT I G SR el ST 7 47T @7 & R G4t [aat siv wial (781 Reffg) & gg5a
HIT ST

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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