svErr wre wefimeor
DT AUTHDRIOTY GF IROLA

olf yply

RECRUITMENT CELL

T ST, §R ¥.10

(Tdl gR), STaTeaTe Aevs Rfeay
areht s, 7 el - 110003

File No.:01-04001(02)/8/2024-HO - Personnel Division / :7670/ feAi®: - 18.10.2024

Mﬂ@ﬁmmwmmquﬁwmmg(ﬁmaﬁvﬁm & Ug & g s v Smifa
ATl

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR

CONSULTANT (ACCOUNTS & FINANCE) ON CONTRACT BASIS

YRAYT g1 HRHH R W AT & ded Ub WL J1a4 8, S 3% 7 Qell & e oiR TaR %
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IE=Y Bl UTl DR b o1y Uikl ufierast & am-wry 321 4R & thelt sieRiedta wie @ siftiva=mg &

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

3, HIETT 04 WTST 1 37afey & T WfaraT emem W R TaeeR (@@ ok ) frgfea % R um,
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior
Consultant (Accounts & Finance) on contract for a maximum period of 4 years. The details of the post are as
under: -

S.No. Name of the Post Total Number of Post

1. SIfTaR AATGPTY (o SR far) 02*

Junior Consultant (Accounts & Finance)
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TR IR &1 AT fobanf-aa 1 o 361 31 ¥ wuw e o € b uRfRe R w Bl ok ae 3
foft ot i R frgfer, fopal oft ORI o, wiioRor & v &1% oo we =12t v saw qaT 29
Hal § B yraw B g1 S Fof A7 @1 SfieR g 35 srerman, Rt AR % Rw s %
el ¥ HRT TWRPR & ierd RR-FER & SraR eldid gR1 Twa-amg ) oY fbu 170 srafer
IO & SIER AN |

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant (Accounts
& Finance) based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where SAI
schemes are being implemented. It is clarified that neither the initial place of posting nor any subsequent place
of posting shall, under any circumstances whatsoever, vest any right against transfer and SAI alone shall have

the final say in this. W
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. \’flTaE_"f U & 91y Yoif o1 faaror yrauT Pt ad%llsd TR U %: http://sportsauthorityofindia.nic.in

o 3AIATE 3MMdeT 31 Dt YRR fafd:- 19.10.2024 (10:00 AM)
o SIS 3TAS STHT H31 B 3ifaw fafd: 03.11.2024 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 19.10.2024 (10:00 AM)

e Closing date of submission of Online Application: 03.11.2024 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of
waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all
the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in.
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JOB DESCRIPTION:
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Position
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Job Description

Junior Consultant
(Accounts & Finance)
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- faftr Al @t Sig R v R o g, aaw Rk, Ove fyfo,

e Scrutiny of Estimates

e Scrutiny of Tender Documents

e Scrutiny of evaluation of offers, Ranking of financial bids etc. in term of GFR and
manuals notified Ministry of Finance from time to time in respect of Procurement of
Goods, Works and services (Consultancy and Non — Consultancy).

¢ Financial advice on proposal on various matters examination, advice on service matter
such as pay fixation, pension fixation, TA / DA , LTC etc.

® Any other task/assignment assign by Reporting Officer/Competent Authority.

A/, Tacil snfe S Ja1 Al R 9|
o - RUIET sfmRY e MER) gRT QU1 T DS 311 SR SRR

TfRI&T - 11 TABLE -1I
ELIGIBILITY CRITERIA:
UTAdT HIH¢S:
ECRIL] STaRIP ARYAT ESSENTIAL | qiftse dreerar TIYD U qifesd srua
Position QUALIFICATION Desired Qualification | pqcential Experience | Desired Experience
SR foat HIT U | YR BT SRS | GRS TG U | SH1a=aH Td] U
AP | dwm/fayfaerea q | IH B D 1€ GATH 05 | FRA B &G F7dH 05
@EIAR | Rde/aieg § aeeRR oY @1 ST (SIS F | 9 &7 o (SIS B
) Sutfy o fa<i w(“ﬁ a Working  knowledge BEEII@EI SIS CE ] BJEE fard TrifiTes &t
Junior gAY SEHTAT § 3 auffg of Computer ) )
Consultant
(Accounts & Minimum 05 years’ | Experience in any
Finance) Masters’ Degree in Finance experience (In relevant | Government/ Semi
/Accounts / Commerce or two field as mentioned in | Govt./ Autonomous/
years PG Diploma in Financial JD) after attaining | PSU in relevant field.
Management or Accounting/CA/ Essential Qualification
ICMA from a recognized
Institution/ University

Rt : srgya a4l AT arewr 5iq aF siaeas Defore givgar git @ & aie sIfd faar
T 811 Aeasy sy g B saly st srgya & g 7 78 far sre

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feouft
o 3T FrFdT Yt FHaet WeTHR H U a3 siep] WR aienfea Bl
o ARe 78 @M < & Paa warer F <ol 1 @ oiftw =o9 o o T wwar €
TITHR H SHIGART GRT TG ST & SHTYR TR ST § AR G TR & e |
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF




PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
8. falt ud afw arfereT: Srueie fPT MU gov U7 &1 IRy T U e ard e UTehRY
@ fayfaeTea a1 oy uten Ao gRT oIk} fava S =nfe vl

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i P Sgya:
WORK EXPERIENCE:

BT SHT BT GIaT B AT GEATAT B FUffEd $T WY ¥ I I g7 A
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) U™ ST 9T (NAME OF THE ESTABLISHMENT)

@) W& TR/ iedt Titer) & gwaier R Wre d 396 wiieR o1 fRufa we
¥FY ¥ Fa§ TS Tl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

) B Igya $I Efy R FdUR TgU R Frfge g 31 fafy Swfed gl
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

v) R & & Sufigar 3 o far € ar ufag™ A ot ug wR fged &1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

TR e 5 G I

OTHER DdCUMENTS:

. o Tafd &1 UHTUT: YR BTS/STd Baf I 3idh ATIDBI/ARA! H&fl DI i difereT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. BIA P UTUIE THR DI JiH BIc! (One recent passport size colour photograph)

9. wmmg i @R A W adt R o1 Tt § U SRAT SRS § YT SHdad
SRAIBR ford & Ihdr 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. DI 3MAST B THdT §: Qe Had 37 HRA ANRD! F A fard 7T & S S1azaes
i&aﬂgweﬁvmmﬁw o b aIfereT- 11 R SIfAd §) & AFcs! Bl IJ
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in Table-
ID).

i, URMYE delieRur SffemsT - #RA & 916, SHeaR &I, 419 a3 3 pa # Fufifaa
TS SUAIE B el | W-TATd Sy NEius URey & S{Uaie &= gl

After initial registration is completed online, the candidate must upload the following documents in
the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. GYasll @l HH T YHR g (The order of documents is as follows):
&. SHIGAR &1 faarT (Candidate details)
@. o+ fafd &1 gxaras (Document for DOB)
1. FadiaR Sl & 8fd diferest (Mark sheet of postgraduate degree)

T, DR UIeasHH BT [SU THIU-UH (Degree certificate of post-graduation course)
T, 1 fSlt @1 sie drferat (Mark sheet of graduation degree)

. e (U yamgs (Degree certificate of graduation course)

5. B 3HT g B & (R FRUR T80 H=A U1 SR o1 &1 [y Sifed gt
?IT%Q) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

R Jaraq sifaw HITAT UHTUI-UA (Latest Last Pay Certificate)
z. QY Iuafert o gada oA I d*dla\,ﬂ, gfe ﬁ_sc gl (Documents supporting sports

achievement if any) W




iii.  THTOTS BT GOl YR 33 & ieR! Off ?Re J SiicaR & g yHuE W ik
Pl & | YRAT S SFHT TA-TE Y SRAPR Pet 1 SMfUSR FRIAE vaar & st
HUR FdTE 1T SJHR Aot fIavr Her 76t Bd & | Uriiosar gRidd o< & e Jsumse
e g forT o wapal B |
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE _RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. IMICIRI DI IWNad AHES] & YR W TR & ory S Seam | THfe, Ut Ares)
@1 Gfdi 1 AAeTd I8 ol & [ SHGIR & HeTepR R =R fbar sme |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. IHfiCart ®1 98 @ T =fey b St Swiiaart gt vl & Ryffva umar wdl & @@
B & I 1 Re I o it afe, WerepR A ugd a1 91g # i off R ¥ g
W, T8 U1 9Tl § fob & Il ot faet off 2rcf o) QR e apeal B, @) e Seieariar Hra
GRTYE R & e |

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAI

Aiie: Tafid IRfqaRt B FRIUR U501 A AU e | I Rd et IO U IR H
gﬁl BHUR TEU HId THY STaRISH THIVI-UAT B G wi 0gd 7 H3 W IRy g o
STt |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL

LEAD TO CANCELLATION OF CANDIDATURE.

11. fram eiv = (TERMS AND CONDITIONS) :

1.1 PrieTd: 39 didares Mgfad o1 srie TR ay & o e wfier &) oafdy o) fpe of
T I HRAWT 7 T3 IRAiGaR gR1 30 1 1 ey srafr a1 few orafy & wao & v
TR BT UIRTHep o G foan o wave & (@fe ifew orafy gt =1t &t ot )1 ol
T IHICR GRT SARS Sfad aeR T oM a1 =gy Seficar &) dfyer & i
Wt =7l a1 faalt ot o o1 Swied A A frdlt ot @RE F BemER @1 At O o W,
o gedagRR, el BT ATRATEY, SFfigd Ui ok v gRT Fefiad 3 ey
PR AT €, S =afa Seiaar a urar o & o) Sfer & fom et o gaen 3
hT TG R fam S|
Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be

determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 3T 3T T4 a9 (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Salary

IR gaeeR @@ SR fam) 45 Years* Rs. 80,250/-**

Junior Consultant
(Accounts & Finance)

** GAHIT Hell & [T TRTNT GRS o 80,250/ T3 freffa 3497 wrear)

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*aﬂyﬁgz #ﬁ;a@@aa?aﬁv?e?méfﬁmsﬁw gerefl oiiv gwel @ dafta
qv rg ;- .
%) 3T FATIH- BT FT0 T, 19017/7/79-41(%) Fa1® 30.11.1979 W

@) SIfd THIUT-
STl Sfa/ergfera sH-smfa/er fser arf -




BT T 9. 36012/6/88-R4T (3., 5H.) f&1h 24.04.1990
BT O . 36011/1/2012-RT (3RFEr) femie 14.03.2016
BT I . 36036/2/2013-T (ARTEA-I) &1 31.03.2016

* Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-1) dated 31.03.2016

ﬁ@aﬂmﬁﬁmwwmﬁ#m#w#ﬁvwww

Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

®.9. YR ¥ SgHa &Y safd g U ge
S. No Period of Experience in SAI Relaxation in Age
1. 2% 39y 1 9%
2 38— 5qY 29y
3. 598798 399
4, 798 —9 gy 499
5. 9g%— 11 9% 5y
6. 119%— 13 99 6 ay
7. 139— 153y 7 a8
8. 1598 — 17 a9 8 ay

3l o € 6 Faa srspa/2dl wiia H oS sAfafy 8 TeR $t st siftean oy
W1 5 TUET SET U W HYA Bl YRS fafd & SR ot St |

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

113 S R PR Pedt :- ang Pl & TR 3 TR 1 fHeht 3 B B derdl YT J ugd
I R 3 S, R fore wraw # franfa 81 W Sty yam-uE/Adie SR S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

114 39 U - SRIUR TG A I1 I [’ 1 W BIS T {2 el Widr gl grm
| 3O e U, Sarii B, aree/aRaeH, safarTd Wi, e g, HeeT v s
T4 TAdRy 3afe Sy o Wl RMTH g1 gl |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 a9 g9fF:- Tafia enafifdl & ol feres ot AR Tefien 31 s qut srafeie wHten &
IMYR TR I I gl W =R fbar e YR Ba witre=or gr1 Rt ufssar &
SR RO efer ok aeien Ay grRT <t e RN & SMUR W 7% o B altied
3+ gfeg AN B

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on
the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

116 Qe - TaAd Irficar ude ol @18 & 2.5 faF &t R 9§ @2l & gPar g1, orad wed
TSR % gd 3HeT & 3T SUfa® SMUYR WX TP deiex aN o e el SHl el
ERT| Sg& SfelTaT, Ueb el o @1 SfquiRufa o1 famm uileifie & o o wear g1 qui,
HIORG e, UrRIEr o & RN SRR #el §, AeINSRe HRIWT §RT 39 =1d #
B & ST Tl B 1 S SAATaT AfeNd 9 SR SR HATCHA GRT SIRT 36012/03/2015-THTH-
1 fo1ie 12 et 2017 AT 1Y (I=Me) AT, 2017 & AR A b1l & forg ur

b




&1 Tl &1 T § U Shefex Al H ofRyad ge! A & e o ot ShdteR a5
31T g} SraT SIe|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAI Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

117 I HSl/&FS HeT: Tem MR & srgwie & e eRe 3R & & g

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

UeATH AT BT dABT gled, coRit iR @rey et 3t ufagfd |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

R GAgER SHIHIHT ol | gaTs A A1 | Ui 37 2250/- 30T b Bicdt 1A, ex & HaR I
(ear 3R fa) i g femR A gRr & fow fd & 338/- 300 9@ eRf e IR ufy 3w

Junior Consultant 900/- 3T F 3 HIoH fod ot \}Iﬂﬂﬁ SRRl
(Accounts & Air in Economy Class or by
Finance) Rail in AC Two Tier Hotel accommodation of up to Rs.2250/- per day;taxi

charges of up to Rs.338/- per day for travel within the city
and food bills not exceeding Rs.900/- per day shall be
allowed.

11.8 QT : OT6T HeTGRI, HRAUT St I & 3, T A1 3H1a2ue a1 It € ) 98 oo gRy
3R e &0 H &t T S a1 Rl & 5 el 3 fovelt o vrae™ & we & gaa ¥

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

119 TAMHd IFIGaR &1 oo RO iRt grR1 wroamg W 4N 7o @t sdat ok
foreTieat @1 fdge BT 81T quT a8 Sro ROfET St &) Gqfd & ouR wdat ok
eIl &1 fides S| 39 S, Baod, RrfeRal iR RO srawr &) vraw
GRT 30 fIdTIAR foH1 D1 HRO T IR ASHIR ) THIT & foeT sgama/axiie fpan
ST el g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

1110 =T SHIGaR 1 RAfET siftert grr Aufika sitaxadsar o) @31 o7 & v siaxgdmar
YR TR AU SIS 7 BT e 61 81T 39 Sfairal, =gt et @), afy
sfrazges g1 ofl, form foddl sifafvad wikeifies o bt uoR & @y &1 grar fve, wmmy ol
feal ik @ et § W +ff Ff v & forw s1e S €91 U g qufe R SR W
Bl quT Tafd IHHIGAR ST AW & 1Y fder B Sfaf & SR T F SR I 3y
HRIHR UGV B B SIS el 2 S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the selected
candidate will not be permitted to take up any other assignment outside the organisation during the
currency of the contract with SAI.

L1 T SHEaR S(on Bl 71 Tt MwTse § IS iy, uxmafe, Sefe ok org @
formyeTfeat & fdge # fet +f 9 & forw iR grm ok afe o8 st urn oan 2, dr 3@
SfdeT @1 g Seaie A ST Taa snadf yRdi B wiftieRu & eeEiial w g
ar 7wl & 31eiF g a1 et +ft HaraR a1 gefagr % wrel § B & ofgerR R ok

e




RIS BRI & T IR g7 Tufd IRicaRr &1 JyiYa I1.41.0d. (TR
ram), 1964 7 9T FHAT AT

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

11.12 3MAGHd & YR W, HRW MUH! Fgfad s@fd & Wik yRd # fbfl o ®H W
RIMHTIRE TR THdl &1 T8 W farar o7 @ 36 1 RIMTeR debTal UHTa & fsan o wddr @
qUT 9 ey H HrRaw o1 fHofy sifaw amr smem |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

1113 Ofder &Y 3rafy gured 8 R 93 debTad UHTE T Wd: 1 FHIW g ST |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tafd Imiear ¥ o1d Fues @ AR AREvasen @ sl ok ot Suer ol
frore eférd =) U T Y 1 (Tp) HIE BT AW AT a1 39D Tasl H 1 (Th) HIG BT
iR 33 & gyTd faH1 BIS BRI 7T WIS THTE HR & S |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. AT HY BN:- 3l &1 Haa https://sportsauthorityofindia.nic.in/saijobs i & e 9
SRS MG ST 8111 Tt 3/ ATeH ¥ U STae WIDHR ol [bT S TUT 35
T 3Repd B TN T | JTEE W USHiBRUN/SHTAGH SFHT B 4§ Ued, SHIGIRT & U
fafaiad g AT

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would
not be accepted and summarily rejected. Before registering/submitting applications on the website,
the candidates should possess the following:

i Ay 09 g SifTarsd emded W § oof Bl S -8 MRS Ml ulhdl O 81 d
IfpT T TR TF R Gol fHT o1 & §1G U] Ha-3Msa! & Pig daard ol fbdl
viteend

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, SfTATET Sdee O|T BRd IHY W-IAUd  GXdldyl SUdAE &I BTl (Self-attested

documents to be uploaded while submitting application online) :

1. o Al o7 gTon: YR HTS 103128 Baf B 3fch dADT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3awae Refire argdr ud 3fJHd UHIUUA| (Certificates of essential educational
qualifications & experience.)

3. UIOE SR BT [ Hiel R SWER B W Pt T8 wfafedl (Scanned copy of
passport size color photograph and signature.)

4. FERST WBR/AET TS B B B S AT H I7% JaAH Hared O S

YHIUI-UF 1 I &1 T8 U | (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. AdrEad sifad YT UHTUT-UA | (Latest Last pay drawn certificate)
13. 3fTde Uud & 1Y 1ot b7 fgaRur HRawT ot aGIHISiC R U %; http://sportsauthorityofindia.nic.in

o SilargT 3Tae H37 B! URTAD fafd:- 19.10.2024 (10:00 AM) \
o SIS 3Tac oTHT $31 B 3ifaw fafd: 03.11.2024 (05:00 PM) W



LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 19.10.2024 (10:00 AM)

e Closing date for submission of online: 03.11.2024 (05:00 PM)

14.  TMYadr:

CONFIDENTIALITY:

141 Yfaer & <RM, U8 WHIe § % Tufia Suflcar @) ke & g Aeayyf fafte
MU BRI UTed 311 gRTT 3R S WfdeT & 30 IRl bl Q1 31 2| Uit
Tt STert &, fae fot <tan o, Rare, uiieror Ster, Yaeasiia sfeard ster, @
STeT, UeRi faweyur 3R faeht +f wuehie o1 aeiamie e oIk ufian srer, sraar
3R foi SR, saadm & alid SR Wy, Wi} ik de-iie! urifai, o
RO, STOR G I1 I3 3 T SR 2 8 ot § R oy Sert
E IR
During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.

142 I TR BT 30 Bofed! P RIS Mded & Yay & Tem WRISR) &) qd Wipha
& T 1 fob el qiep a1 ol o1 e UaBTiRId @R, IS0 TR # W &7, o fora), a1
fehafl o sfeR & A W AT o1 39 A9 J F B B AT e & S afy
Bl JRID, A, TR, 3 B & YT &b U § Tl oot +ff TR &7 IuanT darm
iRy 1 gafgafa & o oxan &, dF U el oft Scivr & v Figel & oraR
& HRATE b1 e U, afe gafa sngelf YR gr e 1T gHgiRE ¥ s
IS YD, G UHIIRIA X1 F1gal § T BIS SR UHIRd BT argd 2, @ T Tem
UIferep Rt 1 feifed Wil Ut A & ST &1 fobar St v 21
Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her

assignment given by SAL, the same cab be carried out only after obtaining written approval of
the Competent Authority.

143 (T &1 3rafyy & SR, FHaRt WRd snfiieies Mio-igar siffrm, 1923 % Uy
& e BT iR Fgfay ot 31afdl & SR S gRT Taha 31 8 1S off SR ot
U gferT Y Ta1 SATET ST S & g eifiiepd el &1

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 TOFd SHART el ff e B guRt o1 ufafifiia a1 3 ar aere et S 9, o HRdt
T IRl $fR WHR & fd & ufdmd g

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 39 I
OTHER CONDITIONS:

# I IR BT UG SEEH B URAE oqHT R Aed AR F our W
Sia/aaid ot foar STl ok efdes @1 oie e & T R WiaeR & R gan
SITET |
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant.

@ OEd], = SR e O Efta @t Al 8, vewr &1 Fofg it g ik g gt
mwmwmmlsﬂﬁﬁaﬁummwmawéﬁmwmw
SITQ |




Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.

YRATT Wl TR (HRAYT) & U T 18 HRUT Ty fradt ot TR W fasmoe sivvan
T Ufeh a1 B IE, HRA BT AYSHR GRI&d 5|

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without

assigning any reason.

foreft ot faare ot fRufar & weii-e=e, A sifaw urferee R 81|

The DG SALI shall be the final authority in case of any dispute.

frgfed ot aRe A ergey YR WR Erit &R 39 e+ o Fafta HHart a1 WReR! SHar)

%Wﬁﬁg@%ﬁ%iﬂm@ﬁ%ﬁ&m Ue/IE R &I Ul o1
I

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee.

HRAT H AR & Faftrd B1E off gerenaret fGwet @1 srarerd! & SATYDdR & el git|

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

YU & 3Taegerdl &1 e & [ gU, T U9 dOR a1 S o T au &1 ofafd &
T Ay ENT IR HRAWT & 1Y YR WHR gR1 faa Iiftya fost oft dermafarsn gr
SOPHT IGANT fHaT ol bl &1 HIRYT & UMY {1 BIs HRU FaTT YT B IE HRA Bl
HIBR FRI&A a1 5|

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAI. SAI reserves the right to cancel the panel without assigning any reason.

9 Yaiy  ifirw Siferger/fa, Afe BT T, et IR P JerrSe W STel S|

F urther notifications/corrigendum in this regard, if any, will be put up on SAI website only.

Tt off aTe o) UMY B, AT IR e o7 3RSl BT 9 HHT ST |

In case of any dispute, English version of the Employment notice will be treated as valid.

e HT A Ued SWNCAR! B U8 YR R AT AT R 3 faere # Fefia @i
TSI Tl T RT R &1 S IR{IGaR TTdT X 1 IR A IR ©, S5 Hal /A o febat
Wt =R H S ST T g g

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Ryfkd gReu & 789 aral a1 Squl/eewanea a1 STavad gl YHIUN U3, 3gHd JHTOT
U3, 918 fayfaererd B SiharerdT &1 ufd onfe & a1 U sifde well &R fa=R =gl far
ST AR I SRABR < far e |

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

YA il ufesan & Senfira/aRafda/mafasita/ st #RARE PR &1 SfUBR R I
2, ufe o Ul @t o1 H1% sRTe e Wikt fhu

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

YAy 1 Fofy sifem rm iR 39 e, & e faneht off erdier R =R =7t foban S|

The decision of the SAI will be final and no appeal will be entertained against this issue.

PUGT M B 3USe P o Faffa Tu I ol -7 3rprde 4|

Please do visit your email account regularly for further updates.

16. @R[ ®TA Td &ATRIGR (APPLICABLE LAW & JURISDICTION):

TG IECaR] BT e YR TR & BT & SHIHR AT SR 2R g &
gef a{uf?[umaﬁﬁrqﬁawﬂm?%&ﬁ Wt faare & FReR & fore fewet @1 srarerdl & o =
EATTIPR & e g1 |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith.

b



fewuft (NOTE):

1. GG 9T & 9 SifdebaH BrdErT 4 7 & iR el 4} [RUT 7 Tfder @) it 787 agrr
ST §GF [T SHIGAR $% 72 OF ] 717 & Wpa 8 1 Qivav Wele s (@ i
fav) @1 9g TgfAq 3Fqar! & TlaaT &1 GHife & g off Gk} 08 THar & ST TR
GG U7 T B GHIG & &I (156 +ff 576 5 g uv 7 757 @7 aTdl T8 B
TBaI & 1Y HIREYT & GUf 335 ¥ R Ua & [aog 78 el 0 g &) o wdh) & 787 1
P] o Gl &/ 78 el STEG 14 (FHIT BT HRBR) iR SFeda 15 & gl & arem oe
Y& @1 SIY] dll YIRGTT § G 0 & [T F9/7d 817 3 [T A ST 3 a4 Jafizart
1 781 T G SR G S/ JaT 13597 o 6 3 41@iT & ey i qdf aoferdy
o 7 oA 7 217 7 GBA EY
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (ACCOUNTS & FINANCE) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS'HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIAT. ED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. HRAT G GBI & G B 3 G T8 S G & 1 yIBT 99T 3Efear
] 7 TATT SR & [F710 @ [org fafde g armal sfoar Rfa saefia g
GG a1 ] 7 e qaviT & 67 mieRgad &V asar & aufl 98 Wy 7
TIaT & 1 Oar &g o aierr e o UGRIT q977 3Gar &) &9 @9 o
GIRIET GlaqIH® HTIHIT & U2 HriwreT & &1 EBGR 76T TG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

SRAIBRVI: FAHT +/c] T T 7T &7 a1t Geigart &1 g 8 Sieif@a g+ Bam o e 57
TgT §HT HIFT TG SR el ST 7 T @7 & Gr G+t ey i o (7t eie) & gewa
=T SIS/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

3UAq%I% (DEPUTY DIRECTOR)
Irid (RECRUITMENT CELL)
HIGYT §&T BTIITHSAI HEAD OFFICE)
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