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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of-sports in the
country' SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to
participate in international competitions. It has international standard sports infrastructure spread across the
country along with trained coaches to achieve its objectives.

2. In an effort for.strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI
has established 23 National Centers of Excellence (NCOEs).

3. SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as young
Professional (Legal) on contract for a maximum period of 4 years. The details of the post are as under: -

S. No. Post TOTAL NUMBER OF POSTS
1 foung Professional (Legal) 11*

*Numberofvacanciesareindicativeonly-ungProfessionaI
(Legal) based on the actual workload determined thereby. The number of vacancies are inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where
SAI schemes are being implemented. It is clarified that neither the initial place of posting nor any subsequent
place of posting shall, under any circumstances whatsoever, vest any right against transfer and SAI alone
shall have the final say in this.

4. Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs ,iu tt 

" 
SAI Oniine portal

mentioned herein below. Applications through other means will not be accepted.

5 The details of recruitment along with the application form is available on SAI website i.e.
http ://sportsauthorityolindia.nic.in

6' SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to iancel the panei without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time- without assigninf any reason. For any
recruitment-related query, e-mail: recruitment.ce[.sai@gro.in.

#ffi?

a

a

Date of Opening Online Application: 19.09.2024 (0s.00 PM)
Closing date for submission of online
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O THE FINAL MERIT LIST WILL BE BASED ON THE SCORN OBTAINED IN THE INTERVIEW ONLY.' MERIT LIST: IT IS To BE NorED riarrvlnnr quAirFirNc AT THE rNTERvrEw DoEs NorCONFIRM FINAL SELECTION. Srpanarn nrunli r,lSi Wir,l BE pREpARED pURELy ON THEBASIS OF MARKS OBTAINED NV TTTNTANDIDATES IN INTERVIEW.O THE CANDIDATE MUST TNONUCN1LL THE OruCiNAi, OOCUUNNTS; AT THE TIME OFPHYSICAL JOINING OTHERWISN irrN' C.INOMATUNN WriL BE CANCELLED.

$,r,.ffi:l"1f.l}',ffi*t:IJH#HJ;#fi1.;xt|,;x;ift::1ff one issued bv the competenr Authorirv (i e

i. WORK EXPERIENCE:

lrir^TrT3i;x$,#+fry3*ilfiiERr,NcEMUSr.LEARL,MENrroNrHEFoLLowrNG:_
b. SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY STATINGTHEIR POSITION OF AUTHORITY IN THE ORGANIZATION.c' DURATION oF woRK EXPERIENCE. (IN wniCH DATE oF JorNrNG AND DATE oFRELIEVING SHALL BE MENTIONED)d' THE FIELD IN wHIcH THE cANDinarn HAS woRKED oR THE posr HELD rN THEESTABLISHMENT.

ii. OTHER DOCUMENTS:
a' Proof of Date of birth: Aadhar Card/lOth class mark sheeyl2th class mark sheet.b. One recent passport size colour photograph.

9' GENERAL TNSTRUCTIoNS (All the instructions given below must be strictly followed or else theapplication is liable to be rejected)

10' wHo cAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of essentialeducational qualification and essential work experience (as mentioned in Table-II).i' After initial registration is completed online, the candidate must upload the following documents in the belowmentioned order. Self-attested documents in pDF format are to be uploaded.ii. The order of documents is as follows: -

1 JOB DESCRIPTION:
TABLE. I

ELIGIBILITY CRITERIA:
TABLE - II

a. Candidate details.
b. Document for DOB.
c. Mark sheet of postgraduate degree.
d. Degree certificate ofpost-graduation course
e. Mark sheet of graduation degree.
f. Degree certificate ofgraduation course.
g' Work experience if any (in which Date ofjoining and Date of relieving should be mentioned).h. Latest Last Pay Certificate
i. Documents supporting sports achievement if any.

oung Professional

contract, Agreements, Memorandu; ;i uffid#i;ffi""1]rinow cause

Legal opinion on various sports related matters/administration mafters.To assist/brief the panel Counsel r.gurOiog u*ious matters
To appear before various courts along wittr-ttre panel counser on requirement basiTo render all assistance to the officei of SAI in tegal matters.

;:rff' 
abreast of the raresr deveropment in taws regarding sporrs/ administrati

To handle/ assist Departmental Inquiries/ preparation of reports.Any other task assigns by the reporting ofh.L..

ized university

of Law from
ized university

I Year (ln a re

relevant field

NOTE:
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lV.

The resp on s ib i litv o f en-surT#:'T::1','i :lt[', ::l|f ti lies completely on the candidate-9:-:*

attestation. ffib;t. tt k**td be Provided

mT,Ull*1H".:i,tJ; for the interview_ on the criteria as mentioned above. Hence, fulfilment of eligibilitv
I i^-^) c^- +l^o i-foflricrv

cr, n s o I id a -n s o I id a ted Mo n th ly S a I a ry
Desionation Age Limit*

Yote Proung Professional (Legal) 32Years Rs.50,000/-

criteriadoesnotentailthatcandidatewillbeconsideredfortheinterview.
The candidates shourd';;;; ih"; their candidarure at all the stages will be purely provisional, subject to

satisfying the prescribed eligibility cond.itions Ii, on verificatioi ut uny stage' befoie or after Interview' it is

found that they do not fulfil any of the eligibild;;iffi;-itt.i' tu'OlOatuie will be cancelled bv SAL

NoTE;SELECTEDCANDIDATESWILLBEREQUIREDToPRoDUCETHEORIGINAL
CERTIFICATES MENTIONEO IN APPLTCEiTON AT THE TTTVTE OF JOINING' FAILING TO SUBMIT

rHE REQUTRED c;Riirlta,rBs rN OnicrNAL AT rue rtlm oF JOINING WILL LEAD TO

CANCELiATION OF CANDIDATURE'

I1. TERMS AND CONDITIONS:

jl.1 11.1 renure: The tenure for this contractual engagement will be of four years^ The contract can be

terminated by giving a 30 days,Notice period or one month remuneration in rieu of the notice period (In case notice

period is not served) by the either party i.e. s,qr ;. th. selected candidate. In cases of extreme impropriety by the

selected candidate o,. in 
"ur. 

the selected .undidur" is found guilty of violating any terms and conditions of the

contract or any misconduct incruding but noiiimrt.a to misbehaviour, negligence of duties, unauthorised absence

and such other misconduct as may be a.t..rin"a uy sAt ura prim.a facie 
"I,u'utirt.,.a 

against the selected candidate'

the contract will be terminated immediately without any prior notice'

tt.2

ed as Rs' 50'000/''** iiiiiialiemunerationfor the present reci

AgerelaxationwillbeappticabtetotlrcctndidotesbelongstooBC"sc&^srasperDoPTnotmsasmentioned
below: -

a) Proof of Age - OM No' 19017/7/?9-Estt(A) dated 30'1 1'1979'

b) Caste certificate -
SC/ST/oBC-oMNo.36012/6/88-Estt(SCT)dated24.04,|990,

OftA No. : AO f U I I 20 l2-Es'tt(Res) dated | 4'03'20 1 6'

OVt No. 3 603 6 12 l2O l3-Estt'(Res-I) dated 3 I'03'20 1 6

AgerekuationroiltepersonswltorenderedserviceinsporrsAuthorityoflndiasltutlbeconsideredasbelow:-

candidates should note that onlv th9 qate.qf Birth as reiorded i:n the Matriculation/ secondarY Examination

..or,, b" u.""ot"d. Th" *u*i,nu,n uq" lirit*illmrirg dut" of .,b*istion of uDDlitutiont'

I1.3 Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing rules

will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service Tax certificates,

as applicable.

11.4 Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion' No other

facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff, Medical

reimbursement, HRA and LTC etc. would be admissible'

1 L5 Increment: performance of the selected candidates would be continuously reviewed, and their increment will

be considered on the basis of periodic review. Annual Increment up to 7Yo based on the recommendations given by

the reporting officer and review committee and as per the procedure laid down by SAI, witl be applicable'

I I .6 Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month (Subject to

prior approval of Competent Authority) with no accumulation of leave beyond a calendar year on pro-rata basis'

Further, the absence up to one month may be considered without remuneration. However, in Exceptional cases for

professional development, training etc. this condition may be relaxed by DG, SAI' Apart from this the women

Consultant may be eligibie for matemity leave as per the Maternity Benefit (Amendment) Act,2011 issued by

Ministry of Latour aniEmployment vide no S- 36012/03/2015-SS-l dated 12th April2ol7. Also, un-availed leave

in a calendar year will lapse and will not be carried forward to the next calendar year. n ^

Wkviln
:-

1 I years - 13 Years

13 years - 15 Years

15 years - 17 years

l N" l-P""i"d of Experience in S{!- Relaxation in Age

1. Zyears-3Years I year

2. )years-5Years 2 years

iyears-TYears 3 years

4. 7 years- 9 Years
4 years

5. )years-l1Years 5 years

6. 6 years

7. 7 years

8. 8 years



1 1 .7 Relaxation: DG, SAI where DG, SAI is of the opinion that, itis necessary or expedient so to do, it may by order
and for reasons to be recorded in writing, relax any of the provisions of these rules.

11.8 The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her reporting
officer. Further, the duties, responsibilities and reporting anangements may be changed/altered by SAI at its sole
discretion without giving any reasons thereof and without causing termination of the employment.

1 1.9 The Selected Candidate may have to follow split duty time on need basis to meet the requirement as assigned
by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond normal workirg
days and working hours, ifrequired, without claiming any extra remuneration or any kind ofbenifits. The engagemeni
would be on full time basis and the selected candidate will not be permitted to take up any other assignmeit 6utside
the organization during the currency of the contract with SAI.

ll.l0 The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to be
otherwise, it shall be treated as a fundamental breach of contract and grounds for immediate termination. The Selected
Candidate will be subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate shall abide by
CCS (Conduct Rules), 1964,to the extent possible.

11.12 The Contract shall stand automatically terminated with imrnediate effect upon expiry of the term of the
contract.

1 1 " I 3 Performance of the selected candidate will be monitored/reviewed continuously and if his/her performance
is not found to be satisfactory by the competent authority, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or I (One) month remuneration in lieu thereof.

12' HOw TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofrndia.nic.in/saijobs. Applications received through iny other-mode would not bi accepted and
summarily rejected. Before registering/submitting applications on thJ webiite, the candidates should possess the
following:

a.

i. Valid E-mail ID: The e-mail ID entered in the online application fonn should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.ii. Self-attested documents to be uploaded while submitting application online:1. Proof of Date of birth: Aadhar Card/lOth class mark sheet/l2th classmark sheet..

2. certificates ofessential educational qualifications & experience.
3. Scanned copy ofpassport size color photograph and signature.
4. Latest Last pay drawn certificate.

LAST DATE FoR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

o Date of Opening Online Applicationz 19,09.2024 (05.00 pM)
o closing date for submission of onrine application z 06.10.2024 (0s.00 pM)

CONFIDENTIALITY:

l4' i During the course of the contract, it is likely that the selected candidate will come into contract with various
confidential information crucial to the operation and fulfilling of his/her obligations of the contract. Such
confidential information may include, without limitations, reports coaching data, 

-sensitive 
personal data, health

data, performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as ,,confidential Information,,

14'2 Selected persons will not be allowed to publish a book or a compilation of articles or participate in a radio
broadcast or contribute an afticle or anonymously or pseudonymous in the name of any other person without prior
approval of the Competent Authority in the bonafide discharge of his/her duties. If such bool, article, broadcast,
uses any information that helshe may gather as paft of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules" However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by SAI, the same can be
carried out only after obtaining written approval of the competent Authority r I

X*l,l^"lT

13.

14"

11.1I



14.3 During the period of engagement, Employee would be subject to the provisions of the Indian Official Secret

Act, 1923 and will not divulge any information gathered by him/trer during the period of his/her engagement to

anyone who is not authorized to know.

14.4 The Selected personnel at no instance can represent or give opinion or advice to others in any matter, which

is adverse to the interest of the Sports Authority of India and Government.

15. OTHER CONDITIONS:
a. The applications received will be scrutinized/ shortlisted on the basis of relevant experience and

job description and the eligible candidates will be called for Interview at their own cost.

b. Decision of SAI in all matters regarding eligibility, selection and posting would be final and

binding upon all candidates. No representation or correspondence will be entertained by SAI in

this regard.
c. SAI reserves the right to cancel the advertisement and/or the selection process at any stage without

assigning any reason.

d. The DG SAI shall be the final authority in case of any dispute'

e. The appointment will be purely on contract basis and does not confer/bestow/entitle him/her

to claim in any manner whatsoever, any right for his/her engagement as regular employee in this

organization or that of a government employee.

f. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts

in Delhi,
g. Owing to the requirement in SAI, a panel shall be drawn which will be valid for a period of one

Year and can be utilized by any Scheme/project funded by Government of India along with SAL

SAI reserves the right to cancel the panel without assigning any reason.

h. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

i. In case of any dispute, English version of the Employment notice will be treated as valid.

j. Decision of the SAI in all matters regarding eligibility, selection and posting would be final and

binding on all candidates. No representation or comespondence will be

entertained by SAI in this regard.

k. Candidates should ascertain, before applying, that they satisflz all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisff the eligibility conditions, will be

liable to be disqualified at any stage of recruitment/selection.

1. Application Forms not in the prescribed format or incomplete/unsigned or received without a copy

of essential qualification certificates, experience certificates, copy of mark-sheet of Board/

University etc shall not be considered and are liable to be rejected.

m. SAI reserves the right to modifr/alterlrestrict/enlarge/cancel the recruitment process, if the need

so arises without issuing any further notice or assigning any further notice any reason thereof.

n, The decision of the SAI will be final and no appeal will be entertained against this issue.

o. Please do visit your email account regularly for further updates.

16. APPLICABLE LAW & JURISDICTION:

The contract of the selected candidates shall be governed by and construed in accordance with the

laws of the Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the

exclusive jurisdiction ofthe courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith/
NOTE:

1. THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO

CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,

THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF

YOUNG PROFESSIONAL (LEGAL) MAY CONTINUE TO EXIST EVEN AFTER THE

EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED

CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE

WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH

RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT

POST ON THE SOLE DISCRETION OF SAT, THE FKESH RECRUITMENT SHALL BE

INITIATED BASED ON THE PRINICIPLES OF ARTICLE T4 (NGHT TO EQUALITY) &

ARTICLE 15, IN OKDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO

ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID

POST IN SAI, THE EXISTING AND EX.SAI EMPLOYEES MAY ALSO PARTICIPATE IN

THE FRESH RECRUITMENT PROCESS' O ^ I I

ffiufi!;r,r



2. DUzuNG THE COURSE OF YOUR ENGAGEMENT T\/ITH SPORTS AUTHORITY OF INDIA,Ir IS HIGHLY LIKELY rHAr 
-sAI a'|L4i oaiurn vou ioi -iiruous 

TRATNTNGPROGMMMES FOR KNOWLEDGE UPGMP,ANiU dr,IO C,qP, .Cir:'iUTT,OTUC AND/ORFORETGN EXposuRES rw rr)atous iuiailii)oiir. ,r;;;;, 
"zrrrrrrro*, o*CONFERENCES, HOWET'Ai, IT 1^9 U);T CLEAR THAT NO SUCHT RA IN I NG PR)GMMME/INTERNAUovti -ixrosuw 

saeti- awrtrtz you FoR
X\,:ffi{;if;ir{ TENURE BEyoND rru cowFnECruAL rawunn uswnowao t r r1rs

DISCLAIMER: CANDIDATES TAKING P4R! IN THE CURMNT RECRUITMENT PR.CESS SIIALL BEDEEEMED To IarE READ ALL rtttianan a coxolfuoii MENTTINED rN THE AD./ERTT,EMENTyA:*^,.;:f f.l;f ;;g"i;f,;;;.yi jlffi"acouonioiirsiipu.qrooHERErr\)

\M,
DEPATYDIRECTOR

Recruitment Cell,
SAI, HO


	7b00cf4531f744ad0a760b9867a9df3f2824cbbb1396cd66e7420bff665a1971.pdf
	7b00cf4531f744ad0a760b9867a9df3f2824cbbb1396cd66e7420bff665a1971.pdf

