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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFRASTRUCTURE) ON CONTRACT BASIS
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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFRASTRUCTURE) ON CONTRACT BASIS
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SALI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to
participate in international competitions. It has international standard sports infrastructure spread across
the country along with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI
has established 23 National Centers of Excellence (NCOEs).
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SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior
Consultant (Infra) on contract for a maximum period of 4 years. The details of the post are as under: -

S.No. Name of the Post Total Number of Post
L ST HATgHI (31T - wXaam) 01*
Junior Consultant (Infra)
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YR IARER (RN Fgad HR7 $ WaAd 1 QI BT R S Bl J B o6l o
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant
(Infra) based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where

SAI schemes are being implemented. It is clarified that neither the initial place of posting nor any
subsequent place of posting shall, under any circumstances whatsoever, vest any right against transfer and

SAI alone shall have the final say in this.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed

self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. 3TAST UUH & 1 Hell BT fIaR0T HIRAWT Pt JqATSC TR IUA 8: http://sportsauthorityofindia.nic.in

o SATTATS TG B &I URMAS fafd:- 09.11.2024 (10:00 AM)
o SIS 3T o1 3+ @t Sifaw fafd: 01.12.2024 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 09.11.2024 (10:00 AM)

o Closing date of submission of Online Application: 01.12.2024 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason. For
any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

JUfeT® (DEPUTY DIRECTOR)
o UPIg (RECRUITMENT CELL)

YTRYT YT FTAI(SAI HEAD OFFICE)
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e Preparation of estimation, drawings, designs of infrastructure.

e To get the work executed as per the design given by the Structural
Engineer, Architectural Drawing issued by the project Architect and
schedule of work of the contract agreement. To ensure the quality of the
work executed as per scheduled item of work in accordance to the CPWD
specifications and CPWD

e  Manual with up- to date correction slips.

e Any other task/assignment assigned by the Reporting Officer/Competent

Authority.
AT — I TABLE -II
ELIGIBILITY CRITERIA:
UTAdl HI1¢S:
qe-TH STIAD TGl qifSaaadr  [SaRAP gHT qifesd srua
Position ESSENTIAL Desired Essential Experience |Desired Experience
QUALIFICATION Qualification
SR AATEPR (MBE/B.Tech  in CivilM.Tech in Civilsramas drgdr  WTjemaRads dwad! uie
_m Engineering from a recognized|Engineering from agyy & qI¢ gAdH 05[F & dIC A
Junior  Consultanginiversity. fe‘%ogn‘,zt‘;d af @7 oy (ISt Hos ¥ BT S
(Infra) university. . ) .
Reeh e T RsrTere A ]S e i aﬁﬁ)%ﬁm%ﬁa”a“
g Rfda oifein ARaRaem ; )
) Minimum 05  years
@gﬁﬁéﬁ BIEE 3Gi||5|22||i1| ﬁexperience: (In relevaniExperience in any
TH.C. field as mentioned in JD)|Government/  Semi
after attaining Essential|Govt./ Autonomous
Qualification PSU in relevant field.

et : srgya aHl FAT e wa 98 J1axa® Aeivrs givadr gt e & aig gifre f&ar
41 5l Aeast s &R 1 sarft &1 sgHda & &g & 781 frr arer i

Note: Experience will be counted only if the same is_acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feuguft .
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE

BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OW

PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.




8. f&3t vg siw aifereT: srues fare U yo o3 & faRy Givgdl UeM wRe aTd Jem WiRER
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. P ergHa:
WORK EXPERIENCE:

B SJHT PT GIaT B aTd gedTavil § e &1 Wy U 3 S’ gH1 91f3u:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfABTE &1 919 (NAME OF THE ESTABLISHMENT)

@) T Mt R/ARIGdt miterR) & gwarer SR @re d g9e niier ot fRufa Ty
U A &dls TS Bl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

) F Sgud i afr R SRR T-U 3R srfged g #1 fify swfaa &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

w) o & o Infiaar A m fFar @ a1 ufas™ ¥ o7 U R fged A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. oY gETa:

OTHER DOCUMENTS:

&, o faf BT UHIOL NUR HTe/cud! Hef o1 3 dIiId1/ARd] HET I 3feh dIfeidl

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

g, BA® MU 3HR P N Hic (One recent passport size colour photograph)

9. wmg FrdE: (R A w0 adt FE o1 TRt ¥ U BRAT RIS § ST SHided
SRAIPR foHaT S Ghell ©)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. P SATAST H THAT 8: 31T Had I HRAT ARG T rHfd ford MU € S sa=ad
%@gwsﬁvwmﬁm@w%m%m 1 R IR 8) P AFCS! B R
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in Table-
II).

i.  URMYS dohieRur ST W TRA & 916, SHGdR &I, 419 fad 3 wa # Fefafaa
STV 3TTS PR B | W-Td GRaTael Uie s YRy # S{uelts - gl

After initial registration is completed online, the candidate must upload the following documents in
the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. WA &1 HhH 3 YHR % (The order of documents is as follows):
. SHIGAR P fdaRUN (Candidate details)
@. o fafd &1 gxdrae (Document for DOB)
T, IR S B 3 AIRABT (Mark sheet of postgraduate degree)

T, EdhIR UIeashH B [SU THTU-u (Degree certificate of post-graduation course)
T, TP TS 1 3id dIfeidT (Mark sheet of graduation degree)

. Hae fS3 v (Degree certificate of graduation course)

5. B v TfE B 8 (R FRIUR T80 H=A a1 SRIge g &1 i sifehd gt
'TJT%E) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

7. -y S| YA UHIUI-UH (Latest Last Pay Certificate)
T. Qo At o gada @A ard a‘wé—\;f, i ﬁ_%p gl (Documents supporting sports

achievement if any) W




iii.  JHTUIO T GTHTIOTR T GRS = @1 ForigRt I ke 9§ SHiqaR & Wd JAmE | AR
PRl § | WRAUT S SHT THIVL-UA B SRABR B Bl ISR YRI& vaar ¢ st
TR 9T U AR Hel faavor e 7 ®d & | v ar gRfda e ¥ forg dsaree
fefep T fob e o Fepd B
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. JHIGARI B IWRIad AHEE! & YR W HITDHR o Fo1T FeIran STem | SHfed, Usdl A el
1 gfcd 1 Aaad 98 e ¢ fob SHIGAR & A&THR W faar fawar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. SHIGaRI &1 g8 &M 3@l AT fob 3@t Seilgart aHt =ruil & Feuiia umar =raf & @@
A b U G Re ¥ srfaw grft| afe, TereR ¥ ugd a1 918 # fedt o wWR & g
W, g UTd STl & fob o ureran 1 fonedt o = o) o1 e v §; A St Sieaniar s
GRI g R 1 STu |

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAI.

die: Tafra IEieaR! B FRYR Jg01 Ha TUY Smdeq ¥ Sffad Ja v 1or uo TRgd S
gﬁ’n FRIUR TGV S TG STAIIH THTU-GS B G Ui R 7 $e W) SRftgand 3¢ o
SITEE |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL

LEAD TO CANCELLATION OF CANDIDATURE.

11. fFraw aiv = (TERMS AND CONDITIONS) :

1.1 Prd®: 39 dfdards Fafad o1 erfer ar avf & forg g dfder o oaft o) far off
el I {31 T SR gRT 30 a1 o1 e srafdy a1 Aifew saf) & aga # ww
HeIH T UIRSTHD Th JHIG foa o Fba § @ ey sraftr gft =gt o) St @)1 afe
T SHIGIR §RT IS ST ogdeR T oM a1 Tafad SWieaR o1 dfdgr o1 fodt
W 2rd a1 fbddt +f e 1 Swies s a1 ol oft e ¥ PemR @1 Enlt U o R,
e gofagRR, wdadl @t ATRae], sMfea rufufd iR HRw grT Pufia W o
HErIR XA &, Fored Tafa Swiar gt urar iar € o wfder o fam foed od g &
eIl THTGT R feam S|
Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be

determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 ST AT T - (Age Limit& Salary):

Aq-TH/ Designation Age Limit* |Consolidated Monthly Salary
qﬁ'ﬂ'{' FATERR (37T - FX==) 45 Years*  |Rs. 80,250/-**
Junior Consultant (Infra)

* GJAHTT Hell & o1 ARTNE GIRSIAE Faer 80,250/- T8 (e far ey

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*aﬂyﬁgz #ﬁ;a@@ﬁs?aﬁﬂﬂmaﬁ%mvaﬁw gedl v gwel & wafda
qv iy $- :
&) 3 YAYH- HTATTT J19 . 19017/7/79-T41(S) f&1ie 30.11.1979

@) SIfd THI0-0-

SRR SRy ST o SRy o Rt v - W




CaRISEEILR] ¥ 36012/6/88-%0T (3 F31.) {17 24.04.1990
Hrafer I . 36011/1/2012-4T (M) feiew 14.03 2016
BT U . 36036/2/2013-]IT (IRF&FA-1) f&1e 31.03.2016

* Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No0.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-1) dated 31.03.2016

gj&daﬂmw##wmmﬁwﬁw@ﬁaﬁmg#w#ﬁ?ﬂ?ﬂmﬁw

Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

.. YTRYT ¥ 3HT BT safy AU Pe
S. No Period of Experience in SAI Relaxation in Age

L. 294 _3 9y 19y

2. 398 _5q¥ 2y

3. 598798 399

4, 798 —9 Y 499

5. og¥_119¥ 59y

6. 1198 - 13 a9 6 TY

7. 1399 1598 L]

8. 15994 1738 L

3veff o < o Fad ersxpa/2dl uiien ® oot srafafy & wior $t s siftredan omg
AT Bt MU SRS UF SH T B4 Bt RIS fAfy & SuR @t sret |

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

113 Hd R B elral ;- A A} & STUR g $HR 7 ol 37 I B deld! YT 9 Ugd
Id R P S, e forg yraun # ferarad 811 WR STy THIU- /AR SR |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

114 3T HY - PRIUR YU HA T1 IGDT T 8 TR Pl AT U/ Ul Wor gl g1l
| T8 e v, marilg WA, arg-/aRaes, fdara i, fafee gid, der foman s
Td TR S O 3 Hl JIMTAe =181 gl |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 A g afa snaffal & wrf fsares &t FRaR aeite 1 Sget quT rafiie wHiem &
YR R I 97 gl R =R fvar smem | yRda Ba witre=or gR1 AR ufssar &
STER ROFET ot 3R Tefien QiAfa gRY <t T RGN & SR W 7% qF B allied

da gf e

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on
the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

1.6 QI :- TOMd SHIEaR yde quf 18 H 2.5 37 &t & J @5l & gbar g, forad TeH
TR & gd SrgHed & A SUI® SR W TP pais Iy I 3ified gl ST -6l
SRl | TP ST, T e ao & ruiufa o 3 uiikeifires & O o Weovdn g1 quiy,
IS e, U oy & T SRIyRY A §, HeTewid U §RT 9 d #
T & S Aol B 1 39 SreraT Afgard 4 SR ASTIR HATCH §RT SRT 36012/03/2015-THTH-
1 T 12 31d 2017 AT MY (=Ner) iffa™, 2017 & SIER A 3(aeTel & fag um

e




g1 Tt g1 1Y g U holeR I8 H SMYad Tl T 8 I $R ST hotek a¥ 39
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

11.7 AT M1/ Yel: 9e MieR & Srguie & Sl TRe IR $3 & fg.-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-
UeATH AT BT BT glcd, dRiT 3T @Te et & wlaygfe |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
SR FATEFR | SHFHI g H gaTs a1 a1 | Ufd 37 2250/- YT I gledl 1A, TR & HiaR Il
(31 - ) W g R AXagR & T ufd & 338/- ¥08 a6 R Yo SR ufa T
900/- ¥UT  31fYp HIo fod Bt srgufa 7t grft

Junior Consultant

(Infra)

Air in Economy Class or by

Rail in AC Two Tier Hotel accommodation of up to Rs.2250/- per day;taxi
charges of up to Rs.338/- per day for travel within the city
and food bills not exceeding Rs.900/- per day shall be
allowed.

11.8

11.9

11.10

11.11

Q< : S5l ARG, HRANT 1 I3 & b, TN o S1axass a1 WA € o a8 Se™ gRI
3R forfed 0 # ool fu oM ol wRuit & 3 il % fpedt oft wrae g & v B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

AT IHIGIR @ oo RO iRt grR1 wma-amg W 9N 7u 9t sdat ok
forreTfeat 1 fde 31 g w1 98 Srm RaifdT st 3 Safd & SR wdat ok
RrgIRal &1 fdeT S| 39% 3relal, Bded, rieRal ok RaféT g 1 yr@aw
GRT 30 fAdBTIAR fSHT IS HRUT FaTT SR JASHIR Bt FAT & foHT Seara/a=nfia far
S T g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

A IR BT RAfET Siftmrt g1 Ruffia siazgesar o1 w1 69 & v sraxgsar 5
MR W AU S 7 &1 urem o1 8T 39 Sraira, Tt enaedf @), afe
3fra=ge B I, fom foddt sifaRaa aiisfies o faredt ueeR & oy &1 arar fve, I ord
feadl ok B wet 4 W +ft wrf wxa % o sem € @1 W Frgfad qofe iR eieR W
Bl Ut =i IHiGaR o1 W & WY Wfder @Y ofafd $ IR W F TR BIS 3
BTIHR TG HRA B AT 7T <) St

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the selected
candidate will not be permitted to take up any other assignment outside the organisation during the
currency of the contract with SAI.

T IHIGR ST BT quT A1t MeRd A SR e, u=mafe, e o org g
forreTieal & fdg o foreht ot 7 & forw AR g1 ol aft o8 sty ST 2, di g8
Sifaar o1 7o Seaed A e waa snadf W Sa wiftieRu & eyl )R ang
ar et o a1 g1 quT fbeht +ft BaraR a1 gafagR % Are A B F orgER R o)
RIS PRI & o IwRer €7 =gihd Ificar &1 guriva o, (%

am), 1964 &7 YT AT I




The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

11.12  STIRIHdl & SMYR TR, YR ! Fgfad ofafd & fiark uRd # fodl o ®IM R
RIFTART o Tohdl ¢ | I8 WF fvar orar & i Y91 RimioRu depre U @ fvar s awar g
JUT 39 ey H w1 fAvfg sifaw A smem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 dfaer 1 raft) gaTd 89 IR I depTd UHTE ¥ Wd: 81 T 81 ST |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 99T IHicar ¥ o Fwred @ FRaR Rrraen  seht oiR g Su@ Rl
T sriiféra =8t urn T A 1 (Up) T8 P R w1 I Yol H 1 (Teh) AIG DI
TR & & YYTd 81 P HRUT IdTE HfIaT TATE B ¢l S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. AT FY BN~ 3aeff 1 Haa https://sportsauthorityofindia.nic.in/saijobs foie & dregm 9
TR Mg BT anTl | et o Hend | U 3Tde WHR o [T S aUl S
T 3Rdiepd R 3T ST | JTATE TR USHoBRU)/SaET STH B H Ugel, IHICar! & ur
fafirad g =mfee:
HOW TO APPLY: - The candidate has to apply only online through the link
https:/sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would
not be accepted and summarily rejected. Before registering/submitting applications on the website,
the candidates should possess the following:

i, Ay AT ) AR oded U H oot B TS 30T STeS! el Ufshar It 811 dP
TP I 9Tl TF IR g6l fPU O & 91 3Mud! Aa-ed! H By Saard gl ihdl
SITE|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i ofTaTET e | PRd IHY W-JATUd  GXAIdel 3OS B B (Self-attested

documents to be uploaded while submitting application online) :

1. o TR &1 UETr SNUR BT 1091/121 B HI 3 MBI (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. ad Qefores drgar Td 3[JHd UHIUIUA| (Certificates of essential educational
qualifications & experience.)

3. TUIC ATHR BT JH BIel Wmﬂﬁﬁﬂﬁﬁm| (Scanned copy of
passport size color photograph anq signature.)

4 HERST RER/ITTT TS § HH B9 & AH H I8 aaa™ e 9 S

THTUI-US &1 I Bl TI_QF ufd | (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. FdHaH sifad YA YHTUI-UA | (Latest Last pay drawn certificate)
13. 3de Uud & 1Y 1aif o1 faaRor HRawT &t aw TR IUd %; http://sportsauthorityofindia.nic.in

o SATETE 3G B B URMAE fafd:- 09.11.2024 (10:00 AM)
o SATAATS TS STHT H3A B Sifaw fafd: 01.12.2024 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 09.11.2024 (10:00 AM) .
Closing date for submission of online: 01.12.2024 (05:00 PM) W




14.  TY-gdT:
CONFIDENTIALITY:

141 dfder & R, 98 9UE € & 9ufa Suficar & uReme & o meagf faft
MY FHSRI YT B g1 SR S8 HfAQT F 307 IR BT IRT HRAT 5T | Ut
Mg BRI H, fam foreht A o, Rard, ufkieron sten, daea=ita i srer, Wy
STeT, UGRiH favauur 3R fosedt +f wyelic 1 Fraqe aiern oiR ufRiemr Sret, e
IR ity SR, aa™ & d¥ie SR Ty, Meifie) ok aew-te urifa, fagum
RUFIfcE, SATIR 36 g1 Ts 3 ) SFepRT A 8 Fahal § o "o SFaRT
AT IGIE]

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and

technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.

142 UM Al BT 307 Hoicd! &b IRATAD dgd & Tay T Gem Wi &) gd Wiefd
& for1 fob it URcieh a1 el o1 e UapTiRId R, ST TR § 1T &F, o oy, 4
fordt o safeRd & AW W HAT A1 B3 919 § B B DI AT T < St 3y
PIS YD, TG, TR, T B & I & & & ToHAd it +ft TeRY o1 Sudin gam
YRt 1 qafgAfa & fomr ovar &, o W foeht ot Ioetem & fawg Fawi & srER
T HRATS b S| g, e Tafa spgdf urdwn grT T 7T gHgeRE & srama
PIS YD, UG YeBTIRI AT A6l § U1 Iy AHBRY TR HAT =gl 8, o T Fard
YD RT Bt fafad el U & & a1e 8 fpar ST g g
Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her
assignment given by SAI, the same cab be carried out only after obtaining written approval of
the Competent Authority.

143 FgfE o1 @l & SR, FHARY YR feRe Muigar e, 1923 ¥ uaem
& S 1T SR Fgfaa o} eafY & IRM IUP gRI Thiid @1 T H1S it SHaR} i
T oafer] o1 181 ST Sl SfFH & o sifiigrd -Tel 8

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 IO HHART fedt o mrmer & G o1 wfafifie o < O were 98 S 9, S WRd
TS WIS SIR WBR F fgd & ufaga 81|

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. SITA:
OTHER CONDITIONS:

% UMY IEIGAR] ® U SMaeHl @ UG sgya R Fed RaRm ¥ euR W
Sira/eaHd Tt fhar Sl iR erdes $1 oo Wd % Td R WaThR b e e
SITET |
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant.

@ gEdl, T SR e & et @t Al 8 yaw @1 fofg siftm 2 oik g gt
SHIGART TR Segb Rl S| 9 Heie 7 HRIWT g7 fot off envamdet a1 TR R faaR
g1 fabar e
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in

this regard. W




T URAT I WIS (R & U fa1 S8 R gam el off TR W fagmoe sirvan
T Uih T Y TE R BT HIPR WA |

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

v ol oft faare &1 fRufa & werfremres, wram sifem wfereert g1
The DG SAI shall be the final authority in case of any dispute.
s FIgfed @ oke A ey SyR W el 3R 39 TTe+ B fafid wHar) a1 WRer HHaR)
%Wﬁ%%ﬁ%ﬁﬁ@ﬁﬁ&%@ﬁ%ﬁﬁmﬁ
I

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

7 HR A AR J Geitd 1S ff gechars fiweh @1 srarad! & SEieR & e gHi |
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

5 MU H Sffagedl @) @M § TG gY, TP OFd daR faaT ST S T Y &) 3fafy &
1T 3y N SIR YW & 1Y YR WHR gRT fad D foreht ft de/aiaren gr1
=T YA BT o Tobdl &1 HRAWT & U 31 B8 RO Fd1¢ YA DI T DA DI
AHR PRIErT a1 B

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAI reserves the right to cancel the panel without assigning any reason.

& U ey # W SRREA/RST, At IS §1, Had HRAWT Bi deHIge R STaT ST |
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

o o ot faare ) fRufa & IR fed &7 Sl TRep=UT a8 AT SITL|
In case of any dispute, English version of the Employment notice will be treated as valid.

5. G FRA © Usd SR B U8 GRfd #R A aifge o 3 fasmom § FuiRa @
T X6 1 R P &1 S SRR T =Id Bl G- Tel P 8, S8 Hali/=a & fat
oft =ROT F S SERTA S bl B
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

- Puftauresud =789 are a srqul/erexareRa a1 ra=dd Jradl FHT0N O, SgHd JHTT
w3, /Ry @ simdiiee! o1 Ul onfe F 5= U srdes v W =R et fovar
SITET 3R I8 SRATHR B fear Smam|

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

s vy udf R o SfidaRafdamfaeia/ast SRARE B BT SHfUeR FRigd @
2, afe sraxgedr Sl ) fomT 1S 3ATen e SRl fh U

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

s WA T Pl Sifte grm ofR 39 1R, & R fandt off srditer oR =R =7t febam e

The decision of the SAI will be final and no appeal will be entertained against this issue.

s PUd M B 3USe F oy Fraffd w0 F U €7 sreprde <

Please do visit your email account regularly for further updates.

16. @R ®TA Td &ATRIPR (APPLICABLE LAW & JURISDICTION):

Fafd SEfcaR] &1 SFsY HRd TURTSY & BT & TR TSI 7R MR 81| g1
et aryfq UTRAYT SR Tafid SRfiear ot oft faare 3 fuer & o fedl @t sreradi & o=
ABHR & 3¢ gl |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith. Qk



fewuft (NOTE):

1. T@qT Yq & [0 Sffdbay ari@IT 4 7Y & SV fet o [RYfF 7 wfder 1 ot 787 dgrar
GG S5 SfeTla] FFHIGAR 37 T ¥ o 717 & Tbd 8 1F GIAIY TATEHIY (3 —
WA P7 GG g9/ FHGar] & GlaaT &1 GHifa & §ia 4 6RT g gawar e dfeT 993
GHIGAR 3T SfFae B THIET & 7 (15w o FIHG 5 e oY 7 757 &7 araT T8 e
Tl 8 S HIGH] & qUf 139 O7 R Ug & 13w 78 vl gl g &7 off o &787 4ff
B o bl &1 T Yl STBE 14 (FHT BT SHOBR) R STBT 15 & Rgial & ere o7
Y% @1 TS, Tl HIGHT A TR 9§ [T 97 617 & 10 Tiak] areire 7 g Geligar
P 17578 1 G SR GHIT ST HGTT 1354 ] G5 FiIT HIGHT & Higer i qd afar?
f} 7 w7 27 @ wB S 8
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (INFRASTRUCTURE) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. HRAT G G 3 el F7 F GNTT T8 Sl GHIETr & 135 HIRTT 99T EiEare
P17 TATT R &AT 710 & [0y [T TR srima shoar [ siaeighy e
giaararsl a1 GEer] 7 [33%h qaeiT & 7 Qe &Y gear & auft I8 @p e
oI & 135 09T B 4 TiRren wrelmey o ge7 qaiaa GEigar @1 59 [T &
SITI@T TAGIHG BIRIBIT G G BT & BT EBCIN 757 T/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

SRAVBRVT: TFHIT */] TFHTT 8 4T 7 a1et Geaar) & BarT 3 Siei@a gyt Rt s et &7
TGT §AT AT GG G /el ST 7 YT @7 & GRT G4t el s 2t (7t i) & gewg
HIT SIS/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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JUfAq%I% (DEPUTY DIRECTOR)

%l §HIY (RECRUITMENT CELL)
HIGHT G BTIITASAI HEAD OFFICE)

ST YER / AAKASH PUNDIR

SY 9% / Deputy i
y Director
RILG i RCre IR / Sports Authority of India

Jawaharlal Nehry Stadium Complex (East Gate)
—3/Lodhi-Road, New Delhi-3
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