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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (ARCHITECT AND PLANNING) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAD’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

HIRATT 04 T BT 31Tl & g Wfarer SMuR W »fAg qameeR @RgPR 3R ger) REESKD
ferg um, i iR ifiRe Wt AT & e SR AT 21 TS BT Rk 39 THR 2.

SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as JUNIOR
CONSULTANT (ARCHITECT) on contract for a maximum period of 4 years. The details of the post are as
under: -

S.No. (Name of the Post Total Number of Post
L [$FY AAEPR (@RGP SR qter) 01*
JUNIOR CONSULTANT (ARCHITECT
AND PLANNING)
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint JUNIOR CONSULTANT
(ARCHITECT AND PLANNING) based on the actual workload determined thereby. The number of
vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-
India basis in the centres where SAI schemes are being implemented. It is clarified that neither the initial place

of posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any right
against transfer and SAI alone shall have the final say in this.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI line port
mentioned herein below. Applications through other means will not be accepted. < N\
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o SHTATE 3MMde HI P URAS fAfd:- 20.11.2024 (10:00 AM)
o SATATS TS ST B4 DI 3ifaw fafd: 05.12.2024 (05:00 PV

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 20.11.2024 (10:00 AM)

¢ Closing date of submission of Online Application: 05.12.2024 (05:00 PM)
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SALI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of
waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all
the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in.
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Consultation and Analysis:
* Collaboration with stakeholders, and project teams to understand their architectural
needs and objectives.
*  Conduct site visits and assessments to gather relevant data and information.
Project Planning:
* Develop architectural plans, proposals, and strategies based on the requirements and|
project goals.

* Provide expert advice on design feasibility, budget constraints, and regulatory
compliance.
\Design Development: :
*  Create and review architectural designs, drawings, and specifications.
®  Ensure designs align with industry standards, building codes, and zoning regulations.
Technical Expertise:
® Stay current with advancements in architectural technology, materials, and|
construction methods.
®  Provide technical guidance to other centers and resolve design-related issues.
Quality Assurance:
® Ensure the quality and integrity of architectural designs throughout the project
lifecycle.
*  Conduct regular reviews and assessments to guarantee compliance with specifications.
Regulatory Compliance:
* Stay informed about and ensure compliance with local, state, and national building]
codes and regulations.
*  Assist in obtaining necessary permits and approvals.
Cost Estimation:
® Collaborate in budget development and cost estimation Jor architectural projects.
®  Monitor project costs and make recommendations Jor cost-effective solutions.

* Any other task assigns by the Reporting Officer/Competent Authority. (\
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ELIGIBILITY CRITERIA:
Tl HIFGS:
e HTTTTF Thgar qifed sgHT HTIF YT |Tfod sgHT
Position Essential Qualification \Desired Experience [Essential Experience |Desired Experience
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Masters’ degree inj05 Year (In a relevant,vernment/  Semi Govt./
Bachelors’ Degree injarchitecture from affield as mentioned inlA,tonomous/ in
architecture from arecognized university. JD) relevant fisld
recognized university.
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Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewuft .
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. &7t qa s arferet: srueits fbg T ymmwr o7 @1 fORIY Iraet U -9 aTet Hem MRy
@t fayfaemea ar s wRien o) gr1 SR} fovar s =nfgul
DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.
i, ®regyHa:
WORK EXPERIENCE:

P SIHT BT AT HIA 1A GEaTdwil A UTRITET 31 WE U & IwiE g1 91 e:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIS &1 (NAME OF THE ESTABLISHMENT)

) 9 eRYaR el miier & swaier o W & 396 niter o1 fRufa wy
¥ U ¥ §ar§ T 8l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

) & gud F afy RH FRIUR 7801 ok srfgea 819 9 fifyr s@f@q 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

w) forT &7 4 Snfiqar = & far § ar wfag™ # R ug W frgea A1 (THE FIELD IN

WHICH THE CANDIDATE HAS WORKED OR THE POST LD IN THE
ESTABLISHMENT.)




ii.

T GEATAV:

OTHER DOCUMENTS:
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Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. B P YRIUIC PR B T Ble] (One recent passport size colour photograph)
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iv.
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

I STAGT BY b §: 135 P I HRATT AR Sy R 70 2 o oiaxae
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).
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After initial registration is completed online, the candidate must upload the following documents in
the below mentioned order. Self-attested documents in PDF format are to be uploaded.

THITAS B HH U UDPR % (The order of documents is as follows):
F. JHIGAR &1 fIaRUT (Candidate details)
. o fafd &1 gxaw (Document for DOB)
I, FAPIaR (St P 3fch drferepT (Mark sheet of postgraduate degree)
g, HaPIaR e &1 et yamuy (Degree certificate of post-graduation course)
9. HTaew & &Y 3fcp drferapr (Mark sheet of graduation degree)
. Ede Sl Ao (Degree certificate of graduation course)

. BT 3uT IR B13 3T (R FRIYR 7501 37 a1 Sigad B @ Y oifra o

zI'I‘%Q') (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

1. AW 3ifeiH YT UHTOLU (Latest Last Pay Certificate)
T. 9d IUARE &1 AT H9 XAy, afe B 8l (Documents supporting sports

achievement if any)
THTON 1 U1 T YATET e ot et o ae @ Seiicar % wd yave w fk
P T | URAYT ST STHT YHIVI-TH Y SRABR B BT ARBR TR waar 2 5t
ST FAT T AR e faavor wer 8t #va & | vrenforsd gRifda o33 ¥ R degse
feie T fob g o whal €
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.
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The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or

after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAIL

Ale: TAFT SWHEART DI SHUR TE0 Hed T9T 3Mde & Sfefa o v o yegd e
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. 9 3R 1 (TERMS AND CONDITIONS) :

1.1 Sri®E: 39 dfages e o1 srfer TR o & fore g dfde #t sl o) fasd of
T AT HREYT I1 T IHIGAR gRT 30 & 31 AT orafy a1 Afew oafd F sea At
He M BT UIRYHS GH: THT oo o T § (@fe Nfew oafyr gt =€t ot ot 8)1 3
TG IHIGIR §RT A Sferd SraeR fhy o a1 Tafid Sufiar o dfder o fedh
W =i o foedt oft o o1 Sree oA o ot ot e & demER &1 ot uig oM W,
o gofaeR, Sdedl @ ATRaT!, g SuiRifa 3R Hrawm grT RufRa T e
HaER M &, Fora Tafa IweaR st g S § o Wit &) fam ot id e &
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be

determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 3ITY HH1 T da (Age Limit& Salary):

qGTH Age Limit* |Consolidated Monthly Salary
Designation

DS AATGPR (ARYPR SR (45 Years*  |Rs. 80,250/-**

GrorT)

JUNIOR CONSULTANT

(ARCHITECT AND PLANNING )

+ GAHIT Wl & 7T e g yfae &ad 80,250/ &9 fFeffa far arear/

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*aﬂyﬁgz #ﬁ;a@@as?aﬁﬁa?mﬁéfﬂamm owell silv vacl @ gafda
rae/c/4 s —
@) 3T TATYH- ST F10 . 19017/7/79-R01(W) f& 30.11.1979
@) Sl JHI0-0F-
Gdgﬁl?ld /3 SH-sfa/er fser o -
U . 36012/6/88-R4T (3, ,5T.) f&1h 24.04.1990
BT FTYT . 36011/1/2012-]IT (ART&) feA7p 14.03.2016
DT I 3. 36036/2/2013-RT (IRF&E-1) fae 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —

SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,

OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.20
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Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -
%9, HIRAYT | 3T BT Sfafy A HFe
S. No Period of Experience in SAI Relaxation in Age
1. 294 -3 9Y 19N
2. 3859 2 99
3. 599 -—79Y 3y
4. 798 -9 q 49y
5; oqy—_ 11 9 59y
6. 1199 - 1399 6 99
7. 1399 - 1599 79y
8. 1599 - 17 9% 8 T

szﬁwm%%mm‘m/uﬁuﬁ&nﬁaﬁﬂmﬁﬁﬁwﬂmaﬁM|mm

AT &} 0T SiTdEeT U oTHT B34 3t URAE R & SFeR $5 st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

113

11.4

11.5

11.6
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

3 U :- BIIUR TGV HR U1 SHH! R 8 W 1S 131 Y2 vl @ieprd 78 8
| 598 < e, Sari Wi, aTee/aRaeH, safeiTd i, Rt o, g feww v
T TacHHt Sfe S o 4y RMifyet 78l g

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

ae gf:- =l snaffdl & o Frre o FRaR Teiter o ST aut srafie wten B
SMTYR TR IH! 9 g W faaR fasar smem | yRdta @ witreor gry fufia ufgsa %
SR RAlfdT e ofR wften wfafa gRT € 71 RIwR=iT % SR W 7% 7% 3 a1
9 fe AR e

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on
the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAIL, will be applicable.

T - TG Swficar Ude quf w1e @ 2.5 oA 9 R ¥ T2 ¥ swer S, forad gem
m%@ew&&%mﬁmwwwwWﬁ%W@wﬁ
BRIT| S SHeTral, Ueb WEM T H Suufa 1 R wikeifires 3 e o el 21 Ty,
I T, UiRier e & Ry sy Aet §, TeItRRe YW gRT 39 v &
RE <l S Hapcll & | S SfeTal AfRATY 9 7R SR HAT GRT RY 36012/03/2015-THT-
1 f&1e 12 31le 2017 AT aTH (@=em) efdfam, 2017 & 3FI9R AT a1 & T U
&1 Wbl Bl WY U Pefex o F Sed @E) THIE & ST SR SRTa! etk oy F 5y
3T 98T IG T S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry
Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-avail
leave in a calendar year will lapse and will not be carried forward to the next calendar year.




117 T YA e Tem Uit & Srrie & ofefiv TR aR e ¥ R
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-
e TAT BT qPT gicd, coil SR e faret 3t wfagfe|
Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

WWEEI\' SHHE T | §aT8 | Uia i3 2250/- TUX I gied A, TR & Uk a5 &

0T 3ferep HieT fordt &1 argufa 8t gnfh

bills not exceeding Rs.900/- per day shall be allowed.

11.8

11.9

11.10

11.11

QC : 51 RIS, HRAW &1 I § 6, T Fx1 S1a=ae 1 THNA § o 98 e gRT
IR forfea =u o ot forw o aret ot & 37 Frgwt & et off urae™ & ge ¢ goa B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

Tgd IFGaR &1 o RAféT feR gRT I9g-9my W I U ot sdat ok
fSrAeTRET &1 fdg w1 g auT a8 sra RAfE e &) Iqfd & AR Haaa 3R
eIl &1 e w3 9% 3@l Haddl, el ok RaifdT saawr &1y
GRT 3T [IABTIUR o1 IS HRU TATT 3R ASHIR St GAI F 97 Seamaamnfia fvan
S ehaT B | |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

Jad SHigaR &1 RUIfn siftert gRT Fuila sraxgewar &1 @1 & & i siazusd &
YR R quiord SIS 999 &1 UreH 1 81 39 3faman, =Iafad snadff &1, afe
1T g1 o, fomr forsht sifafvaa uiafie o1 et R & 1y &1 <ran e, g o
fEasll oIk wrd uel 4 R oft w1d o & fore aneg &1 gvmi T Fgfad wulefee enuR R
BT qUT T SHIGAR & YW & 1Y Tider o1 3afl & SRIF W & a6 Bl 3
BHRIUR TG FR P STHS T <t S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the selected
candidate will not be permitted to take up any other assignment outside the organisation during the
currency of the contract with SAI

Tafd IEGAR U HAf aUT Hh< MHEd ¥ ge <y, uemafe, Qe ok erg auft
forReTREl & fdg & foreht +ft 9 & fore RomieR 81 ofk of 98 srayr uran Sran §, 39
fdeT 1 q Ieeryd T S| wgia ol YR @d WiiwRur & HHeRal W A
a1 FaHl & siefi g1 a1 foreht ot HeER a1 gfasR & A § ST & SigER fifdd sk
RIS HrRfargt & e ITRerh B 9gfd IFficar & guRivg W Hww. (@R
TH), 1964 &1 UTET H=AT T

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to.the extent

possible. D)D)}/

JUNIOR CONSULTANT %WQ%T it ¢ femr # | forw ufa & 338/ 300 d@ TR Yo 3R wfd 2 900/

(ARCHITECT)

Air in Economy Class or | Hotel accommodation of up to Rs.2250/- per day;taxi charges
by Rail in AC Two Tier | of up to Rs.338/- per day for travel within the city and food
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DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.
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The Contract shall stand terminated automatically upon expiry of the term of the contract.
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Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof,
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HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would

not be accepted and summarily rejected. Before registering/submitting applications on the website,
the candidates should possess the following;

i 9 A oSt SffTers onded U A oo @1 E Siw o el v o @ 7w
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Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. SIS SfdeT ST IRI THY W-JAMT  Gxamdel es o33 ehl (Self-attested

documents to be uploaded while submitting application online) :

L. o fAfY &7 g SMuR TS 10112 Pefm Bt 3ies ARTBTI (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. SaRad Q&lfOrs dvadr T S[gHd UHIUIH| (Certificates of essential educational

qualifications & experience.)

3. WWmeﬁﬁTmmaﬂﬁﬂﬁﬁml (Scanned copy of

passport size color photograph and signature.)

4. BERTSY TRBR/ETAT TS § HTH P P AHA & S99 TIAM Rt § oFaRy
UHIU-UF &1 I Bt TS ufal (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

IGERRIGIER L AP (Latest Last pay drawn certificate)

5
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o SHIATE 3MATT P 3T URFAD RIR:- 20.11.2024 (10:00 AM)
o SIS SHTAG STHT B Bt Sifaw RIf: 05.12.2024 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

* Date of Opening Online Application: 20.11.2024 (10:00 AM)
* Closing date for submission of online; 05.12.2024 (05:00 PM) M




14.  TMUHE

CONFIDENTIALITY:
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During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and

technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.
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Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her

assignment given by SAI, the same cab be carried out only after obtaining written approval of
the Competent Authority.
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During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 TI9Fd HHAR! e off Ama & gER! @ viaffi a1 3 o1 garg T8 € 9o, S YR
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The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 3O 9Id:
OTHER CONDITIONS:

# ONg JIEGAR] B U 3fTdeAl & NG gyd iR Al IR & eMuR W
Sira/ad G fasar el SiR SHaed o1 oUF Wh & WY W TP R & ol g
SITET
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant.

@  OEd], 999 ok gfad @ defta @t el #, yraw &1 vl sifew g ok T I
SANCART W SILDHRT G| 38 et § HRATT gRT bl +ff eparde a1 weR W R
et foar S|
Decision of SAI in all matters regarding eligibility, selection and posting would be final and

binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.

. HRAY 9 WSRO (URIWT) & U1 897 B3 SR gae fFat +f TR R s sivan
TG Tl D1 RE A BT AHIBR JRiga B
SAl reserves the right to cancel the advertisement and/or the selection process at any stage witljolt OM

assigning any reason.



g, fodt ot faare o1 fRufa & megeres, vrawn sifom miert g1 |
The DG SAI shall be the final authority in case of any dispute.
5. g €t e ¥ ogey sMuR W grft ofR 59 e | fFufia e o1 e st
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The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

7. HRWTH AR & Wt a1t geenar el @ srererl & &R & e gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

& HREAYT H SRS B & | 3@ gY, T 9 R forar Sem St tes af ot erafey
foT Qo BRT SR R & WY YRT PR gRT faw Aiftva ot ot dremnoRaiemr gy
DT YA foaT ST Faval 1 HUTREWT & U {1 Pg BRI 9a¢ I7at Y € A &7
PR WRdrd A B |
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of

one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAl reserves the right to cancel the panel without assigning any reason.

& T Idy ¥ oA SrfEA/RIS T, fe Is §Y, Had WA B deNISe W STET S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
w.  fdl ot fdare 1 Rufd &, Ao ifew 1 Sl TRamR0T 34 [T ST |
In case of any dispute, English version of the Employment notice will be treated as valid.
s 3G DA U Ugd SHHIGAR] ®I I8 IR o= a1 =1feT b 3 fagmoe & Ruffa o
AT Rl 1 R HR ¢ | o SEGIR UrAa U &1 IR 8] d €, I8 /e & frdh
Wt =R0T 31T ST S Fehell 3 |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

z.  TuiRd U & 789 e an srqul/sreRaieia an siawae Tt THI0 U3, SgHd UHT0
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Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

5 HIREWT Yl ufchar o N aiatda/mfsfia/ast aRARE B4 @1 ifieR QRigM Tad
©, AfQ SATIRIDH A1 TS Ol a1 B STa e IRt fbu |
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the

need so arises without issuing any further notice or assigning any further notice any reason
thereof.

5. HRAUT & i sifam g SR 39 e & foae faeh ot erdier R faR =&t favar s

The decision of the SAI will be final and no appeal will be entertained against this issue.

s DU AN DI 3UST & e il U F o1 -7 Srprae 3@ |

Please do visit your email account regularly for further updates.
16. AR PT{1¢q RENDEIN (APPLICABLE LAW & JURISDICTION):

TG IHIGAR] BT S YR TR & BT & SR AR iR wiyd evmi S
&1 3] WA 3R Tafd STiGaR forddt off fare & FueR % R el @t srererdi & o
EARBR & e g

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (ARCHITECT AND PLANNING) MAY CONTINUE TO EXIST EVEN AFTER
THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

1. YT Gl G & 1 BT & GRI, T8 S T & 135 I8 T3 37aar
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

SIEAYBRT: FAT77 el TR 5 T 37 a1 Faflaared &) s 2 Ffeer@e weft s e f o
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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Lot

JU73%I% (DEPUTY DIRECTOR)
3¢l HHIF (RECRUITMENT CELL)
T@HT §&T BT SAI HEAD OFFICE)



