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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFORMATION TECHNOLOGY) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior
Consultant (Information Technology) on contract for a maximum period of 4 years. The details of the post are
as under: -

S.No. Name of the Post Total Number of Post
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Junior Consultant (Information Technolo
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant
(Information Technology) based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis in the
centres where SAI schemes are being implemented. It is clarified that neither the initial place of posting nor any
subsequent place of posting shall, under any circumstances whatsoever, vest any right against transfer and SAI
alone shall have the final say in this.

4. U1 AFES SR SIHE BT IR 63 a1t IEaR 1 few 1o wridwr TS UIce & H1egT

SO TS, THIT T eeiarstt 3t ReiRe - aeiid BieieTd) ok arquid iR 1 wie) o o
Thd §| 37 A1 F o WeR Tat ) |

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-

attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted. '
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JOB DESCRIPTION:
Position Job Description
R TAEPR TG TACEI ] [FFIGT & T4 8 AR 9T a7 TG HaT T S
(GERL I;ﬁ'e'ﬁﬁ'dﬁ) Junior Consultant to provide IT Pevelopment/Supports/Maintenance with respect to: -
Junior Consultant| o ﬁITYET 3R - aﬂ‘éﬁ TiedR fasTg / \3‘|T§E°f Rer gRASHTST / aWIB? fawTg /
(Information HISTSd URIBTM / SeTaY TR 37 36Ed 3R e
Technology) Maintenance & Development of existing and new IT software development/ IT System
projects/ Website Development/ Mobile Applications/ Database Application.
o faxaw, fEoie, wrferar, v ok THe Wit Sweaw Rew sia 9% $
GH RO BT R HAT
Completion of all phases of software development life cycle including analysis, design,
functionality, testing and support
o TS UHM TR IT/STIS SN BT YalerT H Y e
Ability to manage large scale Web/Database application.
. HR ST UGN R BB BT ITINT A P
BRIIYS J EHT AT
Should have working knowledge of using latest Project development and Management|
tools and techniques
, 1T STRIBTY /e TSR §RT 9iaT 741 7S oy e
Any other task assigns by the Reporting Officer/Competent Authority.
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ELIGIBILITY CRITERIA:
AT AHES:
Position Essential \Essential Experience esired Experience
Qualification
IR IAEPR ([l A fFrafeted & =gmaa s af @1 s S8 & forait oft
(-1 ﬁl‘i—iﬂﬁfﬁ) oo fayfa=era Minimum 5 years of experience in the following: IRBRY/3] AT
Junior Consultant e Tsﬁ%/&ﬂ E\,F/Qﬂ?ﬂ'q o . ﬁ/ﬂ]‘q&‘ﬂ%
(Information RIRSHCTR N Microsoft NET CeHIcilsiIol, HIaT3el Saagc, & % IuHT & sl
Technology) PHP/Laravel, STAIREHY ThHadh/aTgsil, HTML, NodeJs, |Experience in any
B. Tech/ B.E/ [d9 Gfdaw 3fe # fo=rvsmar g Government/  Semi
MCA or equivalent Govt./Autonomous/ PSU
degree  from a [Microsoft NET Technologies, Mobile Development, Php/ |as per ID.

recognized university

Laravel having expertise in JavaScript
Frameworks/Libraries, HTML, Nodels, Web Services, etc

OR
ge/mTSe/RiteH Tteror e qura sy wieor
o R erpva

Proven experience in Quality Assurance Testing including
unit/module/ system testing

OR

MySQL/SQL |aR, STay sfifdheeer, Rarwma Atga,
RDBMS, U= ST 3R 3= Iuersar 3R fies gk
MySQL/SQL Server, Database Architecture, Relational
Model, RDBMS, Performance Tuning and High

Availability and Linked Servers
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Note: Experience will be counted only if the same is acqu

ired_after the completion

of Essential

Qualification. The period of Ph.

Dy research/ fellowship will not be counted as an experience
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ST, B 3ud IR IS B (R SRIVR 7801 e qu1 Srfgad B &) R eifba et
EIT%Q) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

1. AaHay sifad HITATT YHIU-UH (Latest Last Pay Certificate)

T. Od Iudierdl &1 9T ®A a TIAY, Iie PS8l (Documents supporting sports

achievement if any)
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE _RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.
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The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAI.
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF J OINING WILL

LEAD TO CANCELLATION OF CANDIDATURE.

11.  f3T¥ 3R T (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be

determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 ST AT Ud 90 (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Salary
SIER WATGHR (T e |45 Years* Rs. 80,250/-**

Junior Consultant (Information
Technology) 0
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11.7
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAL Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

ATAT T/ WedT: e MRIGRY & Siiia & e TR R B3 & RIT--

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

YgAmH

Position
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Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

SR AAGPR | HHHE o9 7 gaTs g T Tfd f& 2250/- ¥ T Gled AN, R & Uk AT
GE W) | whefRw A & foQ ufd fae1 338/ 308 9% ol gew ok Ul RF

Junior  Consultant 900/- 3T ¥ AP Yo faet &) Al =7t gRT |
(Information Air in Economy Class or by
Technology) Rail in AC Two Tier Hotel accommodation of up to Rs.2250/- per day;taxi
charges of up to Rs.338/- per day for travel within the city
and food bills not exceeding Rs.900/- per day shall be
allowed.
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Relaxation: DG, SAI where DG, SALI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.
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The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

T SHIGR B RATET sifterdt gR1 e siraxaesdr &) g o F i srazasd &
SR R AT St wHa @1 Urem o=l BN 59 e, St sl @Y, oty
Wﬁﬁ,mwmwmmmm%wummm,wm
ﬁa@fﬁvwﬁﬂﬁ%ﬁﬁwﬁmﬁ%ﬁmmwmmlﬁﬁgﬁrmaﬂww
mammﬁamﬁmﬁwuﬁﬁmaﬁm$aﬂqﬁw$wﬁm
BIIHR TG0 = 1 AR 7 &) smwef

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the selected
candidate will not be permitted to take up any other assignment outside the organisation during the

currency of the contract with SAI. W
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o SMITATET TAET FA B YRR fAf:- 08.11.2024 (10:00 AM)
o SMIFTATST STAGH ST FHRt B Siferw Fafd: 30.11.2024 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 08.11.2024 (10:00 AM)

* Closing date for submission of online: 30.11.2024 (05:00 PM)

14.  MU-gdr:

CONFIDENTIALITY:
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During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.
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Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her
assignment given by SAI, the same cab be carried out only after obtaining written approval of
the Competent Authority.
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During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.
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The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 330
OTHER CONDITIONS:
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The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost tothe ,
applicant. W
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (INFORMATION TECHNOLOGY) MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HISSHER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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